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O F M A N Y T H I N G S
, In his book, Language in Action, S. I. Hayakawa says that people living

under modern civilized conditions are literally swimming in words. Words
pour over us all day long from books, newspapers, billboards, magazines, radio,

conversation, luncheon speakers, lecturers,
SWIMMING IN WORDS IS etc. I had not thought of it that way before,
A T I R I N G OCCUPATION but now that I do it seems little wonder that

most of us are worn out at the end of the
day. The modern pattern in busy centers includes switching on the radio the

'first thing in the morning for news and a weather report, gulping as much of the
* morning paper as is possible while simultaneously gulping coffee, exchanging

a few words—not to be mistaken for conversation—with other hurried members
of the family, and then dashing off to do the same thing all over and over again
several times during the next eight hours, only in different surroundings. The
day is finished off with more radio programs, movie pictures that talk, a lecture
or the chatter of friends.

It makes me gasp for breath to think of it—but it is not a too overdrawn
picture of the way many of us live. That, I should think, is why mothers (and
fathers and cousins and aunts) get gray early. Swimming against this torrent
of words all the time we have no time to relax. In fact we become so accus-
tomed to the constant deluge that many of us are afraid of wordless solitude.
But a little while each day away from all words, even printed words, is balm
to the soul.

People who can work with their hands, either from necessity or as an interest-
ing hobby, know this balm and make proper use of it. Gardening, which is plain
hard work even when it is a hobby, is the favorite avenue of escape from the

word flood. Gardening is so adaptable. It
GARDEN WORK IDEAL AS can be profitable as a vocation or just
METHOD OF RELAXATION interesting as an avocation. It can occupy

all of one's time, or it can be given just a
few spare hours a week. And it results can be purely utilitarian products or
frankly those raised for their beauty. Like some of our well advertised products,
there is practically one for every taste.

But while gardening is hard work it is soothing work. Problems which were
looming pretty large back there in the swimming pool of words, simply melt
away after one has spent an hour on his knees weeding or transplanting young
plants. By the time the job is finished the satisfaction of seeing it well done,
mingled with the inevitable backache and stiff knees, dwarfs all other feelings.

An important thing which every one who does any garden work soon learns
is that he gardens best who gardens alone. Two people working together will
talk (the old flood again) and even experienced garden workers find it hard to



hoe or spade and carry on a conversation. Anyway, wasn't getting away from
talk our chief reason for getting into this garden work in the first place?

As a footnote I might add that a friend of mine, an ardent upholder of the
gardening-for-relaxation theory, says that he loves the flowers he raises and he
knows the exercise is good for him. However, he says he gets his greatest satis-
faction and pleasure out of watching the plants develop and grow . From the
time the first tip of green tulip appears, just about now, until he cuts the last
of his chrysanthemums in late November he says this constantly changing and
developing process is to him one of the most fascinating things in the world.

Oh yes, his wife is a garden addict too—but she works at one side of the
garden while he works off in another part—and they save their conversation
for the supper table.

"Many injuries received in falls on slippery surfaces could be minimized if
the victim only knew how to fall," writes the educational committee of the
Illinois State Medical Society. "Relax," the bulletin suggests, "let the whole

body unfold, slump to the ground, or use the
GET ALL UNFOLDED slight roll to meet the ground that football players
BEFORE YOU FALL use." All of which is probably excellent advice

but so many of us never take time to practice
these falls. Instinct, which like the power of a woman should never be under-
estimated, tells us to try to save ourselves when we feel a fall coming on. So,
instead of unfolding, slumping or rolling, we brace ourselves and hit with all
joints stiff and rigid.

As a result we crack bones—but unnecessarily, so they tell us. It is much
easier to tell a man—or a woman—to relax when he starts to fall, than it is
for most of us to do that. Probably we should include in our morning setting-up
exercises, if any, a few practice falls. The people in the apartment downstairs
may object to the cracked and falling plastering but they might see it in a
better light if you explained to them that it is better their plastering than
your legs.

I think the Medical Association is right—I have watched young children fall
—but falls always sneak up on me. Even if I could teach myself to "relax,
slump or roll" I doubt, from past experience, if I would have enough warning
to put my knowledge to use. By the time I feel myself falling I am all braced
and definitely on my way down.

Because I have such grave doubts of ever being able to master this art of
falling, I think I shall concentrate on the last line of this bulletin—

"Be careful. Look where you are stepping."



Labor Standards
Grow from Time Study

If you are one of those persons who full of them. American business is
thinks that tradition and customs are progressive, but a new idea has to
reserved for old colleges, old clubs and prove itself before it is accepted in the
old First Families—prepare for dis- , average well established factory. This
illusionment. The industrial world is|y||may be one highly important factor in

American business con-
tinuing to progress.

A check into the his-
tory of some of the es-
tab l i shed procedures
now in effect in many
manufacturing plants
doubtless would reveal
that they were put into
actual usage only after
long examination. Such
definitely has been the
experience at the Staley
company. New ideas
are not dismissed with-
out a hearing, but nei-
ther are they adopted
as permanent methods

Some of the time study
men talk things over with
the supervisor. Seated are
Robert Scheurman, W.
M. Jaske, David Hard-
castle and Henry Scherer.
Standing is Kenneth
Wood, the department
veteran. (Above.)

Bill talks to the re-
mainder of the time study
men. Standing is William
Caple. Seated are Floyd
Hardcastle, another de-
partment veteran, and
Eugene Voder. (Right.)



without a thorough investigation.
Listed in this group might well be

the standards department. Several

methods and means of accomplishing
the very necessary results of this de-
partment were tried before standards,
as such, was actually established in
1938. Being new the natural tendency
was to regard it as something mys-
terious. Actually there is nothing mys-
terious nor even complicated about
the work of the standards department.
This type of work becomes necessary
in business as the business grows, ex-
pands and meets competition from
other companies.

Helen Spitzer does some clerical and
some stenographic work in the depart-
ment.

Three of the
girls in the con-
trol group are
Virginia Pan-
key, Mary Con-
nors and Kath-
ryn Moore.

Many Products

At the Staley plant we convert corn
and soybeans into an almost innumer-
able variety of products. To do this
involves millions of dollars worth of
equipment and the services of a highly
trained technical staff. It also involves
human effort totaling many thousands
of hours annually, as directed by the
managerial staff. The financial suc-
cess of the company, and thus the wel-
fare of each employee, is dependent

Also in control
are these four girls
—Frances Lind-
sey, Jane Green-
wood, Ruth Se-
grest and Bettie
Hinton.
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Betty Jo Brock is kept busy
on the addressing machine—
but seems to like it.

upon our ability to coordinate all ef-
forts in such a manner that Staley
products can be manufactured and
sold in competition with other com-
panies in similar business.

The standards department was es-
tablished for the purpose of obtaining
efficient use of the human effort ex-
pended within the plant. In that it
might be compared to the responsibil-
ity of the chemical engineers to obtain
efficient use of process equipment. In
both cases the service is an advisory
service for those members of manage-
ment who have the direct responsibil-
ity of operating the plant.

Based On Time Study

The basic work of the standards de-
partment is carried out by the time
study men. They are trained to meas-
ure and determine the human effort
required for the accomplishment of
each and every small task that may be
assigned to a workman. By watching
the men perform each job, and by not-
ing in detail methods, efforts, time and

The department stenographer is Lor-
raine Holmes.

results—the establishment of stand-
ards of performance for the accom-
plishment of every task. In setting up
the standards of any job, allowances
are always included for delays and
operational handicaps which are be-
yond the control of the workman.

These labor standards, when com-
pleted, become the building blocks of
labor assignment. Foremen and other
members of management use these
tools to determine the combination of
small duties which should be assigned
to an individual workman. They also
use them as the basis of distributing
the entire work of the department
among available employees.



The goal of the standards depart-
ment is threefold. First, the depart-
ment strives for the elimination of
unnecessary work. Second it seeks to
determine the required number of em-
ployees to operate the department, and
third, it strives for the elimination of
work assignments which are greatly
above or below a fair average.

No Bonus Plan

In some companies time study has
been used as a means of installing a
premium and bonus payment plan.
This is done by promoting assign-
ments and accomplishments of the in-
dividual workers in excess of the
human effort normally expected in re-
turn for hourly wages. At the Staley
company it has been the policy to
avoid such premium assignments and
the payment of bonuses, because of
the predominance of process assign-
ments in which no such premium ef-
fort opportunity could be found.

In addition to the time study men
the Staley standards department in-
cluded the control group. From this
group comes the daily, weekly and
monthly operating reports, which are
sent to the members of management in
charge of operations. These operating
reports bear much the same relation to
manpower that yield reports do to
the plant grind. They indicate the
proper utilization of manpower in each
department.

A third division of the standards
department is that which comprises
the functions of time keeping and
keeping the hourly payroll records. At
one time a separate department, time
keeping was combined with standards
in 1944 because of the close relation
between the work of the time keeper
and the daily operating reports. Al-
though the consolidation took place in

1944 the room used as a time office for
years was only recently closed as such.

Timekeeper Moves

Ed Smith, who has been time keeper
for 30 years, remains chief time keeper
and is still guardian of the accuracy
with which hourly payrolls are deter-
mined. More than,two years ago he
and his clerical staff moved into stand-
ards department.

Although the history of the stand-
ards department at Staley's is still
rather short, it is felt that the depart-
ment has been responsible for consid-
erable savings in operating costs.
While many labor assignments have
been changed at the department's sug-
gestion it should be emphasized that
there has been no reduction of force in
our employees due to the application
of time study.

The policy of the Staley company
has always been, and will continue to
be, to obtain more production with
the same number of employees rather
than to obtain the same production
with a fewer number of employees. As
a result there has been a gain for both
the company and the employee. The
company gains in growth through the
promotion of effective use of the em-
ployee's time and effort. The individ-
ual employee gains in job security.

Jaske Supervisor

Supervisor of standards department
is W. M. Jaske, who started with the
company a number of years ago. He
was employed as a millwright helper
when he was transferred to standards
in 1938. Four years later, in 1942, he
transferred to the packaging division
and served for a year there as assistant
to L. F. Doxsie, who was then in
charge of packaging processes. In
April, 1943, Bill was again transferred,
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this time to personnel where he did
some special research work until the
personnel director, R. L. Rollins, was
inducted into the Navy. From that
time until Roy returned Bill served as
acting director of personnel. A year
ago, in March, 1946, Bill was back in
his old office, in standards, but this
time as supervisor.

Working with him in time study are
seven men, three of whom are gradu-
ate engineers. Of the seven Kenneth
Wood is the dean, having been em-
ployed in the department before it was
formally declared a Staley depart-
ment. He has been there since 1937.
Before that he was a loader in 17
building.

Another old-timer in the depart-
ment is Floyd Hardcastle, who, orig-
inally a school teacher, was employed
in the feed house on the driers when
he was transferred to standards in
1938.

Henry Scherer has been in stand-
ards four years, but he has been em-
ployed by the Staley company most
of his adult life. He was doing clerical
work in the mechanical superintend-
ent's office when he was transferred to
standards in 1943. He had been in
that position 14 years.

David Hardcastle, who planned
originally to teach and took training
for that work, followed his brother to
Staley's several years ago, but after a
short time was inducted into the Army.
After five years, much of it in the south
Pacific, he returned to the company.
He was employed for a short time in
the machine shop but transferred last
year to standards.

Gene Yoder went into the Navy
soon after taking his degree at James
Millikin university. He served five
years, and at the time of his discharge
was a lieutenant commander. He came
to the standards department last year.

Robert Schuerman has been with
the company several months, having
come to Staley's from Hamil ton
Standard Propeller company, a divi-
sion of United Aircraft, of Hartford,
Conn. He took his mechanical engi-
neering degree at Purdue university.

Another Purdue graduate recently
joined the staff in the person of Wil-
liam Caple. He was graduated from
Purdue just in time to get into the
Army, where he served more than
three years. He was a captain at the
time of his discharge.

Chief time keeper, Ed Smith has
had the same assistants for some time.
Theirs is a complex job, requiring great
accuracy and close application. For
that reason they welcomed the change
which gave them the semi-privacy of
a second floor office, away from the
many distractions of the old time of-
fice. Working with Ed are Antoinette
Kalins, Virginia Scardello and Harry
Bateman. Merle Finson, who was in
the old time office group, has remained
in the old location continuing much
the same work he was doing before,
most of which was extra-curricular as
far as time keeping was concerned.

The Control Group

In the control group are young
women, all comptometer operators,
who work under the direction of
Charles Bailey, chief clerk. Making
up the personnel of this group are
Frances Lindsey, Jane Greenwood.
Bettie Hinton, Ruth Segrest, Virginia
Pankey, Mary Connors, and Kathryji
Moore. Lorraine Holmes is the stenog-
rapher in this department.

The standards department takes
great pride in the lists of men who have
served their time with a stop watch
and in the technical work of the de-
partment, and have now gone on to
other divisions of the company. This
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Chief time keeper
Ed Smith looks up
from his long rib-
bons of figures to
talk for a minute.

list includes Andrew Neureuther, now
chief engineer; L. E. Doxsie, super-
visor of manufacturing supplies; Guy
Goodwin, foreman in 14, 48 and 49
buildings; Virgil Grady, general fore-
man of 20 building; Harry Robinson,
supervisor of the planning depart-
ment; Bernard Huffer. research assist-
ant; Joe Grossman, production sched-
ule coordinator; Lyle Weigand, east-

Harry Bateman has been in the time .
office for a number of years. W

The burden of
telephone calls, for
one thing, has been
taken over by Tony
Kalins, left. At the
right, Virginia Scar-
dello, does clerical
•work.



When too ill to work—
Call First Aid

When the timekeeper and his as-
sistants moved to a second floor office
in the standard office recently, a
change in handling some incoming
telephone calls was announced. In
years past all incoming calls, placed
after our regular switchboard closed
in the afternoon, have been handled
through a board in the time office. In
addition, plant men called the time of-
fice to report illness, etc.

Now that switchboard has been
moved to the clock house. All after-
hour calls to the Staley plant go
through there now, just as they did
when it was located in the time office,
but many of the daytime calls have
been rerouted.

Take this matter of employees call-
ing in to report they are ill and cannot
come to work. All such calls now
should be made direct to First Aid.
That is, if a man is too ill to report for
work he makes his call to the Staley
number—4141—and asks for First
Aid. Since First Aid has to be noti-
fied in such cases anyway, this sim-
plifies the whole procedure.

When an employee calls in now to

report that he is ill he talks to a nurse.
This has several advantages over the
old system. She is able, with this one
call, to ascertain something of his
symptoms, and to suggest, if it has not
already been done, that the family doc-
tor be called. She can also, at this
time, ascertain if there is an immediate
need for the services of a Visiting
Nurse.

First Aid, in turn, notifies the man's
foreman, and when the nurse calls she
is able, as a rule, to give the foreman
complete information. From her con-
versation with the man, or some mem-
ber of his family, she probably will
have an idea how long he will be away.

In the case of any other emergency,
other than illness, which prevents an
employee from coming to work, he is
now asked to call the clock house. As
has always been the rule, in such cases
he is asked to call as soon as possible
and not wait until the last minute. The
clock house will notify his foreman.

During the day Claude Hunter is
generally found at the clock house
switchboarod. but other men on duty
there take their turn at taking calls.

(Continued from Page 9)
ern feed sales manager; Robert Mc-
Cartney, plant accountant; Gilbert
Barry, job analyst, and Forrest Mar-
mon, special starches production rec-
ord clerk.

In each case, as these men have
moved on to other positions, it has
been a loss to standards, but it has
been a greater gain to the company to
have them in their new positions.
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STALEY VETERAN PROGRAM
outlined by Eakin

At an employment conference in
Decatur Feb. 18, sponsored by the
employment commission of the Amer-
ican Legion, Franzy Eakin, Staley
vice president, was one of the speakers.
With his subject "The Staley Plan for
Veterans" he took three men as exam-
ples, following their history from the
time they entered the service. The
names were fictitious but the histories
were for the most part authentic.

Another speaker on the same pro-
gram was Charles W. Rinehart, ex-
service man and a Staley employee
now on leave working as a regional
representative of the UAW-A.F. of L.
His subject was "The Veteran in In-
dustry".

The part of Mr. Eakin's talk which
deals with the Staley plant, follows—

For illustrative purposes, let us con-
sider Norman, Tom and Larry as
three typical employees of the Staley
company. Norman worked in the of-
fice, Tom was an apprentice helper in
the machine shop, and Larry worked
on various jobs throughout the plant
because he was on the extra board.

In the summer of 1941 Norman
grew impatient with the world situa-
tion in general and decided to enlist in
the Army Air Corps. He hated to leave
his job, but he knew that the company
would not disapprove his decision. He
remembered that back in 1936 when
a group of employees who were mem-
bers of the Illinois National Guard
wished to take part in a 3 weeks sum-
mer training course, the company not
only granted them leaves of absence,
but also paid them the difference in

wages that they would have received
had they remained at work. The im-
portance of such training for the
preservation of law and order and for
the protection of lives and property
during times of industrial strife and
catastrophe was well recognized by
the company.

That was in peacetime. Now the
war clouds were gathering over the
countries of the world.

Announces Policy

The Staley company announced
that its policy would be to grant mili-
tary leaves of absence for those em-
ployees entering armed service. This
military leave allowed the employees'
seniority to accumulate so that their
jobs, or similar ones, would be waiting
for them when they came back.

It wasn't long after December 7,
1941, that Tom and Larry answered
their call to duty; Tom enlisted in the
Navy and Larry wound up in an in-
fantry division in the Army.

A few weeks after Norman, Tom
and Larry had been in service, they
each received a serviceman's bonus
check for fifty dollars through the mail
from the company. Coming at a time
when theiy pay checks were consider-
ably smaller in size than they had
been used to, the money certainly
came in handy.

All three boys had carried three
thousand dollars of group life insur-
ance through the Staley Fellowship
Club. Since the insurance carrier, like
most other insurance companies, had
a war clause in the contract, the com-
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pany decided that, since they couldn't
keep their policies in force, they would
do the next best thing—pay the pre-
mium payments on an equal amount
of their National Service Life Insur-
ance. Furthermore, the servicemen
retained their membership in the Fel-
lowship Club, making them eligible
for all club activities and services. On
one occasion the club sent two decks
of playing cards to all the employees
in service. That the boys made good
use of this gift, in some cases to fur-
ther their income, was made known in
the many thank you letters received
by the Fellowship Club manager.

First Man Killed

In the fall of 1942, the tragedies of
the war were brought close to home.
Norman was killed when his plane
crashed into the sea. But Norman's
death was not the only severe blow.
By war's end, the Staley company had
lost thirteen of its employees. These
boys will never be forgotten. A huge
gold star on the company's honor roll
flag is a living memorial to the supreme
sacrifice they made.

Before Tom was to be shipped over-
seas, he was given a two week fur-
lough. After he had been at home sev-
eral days, he wished to earn a couple
extra dollars to help tide him over. He
came out to the plant and asked if he
couldn't work on the extra board until
his furlough was up. The company
willingly obliged and Tom had set a
precedent which many other company
veterans took advantage of while at
home on their furloughs.

At Christmas time in 1944, Tom
and Larry each received a letter from
the president of the company express-
ing the company's best wishes and en-
closed a check for $25.00. Tom and
Larry, typical of the hundreds of other
Staley veterans in service, wrote let-

ters of appreciation to the company.
The acting manager of personnel,
pinch hitting for the personnel man-
ager who also had gone into service,
was kept busy corresponding with the
boys in service who wished to hear the
latest news from the plant.

The company's monthly magazine,
The Staley Journal, was sent to all
veterans. The issues during the war
years were dedicated mainly to the
boys in service. It gave Tom and
Larry a great deal of satisfaction to
see pictures of some of their old bud-
dies from the plant now in uniform in
different parts of the world. This was
one means by which they could keep
in contact with each other.

Badly Wounded

It was during the Battle of the
Bulge in 1945 that Larry's infantry
division was almost completely anni-
hilated and Larry escaped with serious
bodily injuries. After expedient med-
ical assistance in French and English
hospitals, he was flown back to the
states where the best medical doctors
did their best to restore Larry's shat-
tered hands and feet. Larry wasn't the
only Staley veteran who was injured,
unfortunately, but he was one of the
most seriously disabled.

After V-E Day was pronounced, all
company employees in service received
a twenty-five dollar victory check. The
flow of veterans back to their homes
and their old jobs began shortly after
V-J Day, a few months later.

The company was well prepared and
proud to receive their veterans. TWo
separate programs had been set up;
one for returning office employees and
one for returning plant employees.
Had Norman been among the more
fortunate to return to the office, he
would have learned that the company
desired to place its former employees
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on jobs of greatest mutual advantage
to both the veteran and the company.
The personnel department checked
with the veteran regarding basic abil-
ities and new skills acquired in mili-
tary service and also asked the veteran
for his work preferences and ambi-
tions. In many instances, the veteran
had gained additional knowledge from
his new experiences which had made
him an even more valuable asset to the
company. In all cases, the veteran
was placed where, it was mutually
agreed, the maximum could be derived
from his abilities.

Tom was discharged in May, 1946,
and soon returned eager to go to work.
Prior to his arrival, however, the com-
pany and the local union had been
making arrangements for handling the
returning veterans in the plant. The
"G. I. Shuffle", otherwise known as
the readjustment of men who have
been on military leave, was the result.
Briefly, it meant that the Staley com-
pany veterans had a chance at the jobs
they might have had if they had not
gone to war. Consequently, all job
bids which were posted on a plant-
wide basis between the dates of their
departure for service and the dates of
their return to work, were opened to
ex-servicemen. Over one thousand jobs
were posted and a great number of
veterans acquired better jobs than
they had before they left.

Gets National Attention
Incidentally, the story of the G. I.

Shuffle gained nation-wide interest
because it was one of the first arrange-
ments of its kind on a large scale basis.

Tom had advanced to a motor ma-
chinist mate first class during his tour
of duty in the navy and had gained
much valuable experience from his
military duties. The joint apprentice-
ship committee of the company, rec-
ognizing this accomplishment, decided

to give him credit for this experience
by reducing the number of months of
training necessary to become a full-
fledged machinist. Both Tom and the
company thought this to be fair.

Veterans were given every possible
break due them. For example, by mu-
tual agreement between the company
and the union, returning veterans who
were disqualified on certain jobs prior
to entering military service, and were
not eligible for such jobs upon their
return, could request the removal of
these prior disqualifications and be
given another trial on such jobs.

The Staley Credit Union also re-
membered its ve te ran members.
Knowing that many of these boys
would need loans to help furnish their
homes, or buy a car, or secure some
new civilian clothes, the Credit Union
board of directors voted to give vet-
erans a special loan rate amounting
to less than 4 per cent interest.

When the government announced
that it would pay, through the Vet-
erans Administration, monthly pay-
ments up to S90.00 to all eligible ex-
servicemen participating in some form
of educational advancement, the Sta-
ley company arranged a program of
on-the-job-training. Tom, taking his
training in the mechanical apprentice-
ship classes at the plant, was well sat-
isfied with his present set-up and
chances for future advancement.

Process Training

Another on-the-job-training pro-
gram was designed for employees
working in the process part of the
plant. They were in training for the
job of leadman in their department
and appropriate classes were offered
one night a week at the high school.
This process leadman on-the-job-
training program enlisted well over
200 returned veterans.
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For office employees a junior execu-
tive on-the-job-training program was
developed where, by taking courses at
Millikin university one night a week,
ex-servicemen could become eligible
for their monthly benefits as long as
they continued in training for their
junior executive objective.

At the peak of the training program,
approximately 400 Staley veterans
had signed up in one program or an-
other.

Some returned veterans wished to
complete their formal education be-
fore returning to work. School leaves
of absence were granted to 29 Staley
veterans and 23 additional ex-service-
men, who were hired after their dis-
charge from service, were also granted
similar leaves of absence.

Now let us return to Larry. What
could the company do for this disabled
veteran who at one time was told by
doctors that he would never walk
again, let alone make any use of his
fingerless hands. Prepared for just
such an emergency, the company had
analyzed and listed all the jobs avail-
able that employees with various dis-
abilities could perform.

Larry walked into the office one day
and courageously offered to work on
any job the company would see fit to
place him on, if any were available.
Larry was a symbol of the "never say
die" spirit of American youth, and was
there a job for him? You bet there was
—a job where he could make use of
his winning personality and turn his
presumable handicap into an asset.
When boys like Larry can adapt them-
selves so readily to their new environ-
ment and clearly prove to everyone
that there are some jobs which they
can perform just as well, or even bet-
ter, than other employees, that is a
great tribute to the will and fortitude
of our returned veterans.

Majority Return

As of December 31, 1946, a total of
720 or approximately l/z of the total
number of Staley employees had been
in military service. Of this number,
470 are back at work. Eighty-two did
not return to work at Staley's, many
having re-enlisted in service or settled
in other parts of the country. Forty-
eight veterans returned to work but
left within a short period of time.
There was a natural tendency of un-
rest among some of the boys who had
traveled and fought all over the globe
and they did not wish to be tied down
to a job for the present. Of the 470
who returned and stayed, however,
their absentee rate has been a decided
improvement over the rates compiled
during the war years.

What is the Staley company's atti-
tude toward the veteran? Well, figures
speak for themselves. In 1946, of the
885 new employees who were hired for
work in the plant, 746 or 84 per cent
were veterans of the last war. Today
we have a total of 1,038 veterans on
the payroll—nearly one-half of the
total number of employees. This high
percentage of selective employment
clearly indicates the company's satis-
faction with the services of veterans.

Two New Engineers

Two engineers recently added to the
Staley staff are William Gray Potter
and Carl Dick, Jr. Both are Decatur
men, and both are graduates of the
University of Illinois. Mr. Potter has
recently been discharged from the
Army, after serving 42 months with
the engineering corps. Mr. Dick was
discharged from the Marine Corps a
few months ago after long service in
the south Pacific area.
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Beautiful wedding cakes such as these are being made in hundreds of American
bake shops. This one was made and decorated by Larry Trempel, our chief baking
technician.

Your Baker ««</ O,

Weddings, birthdays and other ex-
tra-special occasions call for extra-
special cakes—the kind that is a thing
of beauty and a delight to the taste.
Only a professional baker is capable,
except in a few rare cases, of filling
such an order. Only a highly trained
baker can make a good cake, and then,
with pastry tubes and icing, make of it
a highly decorative thing of beauty.

The cake shown on this page was
made in our own bake shop by Larry
Trempel, our chief bakery technician.
What he did, he says, thousands of
commercial bakers all over the coun-
try are doing every day. Special tech-
nique and training are required for
decorating these special-day cakes, but
a large proportion of bakers are so
trained.
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Enlarged Hospital Insurance Benefits

Under the new hospital insurance
plan Staley people have available
many more benefits than under the old
plan, and at only a slight increase in
monthly payments. Staley people
carry their hospital insurance with the
Decatur Hospital Service Corpora-
tion, a Blue Cross plan, of which R. S.
Bass, company treasurer, is a director.

The old certificate provided hos-
pitalization for 21 days each year,
paid only for ordinary drugs and
dressings and did not cover emergency
care, nor minor surgery for non-bed
patients. Under the old certificate,
too, patients suffering with certain
diseases were not covered by their
policies.

The new certificate provides for 30
days of full hospital benefits plus 90
days half benefits. It also covers
X-ray and fluoroscopic examinations,
X-ray therapy, physiotherapy, oxygen
therapy, electrocardiograms and basal
metabolism tests, for hospital patients,
none of which were covered in the old
plan. The drug and dressing clauses
have both been liberalized to include
all drugs and all dressings including
plaster casts.

Certain diseases not covered by the
old plan are now covered when the
patient is admitted to a regular Blue
Cross Plan hospital. Emergency and
minor surgery is covered for non-bed
patients.

Staley people were asked to sign be-
fore March 1 to be insured under the
new plan. One member now pays
$1.00 per month, or $2.25 a month for
full family protection with maternity.

This includes husband, wife and un-
married children under 19 years of
age.

Arnold Kubow, in personnel, has
charge of hospital insurance records
for Staley people.

•

Eubanks Assistant To
Ray, Placement Head

Gerald Eubanks joined the staff of
the personnel department in February,
shortly after receiving his bachelor's
degree at the University of Illinois.
He comes to the Staley company as
assistant supervisor of placement.
Jack Ray is supervisor of placement.

Mr. Eubanks, who is married and
has one child, was in the Army for
several years.

E. J. Van Allsburg To
Bakers Magazine Job

E. J. Van Allsburg, son of our spe-
cial products salesman, J. N. Van Alls-
burg, has recently joined the staff of
the American Trade Publishing Co., of
New York. This company publishes
both "Cracker Baker", a monthly
trade magazine, and "Bakers' Week-
ly". Mr. Van Allsburg joins the com-
pany as a member of the editorial
staff.

A graduate of Northwestern Uni-
versity, he has for some time been a
consulting food chemist in Chatta-
nooga, Tenn. His father, who has been
with the Staley company for a num-
ber of years, is the laundry starch rep-
resentative for the central west, with
headquarters in Kansas City.
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You get a bargain in

STALEY INSURANCE
Effective Jan. 1, employees who

have received total disability pay-
ments will no longer have to pay pre-
miums on any other Staley contribu-
tory group insurance they may hold.
The premiums from now on are being
paid by the company.

Every member of the Fellowship
club, who elects to do so, may be in-
sured under the group life insurance
plan. To be so insured he must pay
$1.30 per month for the minimum of
$1,000. He may carry an additional
one or two thousand dollars—making
a maximum of $3,000 which anyone
under the age of 60 may carry under
the plan, but to do so he must pay an
additional 60 cents a month on each
extra thousand.

In the event that a holder of one of
the group life policies is declared per-
manently disabled his initial $1,000
policy is converted into cash and
turned over to him. If he has an addi-
tional policy under the group plan,
and is still under 60 years of age, he
may continue to carry it. Until this
year he has paid the premium on those
policies himself.

Group insurance has been in effect
in the Staley organization for 20 years,
although some changes have been
made since the plan was first adopted.
Under the present plan any person
who has been a member of the Staley
Fellowship club for 30 days may ap-
ply for contributory group insurance.
The minimum amount anyone may
carry is $1,000.00, but all members
under 60 years of age may carry an

additional $2,000 at the additional
cost to them of 60 cents per thousand.

Under the group plan, employees
over 60 years of age can have only a
maximum of $2,000. This is on the
theory that after an employee has
reached age 60 he generally has fewer
dependents and does not require as
much insurance as a younger man.
The other reason for doing it this way
is that such a plan holds down to its
present low cost the premium that all
in the Staley group must pay. If, how-
ever, he wishes to continue the extra
thousand after the age 60 he can do so
so converting it to a private policy
with our insurance company. He will
be able to convert such a policy then
without a physical examination, but
the premium rates will be considerably
higher than what he has been paying.

When an employee retires, at 65 or
older, any insurance he is carrying un-
der the group plan is cancelled, but he
is in turn given a $500 policy, on which
the Fellowship club and the company
pay the premiums. At that time he
may convert the remainder of his
group insurance, up to $1500, to a pri-
vate policy without a physical exam-
ination.

From the very start this insurance
plan has been, extremely popular
among Staley employees. Staley peo-
ple realize that they are getting excel-
lent insurance at a much lower rate
than they would pay for private pol-
icies. It is actually just a term insur-
ance, with no savings features, so when
an employee retires and relinquishes
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his policies, he is losing nothing. Dur-
ing the years he has been paying on
his insurance he was simply paying a
very low price for excellent protec-
tion.

Evidence of what it means to many
employees is seen in records, which
show that about 40 per cent of the
death claims paid are paid on men who
had no other insurance other than
what they held in the Staley group. It
is estimated that another 40 per cent
of the company personnel carries not
more than $1,000 in addition to his
Staley group policies. Persons who are
not now carrying all of the insurance
to which they are entitled are advised
that they are missing a real bargain.

•
James Vincent McGarry here makes

his bow to his Staley friends. Born last
summer, Jimmy is the son oj Pat Mc-
Garry, car inspector, and Mrs. McGarry.
Mrs. McGarry, known to a wide circle
of Staley friends as the former Jaunita
Hatch, was employed in the plant before
her marriage, and most of the time after
her marriage while Pat was in Africa and
Italy with the Army.

Arch Beals, left, tin shop, and his
brother-in-law, Maurice Dappert, 17
building, took themselves a vacation a
short time ago and went fishing in Flor-
ida. To show that it paid they had this
picture taken.

PURCHASING MOVES
To Third Floor

Contrary to the announcement in
last month's JOURNAL, the purchasing
office has moved up to the third floor,
and the engineering department is
spreading out over the west wing of
the second floor. The change in plans
was made just after the last JOURNAL
had gone to press.

On the third floor the purchasing
department occupies the same position
it did on the second floor, but it has
more space. H. H. Hise, purchasing*
agent, has the first private office inside
the wing. The assistant purchasing
agents, R. E. Urfer and Gauger Carl-
son, have their desks in the large open
space, as do the clerks and stenograph-
ers of the department.
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Need Cooperation To
Keep Address Lists

On another page of this month s
Journal is a blank form to be filled out
by employees who find their Journals
are going to the wrong address. Every
effort is made to keep address lists
correct and up-to-date but for one
reason and another some addresses are
wrong.

One thing not generally understood
is that two months should be allowed
for an address change to become ef-
fective in the mailing lists. Envelopes
for the February Journal, for instance,
were addressed in January. Unless
the change was sent in to the personnel
or Journal office in December it prob-
ably was too late for the February ad-
dressing.

The help and cooperation of every-
one will be greatly appreciated by the
departments most concerned.

•

Two New Men Added
To Chem. Engineering

Two new men were recently added
to the chemical engineering group.
They are Paul L. Breyfogle and Ralph
Sherden. Mr. Breyfogle was graduated
from Purdue in 1942, and comes to
the Staley company from the B. F.
Goodrich Rubber company, in Akron.

Mr. Sherden took his chemical en-
gineering degree at the University of
Wisconsin this winter.

Call John Galamback

John Galamback, syrup house, calls
in to say that he is available for trim-
ming grape vines and shrubs. He does
this work by appointment, and sug-
gests that interested persons call his
home—telephone 6473—as early as
possible. Later in the spring he will
have vegetable plants for sale, as
usual.

•
Register Now For

VEGETABLE GARDEN

It is not too soon to begin to plan
for your vegetable garden, according
to Howard Peverly, Staley garden su-
pervisor. Mr. Peverly will be in the
Fellowship club office each afternoon
after the middle of February, and will
take applications for plots.

There will be more and better
ground available this year than last,
because all grading operations in that
area are finished. Mr. Peverly feels
that with the many new varieties of
vegetables being offered by seed com-
panies this year, gardening should be
more interesting and profitable than
for some time.

There will be more than 200 plots
available to any Staley employees who
care to sign up for one. Each plot is
approximately 50 by 150 and prelim-
inary preparation of the ground is
done by the company. All during the
season, Mr. Peverly is available to
give advice.

Embrey-Witts

Stella Embrey, of the credit office, and William H. Witts were married in
Grace Methodist church in Decatur Jan. 17. Rev. Mr. Day performed the
ceremony. Attendants were Dixie Wood and Jack Ginsler. The bride is the
daughter of Mr. and Mrs. George D. Embrey, of Niantic, and the bridegroom
is the son of Pete Witts, of the same village.

Mrs. Witts resigned from the company later and she and her husband are
planning to live in Alabama.
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This architect's drawing shows how the partly completed pilot plant will look when
finished. The steel work is up now and the brick work probably will be started in a
short time. The building is being erected northeast of the administration building.

Company Future
Intertwined with Research

A colored aerial photograph of the
Staley plant appears as the cover de-
sign on the January number of Amer-
ican Miller and Processor and one of
the featured articles in that same issue
was written by A. E. Staley, Jr. Since
the general subject for the January
number is research, Mr. Staley has
taken as the title of his article "Re-
search; Keystone of Corn and Soy-
bean Process Expansion." Illustrating
his article are pictures taken about
the plant, in some of our general of-
fices, and in our research laboratory,
and photographs of Mr. Staley, presi-
dent; E. K. Scheiter, executive vice
president; Howard File, technical di-
rector, and Dr. W. W. Moyer, research
director.

In the first part of his article, Mr.
Staley tells something of what re-

search has done for the company, and
gives glimpses of future plans. Parts
of his article are given here:

"We believe the future of our com-
pany is unquestionably intertwined
with the success of our research en-
deavors. We are sparing no pains and
no expense to increase our activities
along that line. In 1937 we completed
a new laboratory building, but we out-
grew it by 1945 and converted two
floors of our large administration
building into a research laboratory at
a cost of approximately $250,000.

Present Construction

"We are now currently engaged in
the construction of a pilot plant build-
ing, which will take the products of

x»ur research from the beaker stage
into semi-plant scale operation, so that
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fundamentals of processes can be
checked and rechecked, and ideas ob-
tained in which to base plans for the
construction of new processing opera-
tions.

"At the present time we are employ-
ing in our research 42 graduate chem-
ists and 11 general assistants, or a
total staff of more than 50. We are
also adding to this group as good men
become available to us.

"Our research in corn refining is
directed along several lines. One of
these is to find new and more profit-
able outlets for those fractions of the
corn that now enter into animal feed.
For example, we have already evolved
a special nutrient for the production
of penicillin from our corn steep
liquor. * * *

"We are also erecting a plant to
manufacture monosodium glutamate

which can be made from the proteins
derived from the major processing op-
erations of the company. Monosodium
glutamate is a condiment which is
finding wide acceptance among the
food processors of this country.

"\\Vare also directing research to-
wards the production of new products
from starch, in an effort to find new
outlets and more profitable profit mar-
gins than those which exist from the
present standard types of corn prod-
ucts. We are also devoting research
effort to new products from soybeans.

"A method for the manufacture of
lecithin from soybean oil has been per-
fected, and facilities for the manufac-
ture of lecithin in our oil refinery will
be completed and in operation in 1947.
Lecithin is a phosphatide emulsifier
which is widely used in confectionery,
margarine and baking industries. It

Work will soon get underway on the monosodium glutamate plant which the com-
pany is erecting next to the new pilot plant.
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also has a large potential field in in-
dustrial products.

* * * ''We are really operating three
different enterprises: namely, a corn
refining business, a soybean process-
ing business and an edible oil refining
business. Conditions and problems
facing each of these divisions are so
totally different that it would be con-
fusing to attempt to describe them as
a single enterprise.

Our Bread — And Butter

"Our corn processing business is
still * * * our bread, even though soy-
bean processing is our butter. (Editor-
ial note — Outgrowth of a business es-
tablished in 1898, the company ranks
as the oldest and one of the leading
processors of soybeans — and the sec-
ond largest corn refiner. Corn process-
ing activities account for about 45%
of its $80-million sales volume; soy-
bean processing 34% and oil refining

"Corn refining is characterized by
two fundamentals. The first of these
is the large amount of capital invest-
ment required to engage in the busi-
ness. Based on today's construction
costs this figure (fixed assets for every
bushel of processing capacity) is closer
to $2 which, plus working capital,
makes a total investment of $2.50 per
bushel of annual capacity. In fact the
capital required is so great that in
many years the total capital invest-
ment exceeds the annual dollar sales of
a corn refining plant. Because invest-
ments of $10 million or more are nec-
essary to enter the business, this
branch of grain processing is unique
among conversion enterprises.

"The second major characteristic of
corn refining is the great diversity of
outlet. The products find their way

into so many uses that a recession or
depression in anyone of them can have
little effect on total operations. * * *

Processing Simple

"The soybean processing industry
is essentially a very simple operation
compared to the corn refining busi-
ness. We buy the soybeans; we remove
the oil by one method or another; we
sell the meal primarily as livestock
feed, and the oil into various indus-
trial and edible uses.

"Much glamour * * * has been spun
around the soybean business in recent
years. You have heard of soybean
plastics, soybean milk and cheese, syn-
thetic wool, synthetic albumen and
many other products credited to soy-
beans. True, every one of these can
or are being made, but the total per-
centage of the industry devoted to the
production of such specialties is in-
finitestimal. I am certain it amounts
to less than 5% of the total crush of
soybeans.

"I do not want to underemphasize
the importance of these specialties.
Our own company is manufacturing
several and we expect to manufacture
more, but the fact remains that the
fundamental economics of the soy-
bean industry is not tied into these
glamourous products of chemurgy, but
is woven around the supply and de-
mand situation for protein feeds and
edible oils.

"My father pioneered the soybean
industry. We processed our first soy-
beans in 1922 and there is no processor
in existence today who was handling
soybeans at that time. * * *

"Soybeans are processed by one of
three methods. The oldest and least
efficient of these is the use of the hy-
draulic press. The second * * * is the
use of expellers, which removes oil by
a combination of heat and pressure.
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Newest and most modern is the extrac-
tion method. This removes oil by dis-
solving it with hexane.

"Briefly described our oil refining
division takes both corn and soybean
oil * * * and refines them into edible
products or various special oils. * * *
We see no particular problem ahead
for us in that division. We do have
some new research-born products
which we expect to produce in the near
future."

•

Gale Garrett Returns

Gale Garrett, who has been ill for
more than a year, returned to the plant
the first of the year. He comes back
as assistant foreman in charge of
cleaning operations in 20 building.
One of the company's oldest em-
ployees, he was with Staley's before
serving in the Army during World War
I. At the end of the war he returned
and has held various supervisory posi-
tions in the plant since.

BROKERAGE BRANCH
Opens In N. Mexico

The A. R. Staley Sales company,
brokerage house, of Phoenix, Ariz., has
announced the opening of a branch in
Albuquerque, N. M. Charles T. Wil-
cox has been named manager. Mr.
Wilcox, who formerly lived in Albu-
querque, has for a number of years
been a buyer for Safeway stores and
recently has been in the company
headquarters in Oakland, Calif.

The new branch will handle the
complete lines the parent house car-
ries. It will serve New Mexico, and
also El Paso, Texas. The home office
of the company, in Phoenix, is com-
pleting a new warehouse and office
building. According to A. R. Staley,
president, the firm hopes to get into
its new quarters soon.

H. T. Morris, feed sales manager, and
Mrs. Morris have several grandchildren
but they are proud, of every one of them.
These two are the son and daughter of
Mr. and Mrs. Ayrlie Morris, of Decatur.
Martha Ayrline is only five months old
but she seems to enjoy the adoration of
her brother Ronnie, 8.

Ferman Eugene Sharp has a host of
friends at Staley's because both his father
and his mother are employed here. His
father, Ferman, works in 17 building, and
his mother is on the extra board. Young
Ferman Eugene will be 4 in April.
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The dry bread crumbs are soaked in milk than "Sweetose" golden syrup is added
to beaten eggs.

BREAD PUDDING-
REAL AMERICAN DESSERT

By DOROTHY L. HEALD

Director Of Home Service

American housewives have been
accused of being extravagant cooks.
Probably by some European stand-
ards we are, but still many of our old
favorite recipes are built around the
use of left overs. One of America's
favorite desserts is actually just that.
The standard, and stand-by, bread
pudding is never failingly popular,
and it presupposes that there is bread
in the house which must be used be-
fore it spoils.

There are bread puddings and bread
puddings. Many are a firm, or occa-
sionally a watery, custard with some

bread lurking about in its depths. The
one given here has dry bread as its
foundation, and the custard as a
binder. By itself it is excellent. Served
with one of the sauces suggested it is
lifted right up into the party dish
class. And it is easy to make and most
economical—two talking points with
any recipe.

Bread Pudding
Serves 8 or 10

3 cups dry bread crumbs
3^4 cups milk
% cup "Sweetose" Golden Syrup

2 eggs, beaten
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l/4 cup melted butter or margarine
l/2 teaspoon salt

1 teaspoon vanilla
J4 teaspoon cinnamon
l/4 teaspoon nutmeg

1 cup washed raisins.
Soak crumbs in milk 30 minutes.

Combine "Sweetose" Golden Syrup,
eggs, butter, salt, flavoring and raisins.
Blend with crumb mixture. Pour into
a two quart casserole. Bake one hour
at 325° F., or until firm.

Serve with lemon sauce.
For variation add chopped, pitted

dates instead of raisins.

Golden Lemon Sauce
1 egg, beaten

l/z cup "Sweetose" Golden Syrup
1 cup hot water

11/2 tablespoons butter or margarine
l/2 lemon, juice and grated rind.

Combine beaten eggs, "Sweetose"
Golden Syrup, water, butter and lem-
on juice and rind. Cook over hot water

about 15 minutes, stirring constantly.
Makes 1 l/2 cups sauce.

Quick Caramel Sauce
\.l/2 cups "Sweetose" Golden Syrup

l/2 cup light cream
l/s teaspoon salt

1 teaspoon vanilla
Heat "Sweetose" Golden Syrup,

cream and salt to boiling and cook 3
minutes. Add vanilla. Makes 2 cups.

Maple Nut Sauce

2 cups "Sweetose" Waffle Syrup
1 cup thin cream or evaporated

milk
1 teaspoon butter or margarine,

melted
YZ cup chopped nut meats.

Mix "Sweetose" Waffle Syrup,
cream and butter together. Cook slow-
ly to soft ball stage, or 236° F. Re-
move from heat and add nuts. May be
served cold or hot. Makes 3 cups of
sauce.

The finished result is the "queen of puddings".

MR'
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SAFETY CODE
in new red dress

"It is still true," wrote Mike Pac-
zak, safety director, recently, "that
the best safety device known is a safe
worker." This statement was con-
tained in a letter sent out to plant em-
ployees recently with the newest edi-
tion of the Staley Safety Code. Con-
tinuing his letter Mr. Paczak said, in
part:

"Both the company and its em-
ployees bear the expense of industrial
injuries, but the employee's share is
the heaviest because he must also bear
the suffering that accompanies in-
juries."

The new Safety Code books, bound
in a bright fire-truck red, have as a
sub-title—"It isn't how often you read
them . . . it's how well you know and
apply them." These rules, Mr. Paczak
tells Staley people, represent the col-
lected experience of all Staley em-
ployees, in preventing the kinds of ac-
cidents peculiar to our business.

There are no new rules in the book,
and there are not very many rules.
There are just 34, and none of them
deals with vague or obscure things.
Although the safety department says
it does not try, in this code book, to
cover every possible situation which
might arise in the plant, it does cover
the most important ones. The things
which the safety department aims at,
chiefly, is to make all Staley employees
safety conscious to the point that no

matter what they do the safety angle
will always enter into their thinking.

Must Be Observed

"We intend," a note in the back of
the book says, "that these rules shall
be observed and it is possible that
some employees will be subjected to
discipline for violating them, but no
workman should have to be forced to
save himself from injury or save a
fellow worker's life."

While one safety rule is probably
just as important as another, the Sta-
ley safety department has long given
first place in such books to the ban on
carrying matches, lighters or defective
flashlights into the plant. This new
book is no exception. This rule is con-
sidered of such importance that new
men coming to work for the company
are asked to sign a pledge that they
will obey it. No one is exempt from it,
for all visitors to the plant must leave
any of the three banned articles at the
gate as they enter.

Attractive Format

The format of the book is attrac-*
tive. The rules are numbered in heavy
block type, and each rule is printed in
black type. The lines or paragraph of
explanation and amplification which
follows each rule is in a lighter face,
which gives contrast and makes the
page not only easier to read but more
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attractive. Thumbnail photographs
and drawings illustrate each rule. The
drawings used, of a cartoon type, were
made especially for this book.

At the back of the book the im-
portance of good housekeeping is em-
phasized. "Good housekeeping is the
keystone of safety. It makes your
work easier, more pleasant and you
will get more done.

"A clean orderly plant is always'a
safe plant.''

Emphasized is the need for all em-
ployees to watch for unsafe conditions
or practices, and to call them to the
attention of their foremen or the safe-
ty office. Suggestions now, the book
concludes, are much better than a
neatly written accident report later.

•

ETHERIDGE OFFICE
Is Moved Again

O. R. Etheridge, methods superin-
tendent, has moved back into the ad-
ministration building from the plant
where he has had his headquarters for
some time. He now has the first office
in the west wing, second floor. This
wing of the second floor is given over
now entirely to engineering and plant
supervisory offices. Dr. R. E. Green-
field, general superintendent, has the
corner office and W. B. Bishop, tech-
nical superintendent, has recently tak-
en over the office adjoining that occu-
pied by Mr. Etheridge.

Two more stenographers have been
moved into the reception room in this
wing. Lucile Schulz, secretary to Dr.
Greenfield, has had this as her office
ever since the building was completed.
Now occupying it with her are Dorothy
Albert and Margaret Williams. Norma
Schmidt, general stenographer for en-
gineering, will continue to have her
desk in the main engineering room,
since the switchboard for that depart-
ment is on her desk.

Mr. and Mrs. Jesse B. Ray had this
picture taken after their wedding recent-
ly. Mr. Ray is employed in the round
house and Mrs. Ray, the former Agnes
Reed Finley, is on the extra board.

Plant Employees In
Late December Wedding

Agnes Reed Finley and Jesse Bur-
rell Ray were married Dec. 31 in the
Tabernacle Baptist church. The cere-
mony was performed by Rev. Harold
Harsh. The attendants were Mr. and
Mrs. Harry Brandenberg.

The bride, who wore blue velvet, is
the daughter of Mrs. Ida Finley, of
Decatur, and is employed on the extra
board in the plant. Mr. Ray, recently
discharged from the Navy, is in the
round house, as is Mr. Brandenberg.
Mr. Ray is the son of Mr. and Mrs.
Earl Ray.

The couple are at home at 2407
Kirby Court.,

"Do you know the nature of an
oath?" a woman was asked when she
entered the witness box.

"I ought to," she replied, "I've just
left my husband laying the stair car-
pet." '



Jewel McMahon came all the way from
Australia to become the bride of W. G.
Gallagher Feb. 15.

AUSTRALIAN GIRL
Here For Marriage

A girl who came all the way from
Sidney, Australia, for the ceremony
became the bride of William G. Gal-
lagher, Staley paper mill chemist, in
February. The bride was Jewel M.
McMahon, whom Mr. Gallagher had
met while stationed with the United
States Army in Australia. They had
not seen each other since 1944 until
he went to Chicago to meet her Jan.
31. She had sailed from Australia Jan.
7, and landed in San Francisco Jan.
24.

Mr. Gallagher brought his fiancee
to Decatur for a short visit during
which time she was a guest of Mr. and
Mrs. Clifford Smith. Early the next
week they went on to Syracuse, N. Y.,
Mr. Gallagher's home, where they
were married Feb. IS. The ceremony
was performed in St. John's the Evan-
gelist Catholic church, with the bride-

groom's brother and his wife, Mr. and
Mrs. Richard E. Gallagher, as attend-
ants. Rev. Father Edward Hearn offi-
ciated. The bride wore a white wed-
ding gown she had brought with her
from Australia. The yoke was em-
broidered in gold thread and with her
short sleeves she wore long kid gloves.
Her finger-tip veil fell from a mother-
of-pearl crown and her flowers were
ca'rnations and gardenias.

Her matron of honor wore a floor
length aqua crepe gown, and a cycle-
men net head-dress. Her colonial bou-
quet was of spring flowers. The bride-
groom's mother wore royal blue crepe,
with a rose feather hat and a corsage
of red roses.

After the ceremony there was a re-
ception in the Gallagher home.

After an eastern honeymoon the
couple returned to Decatur, and are
now at home in an apartment at 1576
North Union street.

The bride is the daughter of Mr.
and Mrs. Robert McMahon of Sidney.
She has been employed as a typist-
clerk in an office there. The bride-
groom is the son of Mr. and Mrs.
Richard Gallagher, of Syracuse. He
was graduated from Syracuse univer-
sity. He came to the Staley company
last spring.

Among the guests at the wedding
were Mr .and Mrs. James P. Casey of
Decatur. Mr. Casey, Staley paper mill
chemist, and Mr. Gallagher have been
friends for many years. This winter
the Caseys are in Syracuse while Jim
does work for his master's degree
there.

•

Tragedian: "I think it within my
right to ask for real wine in the ban-
queting scene."

Manager: "Right, old man. And
perhaps you'd like real poison in the
death scene."
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Jeanne Wilking became Mrs. Cochran
Feb. 14.

Jeanne Wilking Is
Valentine Bride

Helen Jeanne Wilking and Oren
Phillip Cochran were married Friday
afternoon, Feb. 14. The ceremony was
performed in St. John's Episcopal
church in Mason City, Iowa. The
bride wore a suit of aqua wool with
brown accessories, and carried a white
leather bound prayer book. Her ma-
tron of honor was Mrs. E. M. Higgin-
son, of Mason City, who wore a gray

suit. Mr. Higginson was best man.
After a short honeymoon they re-

turned to Decatur and for the present
will divide their time between Decatur
and Pekin. The bride, daughter of Mr.
and Mrs. Walter W. Wilking, of De-
catur, has been employed in our ac-
counting department for some time,
and until they can find an apartment
in Pekin, she will continue with her
work here.

Mr. Cochran is the son of Mr. and
Mrs. Charles E. Cochran, who live in
the country near Decatur. Mr. Coch-
ran was in the Army for four years, 25
months of which was in the European
theater. He is now with the Illinois
Farm Supply company, in Pekin.

•

Householder-Followill

Maxine Householder and B. W.
Follow will were married Feb. 1 at 4
o'clock in the afternoon by the Rev.
Laren Spear . The ceremony was per-
formed in the First Methodist church.
Attendants were Mary Jane Forsythe,
sister of the bride, and Woodrow Har-
per, brother-in-law of the bridegroom.

The bride is employed as assistant
telegraph clerk in our sales depart-
ment. The bridegroom, after four
years in the Navy, is with Wagner
Malleable Iron company. They are
living at 2036 East Wood street.

Harris-Kelly

Betty Harris and Robert Kelly were married in, the parsonage of St. Paul's
Methodist church Jan. 11 by Rev. Mr. Pentland. Attendants were Mr. and
Mrs. Charles Emrick. The bride, daughter of Mr. and Mrs. Troy Harris, wore
a gray suit, and carried a linen handkerchief brought from Ireland recently.
She also wore an heirloom bracelet which all brides in the Kelly family have
worn for generations.

Mr. Kelly is the son of Mr. and Mrs. C. W. Kelly, and was recently dis-
charged from the Army. He is employed in the yard department. They are
living at 1221 North Main street.
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Four questions and their answers,
given here, contain some valuable and
timely information. They come from
the Illinois State Medical Society.

Do You KNOW THAT—
The Common Cold is not a mis-

nomer? There is no condition that
seems to be as prevalent. The cold is
common to practically everyone, the
infection seeming to hit old and young
alike. Colds seem to cause more loss
of time from industry than any other
single group of disorders.

Do You KNOW THAT—
Extensive research on the common

cold has not as yet brought forth very
much information that aids in the pre-
vention of a cold? Some surveys re-
veal that people average between two
and three colds each year. The gen-
eral observation is that the cold is
caused by a virus which may be pres-
ent on the membranes of the nose and
throat for a long time. When a sudden
chilling or cold breaks down the resist-
ance of the tissues, the symptoms of
the cold appear. The most infectious
period is the first day. An interesting
point is that a person can infect an-
other with a cold from four to six
hours before he himself begins cough-
ing and sneezing.

Do You KNOW THAT—
There are apparently three seasons

when colds are widespread? January

and February, which is the severest
epidemic season; April and May,
which is the mildest, and September
and October. Bad colds in the summer
develop frequently into serious chest
conditions. Scoffing at a cold, mini-
mizing it to the extent that one says
"It's only a cold" is the wrong per-
spective. Colds are not simple. They
should not be treated lightly. They
have been the start of such diseases as
pneumonia, influenza, sinus infections
and diseases of the middle ear. Severe
respiratory conditions, such as bron-
chitis, frequently follow a cold.

Do You KNOW THAT—
Your doctor should be consulted as

soon as a cold develops? A fever ac-
companying either a head or chest cold
can lead to other complications. Rest
in bed seems to be the best treatment
for a cold. Keeping the body warm is
one of the salient features in caring for
a cold. Remaining in bed serves two
purposes—it keeps the infection from
spreading through nasal discharges,
caused by sneezing or coughing—and
it assists the victim of the cold germ
to maintain an even body tempera-
ture, preventing chilling.

•
Physical Exam Rooms

Physical examination headquarters
are being moved from the rooms at the
southwest corner of the third floor of
the administration building, to two
newly constructed temporary rooms in
the northwest corner of the same floor.
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John Riedlinger III

John Riedlinger, millwright fore-
man, suffered a stroke at home one
morning early in February. He is be-
ginning to show some improvement.
He was not moved to a hospital.

Vacation In Panama

A month in Panama, C. Z., is on the
program for Jaunita Wayne, of 17
building. She planned to leave around
the first of March and fly from St.
Louis to Balboa Heights, C. Z., where
she will visit friends. She expects to be
back in Decatur early in April.

We extend our sincere thanks to the
Staley Fellowship club, the machinists
and others who sent flowers and in
other ways showed their sympathy at
the time of the death of our mother.

Mr. and Mrs. Paul Simroth.
"The most secure individual in our

society is a prisoner serving a life sen-
tence."—Senator Ball, Minn.

Promote Three In
Control Laboratory

Promotion for three men in the con-
trol l abora to ry was recently an-
nounced. The men are Ted Corring-
ton, Walter Tilinski and Adrian Mor-
ris. All three men have been senior
analysts and are now being made as-
sistant foremen in the laboratory.

All of these men have been in the
laboratory more than ten years, and
all of them started as sample carriers.

•

We are deeply grateful to the Staley
Fellowship club and our many friends
throughout the Staley plant for their
kindness and sympathy shown during
our recent bereavement, and for the
flowers sent.

Charles E. Miller,
William H. Miller,
Charles E. Miller, Jr.,
Mr. and Mrs. Edward C. Guin.

•
There are two classes of folks who

squawk about paying their income
taxes. Men and women.

Mrs. Simroth Dies

Mrs. Hulda Simroth died in St. Mary's hospital Jan. 25. She had been in poor
health for a long time, and had been in the hospital for three weeks. Her hus-
band, Karl Simroth, who died last May, had been a Staley employee for more
than 30 years and had been in charge of the lawns and gardens at the adminis-
tration building ever since the building was erected in 1930.

Like her husband, Mrs. Simroth was born in Germany, coming to this-country
with him several years after their marriage. When they came to America they
came direct to Decatur and had lived here ever since. They owned their own
home, not far from the Staley plant, but after Mr. Simroth's death last spring
his wife's poor health made it impossible for her to continue living there, and
she had been making her home recently with her son, Paul, Staley machinist,
and his family.

Mrs. Simroth was a charter member of Trinity Lutheran church, from where
her funeral services were conducted. She leaves her son, and three grand-
children, and a foster daughter.
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At a recent party at the Staley club house a few family groups were snapped. The
largest group gathered around Oliver Slaw and his wife had 11 of their grandchildren
with them. Standing beside her grandfather is Justine Taylor, and her cousin, Norman
Slaw. The others, left to right, are Shirley, Loudie, Jerry, Ronnie, Dennis, Philip,
Richard and Raymond—and all are named Slaw. Oliver and three of his sons, Robert,
Oliver, Jr., and Joe, are employed in the plant as is Justine's father, Palmer Taylor.

At the right Norvel Johnson, boiler house, posed with his son and daughter. At the
left is Staley veteran Walter Rankin and his daughter. Walter, in the yard depart-
ment, has been with the company since 1919.



TURKEY DINNER FOR
Colored Club Members

Colored members of the Fellowship
club, and their families, had a post-
holiday party in the club house in Jan-
uary. The high light of the evening
was the turkey dinner. Later there
was music for those who cared to
dance, and games were arranged for
others. Joe Slaw was in general charge
of the affair with a committee assist-
ing him.

•

We wish to thank the people in 17
building, the Fellowship club, Mrs.
May and the many others who showed
such kindness and sent flowers at the
time of our recent sorrow.

Rev. Isaac Summers and Sons,
Lily and Frank Meyers.

Father Dies

Matthew Paczak, who died in Witt,
111., Jan. 27, was the father of Mike,
Staley safety director, and John, who
is employed in 16 building. He is also
survived by his wife.

•

We wish to express our deep grati-
tude to the Fellowship club, the Fore-
men's club, the personnel department
and 16 building as well as to individ-
uals who showed so much sympathy
and sent flowers during our recent
sorrow.

Mrs. Matthew Paczak and Sons.
•

He: "Do you know that I am some-
thing of a mindreader?"

She: "So? Well, why are you sitting
at the other end of the davenport?"

Watch That Rope!

Todd Riley, yards, has decided it never pays to feel too safe. Todd, who has
worked at various hazardous jobs in the plant for IS years, had been justly
proud of the fact that he had never had an accident. Then, one day a short time
ago, a rope broke, the load he was hoisting fell—and Todd hopped around for
a while on crutches. And the next time, he declares, he will be sure the rope is
in good condition.

Mrs. C. E. Miller

Mrs. Hattie Miller, who died in Decatur and Macon County hospital Feb. 1.
was the wife of C. E. Miller, assistant machinist foreman. She was also the
mother of two Staley men, W. H. Miller, of the machine shop, and C. E. Miller,
Jr., of the control laboratory.

Born in Decatur Sept 21, 1892, Mrs. Miller was the daughter of Mr. and
Mrs. John Peckert. She and C. E. Miller were married here in 1913 and she
continued to live in Decatur the remainder of her life. For some time the Miller
family has lived just across the street from the main entrance to the Staley
plant.

In addition to her husband and two sons Mrs. Miller leaves a daughter, Mrs.
Betty Guin, two brothers and three sisters. She was a member of St. John's
Lutheran church.
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Claude Hunter takes a call which he later relays to a department foreman.

New TELEPHONE Numbers

The f ru i t -baske t -upse t session
through which some of our offices have
been passing recently has changed
telephone numbers in a few cases. In
case the new directory has not reached
you before this does, jot these down.
Dr. R. E. Greenfield and his secretary,
Lucile Schulz, now have the same
number—333. Lucile still has the
master switches on her phone so she
can easily make the switch if the call
is for him.

Oliver Etheridge, who has moved
into an office in the administration
building, is now reached on 418.

W. B. Bishop has taken over Dr.
Greenfield's old title, office and tele-
phone number. His number is now

270. Dr. George Cornell, who suc-
ceeded him, now is reached on 253.

Merle Finson now answers phone
470. When he answers he says "extra
board", but he is the man you want
if you are calling about petty sales or
any of the other odd things for which
one formerly called Merle in the time
office. His work is still essentially the
same and he is still located in the same
room—only his telephone number and
the name of the office are different.

If one has business with the Fergu-
son company he calls D. L. Ryan, 374,
or that company's general office num-
ber 467. Fergusons are located on the
third floor of the administration build-
ing.
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Have You Moved?
Staley Employes —

If you have moved and your Journal still goes

to your old address, or if your address on the

Journal list is incorrect, please fill out the

blank below and mail to the Staley Journal of-

fice, Decatur, III.

Name

Street and number or R.F.D.

City, zone, and state.

Employed Plant Office (check correct one)

Home telephone number.

Date.
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Grandpa Lowen Shows
Signs Of Improvement

Bill Lowen. assistant pipe shop fore-
man, was in Decatur and Macon
County hospital for a rest and observa-
tion, but began to show remarkable
recovery when they announced to him
one morning that he had a new grand-
daughter. The baby, daughter of Mr.
and Mrs. Kenneth Otta, was born in
the same hospital, so Bill demanded a
wheel chair and called on her at once.
Mrs. Otta, incidentally, is the former
Betty Lowen, only daughter of Bill
and Mrs. Lowen, and formerly was
employed in the Staley offices.

Bill is now at home and is continu-
ing to improve.

TROPHY HONORS
C. Lawrence's Son

The Harold La.wrence trophy,
which is to be presented each year, was
presented by Howard Millard to Jim
Arnold at Decatur High school Feb.
14. The award is made by Mr. Mil-
lard. Herald-Review sports editor, in
memory of Harold Lawrence, Decatur
High school basketball star, who was
killed in an automobile accident two
years ago. Harold was the son of
Charles Lawrence, veteran Staley em-
ployee in the boiler house.

Mr. Millard is presenting the trophy
each year in the future to the Decatur
High school team member who has had
the highest percentage of free throws
for the season. This was the first year
the award was made. He decided upon
it as a memorial to young Lawrence
because that young player represented
clean young Americans. He was high-
ly thought of by the entire student
body and his death, just before Christ-
mas, when he and his sister were both
killed, was a great shock to the entire
community.

A little girl in a Sunday School class
was listening to the story of mission-
aries in far-away lands, trying to con-
vert cannibals to Christian ways of
life. When the teacher asked, "What
do you think is the first thing the mis-
sionaries should teach the cannibals?"
the little girl answered promptly.
"They should teach them to be vege-
tarians I"—Expositor.

•

The mother of a careless little girl
constantly corrected her, telling her to
keep her things in better order. Her
mother's warnings had little effect.

One day, however, her mother came
home and found the little girl frantic-
ally putting everything in place. Her
mother, rather astonished, said: "You
are doing a wonderful job; what made
you decide to put things in such good
order?"

The little girl said. "Why. Mother!
Didn't you see the story in the paper
about two girls being arrested and put
in jail for having a disorderly house?"

•

Panting and perspiring, two Irish-
men on a tandem bicycle at last got to
the top of the steep hill.

"That was a stiff climb, Pat," said
the first.

"Sure and it was that," said Mike.
"And if I hadn't kept the brake on,
we would have gone backward."

•

"For two pins," said the wolf, "I'd
stop this car and kiss you."

"Here, take these," the girl replied,
"my hair will come undone anyway."

•

"What have I got to be thankful for
when I can't even square up my
debts?"

"You ought to be thankful that
you're not one of your creditors."
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(OK ts /r?)

BY GROUCHO MARX

WHAT do you want to save up a lot
of money for? You'll never need

the stuff.
Why, just think of all the wonderful,

wonderful things you can do without
money. Things like—well, things like—

On second thought, you'd better keep
on saving, chum. Otherwise you're
licked.

For instance, how are you ever going
' to build that Little Dream House, with-

MY OOUSH ?

Si

out a trunk full of moolah? You think
the carpenters are going to work free?
Or the plumbers? Or the architects?
Not those lads. They've been around.
They're no dopes.

And how are you going to do that
world-traveling you've always wanted
to do? Maybe you think you can stoke

your way across, or scrub decks. Well,
that's no good. I've tried it. It inter-
feres with shipboard romances.

So—you'd better keep on saving.

Obviously the best way is by con-
tinuing to buy U. S. Savings Bonds—
through the Payroll Plan.

They're safe and sound. And you get
four bucks back for every three you
put in!

SAV£ THE £ASY WAY... "BUY YOUR BONDS THROUGH PAYROLL SAVIH6S

Contributed by this magazine in co-operation
with the Magazine Publishers of America as a public service.
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CRACKED

FROM THE THOUSAND WINDOW BAKERIES OF Sunshine Biscuits,INC.
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/QUALITY^ DEPENDABILITY -/SERVICE
Whether its Soybean Oil Meal Pellets, Soy-
bean Oil Meal (regular or pea size), Corn
Gluten Feed, Sweetened Corn Gluten Feed or
Corn Oil Meal, if you want uniform, high qual-
ity order Staley's! Staley research chemists are
working constantly to provide Staley Custom-
ers the best in protein feeds.

Staley serves its customers by producing high
quality protein feeds that are palatable, digest-
ible and nutritious. To better serve its customers'
demands, Staley has started the construction of a
new plant for corn feeds processing.

Staley protein feeds are famous for their dependable,
uniformly high quality. Every car of Staley protein
feed is sampled before it leaves the plant. A certificate,
issued by Staley's chief chemist, is sent to the purchaser
of each carload stating the exact protein analysis of
his shipment.

SOYBEAN OIL MEAL

SOYBEAN OIL MEAL PELLETS

PEASIZE SOYBEAN OIL MEAL

CORN GLUTEN FEED

CORN GLUTEN MEAL

CORN OIL MEAL

DECATUR, ILL .
(Feed Division)

PAINESVILLE, OHIO

The Staley Customer NEVER GUESSES-He Knows!



a little SOY
But what a difference -~

You can really be proud of these Hot
Cross Buns—for they have even finer
flavor and better appearance than
buns made with traditional formulas.
Made with Staley's Soy Flour, these
Hot Cross Buns will give you
• More uniform, richer appearance
• Longer shelf life
• Easier handling in your make-up
• Better flavor and eating qualities
• Definitely increased nutritional

values.

Staley's is America's Soy Headquar-
ters. Our long experience in practical
baking with soy flour has given us the
answers on how to make baking better
with soy flour. Our staff will be glad
to help you at any time, without cost
or obligation. May we send you our
formulas? Just write us.

A. E. STALEYMFG. CO.
Industrial Sales Division, Decatur, Illinois

Staley's Hi-Fat Soy Flour Staley's Lo-Fat Soy Flour Staley's Soy Grits


