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Of Many 

THINGS 

Best way to stop rumors-Verify before Repeating 

How do they start-these rumors 
and this gossip? Who gives voice to 
the first little idea which often grows 
into a mountain of gossip founded en
tirely on untruths or at the best half
truths? Since the infancy of the 
world, when cavemen gathered around 
the communal fire and talked about 
the neighbor who was not present, 
rumors and their natural off-spring, 
gossip, have existed. 

There is no community too large 
nor too small that it escapes from 
rumors. There is no organization nor 
group which does not, at some time, 
have to combat the results of rumors. 
One of the queer and least under
standable thing about rumors is that 
they are so easy to start. and almost 
impossible to stop. 

I meet it on all sides. The other 
day a girl called to beg me not to re
peat the story she had told me earlier 
about a young Staley man. She had 
two people confused and the person 
about whom she was talking was not 
a Staley man. I had not believed it in 
the first place, and had said so-and 
had promptly forgotten it. But may
be someone els,e to whom that story 
was told did believe it and did repeat 
it. It was not particularly damaging, 
but it was purely rumor. 

Some stories which are founded on 
rumor only are funny. I heard one 
the other day I wish were true. One of 
the boys in the plant stopped me to 
teWme he hoped I didn't get too high 
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and mighty now that I had that beau
tiful new car. I must have looked 
even more stupid than usual when I 
said "What new car?" It took con
siderable conversation for me to con
vince him that I have had no new car 
since the ancient and faithful Chevy 
was new 13 long years ago. Kow who 
started that story? I have not ridden 
in new cars, I have not even put my 
name on a dealer's list - but my 
friend was sure I had a new car and 
that I was not telling the truth when 
I denied it. 

Rumors can be ruinous not only 
to individuals but to business organ
izations. Human beings seem to have 
a mean little streak which makes 
them believe and repeat ugly gossip 
more quickly and more often, than 
good news founded on facts. There 
seems small chance of preventing ru
mors from starting, but each individ
ual who firmly refuses to help spread 
them is taking out the sting. It is a 
pretty safe bet that if a story is true 
it will be printed in the newspapers. 
1'ews rooms hear more gossip than 
the average out-sider realizes-but 
until they are proved as fact they are 
not printed. 

It is far too Utopian to hope that 
there will be a time when harmful 
rumors will die at their source. But 
such rumor can be stopped and dam
aging gossip can be ended, if people 
will first question the authenticity of 
the source, and then forget the whole 
thing. 
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Company Community position Depends upon our Attitude

The other day our sales department
was asked to list ten of the most com-
mon uses of one of our products—
Cream Corn Starch. That was easy
for the person who was making the
list but we wondered how many Sta-
ley employees and their families in-
sist upon Cream Corn Starch for all
those purposes.

In fact it has often been suggested
that we who make these products—
whose living depends upon their sale
—fail to realize our own possibilities
as sales people, advertising mediums
and public relations outlets. If a Sta-
ley employee is seen leaving a store
with a competitor's starch or syrup or
glutamate in his grocery basket there
must be something wrong somewhere.
Your neighbor certainly will not buy
Staley products if he knows you dp
not.

We who make these Staley prod-
ucts know they are top quality goods.
We are convinced there is no starch
quite so satisfactory as Sta-Flo, Cubes
or Cameo. We know there is no corn
starch which blends so well and lends
itself to so many uses as Cream Corn
Starch. There is no reason for us to
imagine that any other corn syrup
can approximate Staley's rightly fa-
mous "Sweetose" line. So why should
any of us deliberately buy any other
brand?

If your grocer does not stock Staley
products, ask him to do so. If he still
fails to get it—well there is without
a doubt a more progressive grocer
down the street who does stock Staley
products.

If you want your company to pros-
per show your community that you're
behind it 100 per cent.

If you want it published send it in to the Journal

In the days when all offices were on
the other side of the viaduct there was
a little wooden box outside the time
office door marked "Journal News".
A great many people thought it was a
mail box and dropped into it the let-
ters their wives had given them to
mail, but a goodly number also had
the habit of writing out newsy bits for
the Journal and leaving them there.

In the march of progress the box
was taken down—and with its pass-
ing a number of Staley people stopped
sending in Journal news. They wanted
weddings and parties and death no-
tices and birth notices and vacation
trips written up in the Journal but
they never got around to telling any-
one about them.

Now—while there is no immediate
plan to put up the box again—this is
your invitation to send in those items
to the Journal. Just be sure of two
things—get information and names
correct—and sign your name. Noth-
ing, no matter how important or in-
teresting it is, will be printed if it is
sent in unsigned.

Then mark them JOURNAL OF-
FICE and put into the nearest out-
going basket. There is one in every
office in the plant. If you send pic-
tures, send all necessary information
with them. They will be returned un-
harmed. The deadline is the 15th of
the month on news, the 10th on pic-
tures.



A. E. Staley Manufacturing Company
CORN AND SOYBEAN PRODUCTS

Decatur, Illinois

August, 1949

To All Staley Employees:

The Staley Journal was founded more than thirty-
two years ago as an employee publication.

Its purpose was to publish news of Staley em-
ployees and their growing company.
It did its job so well that our sales executives
got in the habit of sending it to our customers
to get them acquainted with the organization
that provided Staley products and Staley serv-
ice. That turned out to be such a happy idea
that, by now, we have 10,000 non-employees on
our mailing list.

That is fine except that it has had an effect on
the Journal's editorial policy. We have been
hesitant about discussing family affairs in a
publication that went to a world-wide audience.

So we are trying two new ideas to bring the
Journal back closer to the employee publication
it started out to be.

First, to get better news coverage in our plants
and offices and feature articles of greater in-
terest to employees.

Second, to use a colored insert called "Staley-
grams" in copies of the Journal going to em-
ployees only.

This will give us an opportunity of discussing
strictly company affairs more freely among
ourselves.

We are starting off with Staleygrams in this
Journal. We would like your suggestions for
what it should carry in future Journals.

Very sincerely,

&.
Editor,
The Staley Journal



Staleygrams
FOR STALEY EMPLOYEES ONLY

In recent years we've come to look at our company
as three businesses in one (maybe four) which are
closely related but really separate at the same time.

Those businesses are: (1) a corn products plant,
(2) a soybean plant (which may be regarded as two be-
cause there's a lot of difference between the solvent
plant and the expeller plant) and (3) an oil refinery.

We thought that, for a start on "Staleygrams", you
might like a run down on each of them as of today and
where we think they're going.

First, there's the

CORN PLANT
There are eleven wet corn millers in this highly

competitive industry. They are old experienced com-
panies, well financed and well managed.

These companies now have a corn milling capacity
of 150 million bushels per year (over a fourth of
which was added during or right after the war). For
the past several months the total demand for products
of the industry has been at the rate of about 100 mil-
lion bushels per year—67% of full capacity.

This means that every company in the corn indus-
try is working desperately to increase its own volume
at the expense of the others.

The industry's principal customers are the tex-
tile, paper, baking, confectionery and ice cream in-
dustries and household users of packaged syrup and
starch.

If business generally is poor and there is a big
drop in the total amount of starch and syrup consumed
our corn grind will be small even if we succeed in
getting our usual share.

The size of our share depends, of course, on
whether we can equal or beat our competitors on qual-
ity, technical ability, service, salesmanship and
prices.

We are in a tough competitive situation in the
corn industry and we will report to you from time to
time how the battle goes.

Right now we believe we can see just a little bet-
ter business for the next three months in the corn
plant than we have had in the past three.

SOYBEAN PROCESSING
The soybean industry operates on a crop year basis

from October 1 of one year to September 30 of the
next.

While we definitely expect to operate the extrac-



tion plant through September 30 this year at capacity
—it is just nip and tuck whether we will be able to
buy enough soybeans to keep the expeller plant running
at capacity till then.

The greatest competition in the soybean business
comes on the bean buying side. It is harder to buy an
ample supply of soybeans than to sell the output of
our plants. As in the corn business, there is lots of
war-built grinding capacity but there are not quite
enough beans to keep all the plants running full time.
So processors bid aggressively for the available
beans. Those who are 100% in the solvent process, as
we will be for the 1950 crop year, keep on bidding
after the expeller processor has had to drop out.

We mean to try hard to keep the expeller plant
going at capacity even though it operates at a small
loss because we can't afford, for a one year pull, to
lose contacts with either our customers or the grain
men who supply our beans.

Our soybean milling capacity at Decatur is about
40$ extraction process and Q0% expeller.

We are just about a year late in getting our ex-
peller plant switched over to the solvent process—
but we just didn't have enough profits left after our
corn plant modernization program expenses to start any
sooner. We can undertake new projects only as earn-
ings permit. We expect capacity operation through
this crop year in our present solvent plant.

OIL REFINING DIVISION

The smallest division of our business continues to
operate at capacity, but profit margins have been
sharply cut because many refineries not operating at
full capacity are slashing prices. We, of course,
have to match quality and price, and this is becoming
harder.

Our best estimate is that we will operate at some-
thing less than top capacity in the next six months
simply because we will pass up some business that
would show a loss.

GLUTAMATE PLANT
Our newest division is the Glutamate plant. It

began shake down operations in May, 1948. It has not
yet produced either at full capacity or at the yield
rate for which it was designed.

We have had an almost endless list of problems to
solve. The solutions took time, hard work, our best
technical ability and substantial expenditures.

The plant was designed and built after years of
research and pilot plant work. We thought we had most
of the "bugs" out of the process but once again we
found that large scale commercial production opens up
problems that are often not even anticipated from the
most painstaking laboratory work.

It looks now as though we may be near the end of



the shirt losing stage and near the point where Gluta-
mate will earn its own way.

Only real consolation we've found so far is that
our competitors had a tough time starting their plants
too.

We believe that, ultimately, Glutamate will be
profitable. Right now we are concentrating our sales
efforts on soup and food manufacturers, meat packers
and the hotel and restaurant industries.

We are not trying to establish retail or house-
hold business.yet except in a few fine stores in the
larger cities and in Decatur where there has been a
great deal of interest in "ZEST" (our brand name for
Monosodium Glutamate).

NEW PRODUCTS

We expect to be making several new products within
the next several months. If we can make them well
enough, we believe we can help our corn grind. We
will talk about some of these new products and their
uses in a future Staleygram.

1949 CORN AND SOYBEAN CROP
It looks like another tremendous corn crop so we

aren't worrying about next year's corn prices. This
should help us compete price-wise with tropical
starches and sugar.

The wet milling industry consumes only about 4% of
a 3 billion bushel corn crop. Most of the rest of it
goes to that very important Midwestern citizen, the
hog.

The soybean crop looks good too but soybean proc-
essors can easily process 40% more than will be grown
—so buying competition will stay keen.

NEW CONTRACT
For several weeks there have been many long con-

ferences between the union bargaining committee and
the company to review the present contract and de-
velop a new one for final consideration of the union
membership and the company.

Changing conditions and experience with previous
contract provisions make it necessary to periodically
review and modify our working rules.

FIRST HALF EARNINGS
The company's earnings for the first half of 1949

were $1,995,830. This is 31$ less than the $2,892,401
we earned in the first half of 1948, and Q8% less than
in the first half of our record year, 1947.

That is not as good as we planned on at the be-
ginning of the year, but not as bad as we feared in
April and May.

Management is largely a planning function. Our
selling programs, building plans, new product devel-



opment, and modernisation schedules have to be planned
months or even years in advance. The cost of every
plan must be estimated, and we must pretty well know
where the money is coming from.

Many of the company's plans and budgets for 1949
and 1950 were made at a time when we did not expect
the sharp slump in business and earnings.

No one can be happy and enthusiastic when his
carefully laid plans fall short, so maybe it is under-
standable why our management has been on the gloomy
side lately and has been trying so hard to improve our
sales, costs and earning picture.

It isn't a matter of crying, "Wolf I" when there is
no wolf. There are lots of wolves, and the meanest
one is a false sense of security.

Business failures are mounting by leaps and
bounds. The managers of these failing businesses were
smart managers during the war—if the test is making
money when it is easy to make. But these are the guys
who failed to worry, plan and budget for the new prob-
lems and conditions that always lie ahead.

The third quarter doesn't look too rosy for earn-
ings—which is all the more reason we are trying to
pull some rabbits out of the hat. By everyone pulling
together, and with some breaks in the way of increased
sales, lower costs and better margins, we can improve
our prospects.

In any event, management has to keep right on try-
ing to make good on its previous plans and budgets, at
the same time figuring what needs to be done to keep
Staley products and service out in front. A satisfac-
tory profit is the only way to pay the bill for sta-
bility, growth and progress.

So what about our first half profit? Well, in
1939 it would have been good, but in 1949 it is "noth-
ing to crow about". Buildings, equipment and replace-
ments which we must buy out of profits cost two or
three times as much as in 1939. As our company and
our capitalization grow our stockholders have a right
to expect proportionately increased earnings. People
who live on income from savings are subject to the
same cost-of-living increases wage earners have ex-
perienced.

We will be in no trouble if we can only repeat it
for the last half, but unless we can pick up the pace
a bit we 'won't have the funds to take on a number of
new building jobs we ought to be considering.

What to do about it? Well, keep on worrying and
planning, for one thing. And keep on fighting for
more sales and a better over-all performance for
another.



Planning and supply control

MOVE INTO NEW QUARTERS

When planning and manufacturing
supply control departments moved
this summer into new adjoining quar-
ters, the routine of each was simpli-
fied. While each operates separately,
the work of each is closely allied with
that of the other and adjoining offices
are proving most satisfactory.

They have taken over the space in
the manufacturing department office
building formerly occupied by the
mechanical divis ion superintendent
and the mechanical supervisors. This
meant for the planning department
simply moving downstairs and leav-
ing room for standards to expand to
the whole second floor of the build-
ing. For supply control it meant leav-
ing a room in the control laboratory
building which had grown much too
cramped for its increasing functions.
Harry W. Robinson, supervisor of
planning, and his staff, occupy the
big east room formerly occupied by

C. F. Gebhardt. The west room, which
was until recently the mechanical su-
pervisors' office, has been taken over
by L. E. Doxsie, supply control su-
pervisor, and his staff. Adjoining is
the office of assistant production su-
perintendent and across the hall is the
production superintendent's office.

Both departments work directly
with manufacturing and purchasing.
That they may be more clearly un-
derstood, functions of the two depart-
ments have been sketched out for the
Journal by the men heading them.
Below is Mr. Robinson's story of the
work of the planning department.

The planning department was or-
ganized several years ago with the
feeling that such a department would
centralize many of the clerical duties
then being pe r fo rmed in offices
throughout the plant. That, we felt,
would enable us to give better service
to our customers. It has done that,

Lois Jean Flenniken, left, and Erika Florian are the only girls in the planning
department.





and since its organization we have
found that it has many other ad-
vantages.

It serves as a coordinator between
sales, order, manufacturing, loading
and shipping departments. It is the
first destination of all orders leaving
the order department, while the or-
ders are being filled this department is
in constant touch with it, and all in-
formation concerning loading and
shipping of the order clears through
here. In other words the planning
department is just what its name im-
plies.

All shipping orders are routed first
to this office, and are sent out to the
various production and loading cen-
ters at the proper time. All details are
arranged here and all information
concerning the order is available in
this office. This eliminates many tele-
phone calls to the various depart-
ments concerned, and forestalls mis-
understandings.

This office maintains a perpetual
inventory of all finished products on
hand, as well as a tabulated record
of all outstanding shipping orders for
the current period. This data is used
by the production superintendent for
scheduling grinds with the division
superintendents and foremen. We
keep a special starch products record
because so many different kinds of
starches are made, varying slightly,
but all different. This record shows
the batch number, the exact location
and any other information needed.
When an order for one of these spe-
cial starches comes in we can tell by

a quick reference to this record how
much is on hand and the exact date
at which the order can be shipped.

Physical inventory checks of fin-
ished products and manufacturing
supplies are constantly being taken.
This is done to eliminate any dis-
crepancies which might arise between
book inventories and actual floor
stocks. While taking, these checks
storage conditions are noted and fore-
men are advised of any irregularities
found.

By keeping a record of all manu-
facturing supplies in this office, and
notifying the purchasing department
when new supplies are needed many
worries and much expense is avoided.
Instead of each foreman watching his
own supplies and writing requisitions,
all buying is centralized. Quantity
purchasing thus made possible results
in a sizable savings in manufacturing
and freight charges. This system also
has the advantage of giving the pur-
chasing department the opportunity
of buying to better advantage. In-
stead of buying the same supplies for
several departments as each depart-
ment needs them, the purchasing of-
fice now, with advance information
furnished by planning, is able to take
advantage of current market condi-
tions.

This proved a great advantage dur-
ing the war. We were operating at
absolute peak capacity and many of
the vital chemicals were in short sup-
ply, and were tightly controlled by
the War Production Board. Our pur-
chasing department, knowing our

Planning department spends most of its time on the telephone. Those in the
top picture are Clarence Moutray, Charles Butler, Jack Peyton and Scott Page.
Harry Robinson, supervisor, is in the top single picture, while just below is Forrest
Marmor. The men 'at the bottom of the page are Al Trierweiler and Herbert Milligan.



needs, was able to keep our supplies
adequate.

To complete the cycle of coordina-
tion this department is the central-
ized billing point for collection of in-
formation from all loading points in
the plant of cars loaded for shipment.
After the laboratory approval of
products, and the car inspection for
proper loading, this office sends the
complete data to traffic, invoicing and
sales. The car is then ready to be re-
leased for shipment to the customer.

As we see it in this office, the plan-
ning department takes over much de-
tail work. By so doing the foreman
is relieved of many time-consuming
desk problems, and is left free for the
highly important duties of his job—
supervising the production of his de-
partment.

The place of manufacturing supply
control in this picture is ably told by
L. E. Doxsie, supervisor, as follows:

The primary purpose of this de-
partment was to establish complete
specifications of all supplies used in
our plant, see that suppliers met
these specifications, to minimize wast-
age of these supplies, and to aid sales
and manufacturing departments in
the development of new products.

During the war years we were
sometimes forced to accept substitute
materials generally of inferior quality
in order to keep our plant running.
With the war's ending, this depart-
ment started to work writing specifi-
cations of inaterials spelling out in
detail the type and quality of sup-
plies. This was not just a matter of
typing a lot of words but each speci-

fication involved a study of compara-
tive costs, waste, adaptability in our
plant, and customer satisfaction.

After the specification is written, it
is subjected to criticism by various
departments interested. Interests of
legal, sales, purchasing, traffic, and
manufacturing departments must all
be considered. When all departments
are satisfied the specifications are
turned over to purchasing which in
turn buys the proper materials. As
shipments arrive from the supplier,
samples are taken and the shipment
is checked to see if we received what
we bought.

It has been a long hard fight to
improve quality of some supplies.
Many suppliers were reluctant to im-
prove the quality of their products as
long as they were in a sellers market.
For many months we were in the posi-
tion of taking what was offered re-
gardless of specifications. This con-
dition has changed and we are cur-
rently getting supplies which for the
most part meet our requirements.

Most people do not realize what we
must spend for supplies. As an eye
opener let's talk about bags. In our
files we have specifications for 78 dif-
ferent bags. This file includes paper
bags that cost 9 cents, jute bags for
feed costing 20 cents and cotton bags
that range from 35 cents to 85 cents.

The bag currently used for soybean
oil meal is known as an 8 ounce jute
bag. At a recent feed sales meeting
the question was asked "Why not a
10 ounce bag?" The questioner did
not realize it would cost us $120,-
000.00 more a year to use the next

Office force of supply control and sanitation consists of these people on the
opposite page. L. E. Doxsie, at the top, is the supervisor. Betty Roderick is the
stenographer and is as good-natured as she looks. The men at the bottom of the
page are Dean Carlton and Mark Beck.
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weight heavier bag. Nor would the
average person realize that if our soy-
bean oil meal bag were l/\. inch bigger
in diameter it would cost us $12,-
000.00 more per year. On the other
hand if this same bag were J4 inch
too small it may cost more in break-
age and extra labor in packing. Noth-
ing is more discouraging to employees
than to have bags too small to hold
the products. If we had all of our
soybean feed bags printed it would
cost us $10,000.00 per year for print-
ing alone. As it is we print our ex-
tracted meal bags but not the expeller
meal bags.

With a realization of the magnitude
of our supply problem one can see
why it is so important that we use
the right supplies. Manufacturing
supply control has been checking sup-
plies for three years and out of this
work has come marked improvement
in quality and types of materials
used. Suppliers know we are watching
shipments and are careful to see that
we get proper quality. We have found
too that the supplier is fundamentally
honest. We do not find shortages in
count of supplies of any consequence.
When we do it is called to the sup-
plier's attention and his next ship-
ments are carefully watched. Usually
he has taken steps to see it doesn't
happen again.

Another function of this depart-
ment is to see that all outgoing ship-
ments meet all requirements. This in-
cludes requirements of the traffic de-
partment, sales department, the car-
rier, and the legal department. Mark-
ing of shipments is becoming more
and more important, -especially on
food products. Many hours are spent
keeping marking records correct and
up to date. New markings are added
to the list daily. This department is-
sues marking instructions, often in

the form of pictures, to production
departments for them to follow. Our
inspection group checks these mark-
ings to see that they comply. Regis-
tration of trade names must be so in-
dicated for our protection. After our
legal department has approved a
marking it is properly recorded and
passed on to the using department.

Control of damage and spoilage is
an important function of this depart-
ment. When abnormal damage or
spoilage of a supply occurs, it may
be due to our using the wrong supply
or our method of usage. It is neces-
sary to check the supply and method
and make proper changes to reduce
the damage and spoilage. An aid in
this work is a very thorough analysis
made of damage in shipment. A rec-
ord is kept of complaints by products
and a glance will tell which products
are going through to the customer and
those that are getting to the customer
in bad condition.

After all this is the answer we
want. Get the product to the customer
in satisfactory condition at the most
reasonable cost to us. It would be
rather foolish to pack each bottle of
table syrup in sawdust yet that would
be the way to be absolutely sure it
got there. We use materials for this
job that give us more than reasonable
assurance of customers' satisfaction
at a cost we feel we can afford.

From analysis of our complaint file
comes improved techniques in pack-
ing, loading, and shipping methods.
Advantage is taken of customer sug-
gestions to improve our service. Close
co-operation with the carriers builds
an enviable reputation for the com-
pany and by consistently improving
our methods this reputation can be
maintained. Few companies enjoy the
fine relationship between shipper and
carrier that the Staley company does.
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It is becoming increasingly impor-
tant that all food plants operate in
accordance with regulations estab-
lished by the Pure Food and Drug
Administration. Our company is an
active member of the Corn Indus-
tries Research Foundation which at
the moment is establishing basic
ground rules for the wet milling in-
dustry. In brief we are trying to
keep ahead of the Pure Food and
Drug Administration by keeping our
plant in order, and with an active
program will avoid criticism when
governmental inspections are made.

Because it seemed closely allied to
other duties of this office sanitation
supervision has been one of our re-
sponsibilities for some time.

The sanitation group stands ready
to offer aid to any department in
their clean-up problems and keeps a
finger on the level of sanitation
throughout the plant. Regular inspec-
tion reports are made to all foremen
and supervisors with comments which
are commendable as well as critical.
Foremen can see at a glance what an
outsider thinks of his department in
terms of sanitation.

Sanitation accepts the responsibil-
ity of pest control and services each
department regularly. This service is
stepped up in bad seasons and at any
time individual departments need ex-
tra service, a word to the sanitation
group will get it. It is inherent that
any grain processing plant will have
trouble with such pests as rodents,
weevil, flies, etc., unless constant ef-
fort is made to keep these pests under
control. We have a contract with a
licensed exterminator who thoroughly
understands the problems and copes
with them under our guidance.

New Books In Library
Books recently added to the third

floor library, according to Feme E.
Simpson, librarian, are—

"Centennial History of the Penn-
sylvania Railroad" by George
Burgess and Miles C. Kennedy.

"Natural Products Related to Phe-
nanthrene" by»Louis F. and
Mary Fieser (third edition).

Modern Medical Annual—1944.
"Ion Exchange—Theory and Ap-

plication", edited by Frederick
G. Nachod.

"Trace Elements in Food" by G.
W. Monier-Williams.

1948 Supplement to A.S.T.M. Book
of Standards — Part II — Non-
Metallic Materials — Construc-
tional.

This library is open to all Staley
employees and is always open during
office hours. Reference works pertain-
ing to many branches of our industry
are included in the books.

Leland Smith New Head
Of Cafeteria In Plant

Leland Smith took over manage-
ment of the plant cafeteria late in
July. The cafeteria is a concession
leased to the Hagerty Catering com-
pany of Chicago, but operates solely
for. the convenience of Staley em-
ployees. Mr. Smith, a native of Vir-
ginia, was until recently with the
cafeterias in Oakridge, Tenn. He waso >
manager of one of the cafeterias there
and later was assistant superintendent
in charge of all cafeterias and can-
teens in the atom bomb plant and
village.
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MEET THE BARGAINING COMMITTEES
First of series of biographical sketches on men who

carry labor relations load

With this issue the Journal is start-
ing a series of short biographical
sketches of the thirteen men who
make up the Staley bargaining com-
mittees. It is the plan to run three or
four of these sketches each month. It
is not our intention to give a history
of the collective bargaining plan as it
has developed here, nor of the union.
The articles are being written simply
to acquaint all Staley employees with
the men who so ably represent the
company and the union as members
of the bargaining committees.

To start the series three men were
selected—the president and vice pres-
ident of the union, and the company
vice president who is chairman of the
company's ba rga in ing committee.
President of Staley local 837, United
Automobile Workers of America.
AFL, is Delmar Cox. The vice presi-
dent, who is no relation, is Lloyd Cox.
Franzy Eakin is the vice president
who represents the company.

Of the three men Mr. Eakin has
been with the company a slightly
longer time, coming here in 1932 as
comptroller. At that time the Staley
company had no labor organization.
Because he had, as he says, "been
studying and reading for most of my
life on subjects of social justice—and
doing research for 20 years on how
America earns its living and makes
its expenditures" Mr. Eakin was more
than ordinarily interested when the
first organization was formed.

He has been a company repre-
sentative on the bargaining commit-
tee for years. Because of his deep

interest in industrial relations and his
wide knowledge of the subject, he
has been speaker at many gatherings
in all parts of the country, including
the UAWA (AFL) National conven-
tion in 1947. He has written numer-
ous articles on the subject and has
served on state and national labor
relations committees of the Chamber
of Commerce.

The men with whom he has worked
at Staley's know that his interest is
not merely academic. They have a

Franzy Eakin, company vice president.

deep respect for his ability, and a
genuine liking for the man which has
intensified as their years of associa-
tion have increased.

Company representatives on this
bargaining committee are appointed,
but union representatives are elected.
The union president is automatically
a member, but the others are elected

12



Delmar Cox, union president.

by the three branches in the plant—
process men, mechanical and service.
Delmar Cox, the president, also repre-
sents a service department.

He has been with the company
since 1936 although he was away on
military leave from 1943 until 1946.
He came to the Staley company after
two years in the school of commerce
and finance at James Millikin univer-
sity. While in college and prep school
he had been an outstanding athlete,
and after he came to the Staley com-
pany he played on the Staley basket-
ball team, that being the game in
which he particularly excelled.

He was employed on the extra
board, in 17 building and in the feed
elevator before he went into the Army
in 1943. He was in the European
theater and was taken prisoner of the
Germans. He received severe leg
wounds and after his release was in
hospitals in Europe and later in this
country for many months.

By the first of the year in 1946 he
was released to come back to work,
but because of his wounds had a de-
cided physical disability. Ever since
returning from his Army service he

has been in the office of the M and L
department.

In 1947 he was elected president
of the union, and in January, 1948,
was reelected. That 1948 election
initiated the biennial election system
now in effect in the union. Terms of
the officers elected in 1948 will expire
next January.

The vice president, Lloyd Cox, who
represents the service departments,
came to the company in 1936 as
did Uelmar—and is employed in the
same department. Having been born
in Mt. Zion, 111., he is practically
a native of Decatur. He has been
employed in various plant depart-
ments, including the packing house
and plant protection, but most of
the years he has been with the com-
pany he has been in M and L.

He started there as an oiler but for
some time now he has held a clerical
position in that office.

He has been active in union affairs
for some time, having served on the
bargaining committee before taking
over the office of vice president in
mid-term last year. He has been on
the bargaining committee since 1945.

Lloyd Cox, union vice president.
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This is just one

"BIG STALEY FAMILY
If anyone in a burst of enthusiasm

called Staley employees "just one big
family" he would be wrong only in
limiting it to one. This group of 2500
or 300 persons is made up of many-
large families of far-reaching and in-
terlacing relationship. To say that
this family or that has the largest
number of members among Staley
employees is to bring all sorts of pro-
testations upon one.

It is interesting and rather soul-
satisfying to feel that a place of em-
ployment is so satisfactory that whole
groups of members of one family will
work there. In the 40 years the com-
pany has been in Decatur many such
groups have been and still are on the
company rolls. So many third gener-
ation people have joined the company
ranks that it has almost ceased to be
a matter of news.

In looking over the lists for large
families, one name kept recurring un-
til it was selected as ONE of the larg-
est with the company. That is the
Koshinski delegation. Actually there
are only eight of that name actively
employed by the company and one on
the retirement list. Two of the eight
are young women who acquired the
name fairly recently by marriage to
brothers who are only cousins and
nephews of some of the men here. If
that sounds a trifle complicated—just
wait!

In the beginning—there were two
brothers and a half brother, all of
whom were Staley employees. The
oldest was William Koshinski, who
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worked here at one time, who is now
dead, and whose son Charles is now a
Staley millwright and whose grandson
Edwin is electrical foreman. Edwin is
the only third generation Koshinski
employed here.

Then there were his two half
brothers—August, who is a retired
Staley track walker, and Herman,
who was employed here before his
death. August has one son employed
here—Clarence whom everyone knows
best as "Teeny"—a millwright. But
Herman had six sons and three of
them are Staley mechanics—Frank
an electrician, Walter a millwright,
and Robert a tinner. The Koshinskis
favor the mechanical trades, since
none of those at Staley's are in the
process side.

The two young women mentioned
above are Lois Turpen Koshinski,
whose husband Henry is not em-
ployed here, and Rowena Jordan
Koshinski, who is married to Richard
who is not employed by the company.
These two young men are nephews of
Charles and cousins of Edwin. Both
of the young women are stenograph-
ers. To complicate things a bit, Ro-
wena has a cousin, Erika Florian, in
the planning office.

So far that is not too complicated
—but the Koshinski boys marry and
their wives people are often Staley
employees too. For instance, take
Charles, a Staley millwright for 24
years. He not only has a son in the
shops here, but his brother-in-law, A.



Frank, one of the three
Koshinski brothers, is
shown at the left. He is
an electrician and his
picture was taken as he
worked on a motor to be
rewound.

Walter, at right, is an-
other of the three broth-
ers. He is a millwright.
When the pictures were
taken he was re-stripping
the office building win-
dows.

Robert is seldom called any-
thing about the plant but Bob.
He started his business career

the painters trade in
the Wabash shops but came to
Staley's more than 16 years
ago and is now a tinner.

15



Clarence, at left, is gener-
ally catted "Teeny" probably
because he most definitely is
not small. He is a millwright.
A picture of his father, August,
retired employee, is shown in
a group taken at the stage
party.

Edwin, at right, was on his
vacation when these pictures
•were taken so he is a bit more
spruced up than his cousins.
He is the electrical foreman
and has been with the company
25 years—longer than any of
the others.

Charles, left, was re-
covering from an illness
so he was at home when
the photographer found
him. He is a millwright.
Like his son, Edwin
above, he is dressed up
because he had not been
working that day.



c

H. Hansen, was recently retired, two
others in the plant are William Shar-
lock and August, two nephews are
Walter and Don Hansen and he is a
cousin of all the Koshinskis here.

Edwin, here 25 years, and now
foreman of the electric shop, has
among his Staley relatives his father,
his cousins, his uncles—and then a
brother-in-law, Gerald Luttrell.

Clarence—while he is a cousin or
second cousin of all the others, also
has two brothers-in-law in the plant.
They are James C. Manning and Fred
Orkowski. Clarence, a millwright, has
been with the company 14 years.

The three brothers—Frank, Walter
and Robert—have in-laws among the
employees. Frank, an electrician with
21 years service, is a brother-in-law
of Robert Siweck and of Martin
Schnitzmeyer.

Walter is a brother-in-law of E. L.

Gass. Walter is a millwright and is a
Staley 16 year man.

Robert, also 16 years with the
company, is a tinner.

The years of service of these seven,
including August who is retired, add
up to an impressive sum of 136. Since
the story probably is already rather
involved it was just an idea that it be
made slightly more confusing by add-
ing that the service years of all these
in-laws—exclusive of the Koshinskis
—adds up to about 220.

While everyone in the company ad-
mits they have never had any trouble
getting along with the Koshinskis it
would appear there is little chance of
us ever knowing how we would get
along without them. For that matter
no one wants to try, for they have
many excellent characteristics in com-
mon. They are loyal, top-notch work-
men, and they are friendly and lik-
able.

Standing in front of the new Staley
Scout house on opening night these
young people consented to have their
pictures taken for a Journal cover. The
boys are Donald Simroth, Troop 1 and
son of Paul Simroth, assistant machinist
foreman, and Mrs. Simroth; Nancy Len-
over, daughter of Floyd Lenover, chem-
ical engineers, and Mrs. Lenover, and
Koven Leigh, an Eagle Scout from Sta-
ley Troop 9.
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New Cartoonist to draw for Journal
Bell Plans monthly feature

Unless he runs out of ideas—and
that seems scarcely probable—Hilbert
O. Bell will be drawing at least one
of his U. N. Safe cartoons for the
Journal each month. The first of the
series appeared in the July Journal.

Hilbert has been with the company
ten years, but he has been drawing
cartoons most of his life. Some time
ago he broke into print in Prairie
Farmer with a series that is popular
with the readers of that magazine. For
the Journal, at present, at least, he
will keep his drawings restricted to

safety problems one meets every day
in the Staley plant.

He has no intention of preaching
a sermon, he says, but he feels that
cartoons can be used to impress an
idea when other means fail. He says
he is always more than glad to get
ideas from other people in the plant
—in fact he thinks that unless Staley
people take enough interest in his
work to come along with ideas, he is
failing at his job.

Hilbert is an analyst in the control
laboratory but there was a time soon

Hilbert 0. Bell generally takes his day off to draw his cartoons for the Journal.
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after he graduated from Decatur High
school, when he thought he would
paint for a living. He tried various
kinds of painting. He worked with a
man who took contracts for painting
pictures of horses and cows on barns
—with Hilbert painting the pictures.
He served some time with a firm
which painted store signs, and he even
tried his hand at home interior paint-
ing.

During his four years in high school
he took all the art courses offered,
and got not only a good grounding
in fundamentals, but an appreciation
of some of the better things, and he
learned that cartooning can be an art.
While he was with the Army in Eu-
rope—he was in ETO two years—he
entered a cartoon contest and with his
"Defeating Gen. Mud" drawing won
a three day all-expense trip to Paris.
That was not the first prize he had
won. When he was five years old he
won a prize for painting a bird pic-
ture in a contest put on by a Spring-
field paper.

Now. although he does not plan to
do cartooning exclusively, Hilbert en-
joys working on drawings during his
free time. His greatest difficulty is ex-
plaining to his small daughter that
the tools of his trade are not play-
things for her special use.

•

FILLING OIL JOB
Moves many men up

As so often happens in an organiza-
tion such as ours, when one man is
promoted several others move up.
This time it was Lloyd Smith who
started the move. On August 1 he
took over oil sales in Chicago. He has
been assistant cashier of the company
since he first came to Staley's about
a year ago. He came to the company
immediately after taking his master's

degree at the University of Illinois.
He had graduated from Illinois just
before going into the Army, and after
his return from overseas, went back
for additional work before coming
here.

His job as assistant cashier is being
taken by George Roberts, who has
been with the company seven years,
most of that time in the financial de-
partment. Recently he has been in
charge of insurance and taxes.

Succeeding Mr. Roberts as insur-
ance buyer is E. W. Holden. He came
to the company last year, also just
out of college where he had consider-
able work on tax and insurance man-
agement. He has been in the financial
department, as assistant to Mr. Rob-
erts.

Gehl Tucker has come from indus-
trial sales to take over as Mr. Hoi-
den's assistant. He started with the
company in 1941 as a messenger, but
after a short while was transferred to
the paymaster's office. Just before
and immediately following his Army
service he was assistant paymaster.
Later he was transferred to the in-
dustrial sales department.

His transfer back to financial left
a vacancy in industrial sales which is
being filled by Russell Dash. Mr.
Dash also started with the company
as a messenger 22 years ago, but for
many years has been in the package
sales division office.

Don Goes Fishing
Don Rodgers, administration build-

ing manager, spent the first week in
August on a fishing trip in Wiscon-
sin. George Owens, his assistant, kept
things in good order while he was
gone, but took his first day off in the
country. He said it was quiet out
there.
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Pictures show changes in plan

These pictures at the top and bottom of the page, are used to show how great
a change has been brought about in the plant since the modernization program got
under way two years ago. The pictures were taken in four sections and joined.
The one at the top was taken in June, 1947, and the one at the bottom in June,
1949. Both were taken from the same place in the tower of the administration building.
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rit since modernization started

Since the first picture was taken first aid, feed packing and mechanical shops and
service building have been built and put into operation, the pilot plant and mono-
sodium glutamate buildings have been completed, a great deal of paving has been
done and railroad tracks and electric and steam lines have been moved. Of all the
buildings shown the laboratory, oil refinery and Elevator C are the only ones that
were in operation in 1947.
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FREEZE APPLES NOW-
Hove Favorite pie next winter

By MARY MATHEWS, Home Service Director

Fruits of late summer and early
autumn lend themselves to quick
freezing, although we have been rather
slow in learning it. During the last
few years methods have been perfect-
ed for preserving these delightful
fruits for winter use by easy and inex-
pensive freezing. Nothing is better—
to the American taste—than an apple
pie, but few modern homes can take
care of a. bushel of apples during the
winter months. Xow we know that
they can be frozen and ready for a
pie any time.

Here is an easy and satisfactory
way to do it—

Select firm winter apples of a va-
riety suitable for pies. Wash, pare,
quarter, core and cut apples into slices
about one-third of an inch thick.
Either slice apples right into freezing
container or keep pared fruit in a light
brine (made by mixing 1 teaspoon
salt and 1 quart of cold water) until
slices are put into containers. This
will help to prevent darkening of
apples. Place three cups of slices in
each quart container and cover with
three-quarters of a cup of "Sweetose"
White Syrup. Place a piece of crum-
pled cellophane paper on top to keep
apples immersed in syrup. Seal con-
tainer, label and freeze immediately.

When making pies from frozen ap-
ples thaw slices just enough so that
they can be separated. Place partly
thawed apple slices on unbaked pie
crust and proceed with making pie
as usual.

Frozen Apple Sauce

8 large apples
YZ cup water
^ to 24 cup "Sweetose" White

Syrup
Wash, core and quarter apples.

Place apples and water in a covered
saucepan and simmer IS or 20 min-
utes or until apples are tender. Press
through a sieve and add "Sweetose"
White Syrup to taste. Cool. Fill freez-
ing containers to within Y* incri °f
top. Seal, label and freeze immediate-
ly. Makes about 2 quarts.

Frozen Cantaloupe

Select firm, vine-ripened fruit. Pare
rind, remove seeds and cut into J/2
inch cubes or make into balls. Place
1J/3 cups of the cubed fruit in each
pint container. Add l/z cup of "Sweet-
ose" White Syrup. Seal container,
label and freeze immediately.

Frozen Fruit Cocktail

2 cups washed and stemmed
seedless grapes

2 cups washed red raspberries
2 cups cantaloupe balls
2 cups diced apricots

l/2 cup water
2 cups "Sweetose" White Syrup

Combine fruits and fill containers.
Combine water and "Sweetose" White
Sprup; mix thoroughly. Cover fruit
with syrup. Allow ̂  inch head space.
Place piece of crumpled cellophane
paper or parchment paper on top of
syrup. Seal, label and freeze immedi-
ately.
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To serve, thaw at room tempera-
ture. Makes five pints.

Frozen Mint Sauce

1 cup "Sweetose" White Syrup
Y2 cup vinegar

1 cup washed, chopped mint
leaves

Heat "Sweetose" White Syrup and
vinegar to boiling. Cool. Place the
chopped mint leaves in container and
cover with syrup. Cover container,
label and freeze immediately.

This is a delicious sauce to serve
with roast lamb or baked or broiled
fish.

Frozen Peaches

Select tree-ripened, yellow peaches.
Wash, remove skins, cut in half and
remove pits. Place peach halves in
containers. Cover with "Sweetose"
White Syrup immediately. Place a
piece of crumpled cellophane or parch-
ment paper on top of fruit to keep it
immersed in syrup. Seal container,
label and freeze immediately.

Frozen Italian Prunes

Select fully ripened fruit. Wash
and remove stems, cut in half and
remove pits. Place prunes in contain-
er. Cover with "Sweetose" White
Syrup to within l/2 inch of top of con-
tainer. Seal, label and freeze imme-
diately.

"He said that you were a sculp-
tor," the witness testified, "but that
you should wash more often."

The attorney scowled. "Give me
his exact words."

"Well," answered the witness hesi-
tatingly, "he said that you were a
dirty chiseler."

Name K. P. Moore
to Training Job

Kenneth P. Moore has been named
supervisor of training to succeed Z.
P. Birkhead, who resigned to return
to teaching. Mr. Birkhead will head
the manual arts department at the
new Lakeview High school.

Mr. Moore, who came to the com-
pany last year as Mr. Birkhead's as-
sistant, has had considerable Army
experience in teaching and training
instructors in mechanical trades. He
had mechanical training before going
into the Army, and until he entered
officer's training was in charge of
training instructors at an amphibious
school in Florida. Later he was super-
visor of training where men were
taught to drive and repair marine
engines, heavy duty diesels, do ships
carpentry, welding and machine shop
work.

Tony Maddox, on the right, says he is
the cowboy on the guest ranch he and his
sons own and manage near Tucson, Ariz.
The boys take turns running their tour-
ist court in town, but Tony stays at the
ranch—"Dusty's"—all the time.
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FELLOWSHIP CLUB

ANNUAL FISH FRY
A typical central Illinois fish fry

was staged by the Staley Fellowship
club for its annual stag party in July.
For those who do not care for fish
there was plenty of cold sliced meat,
but from the quantities of fish con-
sumed most of them "cared" for fish.

The party this year was again held
at Danceland, on Lake Decatur,
which has long been favored as an
ideal spot for such a large affair. So
that men working on all shifts may
enjoy the affair, serving starts early
—around five o'clock, and continues
until after the men from the second
shift are served.

A special effort is always made to
get the retired men out to this party
and as usual a goodly number of them
were present.

As each man passed through the gate
to the park where the stag party was
held he had an admission number
stamped on his hand. In the chow line
it was impossible to be served if the
hand reaching for the plate was un-
stamped. Here Gilmore Hoft, club presi-
dent, left, is being stamped by Wib Folk.
Gil Boren stands in the rear.

This bunch called themselves the workers—why they did not explain. In the group
are Bill Arize, Mike Paczak, Roy Hornback, Tom Brennan, George Stern, Eddie
Lashinski, Roy Heffington, Wilber Coons and Grover Roderick.
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Informality in dress, enter-
tainment and eating are the or-
der at these parties and every-
one seems to have a good time.
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The annual stag is a reunion for retired men. Some of those attending this year
are in this group. Front row—John Gentry, August Koshinski, Edward Buckley and
John Clark. Second row—John Flowers, W. C. Pollard, C. H. McLean and E. W.
Car-mack. Third row—0. H. Hill, Jack McMillen and Doug Williams.

The guards thought it was fun. In the group are John Askren, who was in
Bill Wilson, Orville Hinton, Joe Anderson, Delmar Cox, Louie Smith, Tony Fratini,
Gil Hoft, Carl Oakes, E. L. Grunert, Paul Shildneck and Mike Duggan.
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Credit Union Life Insurance
For Your Savings

Staley Credit Union members now
have life insurance in proportion to
the amount of their savings. Mem-
bers have this coverage with no effort
on their part. In its July meeting the
Credit Union board voted to purchase
this share insurance, and it became
effective July IS. This is how it
works.

Upon the death of a member, Cuna
Mutual, the insurance society of the
Credit Union National association,
will match his savings to a maximum
of $1,000 with life insurance accord-
ing to the following schedule—

100 per cent coverage on savings
of any member under 55 years of age.

75 per cent coverage on savings of
any member between 55 and 59 years
of age inclusive.

50 per cent coverage on savings of
any member between 60 and 69 years
inclusive.

25 per cent coverage on savings of
any member 70 years or older.

Insurance on savings deposited aft-
er the effective date of the contract
is determined by the age of the mem-
ber at the time of the deposits, ac-
cording to the age schedule.

Take this as an example:
John Doe is 53 years old this sum-

mer. He has $1,000 on deposit in the

Credit Union. He will be insured for
$1,000 as long as he keeps his savings
or share balance at $1,000. If he should
withdraw some of the money, the in-
surance would be reduced by the
amount of the withdrawal. But, if
later he decides to deposit some more
money in the Credit Union he would
be insured in proportion to the above
table at his age at the time of the de-
posit.

All the time this insurance is in
effect John is also collecting his annual
dividends on his share balance.

Requirements of the insurance con-
tract are few and simple. Members
must be performing their usual duties
of their livelihood when the contract
goes into effect, or when future de-
posits are made. Any member not
meeting this requirement because of
disability or illness will not be insured
until he returns to his usual duties.

Members absent on vacation or
leave of absence for reasons other
than those of health or physical con-
dition are an exception. Their savings
were insured immediately.

While the Credit Union office is
glad to answer any questions about
the insurance, no applications are nec-
essary. All share-holders automati-
cally have the coverage.

To Payroll Office

LaVeda Klein has stepped up from
the position of junior clerk-messenger
in financial to that of payroll clerk in
the paymaster's office. She is succeed-
ed by Rosemary Ann Randall.

I never saw anybody as anxious to
get married as you. That's no way for
a woman of your age to act.

I got to act that way. I'm at the
in-between age.

In-between age?
o

In between eager and desperate.
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Sat., 7/2/49—Since the office is
usually quiet on Saturday mornings,
we like to snoop around the plant and
talk to people. This part of the job we
like best—it's surprising how many
suggestions can be picked up by start-
ing a conversation here and there. The
plant begins to sit back and breathe
easier on Saturday—resting itself for
the Monday morning rush. . . . Con-
struction areas start to take on a two-
day scab which will be ripped off and
covered up the next Monday. . . . Ev-
erybody's a little friendlier than usual
—looking forward to a week-end with
the missus and the family. So who are
we to stay in the office and miss an
advantage like this? (Maybe we
shouldn't talk about it—people might
put up their guard next time we come
around to pester 'em on Saturday
morning.)

Anyway, we get one especially sharp
idea from Beecher Tipsword, Packing
House, this morning. Mike Paczak,
foreman and ex-safety, agrees—and
enters a work order that will make
the idea a reality. Well-done to Beech
and Mike.

Wed., 7/6—A postponement calls
our Health and Safety Committee
meeting to order this afternoon. For
the benefit of the men recently hired
in the plant, these men are your rep-

resentatives on the Health and Safety
Committee:

Todd Riley, chairman—Paint-Roof
department.

Mike Duggan—Small Machinery
shop.

Al Ewing—Tin Shop.
It's to your advantage to get ac-

quainted with these men. They've
worked hard to make the committee
mean more than just a meeting every
two weeks. Because of their efforts
and because of the active co-operation
of our plant supervisors and the com-
pany, it's become a live, important
part of Staley's safety program. . . .
If you see a straw hat with a wide
grin anyplace in the plant—that's
likely to be Todd. . . . Mike is the big,
friendly Irishman who still has his
sea-legs from the Merchant Marines.
. . . Al is the ex-Sea-Bee with the cap
—and still salty enough to say "fouled
up" instead of "wrong". . . . But re-
gardless of these personal remarks
(we take the liberty since we're only
their secretary), they are deadly seri-
ous about safety work. So look 'em
up when you have a chance—they'll
be glad to meet you.

Sat., 7/9—It's been a bad week,
what with month-end statistics and
inventory headaches. The hot weather
doesn't help Smitty much in making
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all the numbers come out even—he
begins to get figure-happy about this
time each month. . . . Everybody has
more or less recuperated from the 4th
of July picnic—the outings leave a
pleasanter memory now that the
stomachaches and the chigger-bites
are forgotten.

Clarence Rader, Millwrights, gives
us a suggestion on safety signs this
a.m. Now why didn't we think of that
before? Much obliged, Clarence.

Tues., 7/12—A black day for Sta-
ley's safety record. Walter Ellis, Pack-
ing House, suffers July's first lost-
time injury.

Fred Gelonek, Ferguson's safety
engineer, takes us for a jaunt through
the construction areas. What with the
confusion and ever-changing condi-
tions in construction work, they have
kept accidents and hazards to a sur-
prising low. We would like to recom-
mend, however, that Fred start chew-
ing plug tobacco instead of snuff. Ev-
ery time we try snuff, it gives us the
gezundheits.

Tues., 7/19—Todd raps the gavel
on Health and Safety committee
meeting this afternoon—lot of items
for discussion. The committee is hap-
py about the large number of their
recommendations that have been com-
plied with since the last meeting.

Wim - Warns Department — About
this time each year, we all divide into
two schools of thought. If we've had
our vacation, we start counting the
days 'til the next holiday. If we
HAVEN'T had our vacation, we start
listing our nervous ills in alphabetical
order—each of which proves there's
nothing we need but two weeks "away
from it all". . . . We begin to wonder
if we're pulling our weight—and if
the hot weather hasn't robbed us of a
little of the zip we thought we had
plenty of. ... Yours truly is no ex-

ception—we begin to doubt that any-
body ever reads the stuff we write;
and if they buy it if they read it.
People are usually too interested in
other more exciting angles to worry
too much about Safety. When we buy
a new car, we don't wonder, or check
into, its safety features. Instead we
wonder—and ASK about—how fast
it will go, its pick-up, gas mileage, etc.
. . . But yet, some mechanical failure,
a construction weakness, or reckless
driving, can make mince-meat out of
the most expensive car. And be pretty
rough on the people in the car, too.

The National Safety Council stated
after the July 4th week-end that the
death toll resulting from the holiday's
accidents was a disgrace to the nation.
Of all the natural resources of our
great country, we're most careless
with that which is most dear to us—
the human life. The Council isn't cry-
ing "Wolf"—it's time we were ALL
worrying about it.

Let's make Safety an important
part of our lives—to save 'em!

Lovell Bafford.

I PULLED THE SWITCH TO SEE THE SPflRKS R,a
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Staley Sports News
By DAVE HOPKINS

July Busy Month For
Staley Golfers

Staley golf team ran rough shod
over the Hiram Walker golfers on
Newman course in Peoria with a 2 6^/2
to 9l/2 score. Bob Starbody, mill
house, was medalist with a 76, while
Joe Hilberling and Dale O'Brien fin-
ished the 18 holes with 79's. In a re-
turn match on Decatur ' s Scovill
course the Staley team returned the
favor, bowing to the visitors by a nar-
row one point margin. Again a Staley
man came up with medalist honors,
Jim Cozad turning the trick with a
76. Goodale of Hiram Walker carded
a 7 7 for a close second. The two teams
plan to make these matches a yearly
event. It should develop into quite a
rivalry.

Gus Leach, Frank Madell, Danny
Dayton and E. Schimanski have
reached the finals in the doubles best
ball match play golf tournament
sponsored by the Fellowship club.
Prizes to be awarded for the first four
places are as follows: first, a trophy;
second, 12 golf balls; third, 9 golf
balls; and fourth, 7 golf balls.

Virgil Owens, Gene Starbody, Jed
Ellis, Bill White, John Easterly and
Richard Tong advanced to the semi-
finals of the two ball foursome tourna-
ment and are in line for special
awards. According to Gene Spitzer,
the tournament will be completed by
early September.
- Two singles tournaments, the low

handicap (0 to 15) and high handicap
(IS and up), are underway and will
be finished by October 1.

Chem Engineers Win
In Annual Ball Game

Although one of the helpers said it
couldn't be done, the Chemical Engi-
ners did defeat their Helpers in a hot
—if not too scientific ball game late
in July—6-4. Without further com-
ment we give you the line-up—

Engineers Helpers
Kalph Sherden C Kenny Waite
Mylo Roberts P Louis Murphy
Russ Elledge IB Don Thompson
Paul Breyfogle) 2B Guy Thompson
Hob Schwandt }
Ray Fieldler SS Bill Whitmore
Roger Mauterer 3B Marion Jackson
Gene Tiernan RF Don Tueth
Marion Foley CF George Knotts
Nat Kessler LF Lowell Davis

Ball Players Work
To Prepare Diamond

Much work is required to provide
fans with baseball thrills throughout
the summer months. One behind-the-
scene group deserves recognition for
their efforts in getting the baseball
field ready for each Sunday game.
Gene Morrison, Dick Hopkins, and
Pete Kelley make up this group.
They, by their own choice, dragged,
raked, sprinkled and lined the playing
field before all home games. This is
an example of the kind of cooperation
and spirit that has made this a win-
ning season.
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Baseball Season Ends
September 4

Staley's baseball team closes its
season on September 4 with a single
game at Stateville Prison. The prison
nine, who downed Staley's last season
by an 11 to 0 score, are expected to
furnish strong competition again this
year. A squad of fifteen players ac-
companied by ten guests, including
R. C. Scherer, Gil Hoft, Bill Bru-
master and John Anderson will make
the trip.

Get Tickets Now
For Autumn Games

Many Staley sports fans will want
to attend at least one of the baseball
games in St. Louis this month during
the Cardinals' final home stand. Too,
the football season is just around the
corner and followers of the "Fighting
Illini" may wish to attend one or
more of the games at Memorial Sta-
dium in Champaign. To be sure of
seeing the Cardinals and the "Illini",
order your tickets NOW.

Two Ounces Over
Gets Pete Mention

Each year "Field and Stream
Magazine" awards a number of prizes
to fishermen who catch the larger
game fish. Pete Carlson, Purchasing
Department, qualified for one of the
awards when he reeled in a fifteen-
pound two-ounce Northern Pike from
one of the Canadian lakes. After look-
ing at fish that weighed from a few
ounces to about six pounds, we were
quite impressed with Pete's good for-
tune. "But," says Pete, "that's only a
minnow in Canada."

Boys at 48-49 Win
Second Time in Row

It was something of an anti-climax
when 48-49 building Softball team
finally won the Staley league cham-
pionship this month. This team won
first place iast year, and first place at
the end of the first half—then lost to
the Mechanics in the second half. In
best two out of three, 48-49 won. Jim
Robertson is team manager.

They said it was the fish they wanted
photographed—and we admit they look
like men in disguise. They are Fred Ber-
nier, package sales supervisor, and Don
Schneider, package salesman. "A two-
hours catch of wall-eyes"—they say.

Just because those who go fishing
while on vacation, generally talk
about it, we sometimes get the im-
pression that everyone spends his va-
cation that way. Not so—any num-
ber of Staley men have been spending
their vacation period painting their
homes.
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BENEFIT COOKING SCHOOL
For Girl Scouts New Camp

All Girl Scouts in Decatur will
benefit from the three-day cooking
school scheduled for Sept. 20, 21 and
22. Sponsored by the Decatur Busi-
ness and Professional club, the cook-
ing school will be conducted by home
economists from the National Live
Stock and Meat Board. It will be
held in the Masonic temple. Decatur
women are familiar with the excel-
lence of these schools.

Proceeds from the ticket sale will
be used for permanent improvements
in the rather recently acquired Girl
Scout Camp in Big Creek park. The
camp has a lovely site but needs
buildings and other improvements.
While the Girl Scouts are a Com-
munity Chest organization, none of
the funds so obtained are available
for the improvements needed at the
camp.

Sell Separate Tickets

There will be four sessions at this
three-day school—one each morning
—Tuesday, Wednesday and Thurs-
day, and one on Wednesday evening.
Separate tickets will be sold for each
session, and a different program will
be given each time. Various Decatur
merchants and manufacturers are giv-
ing products to be used during the
demonstrations, and to be put into
the 25 baskets to be given each day
as a door prize.

Staley "Sweetose" syrups, Sta-Flo,
Cream Corn Starch and Zest will all
be used by the demonstrators in pre-
paring various dishes, and some Sta-

ley product will be in each basket of
groceries given away.

Girl Scout work and the Staley
company have many interlacing inter-
ests. The president of the Girl Scout
board in Decatur is Mrs. Paul Strong,
wife of a Staley engineer, the treas-
urer is Mrs. Melvin Longbons, wife of
the oil sales manager, and the pro-
gram chairman is Mrs. Merel Royer,
wife of an engineer. Mrs. C. F. Geb-
hardt, wife of the mechanical division
superintendent, is also a board mem-
ber.

Girl Scout Troop

Then the Staley Fellowship club
has fairly recently taken over sponsor-
ship of Girl Scout Troop 79. One of
the four women on that troop com-
mittee is Mrs. Floyd Lenover, whose
husband is in the glutamate building.
The other women on the committee
are Mrs. K. E. Lichtenberger, Mrs.
R. S. Bush and Mrs. Rudolph Schultz.
Mrs. Estol Smith, whose husband is
in the extra board office, is the assist-
ant Scout leader for the troop.

No Girl Scouts will sell tickets to
the school since the organization has
a ruling against such activity, but
board and committee members will
have tickets for sale. Tickets will also
be sold by Business and Professional
Women Club members. The Masonic
Temple auditorium seats 1,250 per-
sons, and only that number of tickets
will be sold for each session. There
will be no reserved seats.
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At the Big Bear markets attractive Sta-Flo displays have sold starch. These were
made in Lancaster—the one on the right at Lane avenue.

Want To Fly?
Clarence Moutray, planning, who

says he would rather fly than eat
(actually) is one of a committee of
C. A. P. working on a membership
drive. Clarence, who holds a second
lieutenancy in the patrol, suggests
that any Staley people who are inter-
ested call him at his home—3-2293.
Glen Poteet, extraction plant, is an
officer, his brother Herbert is an ar-
dent member, and so is Art Jones, of
the pipe shop.

Now is the time to make some bird
houses and put them up. Birds work
cheaper than DDT, and get places
where the sprayer does not reach. Be-
sides, DDT does not sing, nor is it so
beautiful.—Farm Journal.

Goes Fishing

Carl Gilbert, foreman in Elevator
A, spent his vacation in Wisconsin.
Part of the time he was near Eagle
River, but when he wanted some big
fish he drove farther north to Lake
Superior—and he says he got the fish.

At last Joe hit the jack pot—he bet
on three horses and they all came in.

Bubbling over with enthusiasm, he
rushed home, flung a large wad of
bills on the table in front of his wife
and exclaimed: "Now, dear, at least
you'll be able to buy some decent
clothes."

Wife: "I'll do nothing of the kind.
I'll get the same kind the other wom-
en are wearing."
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Extraction plant undergoes

mid-summer repair jobs

Mechanics swarmed over the ex-
traction plant the second week in Au-
gust, repairing, renewing and replac-
ing parts and equipment. Because of
the nature of the solvent used in the
process there, it is impossible to make
plant repairs or replacements when
the plant is in operation. Consequent-
ly roughly four times a year the sol-
vent plant is shut down for a week
while the repairs and replacements
are made.

The major job this year was the
replacement of the 304 pins in the
main chain, and the removing old
bottoms from baskets in the west
tower and replacing with new ones.
The chain replacements were done by
the machinists, working in the me-
chanical shops. All the other work was
done at the extraction plant. The
sheetmetal workers who did the work
on the buckets, perfected a produc-
tion line system which they found
most successful.

Replace Overhead Line

Electricians' chief job was replac-
ing an overhead, power line with a
lead-covered underground cable. The
overhead line was removed to elim-
inate a hazard for construction work-
ers when the new plant is started.

A heater and flash tank were added
to the distillation column, some modi-
fications were made in the meal condi-
tioners, a new process cooling water
line was cut to the cooling pond and

some fire protection connections for
the new building were put in.

Charles A. Fitch, mechanical super-
visor, was in general charge of the
work, but each mechanical gang
worked under an assistant foreman
from his own department. The assist-
ant foremen assigned to the job were
Mike O'Donnel and Paul Simroth,
machinists; Dwight James and Wil-
ber Coon, sheetmetal; Frank Gross-
man and Joe Spittler, millwrights;
Ralph C l i f t o n , electricians; Matt
Wolf, boilermakers, and Jack Slover,
yard department.

Yard And Process Work

The yard department men worked
with all mechanical groups moving
materials in and out, and lifting and
moving equipment. The process men
in the extraction plant cleaned all
equipment thoroughly before the me-
chanics came in. Distilling columns
and condensers were boiled and other
equipment was cleaned with steam
and air.

No small part of this regular re-
pair job, is the checking up which
each mechanical gang does of all
equipment as the work progresses. To
prevent later trouble developing from
needed repairs which have been over-
looked, a careful inspect ion and
checking is made by each group.

Alex Campbell is the project engi-
neer in charge of the job.
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Jacqueline, 14, and Carol, 15, are the
oldest half of the Rhodes quartet oj
pretty daughters. The girls, who attend
Argenta High school, are daughters of
E. E. Rhodes, assistant treasurer, and
Mrs. Rhodes.

The two youngest Walmsleys—Jim
and Janet—rode their own horses in
the Macon County Farm and Home
horse show in July. Since their par-
ents — Harry Walmsley, production
manager, and Mrs. Walmsley—have
moved to a farm south of town, the
two youngsters have become decid-
edly better-than-average riders.

We rise to take exception, based on
battered experience, to the etiquette
pronouncement of Roberta Lee, Globe-
Democrat columnist on social proprie-
ties. The problem: "Who gives the
signal for leaving the luncheon table,
and in what way is it given?" Her
proclamation: "The hostess rises and
leads the way to the living room." We
have checked our family dining record
carefully, and find the normal signal
is a whistle from a playmate outside,
with multiple fractures awaiting any
adult whom etiquette puts in the way.
—St. Louis Globe-Democrat.

Speaking Of Pictures—
You Should See This—
It Is Too, Too Cute!

Speaking of cover girls—we have a
cover "boy" in our midst. None other
than R. A. ".Doc" West! When Doc
attended the Dallas meeting of the
Credit Union National Association he
and two other past presidents had
their pictures taken—and the next
month the three of them appeared on
the cover of "The Bridge", official
publication of the association.

Doc looks handsome as always—
but he certainly does not wear the
same clothes to conventions that he
wears when going about his duties as
refinery division superintendent in the
plant. We might add—that since his
tennis playing days he has broadened
considerably — in other words the
picture makes Doc look—shall we
say, ample?

•

Magazine Editor Edward Bok re-
ceived a letter one day from a female
subscriber.

"Dear Mr. Bok," she wrote, "will
you please help me with my dilemma.
I am a woman of 35 who has already
lost three husbands. Now a fourth is
seeking my hand. Do you think I
should marry him?"

"Dear madam," replied Bok, "if
you have already lost three husbands,
don't you think that you are too care-
less to be trusted with a fourth?"

The man in the barber chair was
complaining about his hair falling out.
His voice was trembling.

"Won't you give me something to
keep it in?" he asked the barber.

"Why, certainly," said the barber
in kindly tones, "here, take this
empty cigar box."
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Ferguson Office Moves

With the exception of its purchas-
ing department, the H. K. Ferguson
company has moved all offices from
the Staley administration building
into its field office, over in the plant.
Since construction work being done
in the plant by Fergusons is well un-
der way. most of the engineering staff
brought here by the company, has left
Decatur for other jobs. The Ferguson
purchasing department, headed by H.
T. Lawrence, is still on the third floor
of the administration building, just
next to our own purchasing depart-
ment.

Two Girls — One Name
Two girls named Walker took jobs

in the messenger service the same day
but they insist there is no relation-
ship. One is Dona, the other Mary.
Mary is the second generation of her
family to be employed here. Her fa-
ther, Bernard, a Staley 25 year man,
is in the purchasing department. Her
brother, Jack, is a student at St.
Louis university but this summer is
employed at Elevator C.

Parker On Vacation
Judge Parker, boiler room, and

Mrs. Parker spent the first part of
August on their vacation, which took
the form of a motor trip through the
southwest. *

A lot of men have lost their shirts
by putting too much on the cuff.

Woman's place in the home these
days is generally near the ash tray.

Sandra Jean Ricci, who was a year old
July 1, is the boss of the household ac-
cording to her father. Her parents are
Mr. and Mrs. Louie Ricci, her father
being employed in 20 building.

Mrs. Howard Peverly, wife of our
garden supervisor, took nearly 20 rib-
bons on entries in the Farm and
Home show in July. Mrs. Peverly is
an experienced hand, and generally
enters a wide variety of events at such
fairs. She takes ribbons on hand
work, canning, baked goods, flowers,
flower arrangements and a variety of
other classes.

Doctor (meeting Mrs. Jones on the
street): "How is your husband now?
Did you give him the sleeping pow-
der?"

Mrs. Jones: "Yes, you told me to
give him the amount I could get on a
dime, but I didn't have a dime, so I
used two nickels and he's been asleep
now for four days."
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Willo, Lynn and Wendy are the red-
headed daughters of Mr. and Mrs. W. T.
Scott of Vancouver, Wash. Brought up
on "Sweetose" they take it straight now.

To Colorado
Doris Murphy, secretary to Mr.

Scheiter, and her husband, C. P. Mur-
phy, spent their vacation, late in July,
on a motor trip through the moun-
tains of Colorado and into the Black
Hills country. B e a u t i f u l scenery,
Doris reported, but temperatures were
high.

Buy Hunting License

Staley Credit Union members are
finding they can get more and more
service out of that organization. For
instance — you can now buy your
hunting license at the Credit Union
office. Cecil Taylor, treasurer, has
made an arrangement with the town
clerk to issue them upon payment of
the regular fee.

A woman tourist in Florida was
admiring an Indian's necklace. "What
are those things?" she asked.

"Alligator teeth, ma'am," replied
the Indian.

"Oh, I see. I suppose they have
the same value to your people that
pearls do for us."

"Not quite," he answered gravely.
"Anybody can open an oyster."

Rewind Big Motor
in Electric Shop

One of the biggest motor-winding
jobs Staley electricians have under-
taken for some time went through the
shop the first week in the month.
During a heavy s torm lightning
burned out three 250 h.p. motors in
the pumping stations. ,Two were sent
out to private shops to be rewound
and one brought in to our own shop.
In the meantime one spare motor was
put in at the pumping station, and
another borrowed from an ash pump
for a few days. Even with these the
grind was cut until the rewinding
job was completed.

New Engineer

Raymond W. Harrington, of Deca-
tur, is the latest addition to the engi-
neering staff. He has been employed
as a structural design engineer.

Morris McKown, garage, and Mrs.
McKown, spent their vacation on an
automobile trip through the north
and west.

A man with a nose as red as a tail
light was arrested for selling whiskey
without a license. He came up before
the jury, and a clever lawyer defend-
ed him. He put the man on the wit-
ness stand. After a dramatic pause
the lawyer said: "Look carefully at
the defendant." Then he paused again
for a long time. "Now, ladies and gen-
tlemen of the jury. You've looked
carefully at this man. Can you sit
there in the jury box and believe that
if he had a quart of whiskey he would
sell it?"
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Pilinski Boyd

Eileen Pilinski and Robert B. Boyd
were married July 23 in St. Patrick's
church by the Reverend Albert Ettel-
brick. A breakfast in Grieder's Mez-
zanine room and a reception in the
Staley club house followed the cere-
mony.

The bride, daughter of Mrs. Mar-
tha Pilinski, is employed in the office
of Houdaille-Hershey. Both the bride-
groom and his father, Ben H. Boyd,
are employed at the Staley plant. The
father is in starch drying and the son
on the extra board.

Parker-White

Jessie Parker and Rolland White
were married July 3 by the Reverend
Laren Spear in the parsonage of the
First Methodist church. The bride,
who is employed at Tolley's, is the
daughter of Mr. and Mrs. Jesse
Parker. Mr. Parker is a shift foreman
in starch packing.

Mr. White, son of Mrs. Elizabeth
White, is employed in the plant clean-
up department.

The narrow roads where two cars
could barely pass without touching
each other are being replaced by
splendid wide highways on which six
or eight cars can collide at once.

John Baldwin Dies
As Car Turns Over

John R. Baldwin, a cleaner in the
feed house, died July 20 from injuries
received in an automobile accident
that same day. He was alone in his
car when it evidently went out of con-
trol as he rounded a curve on a road
near Lake Decatur. He died soon aft-
er reaching St. Mary's hospital.

Born in Decatur Jan. 13, 1916, he
had been employed by the company
for about four years. He served in the
Marine Corps during World War II.

He leaves his wife, three children,
James, John, Jr., and Sharon Lee, two
sisters and a brother, all of Decatur.

L. E. Fawcetr, Engineer,
Dies Suddenly July 30

Staley friends of Lowell E. Faw-
cett were shocked to hear of his sud-
den death in Kankakee, 111., July 30.
In his capacity as supervising engi-
neer for the Gallagher Asphalt com-
pany, he was in that city temporarily.
He had been a project engineer with
the Staley company from June, 1942,
to May, 1947, and he still maintained
his home in Decatur.

Several Staley friends went to Ko-
komo, Ind., for the burial services.

Tact is making your guests feel at
home when you wish they were.

A young women took a job as a
governess, then sudden ly left it.
Asked why she resigned, she said,
"Had to. Backward child, forward
father."

Cards of Thanks
For Staley Friends

Cards of thanks have been received
from the family of W. A. Cunning-
ham, the family of Delia May Big-
gers, Mrs. B. F. Parker and family
and Wiley Fore and family.
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JOURNAL NEWS NOTES
If you have some news you want in the next Journal write down the facts

on this page, SIGN YOUR NAME, and send it to the Journal office at once.
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Need Coal for next winter?
Buy your season's supply now —

pay cash

See your

CREDIT UNION OFFICE
for particulars

First Floor Administration Building Telephone 250

«

CECIL TAYLOR, Treasurer
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of RANGE.WISE FEEDERS

SOYBEAN OIL
MEAL PELLETS

Ask the ranchman who feeds STALEY'S Soy-
bean Oil Meal Pallets. He will tell you they
are ideal for range and trough feeding . . .
in all kinds of weather. That they are eco-
nomical and convenient to feed and put an
excellent finish on cattle and sheep.

Better still—order STALEY'S Soybean Oil
Meal Pellets through your dealer. They're
the range-wide favor i te of range-wise
feeders.

rTHE STAIEY CUSTOMER NEVER GUESSES-HE KNOWS

A. E. S T A L E Y M FG. CO.
DECATUR, ILLINOIS FEED DIVISION PAINESVILLE, OHK
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DECATUR, ILL.

flavor secret
of famous chefs

At last you, too, can enjoy this amazing flavor
enhancer that famous chefs have long cherished as
the secret ingredient in their most-prized recipes.
Imported originally from the Par East, this magic
food powder is now made in America under the
name Zest, and is available to you at very moderate
cost.

Brings out full
natural food flavors!

Sprinkle Zest on meat, poultry, fish and vegetables
. . . in soups, sauces, dressings and gravies! Try
Zest in your favorite dishes and see how completely
"out of this world" they become. Not a flavoring,
not a condiment, not a seasoning. Zest adds no
flavor of its own, but merely brings out all the rich,

natural flavors of the food itself. A
delightful revelation in complete food
enjoyment.
Available in fine food stores. If your
dealer cannot supply you send $1.00
for a handy 4 oz. shaker top package of
Zest—enough to last the average fam-
ily for several weeks.

PROCESSED BY
STALEY MANUFACTURING

DECATUR, ILL.
CO




