


Staley Scouts had part in decorating a downtown store
window in celebration of Boy Scout Week.
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O f M a n y

THINfS

A highly important thing in our fives
What is the one material thing which you would hate most to give up? It is,

a question which is always popping up in conversations—and brings out a lot
of different answers. Recently a group of women were talking it over and after
"electricity", "radio'', "new appliances" and similar answers, one woman sug-
gested she would hate most of all to give up the luxury of having all the hot
water she wants.

A quiet little woman from the country, who hadn't said much before, waited
a minute and said—

"I am just thankful that I have an ample supply of water, hot or cold. One
doesn't always in the country, you know."

And now it seems one doesn't always in the city either. We hear of the New
York water shortage but back here in the middle west New York seems a long
way off. But we need not be too smug. Decatur and surrounding territories
have a water problem too. Because no effort has been made to prevent our
good soil from washing into nearby streams, our lake is filling up. What was
a broad expanse of deep water a few years ago, is now an island-dotted stream.
Those little islands are picturesque and make wonderful resting places for
birds—but each one displaces water.

But because we have long been accustomed to what seemed an ample and
endless water supply most of us city dwellers are terribly wasteful of it. It is
more pleasant to bathe in a well filled tub than in the recommended four
inches; it is easier to let the hot water run until the water is very hot, than to
heat it on the stove; it is easier to let the hose run all night than to go out and
turn it off. AH little things, surely, and things we have not been told it is best
to discontinue doing, but it will come with an awful shock if, like has hap-
pened in New York, such a day should come.

We are making it easy to read before signing
Read before you sign! Credit bureaus, lawyers and bankers say it over and

over. And most of us keep on signing without reading. And we are always
getting ourselves involved in something we didn't realize because of that.
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Why? Well there are several reasons. Many contracts are written in such
highly legal language and such very tiny print that we can't understand it even
if our bifocals are strong enough to permit us to read it. Then, we Americans
are a rather trusting lot. We seem to feel that if a contract is presented for our
signature it looks legal so it must be all right. We'll take a chance—and we
sign.

The Staley Credit Union, which has always urged that people read before
they sign, is considering a new form. It is to be even more simple than the
one formerly used by persons making a loan there. It is written in legal but
understandable English, and the type is large enough and well enough spaced
that it can be read easily.

In Other words—Work gets the results
In one of those lines of canned philosophy which printers and editors use

to give the needed last line, we read this—"The trouble with a lot of us is
that we want to accomplish many things but aren't willing to pay the price."
Maybe it was a space-filler but it appealed to me as having more real truth
than such lines.

As the poet said—
A garden is a lovely thing—
But gardens are not made
By saying—Oh how beautiful—
And sitting in the shade!

I'm learning this all over again. I wanted some shelves, but now that I am
trying to make them I am not sure I wanted them as much as I thought I
did. And I learned a long time ago my garden would be more beautiful if I
didn't spend so much time sitting in the shade.



He spoke for Many
Dear Mr. Staley—

/ want to send you a letter to thank
you for letting my Dad buy the coal
jrom you. I was also Glad because I
have a brother Michael Patrick, and
we have to keep it warm jor him.
There must have been a lot oj people
praying jor you in church on Sunday
and ij there wasn't there should have
been.

My Grandpa Bill Heer told me how
nice Staleys always was to him when
he was living. I am glad mv dad works
there.

Yours truly,
Robert Allen
Age 9, St. James School.

bigThis letter, written in clear
script on Cub Scout stationery, prob-
ably voiced the feeling of the many
hundreds of people who were able to
obtain coal through the company.

Robert is the son of Glenn Allen,
chemical engineering helper, and Mrs.
Allen, the former Catherine Heer. His
"Grandpa Bill Heer" was Staley's fa-
mous syrup blender.



Staleygrams
FOR STALEY EMPLOYEES ONLY

IT WAS A LONG Here's one that we won. Fourteen
FIGHT —BUT years of legal wrangling and hear-

ings came to an end in February when
the Interstate Commerce Commission (ICC) ruled that
the Staley Company was right in its belief that it
should not pay an extra charge for the switching of
railroad cars in its yards.

In dollars, the ruling should mean an estimated
annual saving of about $111,000.

Oldtimers in our company are probably familiar
with the background of this case, but a review is in
order. Formerly, our company did its own yard switch-
ing instead of having the railroads do it. The rail-
roads paid us so much per car.

The ICC ordered this practice stopped in June of
1936, however, and established a rate of $2.37 per car
for such switching done by the railroads. This charge
was gradually increased over the years to $4.61 per
car. None of our competitors was saddled with a simi-
lar burden, so it put us in a tough spot competitive-

ly.
We figured the ICC was wrong and naturally ap-

pealed the decision. In the meantime we paid the
switching fees under protest. The case went through
four hearings before the ICC and was appealed once to
the U. S. Supreme Court. Throughout this period, we
went to considerable expense and effort rearranging
our yards and switching schedules to satisfy the ICC
that Staley's should not pay this extra charge.

Our attorneys took the matter to the ICC again
last July 13 and 14 at a hearing in Chicago. As a
result, the commission handed down a ruling last month
relieving us of the extra switching charge. The pay-
ments were stopped as of 12:01 a.m., Feb. 6.

It was pleasant news in a period when cost-cutting
is the order of the day. Our attorneys went into that
hearing with a trunk load of evidence, but our victory
was one in which a sizeable part of the Staley team
participated.

Important evidence in our favor was the manner in
which our entire production force co-operated in set-
ting up new schedules to cut the amount of switching
in our yards to a minimum. It took the whole team to
win this one !



THIS ISN'T AS EASY We're talking about basing points,
AS BASEBALL an(i—unfortunately—they don't

have a thing to do with baseball.
You'll probably read a lot about them during this Con-
gressional session. They're giving some of us quite a
headache and maybe we can share the misery.

First....what are they? What they actually mean
is that a company like ours occasionally absorbs part
of the freight rate when it ships its products to a
market some distance from Decatur. We think this is a
healthy competitive practice.

Naturally, we don't do this if we can help it.
But sometimes we have to if we're going to get the
business. For example, if we want to sell starch in
Indianapolis, we've got to compete with a company
located right there.

The Indianapolis customer certainly isn't going to
pay us more than the price of our competitor. To com-
pete in that market, we've got to absorb part of the
freight rate and offer our product at a competitive
delivered price. Sounds simple, doesn't it?

The Federal Trade Commission (FTC) has had a dif-
ferent viewpoint. The commission can't see anything
wrong with us absorbing freight to Indianapolis, but
—listen to this—if our Indianapolis competitor does
the same thing to compete with us in Decatur...then
the commission comes up with the fantastic idea that
both companies may be guilty of collusion and con-
spiracy.

It beats us. Maybe you can figure it out. We'd
like to shove this problem into the desk drawer and
forget about it. Unfortunately, it isn't that easy.
It has a direct effect on the number of sales we can
make and the number of hours that our employees can
work.

There's a bill before the current session of
Congress. We're for it because it would permit us
to absorb freight and compete in any market we
desire. We think Staley's and any other company
ought to have that right to compete. What do you
think?

DO YOU KNOW Any school kid can tell you Notre
THE OPPOSITION? Dame's major gridiron rivals, the

scores and who chucked the passes
for the Fighting Irish. That's probably because the
South Bend football team has been campaigning success-
fully on a national scale for years.



A. American Maise-Products Co., Roby, Ind.
B. Anheuser-Busch, Inc., St. Louis, Mo.
C. Clinton Company, Clinton, la.
D. Corn Products Refining Co., Argo, 111.
E. Corn Products Refining Co., Pekin, 111.
F. Corn Products Refining Co., Kansas City,Mo.
G. Corn Products Refining Co., Corpus Christi,

Tex.
H. The Hubinger Co., Keokuk, la.
I. The Huron Milling Co., Harbor Beach, Mich.
J. The Keever Starch Co., Columbus, O.
K. National Starch Products, Inc., Indianapolis,

Ind.
L. Penick & Ford, Ltd., Inc., Cedar Rapids, la.
M. A. E. Staley Manufacturing Co., Decatur,

III.
N. Union Starch & Refining Co., Granite City,

111.

a-i.aA saenop aaraoisno araes sin aoj 3utT.qrai3.ios
pue 'sjco^fq.9draoo jo dnoaS qSnoq. 3

eu,q.
ajoos anoA JT — op noA u9t[M
pataq. aA.noA naun Jiaad ^.UOQ 'dera
apjsdn pa^uiad aae uofisanb aqq. o-j.

ooq. T
pueq

mo^aq ujnop
am

UT 3uiq.adnioo
Suiq. BUST sap saaq.^ai aq.ou n.noA jnoiaq dera aqq.

UQ iMoun noX op sj;oq.TT.adraoo ano jo Auera JVIOH 'saeaA
jo jaqranu B aoj ssaoons aiqeuoseaj qq.ijvi uoTq.iq.adinoo

Sui^onq uaaq seq Auedraoo XatB^s am
•aurei

ujoo -J.8M UT uof^Tiadraoo daeqs aqq. oq. paaBdraoj)



Did you know the opposition? We certainly hope
so. Here's a tip. We're going to quiz you in the
same manner on competition in the field of soybean
processing in the next Staleygram.

THE GOOD If we talked about the importance
NEIGHBOR POLICY of being neighborly, a lot of peo-

ple might think that we were hand-
ing out hot air. Well, our company did something last
month which involved a lot of hot air, and the re-
sponse from the community and our employees was most
gratifying.

Here's what the Decatur Daily Review said edi-
torially:

"A good neighbor is one that offers aid in an
emergency without being asked to do so. Decatur un-
doubtedly has many good neighbor industries but it was
the Staley Company that saw the emergency need of help
in dwindling coal piles and offered that help."

You may have read this before, but we thought that
it was worth repeating. It was one time that hot air
came in handy.

SOY BEAN We'd like to report something
EXPELLER OPERATION more definite on the future

prospects of operations at our
soybean expeller plant, but that happens to be impos-
sible. As we pointed out in a previous Staleygram,
operation of the plant is dependent entirely on the
relationship between the price we must pay for beans
and what we can get in the market for meal and oil.
This relationship did improve slightly last month and
we did manage to squeeze in a 7-day week of operation.
We still lost money on the operation, but not as much
as we would have if we shut down the plant.



Coal When it was Needed
"Decatur has a good neighbor: The

A. E. Staley Mfg. Co.
"The Staley company is making

available 1,500 tons of coal to insti-
tutions that are low on fuel. At the
same time 500 tons are being made
available to Staley employees.

''In making the coal available to in-
stitutions such as the hospitals, the
water works and others vital to com-
munity welfare, A. E. Staley, Jr., pres-
ident of the company, said that the
plan was developed in the belief that
the emergency needs of public serv-
ices are paramount.

"That reflects the character of the
Staley organization and the relation-
ship it maintains with the community.

"A good neighbor is one that offers
aid in an emergency without being
asked to do so. Decatur undoubtedly
has many good neighbor industries
but it was the Staley company that

saw the emergency need of help in
dwindling coal piles and offered that
help."

Thus the Decatur Review in an
editorial thanked the Staley company
for its offer to come to the aid of the
community in the coal emergency in
February. On the afternoon of Febru-
ary 21 the Decatur papers announced
that the Staley company had offered
1,500 tons of coal for Decatur's emer-
gency and 500 tons for company em-
ployees who were in dire need.

At the time he made the announce-
ment Mr. Staley said that the coal
was being offered to hospitals, water
works and such other institutions that
affected the community welfare. He
added that since the company did not
wish to take responsibility for dis-
tributing the coal, he was asking that
the Red Cross take over.



This task was turned over to the
disaster committee of the local Red
Cross chapter. It decided the com-
pany's 1,500 tons should go to hos-
pitals, the city waterworks and chil-
dren's homes in the city. The coal set
aside for company employees was sold
in ton lots to employees who had less
than a four days' supply in their
homes. In both cases the coal was sold
at the company's cost, which was con-
siderably lower than local retail prices.

All coal requests from employees
were certified by the health and safety
committee of the union, and then han-
dled through the personnel office. For
a few days it was a hectic and time-
consuming affair for all concerned. Be-
cause the company asked that no one
request coal until his home supply was
dangerously low, many persons waited
until late in the week to make appli-
cation for fuel. When it appeared that
more than the original 500 tons al-
lotted for employees would be needed,

an additional amount was set aside
by the company for that purpose. In
all about 550 employees of the com-
pany were able to get coal in this way.

During the two weeks between Feb-
ruary 21 when Mr. Staley offered the
coal and March 6 when the miners
returned to work, a number of Staley
people devoted most of their time to
the mechanics of handling requests.
That included not only personal inter-
views with each person, but house
calls by the union committee, super-
vision of loading trucks, directing
traffic of these trucks and weighing
and checking out each load.

The whole undertaking, while done
on the spur of the moment, was
thought through carefully and well
planned. Numbered appl ica t ion
blanks, obtainable only in the per-
sonnel office, were filled out first.
Headed "Emergency Coal Order"
they read—

"I hereby certify that I have less

// your load was too heavy you put some more coal on this pile by the scales. If it
was too light you add a little.



All kinds of trucks lined up at the big mountain of coal. In the lower picture, at the
right is John Murphy who helped as one of the checkers.



than a four day supply of coal in my
home and that I have tried to buy or
borrow coal and have not been able
to get any."

Below was space for the signature,
clock number and address of the ap-
plicant, and for the clerk in charge to
write in the kind of coal being pur-
chased and the price. Then the union
committee took over, for after the first
day it was felt that even in necessity
some cases were more urgent than
others. When the committee reported
back that one family, perhaps because
of illness of a member, seemed to need
fuel as soon as it was possible to get
it there, that order was given priority.

In its home visits the committee
found little actual suffering from lack
of fuel, but in several homes they
found that coal was needed as soon as
it was possible to get it there. Coal
was sold not only to present em-
ployees, but to those retired because
of age or disability, and in a few cases
to widows of former employees who
needed fuel.

Coal was sold in one ton lots only,
and the buyers were obliged to have
it hauled. This latter condition in the
agreement brought a long and varied
line of vehicles through the plant
gates. All of them—coal trucks, small
pick-ups borowed from the neighbors,
or the family car with some bags and
baskets in the back—were weighed
first, empty, at the truck scale at the
extra board office.

After his truck was loaded at the
coal pile near -the pilot plant, the
trucker brought it back to the scale.
Since it had been decided that no lea-
way in weight could be allowed all
surplus over a ton was shoveled off
here. By the same token if the driver
had short-weighted himself he added
coal from this pile until he had his
allotted ton. Payments were made

through payroll deductions.
This is the second time the com-

pany has come to the rescue of em-
ployees when coal shortages threat-
ened hardship. In 1936, when a long
severe cold spell whittled down local
coal supplies, the company sold coal
to employees who needed it and were
unable to get it elsewhere. Because
under our present set-up coal is as
vital to our plant as corn or water,
there is always a good supply on the
ground, and future orders assured.

In the recent crisis the company
had its usual few weeks supply on the
ground, and its usual outstanding or-
ders. However, with all mines closed

these outstanding orders meant only
orders—and not incoming coal. The
company coal supply was by no means
inexhaustible.

Most of the requests for coal were
handled in the personnel office by Roy
Rollins, personnel director, and Leek
Ruthrauff. Members of the health and
safety committee of the union who
spent most of the time for two weeks
on this were Michael Duggan, Al
Ewing and Todd Riley. Mike Paczak,
who has charge of plant protection,
supervised traffic control and loading.
Trucks, empty and filled, were
weighed for the most part by Merle
Finson and Lynn Younger.
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A
Right—When the truck

was ready to leave the
yards the driver received
his stamped order. All
payments were made
through payroll deduc-
tions.

Left—This truck is c
ready to roll out to son
empty coal bin and w<
coming family.

^_

Right—Lynn Younger
and Merle Finson spent
most of the time weighing
empty and loaded trucks.
They also stamped the
filled orders.



Many letters and calls came in to
the company from outside organiza-
tions, expressing their appreciation of
the company's offer of coal. A letter
to Mr. Staley from the Staley union
thanked him for coming to the assist-
ance of employees who needed fuel.

The following letter, from the Deca-
tur Junior Chamber of Commerce, is
typical of many received:

Decatur, Illinois
March 2, 1950.

Dear Mr. Staley—

The Decatur Junior Chamber of
Commerce as a representative group
of the Decatur citizens, wish to thank
you for your civic mindedness in mak-
ing a portion of your company's coal
supply available to the institutions of
Decatur.

Your company has made numerous
contributions to the civic welfare of
our city and we feel that the Decatur
people are indeed fortunate to have
your corporation as one of its citizens.
We know that such benevolence as
yours is seldom recognized and we
wish to take this opportunity to show
our appreciation.

Very truly yours,
Charles E. Huthmacher,
Secretary.

Careful Loading
Gets Good Results

Car and loading inspection is pay-
ing off. T. C. Burwell, vice president
in charge of traffic, says that while our
shipping costs were up in 1949, our
loss and damage claims were down.
"I am still looking forward to a year
when we will have no damage and
loss claims to file against the rail-
roads," he says.

In 1949 the company paid the rail-
roads in Decatur a freight bill of
$11,259,986.17. During that period,
in spite of careful loading and inspec-
tion by the Staley company, it was
necessary for the company to file 1800
claims for damage and loss in ship-
ping. However during 1948 the freight
bill was a million dollars less, and the
damage claims were more. They
reached a total of 2131. In hard cash
damage claims in 1949 were $50,-
000.00 less than in 1948.

All of which, Mr. Burwell feels, is
a direct result of the constant care
Staley loading and shipping inspectors
exercise. Under Clark Gidel, a crew of
such inspectors cooperates with divi-
sion superintendents, foremen and
building personnel. Careful packag-
ing, scientific loading and handling,
and inspection and preparation of
cars add up to fewer claims for lost
and damaged shipments.

•

Deliver In Tanks
Oil as well as syrup customers are

being serviced by tank truck deliv-
eries in certain areas. Oil customers
are served through Wisconsin, Michi-
gan, Ohio, Indiana and Illinois. Syrup
customers for the most part, are those
within a 200 mile radius of Decatur.

Tank truck deliveries are made to
customers who find it more convenient
to have syrup or oil delivered by that
means.
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SWEETOSE ON RADIO
in Minneapolis area

Northwest area radio listeners have
been hearing the SWEETOSE syrup
story in connection with the KSTP
(Minneapolis) Barn Dance program
on Saturday nights. Also when the
Barn Dance cast makes personal ap-
pearances in the Twin Cities area, a
Staley man accompanies the advance
man for the Barn Dance and SWEET-
OSE Syrup publicity has been tied in
with the Barn Dance advance stories
and ads.

At the personal appearances large
SWEETOSE syrup bottles were used
in stage decorations, and dealer tie-ins
were used extensively.

Several weeks before the first Sta-
ley-sponsored radio program went on
the air, or the company sponsored
Barn Dance troupe made any appear-
ances a group met in Minneapolis to
plan the whole campaign. In that
group were H. C. Hinkley, assistant
package sales manager, from Kansas
City, Fred J. Bernier, division man-
ager, Minneapolis, and John Springer,
assistant advertising manager from
Decatur. They conferred with David
Stone, producer of the Barn Dance,
and Miller C. Robertson, vice presi-
dent in charge of sales for the radio
station KSTP.

Planning a SWEETOSE radio advertising campaign for the northwest. In the group
are H. C. Hinkley, assistant sales manager, Kansas City; F. J . Bernier, division man-
ager, Minneapolis; David Stone, producer of KSTP Barn Dance; John Springer,
assistant advertising manager; and Miller G. Robertson, vice president in charge of
sales for KSTP.
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Annual Report

At A Glance

WHAT WE RECEIVED
Value of products and services sold

(Gross sales and other receipts) $120,383,088

WHAT WE SPENT
Raw materials and products bought for resale

(corn, soybeans, crude oil)... 77,500,593

Supplies (fuel, bags, chemicals and others) 8,865,891

Services and expenses (rents, royalties, telephones,

insurance, advertising, spoilage, etc.)- 3,049,207

Freight, express and switching charges-.. 11,491,059

Interest and expense of long term bonds 171,055

Taxes other than federal old age benefits and federal

and state unemployment insurance (Estimated federal

(axes on income for year 1919 of $2,470,000)..... 2,629,598

Provision for restoration and replacement

of plant and offices (depreciation) 1,450,728
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PAID TO EMPLOYEES
Wages and salaries .: 9,940,095

Vacations .. 384,872
1

Provision for retirement 151,070

Company contribution to Fellowship c lub I I 1,772

/ Other Employee Benefits
**̂  Company payments ol' s tate unemployment taxes,-- 44,483

Company payments of federal unemployment taxes 24,664

Company payments of federal old age benefit taxes 86,185

Company payments for casually insurance protection

ol employees (Workmen's Compensation) 80,827

Average addi t iona l amount paid per hour to each employee, including vacation pay-
ments l f>. ( ) ( i r

Average add i t iona l amount paid per hour to each employee, exclusive of vacation
payments N.87t'

TO OWNERS (STOCKHOLDERS)
For use of their savings (dividends) 1,880,512

RETAINED
Retained and used by company to protect jobs and savings

To retire long-term debt .... 225,000

To construct new buildings and purchase new equipment 2,232,477

SI 20.383,088
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Annual Report Issued

"The substantial earnings your company has retained in the business in
recent years were needed to finance the extensive modernization program we
began after the end of the war. This program is now nearing completion and
the rate of capital expenditure should decline after the new soybean extraction
plant, referred to below and on page 6, is finished in the late summer of 1950.
Thereafter it is expected that our dividend policy will be influenced to a greater
extent by our earnings, after giving necessary consideration to the working
capital needs of the Company and to whatever opportunities for new invest-
ments our research may be able to develop.

Construction Program

"Late in 1946 your company announced an extensive program to modernize
its corn refining plant. This program was reviewed in detail in our 1947 annual
report. Most of the modernization is now completed and it is anticipated that
that the remainder will be finished by the spring of 1950. It is estimated that
additional expenditures of approximately $600,000 will be required to complete
the work.

"In March (1949) your Board of Directors approved the construction in
Decatur of a new extraction plant which will have a daily capacity of 800 tons,
or 26,000 bushels, of soybeans. The estimated cost of the plant, including engi-
neering and the allocation of the capital cost of services such as steam and
power which will be provided from existing facilities, is $5,000,000. Contracts
have been awarded at firm prices which proved to be less than our original
estimates. Construction is now in progress and it is hoped the plant will be fin-
ished by the late summer of this year.

"With the completion of this plant, your company will have as much capac-
ity in the new and modern extraction process as it has had in the past of all
types of capacity. The old expeller plant may continue to operate when condi-
tions are favorable, but it is improbable that the old facilities at Decatur will
be operated permanently.

"The Company will continue operating a small expeller-type soybean plant
in Painesville, Ohio. At some time in the future it may be necessary to convert
this plant to the extraction process.

"While our present construction program will soon come to an end, our
research laboratory is busily engaged on several interesting projects which, if
they materialize, may provide us with an opportunity for new and profitable
capital expenditures.
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Working Capital

"During 1949 the working capital of the Company declined from $20,388,-
576 to $17,456,449. The decline was due principally to the cost of plant con-
struction.

"The downward trend in our working capital will continue into 1950 be-
cause of the construction of the new soybean extraction plant. Nevertheless,
it is not believed it will be necessary to sell securities to obtain additional funds.
Should future events cause your Board of Directors to believe working capital
should be increased by new financing, consideration will then be given to the
problem, but we presently regard such an eventuality as improbable.

"At the end of 1949 our notes payable to banks totaled $8,000,000, com-
pared with $3,500,000 on December 31, 1948, and $7,300,000 on December
31, 1947. These bank loans were incurred to finance the purchase of soybeans
moving to market at harvest time, and the amount needed depends on the
extent to which farmers sell their crop at the time it is harvested. Again this
year, substantial quantities of soybeans have been retained on the farms and
hence will be available for purchase at a later date. It is expected that our cur-

. rent bank loans will be retired by the middle of 1950.

New Products

"The Company has continued its research program on the same scale as in
prior years.

"One of the principal new products offered by the Company during 1949 is
a new feed ingredient—a high-protein concentrate which we are selling under
the same of "Hi-Pro-Con." The protein content of this material runs about 50
per cent, compared with 44 per cent in standard extracted soybean meal. The
increased protein makes the product useful in the formulation of high-protein,
high-energy feeds, especially for poultry raisers, and should find an active and
interested market.

"During the year the Company introduced several new industrial starches,
although none of them has as yet developed to the point of being of outstand-
ing interest.

"The Company's antibiotic nutrients for the penicillin and streptomycin
industries have continued their favorable development, and we are also giving
consideration to new nutrients for use in producing such new antibiotics as
aureomycin, chloromycetin and bacitracin.

"During 1949 we have continued the development of our monosodium glu-
tamate, which we are also marketing under our trade-mark "Zest." Our sales
development has proceeded in a satisfactory manner, but we have had many
technical problems to overcome in the highly involved and intricate process
which is required for the manufacture of this material. Up to the present time
our glutamate plant has operated at a loss, but it is believed it will begin pro-
ducing profits during 1950.
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Miscellaneous

"In late December an examiner for the Interstate Commerce Commission
issued a report recommending that the switching charge heretofore assessed
against the Company be terminated. This action should conclude a long and
protracted proceeding before the Commission which has continued for about
fifteen years. During that period the Company was obliged to pay a switching
charge over and above the line haul rate for every freight car received in inter-
state commerce and for every car shipped to our customers in other states.
Such charges have not been assessed against most of our competitors. They
were originally placed against the Company on the theory that the switching
procedures in our plant constituted an abnormal and unreasonable service on (̂k
the part of the railroads. The report of the examiner concluded that recent
changes made in our switching operations made the charge no longer neces-
sary. The action, if confirmed by the Commission, will save the Company ap-
proximately $100.000 a year.

"During the year, closing agreements were concluded with the Treasury
Department on the Company's income tax liabilities for the years 1944, 1945
and 1946. The agreements resulted in a refund to the Company of taxes paid
in the amount of $58,347, exclusive of interest.

"The Company's foreign operations and its holdings of foreign exchange
are minor; hence, the recent devaluation of European currencies had no im-
portant effect on the Company.

Outlook

"As mentioned in detail elsewhere, the Com Refining Division in recent
months has operated at a near capacity level, primarily as a result of an exten-
sive demand for industrial starches. Although the demand may recede some-
what, it is believed that it will continue at very satisfactory levels during the
foreseeable portion of 1950. Profit margins at the end of 1949 were somewhat
below normal, due to advances in the price of corn not fully compensated for
by changes in product prices. ?j

"The operation of the Soybean Division should not be curtailed because of
any lack of soybeans for at least the first six months of 1950. The Company's
present inventory of soybeans, together with the substantial quantities being
held on the farms, should enable us to obtain all we will need. Profit margins,
however, may be subnormal. The primary factor responsible for the low mar-
gins is the fact that we do not yet have our new extraction plant available and
it is becoming increasingly difficult for the old expeller method to earn a rea-
sonable profit. In January 1950, margins were so low that it became advisable
to close the expeller plant for a few days. By late summer of 1950, when the
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transition to the new extraction plant will have been completed, our margins
should show an increase.

While operations of the corn refining division showed an increase in profits
during 1949, there was a decline in soybean profits. This resulted, according to
the annual report just issued, in the third highest net sales in the company's
history. This report, the company's 44th, carries a letter from the president,
A. E. Staley Jr., which is given here, in part:

''The operations of your company in 1949 resulted in a net profit after taxes
of $4,337,989. This compares with $6,622,601 earned in 1948', or a decrease of
34.5 per cent. Earnings in 1949 were $4.90 per share of Common Stock, com-
pared with $7.60 in 1948.

"The decline in profits was primarily due to the results of our Soybean
Division. Details are discussed elsewhere, but briefly the causes were increased
competition, the fact that the greater part of our processing was still done by
the older and less economic expeller method which we are replacing, and finally
the disappearance of the export market for soy flour.

"Operations of the Corn Refining Division showed an increase in profits
over the previous year. This division would have shown still better results
except for a substantial increase in depreciation charges resulting from our
modernization program, much of which had not yet reached a point where it
could contribute to profits, and charges to expense for removing old buildings
and equipment.

"The Oil Refining Division experienced a small reduction in its operating
results.

"Net sales in 1949 were $108,993,482, compared with $147,455,148 in 1948.
The reduction was primarily due to lower price levels.

Corn And Soybean Supplies And Prices

"The 1948 corn crop of 3,681,793,000 bushels was the largest in history and
provided us with ample raw material for our operations during the crop year.
The 1949 crop, the second largest, was estimated at 3,377,790,000 bushels and
should again assure us of an adequate supply of corn during most of 1950.

"As a result of the large crop, prices of corn were at a lower level in 1949
than the prices which prevailed the previous year. Most of the time the price
of corn was somewhat below the government support price. The combination
of high yields per acre and the price levels that prevailed produced not only
substantial income for the fanners, but also provided processors with an ade-
quate supply of raw material at prices that enabled our products to compete
with other commodities, such as cane and beet sugar.

"The 1948 soybean crop of 223,006,000 bushels was the largest in history.
Although a portion of this crop was exported, primarily to Europe, the Com-
pany was able to obtain an adequate supply of soybeans and continued opera-
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tions at near capacity levels throughout the crop year.
"The 1949 soybean crop was almost as large as 1948, with a final estimate

showing a yield of 222,305,000 bushels. Again a portion of this crop will be
exported, but it is anticipated that the supply remaining for domestic consump-
tion should be large enough to enable the Company to obtain its requirements.

Dividends

"Your company continued its usual dividend policy in 1949. After providing
for dividends on the Preference Stock, the Company declared and paid four
quarterly dividends of 40 cents each and a year-end extra dividend of 40 cents
a share on the Common Stock, making the total distribution $2.00 a share.
Since earnings were $4.90 per share, the Company retained the difference of
$2,457,477 or $2.90 per share, which increased the book value of the Common
Stock by the same amount to $47.12 per share.

"We should be able to continue present volumes and margins in the Oil
Refining Division.

"While the political and economic conditions that prevail in the world today
make specific forecasts highly hazardous, at the present time we seen no reason
for pessimism nor any reason to anticipate any substantial downward trend in
our operating results. For the Company as a whole, the outlook for 1950 is
reasonably favorable."

The report also gives the following facts:
During 1949 we employed an average of 2,728 people and paid them $10,-

590,809 in wages, salaries, insurance, pensions and other benefits for their
thought, skill, energy and time. The number employed was .5% more than in
1948 but 10% under 1947, our biggest year. However, the Company's total
wage, salary and benefit bill for 1949 was 5.2% above the bill for 1948 and
only 2.3% under 1947's record high, thus reflecting the three general wage
and salary increases and the several benefit increases granted in the last three
years. The average work week was 39.9 hours (39.6 in 1948) and the average
employee earned a record of $3,882 for the year against 1948's $3,708 and
1947's $3,732.

The number of stockholders increased from 2,060 in 1947 to 2,154 in 1948
and to 2,223 in 1949 but the total earnings distributed to our owners remained
at $1,880,512 (same as 1947 and 1948) while the average return on their sav-
ings went from 5.99% in 1947 to 4.69% in 1948 and to 4.31% in 1949. This
declining percentage reflects the Company's increasing capital investment.

Federal, state and local governments came up with a smaller share of our
earnings also this year because those earnings were smaller. We paid out to
them $2,784,930 in taxes as against 1948's $4,627,375 and 1947's $8,073,556.

Depreciation, the sum we earmark for the replacement of buildings and
equipment as they wear out, was $1,450,728, second highest in our history.
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Reason for the figure being high this year is that the new high-cost buildings
and machinery acquired as a result of our modernization program must now
be taken into account in figuring depreciation. We anticipate that, for the same
reason, this figure will increase in future years.

We made our customary annual payment of $225,000 on our long-term debt,
thereby reducing it to $3,550,000. The balance of our year's earnings, $2,232,-
477, went into our building and improvement program with which we expect to
provide new and better employment and profit opportunities for our company.

Modernization

During 1949 most of the modernization program planned and begun in 1946
was finished. The remainder of the program will be completed early in 1950.

The MECHANICAL SHOPS BUILDING was completed early in 1949 and
most of the crafts were moved into it. This building also houses mechanical
stores, a large and modern cafeteria, office and training rooms for the appren-
tice program and garage space for plant trucks.

A two-way radio system was installed for quick dispatching of trucks, mobile
cranes and other equipment. The use of radio communication expedites move-
ment of supplies and repair parts to mechanics working throughout the plant.

The new facilities should result in reduced maintenance costs.
The FEED PACKING HOUSE was placed in operation in the spring of

1949 and the old feed packing facilities were demolished. This modern and
efficient installation enables better quality control of our products at a lower
operating cost.

On May 21 and 22, 1949, the stockholders, employees and their families
and the general public were invited to an Open House to view the Mechanical
Shops, the Feed Packing House and the new First Aid Building. More than
6,000 people attended and many favorable comments were received.

The MILL HOUSE ADDITION is nearing completion and much of the
modernized equipment is in operation. This part of the program will be com-
pleted early in 1950.

STEEP HOUSE modifications will be completed early in 1950 and will
result in operational savings.

The SPECIAL STARCH unit, constructed on top of our starch packing
house, was completed late in 1949. A new SPRAY DRIER unit also was
completed late in the year, replacing obsolete and inadequate equipment. A
STARCH CONVERSION unit, to be completed early in 1950, will provide
modern equipment for better quality results in production of special starches.

A new BOILER ordered in 1948 is scheduled to be completed in the summer
of 1950. It will provide the additional steam required by the new soybean
extraction plant at a high efficiency.

Remodeling of the steam and electric power distribution facilities, to improve
their efficiency, was completed in 1949.
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BIG SALES MEETING

Industrial sales representatives and
food brokers representing the com-
pany made enthusiastic plans for a
busy year at the meeting of food
brokers in Atlantic City in January.
Advertising plans for the year were
discussed and sales campaigns talked
over. One long session followed a
breakfast for company salesmen and
brokers and their salesmen.

In the pictures on the preceding two
pages are some camera "recordings"
of guests and hosts.

No. 1—Three Staley brokers of
many years association talk things
over with G. H. Batchelder, our Bos-
ton manager, third from the left. At
the left is Cliff H. Bailie, of J. H.
Huston & Co., Philadelphia. Looking
at him almost disdainfully is Hugh
Mace, Mace Brokerage, St. Louis, and
at the right, enjoying it all is Ed
Liebe, J. H. Huston & Co., Philadel-
phia.

No. 2—Joanne Skelley, from Chi-
cago, helped the advertising agency
put over their "Action is Power"
theme. With her here are Phil Kelley,
Kelley Clarke Co., San Francisco, L.
M. Boggs, same company, Los Ange-
les, Paul Doolen, our industrial sales
manager and the Mr. Host of the day,
and Dick Hunt and Carlisle Emery of
Ruthrauff & Ryan, the agency.

No. 3—Johnny Hays, New York,
and John H. Lock, Buffalo, talk things
over, but not too_ seriously, with Car-
lisle Emery, Chicago.

No. 4—Interrupting their break-
fast to smile for the camera was this
group. Starting with the gentleman
who looks asleep but definitely never
is, we find Ed Budd, of the P. F.
Pfeister Co., of Detroit, next from the
left is Mr. Southwick, president of

Fram Crest Bakeries, Detroit, P. F.
Pfeister, Detroit, four men from this
firm—Jimmy Jackson, Sol Kurtzman,
Joe Brorby and John Sodowski, and
Mark Getting—of Fram Crest Baker-
ies, Detroit.

No. 5—Another around-the-table
group. Starting with the gentleman
in the dark suit in front and reading
clockwise, we find Harry Reavis, our
Philadelphia manager, Cliff Bailie, of
the Huston company, G. H. Batchel-
der, Jack Craddock and B. H. Han-
sen, Kelley-Clarke, San Francisco,
Herman Golds te in , Kelley-Clarke,
Los Angeles, I. F. .Wieland (stand-
ing), our assistant industrial sales
manager, Jim Boggs, Kelley-Clarke,
Los Angeles, Phil Kelley and A. R.
Staley, A. R. Staley Sales company,
Phoenix.

No. 6—Good old friends all—Karl
Kuehn, Otto L. Kuehn Co., Milwau-
kee, F. W. Apperson, our package
sales manager, Paul Kirkpatrick, as-
sistant package sales manager, and
Glen Gabbert, Gabbert Brokerage
Co,, Dallas.

No. 7—Jim Moore, of our oil sales
division talks while Henry Voile, our
advertising manager, and G. Gray
Simpson Jr., of G. Gray Simpson Co.,
Norfolk, Va., listen to his words of
wisdom.

No. 8—Ivan Wieland, center evi-
dently is telling Pearl Pfeister, second
from the right, a story and the rest
seem to be enjoying it too. The two
men at the left are W. O. Manbeck,
Walter P. Boos Co., Cleveland, and
W. J. Rea, Rea Brokerage, Muskogee,
Okla. Jack Craddock stands between
Ivan and Pearl and Phil Kelley, at the
right, looks fairly puzzled.

^
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Boyd Cornthwaite

NAME CORNTHWAITE
to new foremanship

Boyd L. Cornthwaite was named
foreman of the new conversion plant
in 20 building this month. He has
been with the company since the sum-
mer of 1923 and except for the first
few months, has always been in 16
building. For a number of years he
was a converter operator but three
years ago he was made shift foreman
in modified starches.

•

OUR TRADE-MARKS—
Do you know your Staley trade-

marks? There are an amazing num-
ber of them for we make many starch-
es and syrups and oils and feeds for
many different purposes. Most of
them, but not all, are sold under our
own trade-marks.

These are our trade-marks for va-
rious starches we make—

ACORN, ANCHOR, BEL-JO,
CALADEX, CAMEO, CELLULOID,

CREAM, ECLIPSE, NE-TO, PENE-
GLO, SIMPLEX, STADEX, STA-
FLO, STA-GEL, STA-PEX, STA-
THIK, STAYBIND, STAYCAL,
STAYCO, STAYSIZE, STAZYME,
TROJAN.

Our syrups are sold under these
trade-marks—SWEETOSE, OLD
SOUTHERN (also jelly).

Oil trade-marks of ours are—COSO,
EDSOY.

Soybean products, including feed,
fertilizer and flour, carry these trade-
marks—

HI-FAT, HI-PRO-CON, LO-FAT,
PASTURE-IZED, HITS THE
MARK, SOY-AL-KING.

Our trade-mark for lechithin is
STA-SOL and our monosodium gluta-
mate is sold under the trade-mark
ZEST.

This does not cover a complete line
of our products. Many of our prod-
ucts are standards sold by the trade
name, as pure food powdered starch,
pearl, thin boiling, etc.

Technical Job
to James B. May

James B. May took up his new job
as technical assistant to the foreman
in the glutamate plant early in March.
He is far from a stranger at the com-
pany for he was employed here from
1945 until November, 1949. During
that time he completed his work for
his degree in chemical engineering at
Purdue university. He was graduated
from there last spring. In the four
years he was with the company he
was employed on the extra board, in
the yards and in the analytical labor-
atory.

He is the son of Byron May, fore-
man in the yard department, and Mrs.
May.
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Are your meals monotonous?

Try These on Your Family
By MARY MATHEWS, Home Service Director

EGGS FOO YUNG

2 tablespoons CREAM CORN
STARCH

V/2 teaspoons salt
1 cup cold water
2 teaspoons vinegar
4 teaspoons soy sauce
2 tablespoons "SWEETOSE"

White Syrup
6 eggs, well beaten

y& teaspoon pepper
1 (No. 2) can bean sprouts thor-

oughly drained
1 cup chopped onions
2 tablespoons minced green

pepper
2 tablespoons fat or salad oil

C o m b i n e C R E A M C O R N
STARCH, half of the salt and cold
water; add vinegar, soy sauce and
"SWEETOSE" White Syrup. Heat to
boiling over direct heat and then boil
gently 2 minutes, stirring constantly.
Keep sauce warm while preparing
eggs. Combine well beaten eggs, re-
maining salt, pepper, drained bean
sprouts, onions and green pepper.
Heat fat in a large skillet. Drop egg
mixture by spoonfuls into hot fat.
Cook until brown on one side, then
turn and brown on other side. Serve
immediately with hot sauce over top.
Makes 4 servings.

SOY SAUCE

1 tablespoon CREAM CORN
STARCH

l/2 teaspoon ZEST (monosodium
glutamate)

2 teaspoons vinegar

1 tablespoon "SWEETOSE"
White or Golden Syrup

5 teaspoons soy sauce
1 cup water

C o m b i n e C R E A M C O R N
STARCH, ZEST, vinegar, "SWEET-
OSE" Syrup and soy sauce; gradually
add water. Heat to boiling over direct
heat and then boil gently 3 minutes,
stirring constantly. Serve hot over
Eggs Foo Yung. Makes about 1 cup
sauce.

TUNA FISH CHOP SUEY

1 cup thinly sliced onions
2 cups thinly sliced celery
2 tablespoons salad oil

y* teaspoon ZEST (monosodium
glutamate)

y2 teaspoon salt
Y^ teaspoon pepper

\y* cups hot water
1 (No. 2) can bean sprouts
1 (4 oz.) can sliced mushrooms
1 (7 oz.) can tuna fish, flaked
3 tablespoons CREAM CORN

STARCH
2 tablespoons cold water
1 tablespoon soy sauce
1 tablespoon "SWEETOSE"

White Syrup
Chinese fried noodles

Cook onions, celery and salad oil
together 5 minutes. Add ZEST, salt,
pepper and hot water; simmer 10
minutes. Add bean sprouts, mush-
rooms and tuna fish. Mix CREAM
CORN STARCH, cold water, soy
sauce and "SWEETOSE" White Syr-
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up together until smooth. Add to
vegetable mixture and continue cook-
ing 5 minutes or until thickened.
Serve with hot, crisp, fried noodles.
Makes 6 servings.

SHRIMP, C H I N E S E STYLE
2 cups cooked shrimp

YZ teaspoon grated onion
4 tablespoons salad oil

J4 teaspoon salt
J/2 teaspoon ZEST (monosodium

glutamate)
l/§ teaspoon pepper

1 cup chicken bouillon
1 tablespoon CREAM CORN

STARCH
T4 cup cold water

2 cups cooked green beans
3 cups hot cooked rice

Saute shrimp and onion in salad oil
until lightly b rowned . Add salt,
ZEST, pepper and bouillon; heat to
boiling. Combine CREAM CORN
STARCH and water; add to shrimp
mixture. Heat to boiling and then boil
gently 2 minutes, stirring constantly.
Add beans and reheat to boiling. Serve
on hot rice with soy sauce. Makes 6
servings.

NOTE: A chicken bouillon cube,
chicken broth or canned chicken soup
may be used.

Fresh, canned or frozen green beans
may be used.

Chop Suey made with tuna fish is wonderful
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Mike Duggan and Todd Riley of the health and safety committee of the union
present a pin and certificate to Ira Mclntyre, making him a member of the Wise Owl
club. Later Al Ewing, the other committee member, gave him a membership button
to wear on his cap.

Ira Mclntyre wins
Wise Owl Club Pin

Ira Mclntyre very much enjoys
looking at the new lapel pin he wears.
His enjoyment stems chiefly from the
fact that he can see it. In fact he is
wearing it because he still has two
good eyes. The pin is the official badge
of the Wise Owl club. Ira is a new
member because he was wearing pro-
tective goggles when hot cinders
popped out of a boiler he was firing
and struck his goggles. The glass in
his goggles was cracked, but he es-
caped injury. Without them he might
have been blinded. He certainly would
have suffered an eye injury.

Ira is not only a new member of

the Wise Owl club, he is the first
Staley man to become a member. The
club is sponsored by the American
Association for the Prevention of
Blindness. Some time ago our safety
department was given a chapter char-
ter. Eligible for membership are Sta-
ley employees who escape eye injury
because they were wearing protective
goggles.

Ira Mclntyre, who has been with
the company eight years, is a broiler
room employee. His certificate of
membership in the Wise Owl club, his
lapel pin and a cap button were pre-
sented him in the safety office by the
health and safety committee of the
union, Todd Riley, Mike Duggan and
Al Ewing.
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The WISE CWIL CILUID of AMERICA

IRA McINTYRE
is enrolled as a life member of the

'ISIE CWIL CILUID

A. E. Staley Manufacturing Company
Decatur, Illinois

and is acclaimed for his judgment and foresight in the conscientious use

of the eye protection which saved his vision in a work accident on

November 30, 1949

E X E C U T I V E D I R E C T O R

N A T I O N A L SOCIETY F O R T H E P R E V E N T I O N O F B L I N D N E S S , INC.

National Sponsor • New York, N. Y.

Winings on Committee
John Winings, power engineer, has

been named to succeed John Askren
as management representative on the
Joint Apprenticeship committee. Mr.
Askren, structural and mechanical en-
gineer, has been a member of the com-
mittee since it was inaugurated in
1944. He resigned the first of March,
and at the meeting in which he read
his resignation was given a rising vote
of thanks by the committee for his
tireless and invaluable services.

The other management member on
the committee is C. F. Gebhardt, me-
chanical superintendent. Representing
the trades on the committee are Arvle
Colter, William Scott. Bob Buckles,
Harold Bahnke, Gerald Bush. Noble
Owens, Carl Leek, Walter Grant and
Al Ewing. G. H. Horton and John
WTyant serve as consultants and Ken-
neth Moore, supervisor of appren-
tices, also serves on the committee.

In March five men completed their

apprentice training and were awarded
their certificates of completion. They
are Leo Kelly, brickmason; Michael
Duggan, machinist; Charles Silkwood,
millwright, and Robert Root and Emil
Schimanski, electricians.

Murphy Joins Staff
for western Sales

Ronald W. Murphy, San Francisco,
recently joined the industrial sales
staff. He will have a west coast terri-
tory, one with which he is already
familiar. Born in Minnesota he gradu-
ated from the University of Minne-
sota in 1938. Since 1940 he has made
his home in the west. Except for the
four years he was in the Army, he has
been with Kelley-Clarke most of the
time since moving west.

•
Jobs always seem easier after they

are completed than before they are
begun.
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The Safety Bird

By LOVELL BAFFORD

Safety Director

Wednesday, 2/1/50—"Save Febru-
ary, which alone, has 28 and one day
more, to be added to each year in
four" . . . So every four years, we get
an extra day in which to dread the in-
come tax deadline. . . . We mustn't
forget that the U. S. Treasury depart-
ment says that safety shoes needed for
the job are deductible. Which makes
the safety shoe an even better deal!

Speaking of taxes and finance (a
horrible subject), the National Safety
Council tells us that accidents in 1948
cost the people of the U. S. A. about
seven and one-half billion dollars.
That's a lotta hay—in fact, it's about
$14,000 per minute's worth of hay.
We don't know about 1949 yet—but
chances are it was about as expensive.

All this, of course, is over and above
the pain and anguish of all these acci-
dents. They're no fun, either—ask
the man who's had one.

Now—during 1950, how much do
YOU want to kick in on this billion-
dollar pot that nobody wins? Sure—
none at all—but what are we doing to
keep ourselves out oj it? It's high time

everybody was worrying about acci-
dent prevention more than we have
been—both on and off the job. And
if you think SAFETY is small-time
sissy stuff,—brother, stop and think
how much good could be done with
ll/2 billion iron men!

This morning we get February's
first safety suggestion from Eldon
Scroggins, Feed House. Thank you,
Eldon.

Tuesday, 2/7—Health and Safety
committee meeting this afternoon. In
a short ceremony before the meeting.
Ira Mclntyre, Boiler Room, is for-
mally installed as Staley's first mem-
ber of the nation-wide Wise Owl club.
Committee members Todd Riley,
Mike Duggan, and Al Ewing present
Ira with the Wise Owl button and cer-
tificate.

We know we've mentioned it before
—but such a good thing bears repeat-
ing. The Wise Owl club is sponsored
by the National Society for the Pre-
vention of Blindness, New York City.
Its members are people who have
saved their sight or serious eye injury
by remembering to wear safety glass-
es. Since the club was organized 16
months ago, 787 people from 152 in-
dustrial plants located in 33 states and
Canada have qualified for member-
ship.

There are about a third of a million
eye accidents in American industry
each year. Our eyes are our most val-
uable assets. Any movement to help
save them deserves all the enthusiasm
and support we can give it.

Wednesday, 2/22 — WTe celebrate
the birthday (ours, not George Wash-
ington's) by (1) trying to remember
how many gray hairs we had this time
last year, ( 2 ) torturing the waistline
with too much pastry, and (3) won-
dering what other cute gadgets 1950
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has up its sleeve besides the coal strike
and the H-bomb.

Which reminds us—the National
Safety Council quotes an expert as
saying the best defense against a
super-bomb is not to be there when it
goes off. . . . Well, by the same token
you might say the best defense against
an accident is not to be there when it
happens. That's not as silly as it
sounds. Because—if you accept Safe-
ty as an IMPORTANT part of your
job, and if you're sharp enough to re-
member it ALL THE TIME, then
you'll avoid being ''there" when an
accident happens WHERE YOU
ARE!

Friday, 2/24—Charley Coons,
American Mutual Insurance Com-
pany, drops in for a plant inspection.
As of this week, Charley is passing
cigars account of a brand-new baby
boy. Congrats, Charley—and thanks
for the cigar.

Three departments in the plant
have racked up a darned good safety
record. By working more than a year
with more than 250,000 man-hours,
with no lost-time injuries—these fore-
men and their departments are eligible
for American Mutual's Safety Award:

Meters and Lubrication—Leonard
B. Smith, foreman.

Modified Starch—Phillip E. Wills,
foreman.

Mill House—Karl Klaus, foreman.

We're proud of their records. The
entire plant should be. It goes with-
out saying that the men who have
made these records are proud of them.
And it 's for sure that their families
like to know that their men are work-
ing in a department where safety is
an important part of the job!
Close-Shave Department—

We've all been guilty—at one time
or another—of saying, "A miss is as
good as a mile." Well, in some cases
it's probably true—but we can't feel
that way about this business of your
Safety. Either on the job OR off the
job.

Take, for instance, the man who
constantly takes a chance when he
uses ladders. He uses ladders without
Safety Shoes, he places ladders at too
sharp or too large angles, he mends
rungs and siderails with a piece of
wire. And so on. He takes a fall every
once in a while—but nothing serious,
all near misses. So he gets the idea
that "although other people get hurt
—it can't happen to me." All the time
he's betting against the law of aver-
ages—and eventually it catches up
with him. The old, inevitable story—
you can't bet against odds and win
all the time.

Where there's smoke there's fire—
and where there are near misses there
will eventually be accidents. Each and
every near miss warns us of something
wrong that we should correct before
it graduates into an accident.

Did you ever take a good, close
look at the expressions that whip a
man's face after he's been seriously
injured? It's hard to stand by and
watch his realization of what hap-
pened work through the first numbing
shock. . . . But that look of hurt sur-
prise that you see sometimes, packs
more pathos than any other expres-
sion. You can almost hear him th ink
"This couldn't have happened to me."
But—tragically enough—you can't
turn the clock back to change even
one little detail that turned a normal
routine into a horrible memory.
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Safety Awards
TO SALES DRIVERS

Otto D. Sutler, New York man-
ager, leads all other Staley sales de-
partment drivers with a 14 year no-
chargeable accident record. All of his
company dr iv ing during those 14
years has been in the heavily traveled
metropolitan area. Three men who are
close runners-up are H. A. Mitchell,
industrial sales, who travels in the
southeast, and D. C. Laing and W. L.
Venter, package sales. These three
had perfect records for 13 years.

These facts were recently published
by the insurance department when,
in cooperation with the American Mu-
tual Insurance company, bronze lapel
pins were given all Staley sales drivers
who have driven company cars 2 years
or longer without chargeable acci-
dents.

In publishing the list the insurance
department said—

"On the average there are about
190 Staley cars on highways and
streets all over the United States—in
congested cities, on treacherous moun-
tain roads, in unpredictable desert
areas, on the wide-open plains and
prairies. The drivers of 107 of these
cars drove the entire year of 1949
without a chargeable accident. And
for many of them this was no new
accomplishment.''

Others in the award list are—

12 Years
Lester Borden

10 Years
D. L. Bowers
R. C. Nelson
O. A. Tow

9 Years

L. A. Dillon
Wm. N. Dulaney

8 Years

P. J. Braun
H. D. Crow
W. S. Hawk
E. H. Schrader
R. N. Shirey
L. G. Trempel

7 Years

H. R. Hiser
P. D. Kirkpatrick
D. J. Schneider
J. A. Stigers
B. P. Thurber

6 Years

O. W. Capehart
P. H. Griffin
M. F. Harris
Grady Hemphill
R. E. Hilleary
C. H. Sawtelle
P. H. Urben

5 Years

R. J. Baker
R. E. Hardy
R. E. Harroun
P. S. Hindman

4 Years

W. H. Bissell
H. C. Hinkley
E. W. Kuster
J. M. Mahoney

Clarence McGary,
Jr.

W. E. Schoen
L. H. York

3 Years

R. Q. Barbour
M. J. Barton
J. B. Brierly
C. W. Briggs
C. E. Crow
O. J. Kreuzberg
E. C. Krueger
L. R. Lowe
D. C. Magie
C. A. Moore
H. R. Scranton
H. E. Woolsey

2 Years

A. A. Andrews
E. F. Beauregard
F. J. Bernier
A. W. Bonner
F. W. Chapman
J. T. Cotterell
Paul DeFeo
John Hertzberger
W. P. Pope
J. F. Krause
D. S. Miller
F. G. Munroe
R. T. Murray
J. E. Payton
R. R. Robison
H. J. Skane
W. F. Sterle
James Stewart
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The last time the entire group of feed sales representatives were together, in Janu-
ary, this picture was taken. Seated are L. E. Martin, Lee Perrine, A. J. Stigers; H. T.
Morris, feed sales manager; A. 0. Tow, J. C. Gulp, C. C. Milnes and F. W. Chapman.
Standing are D. L. Bowers, H. T. Evans, A. W. Turner, Kenneth Wright, Lyle Wie-
gan, R. Dennis, N. M. Grain, R. V. Saunders, R. P. Lapham and C. G. Scheeler.

From School Leave

Clark Kikolla and Roy Stroyeck
returned to the company in February
after long military and educational

leaves. Both men were graduated from
Millikin university in Decatur in Jan-
uary. Clark is now in accounting and
Roy has taken a position as clerk in
mechanical shops.

This trio is happy because they have just had a big SWEETOSE syrup and Aunt
Jemima pancake day. The picture was taken in the Fare-way store, Omaha. Shown
with Aunt Jemima are the store manager, W. Cramer, and our salesman, who was
mighty busy that day, R. R. Robinson.
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SCOUTOPICS
By HARRY G. DEIBERT

Asst. District Commissioner

HELP CELEBRATE
SCOUTING BIRTHDAY

Troop 9, Pack 9 and Explorer Post
2009 are celebrating the 40th birth-
day of the Boy Scouts of America
along with Scouts throughout the
country. Early in the month, Scouts,
Cubs and Explorers were putting on
demonstrations of Scout skills, din-
ners and parades in a crusade to
strengthen Liberty. On Eebruary 8,
Lincoln Trails Council celebrated this
birthday with a Council-wide pot-luck
dinner in the Masonic Temple. Staley
units with 35 parents and Scouters of
these three units were among the
1,100 attending. A. D. Wall, scout-
master of Troop 9, received the Prog-
ress Award for his Troop in the 40th
Anniversary Crusade to Strengthen
the Army of Liberty. He presented
it to his troop at a pot-luck dinner in
the Scouthouse on Eebruary 28.

Many Staley men received Veteran
Awards for service at this dinner.
They were: Lewis Smith, John Durch-
holz, both of Troop 9, and William
DeLaughter, Cubmaster of Pack 9,
for 5 years service. Irwin Moldafsky,
Explorer Post 2009, A. D. Wall,
Troop 9, and Guy Goodwin of Troop
8 for 10 years service. The 20 year
award went to Harry Deibert, assist-
ant Macon County District Commis-
sioner. •

Troop 9 and Pack 9 participated in
the Macon County Boy Scout parade
on February 11. Harry Deibert was
the parade marshal with Scoutmaster
Workman of Troop 14 as assistant,
aided by County and Council Scout-
ers. Over 1,000 Cubs, Scouts, Ex-
plorers and Scouters participated.

Pack 9 celebrated the Scout birth-
day with a pot-luck dinner at the
Staley Clubhouse on Eebruary 23.
The feature of this Pack meeting was
for each Cub to bring a small cake,
baked by the Cub under the super-
vision of his mother. The cakes were
put together and iced and then served
at the Pack meeting. This was their
project for February.

Movies Were Taken Of Parade

At a future meeting of the Pack,
Cubs and Scouts along with their
Leaders will be shown a motion pic-
ture of their participation in the Eeb-
ruary 11 program by Dwight James of
the Pack Committee. Date will be an-
nounced later.

Troop 9 Scouts Advance

Scouts Tom Kennedy, Ronald Earl,
Curtis Smith and Donald Siweck of
Troop 9 advanced to Second Class
Rank at the February Board of Re-
view. The Troop is expecting steady
advancements at future Board of Re-
views.

John Durchholz Promoted

John Durchholz, Troop 9 Commit-
teeman for the last nine years, is leav-
ing the Troop personnel to become a
Neighborhood Commissioner and will
have Troop 11, Pack 22, Troop 22
and Explorer Post 2022 under his su-
pervision. He will still aid Staley units
as needed in the future.
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Henry Meyers New Troop Committeeman

Henry Meyers has been signed to
fill the gap in the Troop Committee
vacated by the promotion of Johnny
Durchholz. Mr. Meyers has a son in
the Troop and has had previous ex-
perience as a Committeeman. Wel-
come back, Henry.

Scouthouse Custodian Named

At a recent meeting of the Boy
Scout Committee of the Staley Fel-
lowship Club a few rules for the
Scouthouse were drawn up and ap-
proved and a custodian named to look
after the Scouthouse. John Durchholz
has consented to take over that re-
sponsibility.

Have You Moved?
If you have moved and have not

turned in your new address to your
foreman or the personnel office, do so
at once.

If you have not been ge t t ing
company mail—the Journal or other
pieces mailed out—it would be well to
write out your address and send it in
to the personnel office.

It is to your advantage that the
company have your correct address
on file at all times. It is up to you to
help keep those records straight.

Don't Call These Numbers
If you have a 700 telephone number

at your office phone you cannot call
outside on that phone and outside
calls cannot be brought in on it. Re-
cently our .operators have had a num-
ber of calls from outside asking to be
connected with some phone in the 700
series. This they cannot do, just as
outside calls can not be originated on
those telephones.

Our chief operator. Lillian Ander-
son, states that one other annoyance
arises when calls come in for persons
with 700 numbers. Often the person
calling from outside asks for a build-
ing instead of an individual. When
the building phone is answered the
caller asks for an individual, and the
person answering gives them the 700
number to call without learning that
it is an outside call.

When such calls get back to the
switchboard, as they do, the operator
then calls the outside phone nearest
the person wanted. Time and tempers
would be saved if all persons having
these 700 series numbers would give
this information to outsiders who
might have occasion to call them dur-
ing working hours.
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The Bob Stroyecks were not wrong when they say theirs was one of the largest
wedding parties of the year. They were married New Year's Day in Trinity Lutheran
church. Left to right, in the group, are Charlotte Stroyeck and Carol Ann Sablotny,
junior bridesmaids; Mrs. John Carter, Dorothy Murphy, Mrs. William Stroyeck and
Mrs. Roy Stroyeck, bridesmaids; Norma Riedel, maid of honor; the bride and bride-
groom; Roy Stroyeck, best man; Harry Witt, Robert Meyer, John Carter and Robert
Karloski, ushers; Richard Stroyeck and James Cunningham, junior ushers; Barbara
Sablotny and Judy Cunningham, junior bridesmaids; Sharon Hahn, flower girl; and
Danny Higgins, ring bearer.

Walker-Federman
Martha Ann Walker and Charles

William Federman were married in
McKinley Presbyterian church in
Champaign February 22, by the Rev-
erend James R. Hine. The bride,
daughter of George H. \Valker, special
products sales manager, and Mrs.
Walker, had her sister, Mary, as her
attendant. The bride wore a brown
suit and her sister one in navy blue.

The bridegroom, son of Mr. and
Mrs. Harold Federman of Moweaqua,
was graduated from the University of
Illinois in February and is now as-
sistant farm advisor in Jersey county.

Cherry Leake
Doris Marie Cherry and William

K. Leake were married in First Meth-
odist church February 18. The bride,
daughter of Mr. and Mrs. William D.
Cherry, wore white satin. Her matron
of honor, Mrs. M. L. Birkhead of the
accounting department, wore steel
blue. Mary Alice Cherry was junior
bridesmaid in American beauty. Best
man was Harold Leake and ushers
were Gene and Robert Leake, Wayne
Inman and M. L. Birkhead.

The bride is a stenographer in our
engineering department. Mr. Leake is
a painter at Mueller's.
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Left—Katherine Russell
and Leo Schimanski were
married January 14. The
bride, until her marriage,
was in the credits depart-
ment. The bridegroom is an
electrician in the plant.

Below—Doris White and
Gerald White were married
January 29. The bridegroom
is bank messenger in the fi-
nancial department.

Left—Virginia May and
William Lor en Thompson
were married January 28.
The bride is the daughter of
Mr. and Mrs. Byron May.
Mr. May is foreman of the
yard department.
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Golden Wedding
Friends were invited to an open

house March 5 to celebrate the golden
wedding anniversary of Mr. and Mrs.
John C. Flowers. Mr. Flowers, retired
a few years ago, was with the com-
pany 25 years, much of that time in
starch grind.

Mr. and Mrs. Flowers were married
in Altamont, 111., March 4, 1900. They
have four children. One son, Samuel
A., lives in Chicago. The other son,
Joseph, and the two daughters, Mrs.
C. J. Patterson and Mrs. Edward
Thorpe, live in Decatur.

The Flowers' home is at 2405 East
Main street.

Mr. and Mrs. John C. Flowers ob-
served their 50th wedding anniversary in M
March. Mr. Flowers is a retired employ-
ee.

Mr. and Mrs. John Kurr celebrated
their golden wedding in the Staley club
house earlier in the winter. Mr. Kurr is a
retired construction man. Of their four
children, one son, Wendell, is a Staley
electrician.

There were more than 100 persons tit
the reception which was given in tin1

Kurr's honor. This picture was taken as
they prepared to cut their cake.
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Paul Prentiss is one of the newest addi- Ben Eugene Williams is the five-month -
tions to the industrial sales staff. He old son of Oman Williams of the machine
makes his home in Chicago. Mr. Prentiss shop, and Mrs. Williams,
has had many years experience in the
corn products industry.

s-:

I

•nt

•f.

\ Starbody, 17 building, is aunt to one of these and grandmother of two.

David James Hutton, center, 23 months old, is her nephew, son of her brother and
his wife, Mr. and Mrs. Albert Hutton. The other two are, right, William George
"Butchy" Borbely, seven, and his half brother, Keith Talley, three. They are sons
of Mrs. Doyle Talley, the former Helen Byers. They live in Missouri.
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*Owe o/ /Aeje /z/7/e gw-/.y with a father
and grandfather both employed in the
plant is Helen Linda Wilkie. Her father,
A. V.. Wilkie Jr., is a third year appren-
tice in the electrical shop. Grandfather
A. V. Wilkie, a 25 year veteran with the
company, is in M. and L.

'

His name is Robert Eugene Burchard
Jr., but his adoring family calls him Bob-
by Gene. He is 14 months old. His father
is in the machine shop. One uncle, Wil-
liam Burchard, is employed in the boiler
room and another, Robert Leisner, is em-
ployed in 17 building.

\ Sue Cook

Martha Sue Cook, seven months, may
be quite young but she has lots of rela-
tives at Staley's. Her father, Marvin, is
in the refinery; grandfather, Lee Lyons,
an electrician; and great grandfather,
Clarence W. Lyons, is a foreman in 16
building. The mother is Jean Cook and
the grandmother is Dorothy Lyons, for-
merly aii employee.

His First!
When Todd Riley came in to tell

the Journal he had a new grand-
daughter he was so excited he couldn't
remember her name. Finally he
thought of it—Julia Joan. She is the
daughter of Mr. and Mrs. Dan Ter-
nius. Mrs. Ternius is Todd's daugh-
ter. Is it necessary to add that the
baby is Todd's first grandchild?
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Several months ago the Trents had this five-generation picture taken. Seated at the
left is Alfred, oil refinery, and at the right his father, Henry, of 17 building. Standing
is Alfred's son, Robert. Henry's parents, Mr. and Mrs. Charles Trent are holding their
great, great granddaughter, Robert's daughter, Linda. Since this picture was taken
Mr. Charles Trent has died.

Dies In Oklahoma
When Henry Trent's father, Charles

G. Trent, died in Chandler, Okla., in
January his f u n e r a l sermon was
preached by a Cherokee Indian. Mr.
Trent had lived in Indian Territory
seven years before it was admitted as
a state and the Indian minister who
preached his funeral was a long time
family friend.

Henry Trent, in charge of 17 stor-
age, and two of his sons have been
long time Staley employees. One son,
Alfred, is in the oil refinery and an-
other, Glen, is assistant shipping clerk
in 17. The Charles Trent's had a fam-
ily gathering in Chandler when they
observed their 62nd wedding anniver-
sary last November.

Mother Dies
George H. Walker, special products

sales manager, was called to Califor-
nia early in February by the illness of
his mother, Mrs. E. A. Walker. On
Feb. 12, a few days after he arrived
in Huntington Park, her home, she
died. Burial was in Bethany, 111.,
which had been her home for many
years before she and her husband
went to California. Mr. Walker died
several years ago.

•

Cards of thanks have been received
from Henry Trent for flowers sent by
17 building at the time of the death of
his father; and from William Gillespie
for flowers sent him by the boys in
the machine shop while he was in the
hospital.
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Office maintenance workers presented Alfred Belue with a syrup can filled with
silver dollars the day he retired. In the presentation group pictured here are Frank
Votes, Roy Brads/taw, James Dennis, Charles Morenz, Alfred Belue, Ralph (Lindy)
Harlin, Steve Holmes, George Owens, and in the rear, Roy Roller.

Have a taste?
Hotel men try
Staley Products

On the theory that tasting as well
as seeing, is believing, Staley repre-
sentatives offered ZEST Glutamate
seasoned soups to visitors at the com-
pany booth at the Mid-West Hotel
and Restaurant meeting in Chicago
this month. Visitors at the Staley
booth also saw and sampled all other
company products sold to quantity
users. This includes SWEETOSE
syrups. Cream Corn Starch and salad
and cooking oils.

At the booth during the entire three
days of the meeting were Dorothy L.
Heald, who is our Mary Mathews,
Robert Evans, special ZEST repre-
sentative, and Robert Murray, pack-
age manager in the Chicago area.

Attending this convent ion were
owners, managers and buyers for ho-
tels, restaurants, cafeterias, dining
cars, hospitals and other institutions
where quantity cooking is necessary.

•

Looks Like A Bargain
If Merle Royer, engineer, was a

good swimmer he certainly would not
be selling his 12 foot scat-class dinghy.
He bought it last year, new, but he
has decided it might be best to give it
up to some one better fitted for aqua-
tic sports than he.

•
At the conclusion of a nature lesson

the teacher said, "Now don't you
think it's wonderful how the little
chickens get out of their shells?"

Whereupon a little girl piped up
with, "What beats me, teacher, is how
they get in."
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Right—Planners,
C. Butler, S. Page,
Buffer, C. White,
II. Robinson.

Right — Power
House, N. Lents,
G. Boren, Estol
Smith, W. Ban-
man, R. Bur chard.

*~ • ^4" ^j^K. Left — 44%'ers,
ir. Rode, Virden,
Gardner, Hartman,

I Collins, B. Swindle.

L e f t — M f g .
Dept., Greanias,
Askren, Wilson,
Litchenber ger,
Grant, Madell.
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A flavor secret that famous cooks have known for years. Try it, and enjoy the
best pancakes you've ever tasted.

Just add a spoonful of butter to a cupful of hot "SWEETOSE" — and there's
the most delicious buttery syrup you've ever enjoyed!

A. E. STALEY MFG. CO., DECATUR, ILL.


