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Did you know that —
3,000 children under 15 years old

died of cancer last year?
60,000 adults died of cancer last

year?
Early detection and prompt treat-

ment can reduce the deaths two-
thirds?

Your contributions to the cancer
fund help guard your family?
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Of Many

THINGS

Our Brand of Freedom looks best
One of the many places in this world I have never visited is Russia. (That

is only half the story—I don't want to visit it.) But I was thinking the other
day of the things I should miss there—if things are as I think they are in
communist countries.

First I am sure I should miss the easy happy-go-lucky air of America—high
school kids yelling themselves sick at basketball games; hundreds of men and
women gathering for noisy, laughing bowling and baseball games; radios
blaring from every house—not with political speeches but dance bands, give-
away programs, soap operas, football games.

Then it is a foregone conclusion that I should miss the free-and-easy talk we
have here. What job will we take, where will we spend our holidays, what new
we are buying. And the equally free-and-easy griping about the government,
the Army, the boss, the movie. And the fact that there is no punishment
resulting.

There are no doubts in my mind that I should miss the cleanliness, the com-
forts, the well stocked stores, the wide open churches. AND FREEDOM!
Most of all I should miss freedom. Freedom to live where I pleased, to work
and travel and worship when and where I pleased.

Rather inconsistent of the Communists isn't it—in trying to make the world
over for the ''worker"—they take away from him all the things capitalistic
nations have given him. They start first with the God-given freedom, that
precious thing for which men have fought for generations, and which we enjoy
in America as no people have ever enjoyed it before.

This month we are featuring —
There are several stories and features in this Journal we think many of our

readers may find of special interest. I can say this with all modesty because
I was not the author of any of them. One is the letter Mr. Staley wrote for
the annual report. It is being reprinted with few cuts, because the whole letter
is of interest.

That drawing in the center spread is not just there for decorative purposes.
Our staff artist, Hilbert O. Bell, drew his famous Little Kernel to show how
Staley products are used in national defense. We do not make guns or shells or
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INOSITOL

Inositol is a pure white powder, but it is sold, generally in gelatin capsules of
the type shown here.



Staleygrams
FOR EMPLOYEES ONLY

^

1951 Annual Report

• More Employees and Sales

• 4 Million Bushels

• A New Elevator

• Our Executive Lineup

• Jury Duty



THE 1950 Of Staley Company history was delivered to
CHAPTER your doorstep by the mailman this month.

Artistically, photographically and typo-
graphically, we think you'll agree that the 1950
Annual Report is every bit as attractive as the 1949
edition which won the national milling industry
"Oscar." However, there's a saying that a book
shouldn't be judged by its cover.

DIG INTO For °ld copies of the Annual Report anc
YOUR ATTIC you'll find a significant relationship

between the growth of net sales and
employment at Staley's. Because you've probably mis-
laid them we'll pull the figures out of our files:

Net Sales Total Employees
1950 $118,292,201 2,969
1945 $ 78,134,190 2,187
1940 $ 27,863,167 1,925

There were ups and downs, of course, over the
10-year pull, but the trend in both employment and net
sales has been steadily upward. In a nutshell, that's
a story of company growth. The dollar of today has
shrunk from its 1940 size, but the growth of our sales
volume is still significant.

FIGURES MAKE If we boil them down to our size. For
MORE SENSE example, take the 1950 net profit fig-
ure of $4,705,230 and divide it by our net sales of
$118,292,201. You'll come out with a net profit per
dollar of sales of slightly less than 4 cents.

Looking at the profit figure in terms of our
common stockholders, it amounts to $5.34 per share.
All of this didn't go to our stockholders, of course.
The 1950 dividends totaled $2.50 per share. The
remaining earnings were plowed back into the company
for improved manufacturing facilities.

LINE THEM And the figures in an Annual Report can
UP RIGHT tell you a very interesting story. Let's

take the average plant investment per
employee and stack it up against net sales in three
different years.



Plant Investment Net Sales
1940 $10,389 $ 27,863,167
1945 $12,258 $ 78,134,190
1950 $17,563 $118,292,201

The cost of our plant has gone up from
$20,260,251 in 1940 to $49,387,048 as of December 31,
1950. This is a tremendous increase in plant invest-
ment, but the results have been gratifying. At a time
when the nation needs our products urgently we are
able to produce more and sell more than in any previ-
ous period in our history. We opened 1951 by process-
ing more than 4 million bushels of corn and soybeans
in January, a new monthly record.

* * *

LOOKING Illustrates how our company must keep
BACKWARD growing to keep pace with its problems.

We had just about given up the idea of
constructing additional grain elevator facilities at
this time because of high construction costs. The
price ceilings which the government announced in
January made us change our thinking fast. The price
ceiling on soybeans will make it possible for less
efficient companies to operate and will probably dis-
courage farmers from holding beans on their farms.
This adds up to competition for beans. We will have
to have more storage space to handle the soybeans when
they are sold. The alternative ; a shutdown if we
can't get beans. So we are going ahead with the new
elevator despite the cost.

* * #

SKILLED Leadership and thinking is as important to
EXECUTIVE a company as the right kind of plants and

equipment. A shortage of either affects
all of us. It was an appreciation of this fact which
caused us to broaden our executive team this month
with the appointment of a manager for our corn and
soybean divisions. Luther Roehm, our corn division
manager, and Paul Ray, our soybean manager, come to us
with outstanding records in related industries. We
feel that they will strengthen our management team in
a manner which will benefit every Staley employee. The
creation of the new divisions and the appointment of
these men as managers is as much a part of our growth
as the modernization and expansion of our plant over
the past five years.



JURY DUTY AND Cost our company about $3,500 in
MILITARY LEAVES 1950, according to the Personnel

Department. As you probably know,
our company pays employees the difference between
their regular earnings and what they receive on
either jury duty or temporary leave with the military
services. Twelve Staleyites served on juries. The
longest session cost our company $138. The Army boys
got most of the military leave dough. Of the 60 men
taking military training, 40 were with the Army, 19
with the Navy and one with the Marines.

* * *



Staley Researchers Develop Product

And Make It Available To Others

By Dr. M. J. Thomas and Wayne Stewart

Old timers who persist in calling the
Staley plant the Staley Starch Works
are so out-dated it is practically hope-
less. Few corn processing plants, and
certainly the Staley plant, think now
in terms of just corn starch. That
product is of highest importance, to
be sure. It has, however, been joined
by many, many others.

In fairly recent years new members
of the products family have cropped
up in what the world in general regards
as rather unexpected fields. Notable
has been the almost sudden appear-
ance of the corn industry in the field
of pharmaceuticals. One of this group
is inositol.

Inositol is a sugar substance, and a
member of the B-Complex group of
vitamins. The Staley company first be-
came interested in inositol in 1943.
That year a research program was set
up here with the intention of learning
more about it, and exploring its com-
mercial possibilities. Although scien-
tists had known of inositol for almost
100 years there were in 1943 no active
commercial processes in existence. No
industrial concern had cared to assume
the job of producing it for the purpose
of developing its uses. Since it was not
available at an economical enough
price to warrant clinical investigation,
there were no demands for it.

One of the factors which encouraged
the Staley company to set up its inosi-
tol research program was the large
raw material source available from its

corn processing plant. The company
was confident that if inositol could be
produced here economically vast fields
for its uses could be developed.

After several months of research
work, the Staley research laboratories
developed a workable and economic
process for the production of inositol.
After reviewing the whole inositol pic-
ture this decision was reached. Staley's
would undertake the job of producing
and supplying sufficient quantities of . *
inositol at a substantially low cost to
research groups throughout the coun-
try in an effort to stimulate its use and
application research activities. In this
manner, possible uses for inositol
would be found. These uses could be
developed on a commercial basis since
the company felt that the process it
had developed was capable of produc-
ing inositol at a price which would
make it attractive to at least some in-
dustries.

The price of inositol at the time of
the Staley company's entrance into
the picture was about $36.00 per
pound. Even at that price even small
quantities were difficult to obtain. Im-
mediately after Staley's small pilot
plant went into operation, this price
was lowered to $5.00 per pound. Mak-
ing it so available to scientists in the
universities, institutions and industry
for research purposes, it was hoped
that uses for inositol might be devel-
oped and its full significance be made
known. Such action on the part of the



Staley company kindled the fires of
research. As a result of the research
and developments within the last six
or seven years, the demand for inositol
has steadily increased to unbelievable
levels. During these six or seven years,
the Staley company has continued to
carry on research and engineering de-
velopments, thereby perfecting its in-
ositol production process to the best
performance possible.

The Staley company now has in
operation the best designed and most
modern inositol plant in existence. A
condensed explanation of the process
is described later in this article.

To familiarize the reader with inosi-
tol, it is best that something of the
origin, character and its uses be
mentioned. Inositol is of common oc-
currence in both plant and animal

organisms. In plants, the highest
amounts are found in the leaves. Cit-
rus fruit, such as orange, lemon and
grapegruit, are rich sources of inositol.
Certain species of bacteria, molds and
yeast contain reasonably large
amounts of inositol. The same is true
of cereal grains. In animal organism,
inositol occurs both in the tissues and
in the body fluids. Inositol has been
found in the lungs, kidneys, heart
muscle, liver, brain, blood, urine, eye
lens and the optical nerve. In the heart
muscle of dogs and in other types of
muscle, it exists in a combined form.
The heart muscles of sheep, pigs, and
oxen contain only very small amounts
in the combined form. In liver, inosi-
tol exists in combination with a large
molecule, probably a pro te in . In
plants, inositol is present mostly in the

Stainless steel is used a great deal in this process. These are some of the stainless
steel tanks.



form of the hexaphosphate. In the soy-
bean and in tubercle bacillus, it is
found in the phosphatide fraction as a
glucoside.

Inositol in the pure form is a white,
crystalline, odorless, water-soluble
compound. It is about half as sweet
as ordinary sugar. Inositol is known

under various names such as inosite,
meso-inositol, meat sugar, muscle sug-
ar and i-inositol.

Inositol is generally obtained from
animal or plant sources by controlled
treatment with aqueous sodium, po-
tassium or calcium hydroxide or with
mineral acids such as hydrochloric or

Wayne Stewart, foreman in charge of the plant, adjusts valves on one of the
evaporators.
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sulf uric acids. The inositol is separated
from the mixture by chemical means
and subsequently purified. The Staley
process utilizes calcium phytate as an
intermediate starting material for the
preparation of inositol. Calcium phy-
tate is extracted from corn steep liq-

uor, a by-product of the wet-milling of
corn. The corn grain is the basic source
of the raw material used for inositol
production.

In connection with the use of inosi-
tol, patents have been issued to various
individuals and concerns regarding

Above—Tom Vigneri, left, and Harry ^%.
Brown, at the presses. At left—John
Born, standing, explains a chart to an
extra board man.



the application of inositol in the prep-
aration of such items as an explosive
in blasting caps, synthetic resins, sur-
face coatings and bases for plastic
compositions. It has also been recom-
mended as a nutrient material in the
production of yeast. For economical
reasons, inositol is not being used at
present in any of the above applica-
tions.

At the present time, inositol is be-
ing used almost entirely in the medi-
cal field. It is used alone or in com-
bination with other substances such
as methionine, choline, vitamin B-12
and vitamin E, as a lipotropic agent.
Lipotropic agents are subs tances
which are capable of reducing the fat-
ty accumulations around certain or-
gans such as the liver.

In some of the work conducted on
rats, it has been found that inositol
is capable of reducing the fatty acid
content of livers rendered abnormal
by special dietary means. It has been
used with good results in the treat-
ment of liver cirrhosis with dropsy of
the abdomen due to a low protein and
high alcohol intake. Considerable re-
search and clinical work is under way
at the present time in an effort to
definitely establish the biologic sig-
nificance of inositol.

It is reported that inositol has been
used by investigators in the treatment
of hypercholesterolemic (high choles-
terol or fatty material) states. It is
also reported that inositol is capable
of reducing both the blood cholesterol
and cholesteryl esters by about one-
fifth. Due to its lipotropic action, in-
ositol is being administered experi-
mentally to patients with arterio-
sclerosis (hardening of the arteries),
peripheral vascular disease, coronary
artery disease, and liver abnormalities
associated with fatty infiltration.

A considerable quantity of inositol
is being used as a supplement to the
B-Complex group of vitamins. Actual-
ly, inositol is a member of this group
but since its function and position in
this group have not yet been definitely
established, it has not been included
in a large number of B-Complex vita-
min formulas on the market.

It is reported that inositol has been
administered clinically for periods up
to 60 days without any evidence of
toxicity. The human requirement for
inositol has not been definitely estab-
lished. It is estimated however that
1 gram or more a day on the basis
of a 2500 calorie intake is sufficient.
The therapeutic dose has been tenta-
tively set at 1 gram three or more
times daily, given after meals.

The present Staley process for the
production of inositol in the new pro-
duction unit in the pilot plant is, as
follows: Corn steep liquor is brought
into the inositol plant and clarified
by centrifugation or filtration. Suffi-
cient lime is added to the liquor to
precipitate calcium phytate as a grey-
ish white material. This operation is
carried out under very carefully con-
trolled conditions. The calcium phy-
tate is recovered by filtration of the
mixture on a plate and frame press.
The calcium phytate is then washed
with water to free it of water-soluble
impurities. It may then be dried and
ground and utilized as crude phytate.
The crude product may be subjected
to a refining treatment to give a supe-
rior quality calcium phytate when it
is to be sold as calcium phytate. A
refined calcium phytate is an almost
white free-flowing powder containing
at least 20% calcium and 19% total
phosphorus and is used in certain
dietary products as a source of cal-
cium and phosphorus.



The best data indicates that the
maximum amount of crude calcium
phytate obtainable from 100 pounds
of 50% solids corn steep liquor is
about 9 to 10 pounds.

For the production of inositol, the
calcium phytate is slurried in an
aqueous medium and heated under
elevated temperature and pressure

for a pre-determined period of time,
or until the conversion is complete.
The reaction mixture is next treated
with lime to remove acidic substances
forming insoluble calcium salts. This
mixture is filtered on a plate and
frame press to separate the insolubles
from the inositol-bearing solution.
The lime cake is washed with water

These pictures show views of the dry-
ers taken from two angles.
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to recover as much inositol as is prac-
tical and the washings are re-cycled
to another part of the process. After
adjustment of pH and treatment with
a decolorizing agent, the solution is
filtered to remove the de-colorizing
agent and any other insoluble sub-
stances. The clarified liquor is subse-
quently concentrated by evaporation

to a point suitable for crystallization
and the concentrate introduced into a
crystallizer. The crystallized inositol
is next recovered by centrifuging. The
inositol obtained at this point is fur-
ther r e f ined by re-crystallization,
dried and ground to produce the
white, crystalline product available
through commercial channels today.

In the foreground are the crystallizers.
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Mr. Staley Reports
Net profits of the Staley company

for 1950 were, after taxes, $4,705,-
230, according to the annual report
just out. In his letter to the stock-
holders and employees, which appears
in this report, A. E. Staley, Jr., presi-
dent and board chairman, said, in
part:

"The (profit) compares with
$4,337,989 in 1949. Earnings per
share of Common Stock were $5.34,
compared with $4.90 in the previous
year.

"The profit increase came primar-
ily in the final quarter of the year,
after correction of adverse conditions
which existed in the soybean division
during the first nine months.

"The corn refining division, operat-
ing at a high level of activity through-
out the year, earned reasonable profit
margins. Operations were consistently
satisfactory in each of the four quar-
ters.

"The results of the oil refining divi-
sion were moderately higher than in
1949.

"This year for the first time, our
inventories of corn, soybeans, starch-
es, syrups and oils are reported on
the LIFO (last-in first-out) basis.
This method of inventory accounting
eliminates from earned profits the
gains due to increased values of in-
ventories of finished products and raw
materials. As a result, our net profit
before taxes is $1,842,000 less than it
would have been reported if we had
used our previous method of inven-
tory accounting. The values at which
these inventories were carried on our
books at the end of 1950 were sub-
stantially below the market quota-
tions which prevailed on that date.

"Attention should be called to the

possibility that the use of LIFO in-
ventory accounting may result in ap-
preciably lower profits in 1951 than
would have been the result under our
previous method. The soybean inven-
tory is not a constant quantity. For
example, the soybeans we owned on
December 31, 1950, will be processed
during the year, with inventories
reaching a low point about Septem-
ber 30. Then if the new crop sells at
prices prevailing in early 1951 the
inventory on December 31, 1951,
would be reacquired at prices approxi-
mately $1.00 a bushel above the value
at which they would be carried on our
books. The additional cost of replace-
ment of soybean inventory would be
a charge against earnings in 1951.
Such an effect occurs with the use of
the LIFO inventory accounting on
soybeans whenever prices reach a new
and higher plateau and would not
reoccur if thereafter prices remained
stationary. Conversely, when prices
decline during a year the use of the
LIFO method on soybeans will tend
to increase profits.

"It is believed that the LIFO
method will be of advantage to your
company both in a period of rising
prices and a possible future period
when prices may decline.

"Net sales for the year were $118,-
292,201, compared with $108,993,482
in 1949. The increase was due to a
larger volume of operations, especial-
ly in the corn refining division, and
to sales prices which reflected the
higher cost of raw materials in the last
six months.

Impact Of International Events

"The operating level of the corn re-
fining division was higher than 1949
even before the outbreak of hostilities
in Korea. The outbreak was followed,
however, by an upsurge in demand,
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especially for corn syrups. This rise
continued throughout the summer,
but there were indications of reduced
purchasing in the final two months
of the year. A high rate of activity by
industries such as textile and paper
sustained the demand for starches at
a near-capacity level. The price of
corn, like that of most other commodi-
ties, increased following the outbreak
of hostilities. It continued to advance
gradually throughout the rest of the
year. Some adjustment of our selling
prices was necessitated to keep them
in line with raw material cost in-
crease.

"In the soybean division, the change
in the international situation caused
immediate advances in the price of
soybeans and corresponding increases
in the market prices for soybean oil
and meal. These advances were, how-
ever, later tempered by the record
crop of soybeans which became avail-
able in the fall of 1950. Prices reached
their low point just as the harvest
movement was beginning. While lower
prices would normally have been
maintained through the fall months,
farmers decided to store a large quan-
tity on the farms. Despite the large
crop, the harvest movement proved
to be small and the price began to
advance. The upward trend was fur-
ther stimulated by the reduced supply
of cottonseed oil and meal resulting
from a short cotton crop.

"Despite a substantial advance in
soybean prices, the demand for soy-
bean oil and meal was sufficiently
great to insure a reasonable balance
between prices of soybeans and the
finished products. This restored proc-
essing margins to a normal range.

"International events and an in-
creasing tempo of mobilization should
not have a pronounced or serious im-
pact on the fundamental character of

your company's operations. Our food
and industrial products are essential
and our plants cannot easily be con-
verted to other operations. Nor will
they need to be converted. Changes
in the distribution of our production
between products is possible, but the
general nature of the operat ions
should not change materially.

Grain Supplies And Prices

"The 1950 corn crop was 3,131,-
009,000 bushels, compared with
3,379,436,000 bushels in 1949. De-
spite the reduced crop, the total sup-
ply was above average levels since
there was a substantial carry-over of
old corn. This supply, however, is
somewhat offset by the unusually
large number of livestock on the
farms and the attendant increase in
the demand for feed.

"A large part of the carry-over is
held by the Government. Statistics
indicate that at least a portion of the
Government's holdings will be needed
before the year is over. Under exist-
ing law, the Government cannot sell
this reserve at less than its cost plus
5 per cent. This fact has contributed
to the advance in corn prices. By the
end of the year these prices had
reached approximately the levels at
which the Government could dispose
of some of its holdings. This need for
a part of the Government-held stocks
will probably be a sustaining price
influence throughout the present crop
year.

"Statistically, the corn supply
should be adequate for all needs if
such price ceilings as may be estab-
lished are based on a proper relation-
ship between corn and livestock. In
the previous war, ceiling prices on
corn were established at a level below
its feeding value. This resulted in a
diversion of corn from the market into
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the feed lots, making it difficult for
processors to obtain their require-
ments. It is to be hoped that this mis-
take will not be repeated.

"The 1950 crop of soybeans was
by far the largest America has ever
produced. It totaled 287,010,000
bushels, compared with 203,897,000
bushels in 1949 and 223,006,000
bushels attained in 1948. Although
the processing capacity of the country
has increased appreciably in recent
years, there still should be a reason-
ably adequate supply until the new
crop is available in the fall of 1951.

"Soybeans and their principal prod-
ucts, meal and oil, are highly volatile
price wise. The high price for soybeans
during 1950 was reached in June
when they sold at $3.22>^ a bushel
in Chicago. The low price of $2.23
Chicago came in October. Thereafter
the futures markets on the Board of
Trade advanced sharply, reaching
$3.17 Chicago by the end of the year.
It has been generally assumed that
this price is not far from the ceiling
for soybeans if price controls are es-
tablished.

Dividends

"We stated in the 1949 annual re-
port that our construction program
was nearing completion. We com-
mented that your company's dividend
policy in the future would probably
be affected to a greater extent by
earnings, subject, of course, to work-
ing capital needs and to additional
opportunities for new plant invest-
ments.

"As a result of improved earnings
in 1950 and a reduced need for new
construction, your Board of Direc-
tors, in November, increased the reg-
ular quarterly dividend from 40 to.
50 cents a share. At the same time,
the Board felt that an extra dividend
of 80 cents a share was justified. This

action resulted in total dividend pay-
ments of $2.50 a share, compared
with $2.00 in 1949.

"The company cannot, of course,
predict what its future dividend pay-
ments will be, but it is hoped that the
new 50-cent quarterly rate can be
main ta ined . Consideration will be
given to the declaration of year-end
extra dividends when and if the cir-
cumstances warrant such action.

New Construction

"At the end of 1949 your company
embarked on an extensive program
to modernize its corn refining facili-
ties. Much of this work had to be
done in stages and did not reach com-
pletion until the summer of 1950. The
program was extensive and expensive,
but the company now has a fully
modern corn refining plant which
should be well equipped to meet the
large demands of the current period.
There still remain a few relatively
minor changes or improvements
which, if done, will relieve some minor
bottlenecks and improve operating
results. These are expected to be
undertaken in 1951.

"In March, 1949, your Board of
Directors approved the construction
in Decatur of a new soybean extrac-
tion plant with a capacity of 800 tons
or 26,600 bushels of soybeans daily.
It was estimated that the plant would
cost $5,000,000. The plant was com-
pleted in September, 1950, just in
time for the new and record soybean
crop. The final cost was appreciably
less than the estimate, and the plant
is now operating satisfactorily after
the usual start-up problems.

"The completion of this plant gives
your company two fully modern ex-
traction plants in Decatur. In addi-
tion we still have our old and rather
obsolete expeller plant, which will be
kept in stand-by service to be oper-
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ated during those times when eco-
nomic conditions permit. This year,
with the large crop of soybeans, it
operated at full capacity from early
October through the remainder of the
year and into 1951. Presumably, its
operations during the remainder of
1951 and the next few years to come
will be on a part-time basis, but it
should contribute something to prof-
its, especially during the harvest-time
movement. When it is no longer need-
ed for such peak demands, it will be
dismantled.

"Since 1939 the company has
owned and operated a small expeller
plant in Painesville, Ohio. In August,
1950, it was decided by your Board
of Directors that this plant should
be converted to an extraction opera-
tion. Contracts were let soon after. It
is hoped that by the time the new
crop is available in the fall of 1951,
the Painesville unit will also be an
extraction plant with capacities some-
what exceeding its previous level.
Capital investments in this project
will be approximately $1,400,000.

"With the increase in our process-
ing capacities at Decatur existing ele-
vator facilities represent a fewer num-
ber of days' supply of raw materials:
hence, some consideration is currently
being given to the advisability of con-
structing additional grain storage ca-
pacity. No final decision has been
reached on this project. Whether it
will be constructed will depend upon
its cost and, more important, upon
the question of whether the Govern-
ment considers it to be a desirable
project in view of the mobilization
needs of our country.

Working Capital

"During 1950 the downward trend
in the working capital of our com-
pany continued. At the end of the

year the net working capital was $16,-
520,287, compared with $17,456,449
at the end of 1949. The decrease was
largely due to the new construction
outlined above, and especially to the
construction of the new extraction
plant. Since new construction projects
currently under way or being consid-
ered will require a much smaller out-
lay, it is anticipated that net working
capital should gradually increase.

"By the end of the year notes pay-
able to our banks were $13,125,000,
compared with $8,000,000 on Decem-
ber 31, 1949. These bank loans were,
as usual, incurred to finance the pur-
chase of soybeans moving to market
at harvest time. These notes will be
retired as the soybeans are processed.
We should be out of debt to our banks
by the middle of 1951.

Labor Relations

"Several important negotiations
were conducted during 1950 with the
Union representing hourly-paid em-
ployees of the Company at Decatur.
All matters in question were settled
by collective bargaining without any
production interruptions.

"In July the Union requested a
wage increase. On August 9 the Com-
pany and the Union agreed that wages
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would be advanced by S cents an hour
retroactive to June 4, 1950.

"The increase in the cost of living
which occurred during the summer of
1950 resulted in another request for
an increase in October. These negotia-
tions led to an agreement on a cost-
of-living "escalator clause" using the
ratio of our average wage on June 4,
1950, to the Bureau of Labor Statis-
tics' Conumers' Price Index as of May
15. Application of the formula to the
September 15 Index figure resulted
in a 5-cent increase effective October
29. It was further agreed that the
formula would be applied to increase
or decrease wages on the Sunday fol-
lowing publication of the December
15, 1950, and March 15, 1951, Index
figures, and that no further wage ne-
gotiations would be conducted until
June 30. 1951. Similar increases were
agreed to with the Union represent-
ing our Painesville employees.

"These two hourly rate changes
were accompanied by appropriate ad-
justments in salary scales. The aggre-
gate cost of wage and salary increases
amounted to approximately $610,000
a year.

Pension Plan

"In last year's letter we discussed
at length the Company's position on
revision of its pension plan, and indi-
cated our willingness to modernize
the original plan adopted December
5, 1941. Negotiations with the Union
resulted in an agreement, on June 16,
1950, which modernized and liberal-
ized our plan.

Depreciation

"Depreciation charges for the year
1950 amounted to $1,965,402, com-
pared with $1,450,728 in 1949 and
$1,073,940 in 1948. The increase in
depreciation is, of course, due to the
completion of our extensive construc-

tion program and, when charges on
presently authorized expenditures are
included, will ultimately reach an an-
nual level of approximately $2,310,-
000.

"The substantial increase in depre-
ciation will tend to provide increased
funds for the replacement of obsolete
or worn-out equipment or, if it should
not be needed in its entirely for that
purpose, will increase the net work-
ing capital of the Company.

Basing Point Problems

"In previous annual reports your
attention has been called to the com-
plaint issued on June 20, 1947, by the
Federal Trade Commission directed
against your company and other com-
panies in the corn refining industry.
* * * There was some reason to be-
lieve the Federal Trade Commission
sought, in event of a successful out-
come of its proceedings, to abolish
freight absorption in the industry and
to compel your company, among oth-
ers, to sell exclusively on an f.o.b. mill
basis. The Congress became con-
cerned about the impact of a general
abolishment of freight absorption.
* * * (the Congress) finally passed
a bill which was intended to clarify
the question. * * * This bill was sub-
sequently vetoed by the President. In
his statement the President expressed
the opinion that such legislation was
not necessary and that the wording
of the particular bill would not aid
in accomplishing clarification.

"* * * negotiations were conducted
with the Federal Trade Commission
in an effort to reach a settlement of
the issue and avoid the expense and
time that would be required to defend
the case. Such an agreement was fin-
ally reached and a consent order be-
came effective on November 20, 1950.
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"The terms of the order prohibit
freight absorption or delivered price
selling only when such policies are the
result of conspiracy or collusion. As
a result it is the opinion of counsel
for the Company that no material
change will be necessary in your Com-
pany's pricing and selling methods.

New Products

"* * * While no radically new
products were placed on the market
during 1950, substantial progress was
made in the development of some of
the newer ones referred to in recent
years.

"Inositol, one of the Vitamin B
Complex, has met with an increasing
demand. The Company is completing
an expansion of its production facili-
ties for the manufacture of this prod-
uct.

"During the year your company
began development work on the man-
ufacture of dextrins and is now selling
them in limited quantities.

"Development work on industrial
starches continued. * * *

"In our previous annual report we
announced the introduction of HI-
PRO-CON, a new high-protein feed
concentrate from soybeans. This prod-
uct has met with excellent success
and the Company's volume increased
appreciably during the year.

"Our development work on mono-
sodium glutamate continued through-
out 1950 and has met with satisfac-
tory results.

Miscellaneous

"The conclusion of a very long pro-
ceeding before the Interstate Com-
merce Commission came in 1950. For
many years the Company was obliged
to pay a switching charge over and
above the line-haul rate for every
freight car received or shipped in in-
terstate commerce. By revising our

switching procedures, we were able
to convince the Commission that no
abnormal or unreasonable service was
being rendered the Company by the
railroads, and, as a result, the exam-
iner who conducted the hearing con-
cluded that the charge was no longer
necessary. The position of the exam-
iner was sustained by the Commis-
sion, and the elimination of the charge
is saving the Company approximately
$100,000 a year.

"As of this date, more than 150 of
the Company's employees have en-
tered or re-entered military service.
The Company has revived its war-
time practice of paying a fifty-dollar
military bonus to such employees and
of paying, while they are in the serv-
ice, the premiums on an amount of
National Life Insurance equal to the
amount of insurance they carried un-
der our employee's group insurance
plan.

Directorate And Officers Change
"The Company profoundly regrets

that during the year it lost two of its
able directors.

"William Barnes, Jr., a director
since 1942, and president of the Citi-
zens' National Bank of Decatur, Illi-
nois, passed away March 27, 1950.

"John W. Cutler, a director since
1936 and a partner in Smith, Barney
& Co., investment bankers, passed
away on March 18, 1950.

"Both of these men were of great
assistance to the Company during
their period of service, and both will
be greatly missed.

"To fill the vacancies created by
the loss of these two men, the stock-
holders, on May 9, 1950, elected A.
Q. Petersen and H. D. Wright to the
Board.

"Mr. Petersen is president of the
Wesson Oil and Snowdrift Co., Inc.
His vast experience in a non-com-
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petitive industry which has problems
comparable to our own has proved of
considerable benefit.

"Mr. Wright is chairman of the
Republic Coal & Coke Co., and brings
to the Company a wealth of business
experience.

"Charles C. LeForgee, general
counsel of the Company since it be-
gan operations in Decatur in 1912,
announced his retirement on Decem-
ber 31, 1950. Mr. LeForgee always
was of great assistance in operating
problems as well as legal matters, and
his wise counsel will be missed.

Outlook

"The high level of industrial activ-
ity made necessary by the current de-
fense program seems to insure near-
capacity demand for industrial
starches. This demand should con-
tinue throughout the forseeable fu-
ture. The demand for corn sweeteners,
although not quite as great as that
for industrial starches, is nevertheless
above normal and may be expected
to continue in the months ahead. Thus
there is every probability that the
Company's corn refining division
should operate at satisfactory vol-
umes throughout the near-term fu-
ture.

"The primary features characteriz-
ing the soybean division are the large
crop of 1950, which insures the great-
est supply of soybeans in history, and
the very high level of demand for
soybean oil and meal brought about
by the reduced cotton crop. The un-
usual and artificial price situation
existing during the fore part of 1950
has been corrected and normal profit
margins are now being experienced in
this division. Thus it is reasonable to
expect that until the new crop of soy-
beans is available in 1951, the divi-
sion should establish some new pro-

duction records and contribute its
normal share to the profits of the
Company. The use of the LIFO meth-
od of inventory valuation may, how-
ever, cause a reduction in reported
profits of the division compared with
our former method.

"The continuance of present vol-
umes and margins in the oil refining
division is a reasonable expectancy.

"The formula adopted by the Con-
gress in 1950 for excess profits taxes
gives the Company an exemption of
approximately $13,000,000 of income
before taxes, or about $6,890,000 aft-
er applying the present 1951 rate of
47 per cent. The latter amount ex-
ceeds the Company's net operating
results in either 1949 or 1950; there-
fore, the Company's profits can in-
crease above the last two years before
the excess profits tax applies.

"In summary, the outlook is reason-
ably favorable for 1951, although the
greatly disturbed political and eco-
nomic conditions of the world make
any predictions or specific forecast
to hazardous to attempt."

TO PAINESVILLE PLANT
Two Decatur plant engineers will

spend all summer, and one other will
spend part of his time, in Painesville,
Ohio, this year. M. N. Armentrout
and Jack Grant left early in March
for the Ohio plant, and will stay until
the remodeling and modernizing of
the company plant there is completed.
Mr. Armentrout is field engineer and
owners representat ive, while Mr.
Grant is his assistant.

Charles Harris, Jr., project engineer
in charge, will spend much of his time
in Painesville while the work is in
progress. General contractors are F.
H. McGraw & Co., Pittsburgh, Pa.
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Textile Employee Honored

Will Canady, Frank B. Williams and
R. W. Jennings.

In recognition of 52 years of serv-
ice, and on the occasion of his retire-
ment, Will Canady, employee of the
Lanett mill division of West Point
Manufacturing Co., was honored re-
cently at a special meeting held at
Methodist Emmanual chapel in West
Point, Ga.

Frank B. Williams, agent for the
Lanett mill, presented Will with a
check for $200, and R. W. Jennings,
mill superintendent, presented him
with a gold watch appropriately en-
graved.

Following a devotional service,
tributes were offered Will by J. R.
Hedrick, overseer; Mr. Williams and
Mr. Jennings, and by E. R. Lehmann,
vice president in charge of industrial
relations of West Point Manufactur-
ing Co.

Mr. Lehmann also read a tribute
from J. L. Lanier, executive vice pres-
ident of the company, who was un-
able to attend the meeting.

The honored employee was praised
for his "fine record as a faithful em-
ployee of the company," and for be-
ing "a credit to his race, an excellent

citizen, and an outstanding church
leader." He has served as superin-
tendent of the Emmanuel chapel Sun-
day school for 40 continuous years.

When 11 years old, he started to
work as a water boy when the Lanett
mill was under construction in 1893.
Except for three years while he was
farming, he worked continuously for
the company until his recent retire-
ment, being employed in the boiler
room and warehouses.

•

Critical Metals
Census is Taken
By Our Engineers

Staley engineers and maintenance
supervisors were unusually busy for a
few days in February. This company
was one of the four in the corn indus-
try asked to enumerate all equipment
on the critical metals list, which it will
need for the next two years.

Staley men did a quick and thor-
ough job. Each project engineer enum-
erated the equipment in the building
for which he is responsible, and for
the new projects in his charge. Main-
tenance engineers listed more than
20.000 items used in routine repairs
and replacements.

The request for this listing came
from the Department of Agriculture
which is endeavoring to get an idea of
what the food industry will need in
the way of steels, iron, copper and
aluminum during the next two years.
It came to E. M. Bailey, our export
sales manager, who handles priorities
for the company.

OUR CENTER SPREAD
On the next two pages Little Kernel

is very busy sending corn and soy-
beans on their way to aid in national
defense.
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CORN, SOYBEAN,DIVISIONS CREATED
Two New Executives Added To Staff

\ S. Roehm
Paul R. Ray

Early in March the company an-
nounced the creation of two manage-
ment positions, and the appointment
of the men who will fill them. Luther
S. Roehm has been appointed man-
ager of the corn division and Paul R.
Ray manager of the soybean division.
Mr. Roehm, who comes from the
Dow Chemical company in Midland,
Mich., and Mr. Ray, who has been
with Doughboy Industries, New
Richmond, Wis., will take up their
new duties here April 1.

Creation of these new top level
executive positions was necessitated
by the rapid growth of the company
and by the diversification of products.

In making the announcement of
the creation of the divisions A. E.

Staley, Jr., president of the company,
said, "The rapid growth and exten-
sive diversification of the company's
business made it imperative to in-
crease our management team. New
and modernized plants, new products
and extended sales outlets are all a
part of this continuing growth. The
addition of these two outstanding ex-
ecutives will permit the redistribution
of some responsibilities and give some
of our key executives more time for
policy administration and long-term
planning."

Company net sales, Mr. Staley
pointed out, which were $28,000,000
in 1940, have increased to a current
rate of about $170,000,000 annually.
During the past year a number of
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promotions and shifts in duties were
made as a result of the expanding
scope of the business.

The new division heads will work
under the direct supervision of E. K.
Scheiter, executive vice president. In
the corn division the management
group will consist of Mr. Roehm, Paul
Doolen, manager of the industrial
sales department, and Forrest Apper-
son, manager of the package sales
department. Mr. Roehm will coordi-
nate sales and development activities
of that division with other operations
of the company.

Industrial sales under Mr. Doolen
was recently enlarged to include sales
of antibiotic nutrients and various
chemical derivatives.

In the soybean division Mr. Ray
will have charge of merchandising
and development activities of the soy-
bean plants and oil refinery, as well as
the sale of corn feeds. Management
group in this division will consist of
H. T. Morris, manager of the feed
department, M. J. Longbons, manager
of the oil department and Thomas
Longbons. manager of the Painesville
plant. One of the major functions of
the manager's position in this division
will be the coordination of feed and
oil operations with other company
units.

Both men come to the company
with rich experience in the fields in
which they will work. Mr. Roehm, a
native of Indianapolis, was graduated
from Arsenal Technical Schools in
that city. Later he took his bachelor's
and master's degrees in chemistry at
Indiana University, and his Ph.D. in
biochemistry at the State University
of Iowa.

He has been with Dow Chemical
since leaving the University of Iowa
in 1937. His first position there was
as biochemist and bacteriologist in

the laboratory. After a year he went
into the sales department to do devel-
opment work on industrial germicides
and fungicides. At the end of three
years he transferred to work on insec-
ticide and fumigant sales. In 1944 he
transferred to the technical service
and development division and had
served there as assistant manager,
and manager before he was made
assistant general sales manager in
April 1949.

Mr. Roehm is a member of the
American Chemical Society, the In-
stitute of Food Technologists, and
the American Associat ion for the
Advancement of Science. He is a
member of Alpha Chi Sigma, a pro-
fessional chemical fraternity and of
the social f r a t e r n i t y , Alpha Tau
Omega. He is the author of many
technical articles.

He and Mrs. Roehm have made
their home in Midland, Mich., where
he has been a member of the school
board, and of a board of the First
Presbyterian church. They have three
children, Marilyn, 12, Carol, 9, and
Stephen, 5.

Mr. Ray was born in Duluth,
Minn., and educated at St. Thomas'
Military Academy, and the Univer-
sity of Minnesota, where he took his
degree in business. He was for three
years with Cargill Inc.. in Minneap-
olis, but since 1940 has been with
Doughboy Industries, Inc. He was
vice president there.

Doughboy manufactures feed and
flour, processes soy meal and oil, fab-
ricates plastic, manufactures machin-
ery and does a grain merchandising
business. Mr. Ray has been in charge
of the division which controlled pur-
chasing, sales, manufacturing, adver-
tising, and of the milling division.

(Continued on Page 27)
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PIE BAKERS HONORED
Mrs. Smith's Company Opens New Philadelphia Building

It is a far cry from the Smith fam-
ily kitchen of 1920, and the modern
pie factory Mrs. Smith's Pie Company
recently opened in Philadelphia. This
new bakery, one of the largest inde-
pendent wholesale pie baking and dis-
tributing concerns in the world, is
modern and model. Not long ago the
Chamber of Commerce of Philadel-
phia awarded the company a plaque
in recognition of the firm's contribu-
tion to the industrial growth of the
Greater Philadelphia area. The award
was made to Robert P. Smith, presi-
dent, who worked with his wife when
the business was first started.

The new bakery is a $500,000 plant
at Seventh street and Lindley avenue.
When operating at maximum capac-
ity it will produce 20,000 large de
luxe restaurant-size pies daily. For
capacity operation 250 persons are
employed.

This new plant was designed to
give the maximum efficiency, without
sacrifice of qua l i t y , which Mrs .
Smith's company has always stressed.
Cooking and assembly line machinery
are of stainless steel. In keeping with
all other equipment their facilities for
handling SWEETOSE syrup is the
most mode rn . It is automatically
measured to the point of use. Mrs.
Smith's Pie company early found that
the Staley company was an excellent
source of supply for both corn starch
and liquid sweetener.

Sanitation and beauty also were

given full consideration when the new
building was planned. The construc-
tion is of steel enforced poured con-
crete, fireproof, vermin proof and
sanitary. Interior floors are red tile,
while walls are buff tile and white,
with light green ceilings. Modern
fluorescent lighting is used through-
out.

Machinery in all rooms has been
so located that there is space between
it and the walls for daily steam and
hot water cleaning. The main build-
ing houses the production floor, the
loading room a large refrigeration
room, and separate mixing room. A
room with a separate outside entrance
is the garbage room, where all waste
is put to await disposal trucks. The
building also houses the company
garage and spacious offices.

Ribbon windows on all sides flood
the building with sunlight. It is com-
pletely screened, and in addition has
"fly-chaser fans" over all doors lead-
ing to the bakery. The building cov-
ers approximately 38,000 square feet.

The company serves many of the
better hotels, restaurants, hospitals,
schools, industrial cafeterias and re-
tail food stores in metropolitan Phila-
delphia area, covering parts of Penn-
sylvania, Maryland, New Jersey and
Delaware. In addition to its Phila-
delphia bakeries, it maintains baker-
ies in Pottstown and York, with dis-
tributing sales branches in Easton,
Tamaqua and Baltimore.

At top is a view of the work tables and latest type ovens in which Mrs. Smith's
pies are baked. Center is a picture of the employees' dining room. At the bottom —
a picture of the automatic machine for washing and sterilizing all utensils and pie
pans.
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NEW ELEVATOR
Plans were announced by the Sta-

ley company in March for construc-
tion of a new grain elevator which
will practically double the company's
storage capacity. This new elevator,
of more than 5,000,000 bushel ca-
pacity, will be erected just west of
Elevator C, the 6,000,000 bushel ele-
vator built about 25 years ago.

In pointing out the need for the
new elevator Mr. Staley said, "The
need for more storage capacity has
become pressing with the heavy pro-
duction requirement of the mobiliza-
tion period. With our total corn and
soybean grind running at the rate of
more than 4,000,000 bushels a month,
our exist ing storage capacity of
6,000,000 bushels fails to give us a
safe operating margin in a period
when boxcars are scarce and railroad
facilities are heavily burdened by
mobilization demands.

"We would prefer not to build an
elevator at this time, but we believe
that it is essential to assure the maxi-
mum operation which will be required
of our plants during the years of de-
fense mobilization. Our products are
essential to both the civilian and de-
fense economies."

He stressed that the company must
rely on the cooperation of government
agencies in charge of priorities and
the construction industry for success-
ful completion of the project. He em-
phasized that the decision to build the
new elevator at this time was dictated
largely by the production role the
company must play in national mobil-
ization efforts.

Even with the added facilities of
the new unit the storage capacity will
be only 11,000,000 bushels which is
less than enough for three months'

operation at the present production
rate. When the present Elevator C
was built in 1926 the company was
grinding less than 1,200,000 bushels
per month. At present more than
4,000,000 bushels of grain are proc-
essed each month. Last October, dur-
ing the peak of the grain movement,
the company unloaded 4,500 cars of
grain in one month.

The construction of this new ele-
vator is not part of the $20,000,000
program completed last year. That
included modernization of the corn
processing plant, and building of a
new solvent extraction soybean plant.

The 114 bins of this new elevator
will be erected in three rows of 38
bins each, stretching west along the
railroad switch tracks. The work-
house, at the east end of the structure,
will be just west of the workhouse of
Elevator C. This method of erecting
bins, in long rows, eliminates the ne-
cessity for cross belt lines, and has
other advantages which make for effi-
cient operation.

Bins will be 22 feet in diameter,
and 135 feet high.

Included in the project will be addi-
tional grain drying facilities and a car
dumper. Already work has started on
relocation of rail tracks to serve the
new unit.

Construction is practically com-
pleted on the new office building be-
ing put up for Harold Wilber, super-
intendent of elevators. This concrete
building is located just east of Ele-
vator C.

E. M. Tomlinson is the Staley proj-
ect engineer on the job. General con-
tractor is the James Stewart Corpora-
tion. The new unit will be known as
Elevator D.
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THEY TALKED OF SOY FLOUR

Salesmen for the J. G. McClancy company of Beaumont, Texas, were hearing
about soy flour and congealing binder at this meeting. These men, with the exception
of P. J. Braun and J. V. Everard of the Staley company, sell to the meat packing
trade, for the McClancy company.

In the group, left to right, are I. P. Rentfro, J. J. Frisbie, A. Robiliard, J. G.
McClancy, Harold Shaffer, J. V. Everard, Harold Toups, Earl Shurtleff, P. J. Braun.

New Divisions Created
(Continued from Page 23)

This latter division manufacturers
animal and poultry feed and oat
products, and flours for special uses.

At present he is vice president of
the Northwest Feed Manufacturers
Association.

During World War 11 Mr. Ray
entered service as a private in the
infantry. Later he completed training
at the command and general staff
school and War College at Ft. Leav-
enworth. At the time of his release
from service he was a major in the
general staff corps. He was in the
Army almost five years with duty in
this country and in the Philippines.

Mr. and Mrs. Ray and their four
small children are moving to Decatur
from New Richmond at once. The
children are Paul R., Jr., 7; Sarah
M., 5; Peter C., 3; and Anne, three
months old.

•
SHERMAN BACK TO WORK

K. D. Sherman returned to work
in March after an illness of two years.
He is greatly improved and is taking
over his former job in the west yard
office. Kay is one of the oldest em-
ployees of the company, having been
employed here for 38 years.

•
The first Adam-splitting gave us

Eve.
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Sure Punishment for Breaking THIS Law
By LOVELL BAFFORD, Director of Safely

We've always heard that what goes up, must come down. In one way or
another—and sooner or later, that is.

It's the "how" part of that coming-down business that bothers so many
people.

In order to defy Mother Nature's law of gravity (which is a pretty rigid
law) we need artificial assistance—such as airplanes, elevators, ladders,
ferris wheels, or supports such as you see in this picture. If this artificial
assistance fails us, or if we mis-use it—we're in trouble. . . . Mother Nature
accepts no excuses. Her gravity law takes every advantage of our weaknesses.

Next to motor-vehicle accidents, jails kill more people each year than any
other type of accident. National Safety Council statistics tells us that 21,300
people were killed by falls in 1949.

We had 34 lost-time injuries at Staley's during 1950. TWELVE of these
injuries were caused by falls. Over one-third! Now, that really gives us some-
thing to set our sights on in 1951. . . . If we will all work together to prevent
FALLS, a big chunk should be bitten out of our accident experience.

We're exposed every day to FALLS. Ladders, platforms, ramps, docks,
stairs, and manhoists—give us plenty of chances for them to happen. We
must remember to use:

1. CAUTION—with a capital "C".
2. The right kind of equipment—in a safe manner

—for overhead jobs.
3. Good housekeeping habits. Spills and loose ob-

jects left on walkways and stairs cause us to
slip and trip.

A FALL injury is usually caused by common, every-day duties. So it
must be a common, every-day job for everybody to help to prevent them.

"// it's up—it's dangerous"—says the safety director. These two painters believe
that—that is why the staging. Orville Watkins and Todd Riley were getting ready
for a paint job in the power plant.
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OWENS-BUTLER
Two well known Staley families

were principals in the marriage Dec.
26 of Betty Mae Owens and Sgt. Wil-
liam J. Butler. The bride is the daugh-
ter of Mr. and Mrs. George Owens—
George is assistant superintendent of
the office building and Mrs. Owens is
in 20 building. Sgt. Butler is the son
of Charles Butler, planning office, and
Mrs. Butler.

The marriage was performed in St.
James Catholic church at 7:30 in the
morning, by the Reverend Jerome
Juzaitis. The bride wore a mint green
suit with brown accessories, and a
corsage of white carnations. Mrs.
James Schuerman, matron of honor,
wore a navy blue suit, with talisman
roses. Mr. Schuerman was best man.

After a reception in the Owens
home, 2301 East North street, the
couple left for a southern trip. They
are living in Columbus, Ga., since Sgt.
Butler is stationed at nearby Fort
Benning.

Young — Sims
Shirley Cox Young and Gerald Sims

were married Feb. 9, by the Reverend
C. W. Flewelling in his home. Attend-
ants were the bridegroom's brother,
Donald Sims, and Mrs. Donald
Schwalbe. The bride wore a blue suit.

Mrs. Sims is the daughter of Lloyd
Cox, M. and L., and is secretary to
Dr. Walter Meyer, director of develop-
ment engineers.

Mr. Sims is the son of Mr. and Mrs.
John Sims, He is with Decatur Soy
Products company.

•

Christman — Royal
Eileen Christman and Lowell Royal

were married in the Methodist church
in Bement Feb. 25. The Reverend
Cecil Lockard, of Fairbury, performed
the ceremony.

The bride, daughter of Mrs. Russell
Hill of Bement, is employed in plant
maintenance office.

Mr. Royal is the son of Mr. and
Mrs. Simeon Royal, also of Bement.

Marilyn Rose Ball is the girl in the rear in the plaid
dress. This was her ninth birthday, January 10. On her
right is her nephew, Gregory, on her left her niece, Kath-
leen. Next are two other nephews, Carl, Jr., and Richard
Thacker. At the extreme right is another niece, Judy
Ball. Marilyn's father—and the other children's grand-
father—is Jay Ball, in 20 building.
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At left—Eileen Ckristman and Lowell
Royal leaving the Bement Methodist
church just after their marriage.

Below — Shirley Young and Gerald
Sims were married in February.

At left — Mary Walker and Ralph
Kramer were married in St. Thomas'
Catholic church Feb. 3. This picture was
taken just after the ceremony.
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SCOUTOPICS
By HARRY G. DEIBERT

It has been a long time since I have
talked about Staley Scout units in a
Scoutopic so stick around and let me
tell you about the accomplishments of
these girls and boys and their leaders.

I want to thank Nancy Lenover,
Scribe of Girl Scout Troop 79, for this
news of activities in 79.

Troop 79 welcomes Nancy Alver-
son, whose father Ross has been with
Staley's for 22 years. Nancy is 10
years old and is now working towards
her Second Class badge.

On January 22, Troop 79 invested
two girls who have been with us six
weeks and are now full fledged Girl
Scouts. They are Janet Curry and
Roberta Riedel. The girls' mothers
were invited to attend their inventure
service.

Nancy Lenover, Doris Gould, Vir-
ginia Roderick, Janice Heinkel and
Janice McWilliams received their sec-
ond star for two years service with
Troop 79. These five girls have been
with the Troop since it started. After
the investure service and awarding of
pins, a program followed and then
refreshments were served.

Sandra Bonds and Cynthia Neu-
reuther passed their Second Class re-
quirements and were awarded their
Second Class badge on January 29.

T also noticed that Troop 79 has
taken over and redecorated the front
class room for their use as office and
storage of equipment. A job well done,
too.

The Troop is at present going
through the stage of being re-regis-
tered for another year, but that does
not say, they have been lagging at
meetings or advancements. Recently
the four Patrols went into a four

months contest and rivalry is getting
keener. A wooden oxen yoke necker-
chief slide was whittled by each Scout
at a recent meeting and several first-
aid sessions have been held.

Boy Scouts Active

In December, Scout Seitz passed
and received his First Class rank and
badge and Scout Vernon Meyer got
his First Class rank and badge in
February while Scout J. Myers re-
ceived his Second Class at the same
Board of Review. Two new commit-
teemen have been signed and they are
William Thompson and J. S. Gul-
ledge, both new in the Scout game.
Troop 9 won ,a first award in the
"Strengthen Liberty" program put on
by national headquarters and Assist-
ant Scoutmaster Paul Strong received
an award for the troop at the annual
Council dinner in February. All three
Boy Scout units had a good showing
at this dinner. A Charter review will
be held March 9 at the Scouthouse
when Troop 9 will be re-registered.

Explorers Troop

Larry Lucas of Post 2009 received
the first Explorer's Silver Award to
be given in this Council at the annual
dinner. This award is equal to the
Boy Scout's Eagle rank and badge.

Frank Witt, Post Advisor, and Ex-
plorers Larry Lucas, Richard Adcock,
and Jim Witt have been taking the
Explorer's Leaders training course.
Lucas and Witt are also attending
the Civilian Defense First-Aid course.

The Post had a charter review in
early March and according to reports
are very high in achievements and in
activities during the past year. Mr.
Burse will be new chairman of com-
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STALEY GIRL SCOUTS ARE HAPPY

Girls of Staley's Troop No. 79 recently had this picture taken. Front row, left to
right—Kay Barding, leader, Nancy Lenover, Sandra Bond, Janice McWilliams, Vir-
ginia Roderick, Jane Bradfield, Joyce Henderson, Mrs. Floyd Lenover, assistant
leader. Second row—Roberta Riedel, Janet Curry, Dorris Gould, Cynthia Neureuther,
Janice Heinkel and Nancy Alverson.

mittee, while Harold Adcock acts as
finance man for the Post and Frank
Witt steps up as Post Advisor leaves
the Post short on committeemen, but
that should be no worry for them at
this time.

Cub Pack

The Pack under the guidance of
Russell Dash is slowly getting ahead.
He has been acting in two capacities
since the Cubmaster moved, but has a
couple of good prospects lined up for

Cubmaster. The same goes for Den
Mothers and already Den 1 has found
a Den Mother in Mrs. Erwin Shobe
with her husband as Den Dad and
possibly a committeeman. Another
Den Mother is promised in April so
it looks good for this unit.

The Pack had a very good meeting
in December and in January.

In the Janua ry meeting, Cubs
Moore and Guinn received their
Webelos rank and badge and are now
Boy Scouts. Cub Yates has received
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his, but was absent and Cub Davis
was sick, so these two lads will receive
their ranks later. Bobby Goodwin is
a new Cub Scout. One of our own
Staley men of Magic, Percy the Ma-
gician, gave a very good 30 minute
program for the Cubs, but I think the
oldsters got as big a kick as the young
folks. The evening ended with refresh-
ments.

The February meeting was a pot
luck dinner celebrating the 41st Anni-
versary of Scouting. They reported a
good crowd and that they had fun.
Investure service was held after the
dinner.

A thank you should be given to
the many that made the Parent Club
Christmas party a success, also to
Mrs. Carl Henson for her work at
Council dinner and to Mrs. Guy-
singer for her work for the Pack Pot-
luck.

Did you know that besides J. S.

Gulledge, who is with Troop 9 now,
that these Staley men are serving in
Scouting too? Lloyd Bowrey was
Pack Committeeman in Pack 39,
Cerro Gordo last year and is now
Cubmaster of this Pack. He works
out of the Arrowhead Council and
that Ernest Strahle and Gus Sowa as
new Committeemen with Troop 12.
A hearty welcome to all of you.

Explorer Larry Lucas, Scouts Cur-
tis Smith, Vernon Meyer, Dallas Seitz,
and William Loughnane, under the di-
rection of A. D. Wall, Scoutmaster of
Troop 9, served as as a Guard of
Honor when the late William Woods,
Scoutmaster of Salvation Army Troop
in East St. Louis, was brought here to
Decatur for burial. They served sev-
eral hours on Friday night and again
on Saturday afternoon in honor of a
Scouter, who has passed on up the
Scouting Trail and represented all
Decatur Scouts and Scouters.

jHk. /""K

James Franklin, first
shift boiler room repair-
man, poses with the
"womenfolks". On the
left is the Franklin's
daughter, Carol Joyce,
and on the right Mrs.
Franklin. Carol June was
14 in February.

A friend of Jim's who
sent this in said the only
thing wrong with Jim is
that he is a St. Louis
Cardinal fan.
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Donald Baldwin recently joined the
company sales staff, in the drugs and
chemicals division. He is a graduate of

This group of Staley
package salesmen got to-
gether recently for a
meeting in Greensboro,
with their division sales-
manager, Paul Kirkpa-
trick. Front row, left to
right, C. C. Candy, Roan-

^oke, Va.; W. T. Three-
witts, Greensboro, and J.
B. Davis, Richmond.
Standing, left to right, W.
L. Nesbit,"'Charlotte; G.
]. Burton, South Carolina
territory manager; H. L.
Gantt, broker, South Car-
olina; Larry Hays, divi-
sion supervisor, and P.
H. Urben, North Caro-
lina territory manager.
Paul evidently took the
picture.

Washington University, taking his de-
gree in chemistry.

Mike Cottle recently celebrated his
fourth birthday. His father, Gene, is a
grain buyer. His mother, formerly Gloria
Graham, was in our offices before her
marriage.

Beverly Jean Speagle, 5, and her small
brother, Billy Lee, smile for the photog-
rapher. Their father is Bill Speagle, 13-21
buildings, and their mother, Elnora, for-
merly was employed in 17 building.
Grandfather Ed Bland works in the mill
house.
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The Graver Engle's
had all their children and
grandchildren together at
Christmas. Graver, office
maintenance, has been ill
for some time. Their four
children, at the top, are
Vaughn, employed at the
Wabash, Mrs. Alberta
Joyce Hayes, Phyllis Ei-
leen Engle, and Graver,
Jr., assistant manager,
Spencer-Kellogg plant in
Decatur.

The children in the
front row are Emily,
Gloria Jean, David Lynn
and Marcia Engle and
Jimmy Hayes. In the
rear, Marvin, Barbara
and Tommy Hayes, Jim-
my Engle and Gary Lee
Hayes.

Donald Mark and Dennis Michael
Gentry have a great many relatives in the
Staley organization. Their father, Harold,
is in the oil refinery and their grand-
father, E. W. Gentry, is in reclamation.
There are a number of uncles and great
uncles employed here. The twins, three
months old when this picture was taken,
each weighed less than five pounds at
birth.
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MAY MEMORIAL FUND
Trust Is Established

Representatives of various Staley
groups have been asked to serve as
the permanent committee to admin-
ister the Lucile May Memorial fund.
Named on this committee have been
William Brumaster. from the Fellow-
ship club; James Dustin, Foremen's
club; Todd Riley, from the union;
and Ruth Cade from the company.
In addition Miss Kathrine Dick, di-
rector of the school of nursing, Deca-
tur and Macon County hospital, is
also a member of the committee. A
representative of the National Bank
of Decatur will serve as an ex-officio
member. The fund is being held in
trust by that bank.

This fund, which early in March
had reached a total of $2,621.10, has
been built up by contributions from
friends of the late Lucile May, while
the largest proportion has come from
friends within the company, a gener-
ous amount has been contributed by
outside friends. It is the hope of the
trust committee that additional me-
morial gifts will bring the fund to the
original goal of $3,0'00.

The fund was set up as a memorial
to Mrs. May, who for more than 20
years was Staley's chief nurse. At the
time of her sudden death Jan. 14 it
was decided by some of her friends to
establish a fund, the annual earning
of which would support a scholarship
for at least one girl each year in the
school of nursing at Decatur and Ma-
con County hospital.

According to the trust agreement
which has been drawn up. all funds
will be handled by the trust depart-
ment of the National Bank of Deca-
tur. The selection of the young women
to receive aid from the fund is to be
left entirely to the admissions com-

mittee of the faculty of the school of
nursing of the Decatur and Macon
County hospital. If, at any future
date the Decatur and Macon County
school should be discontinued, per-
manently or temporarily, the income
from the trust will go to pay tuition
for some Macon County girl in some
other school of nursing.

•

Charles Koshinski
Charles Koshinski, who retired Jan.

31, died in his sleep March 5. A mill-
wright in the plant 26 years, he had
been in failing health and unable to
work for several months. Last week
his condition had seemed so improved
that he was able to greet a delegation
from the millwright shop. Joe Spittler
and Thomas Cheyne had taken a ra-
dio to him that the men in the shop
were presenting as a retirement gift.

Born in East Prussia October 10.
1882, he had grown up in Minnesota.
He first came to the Staley company
in 1922, and had been employed in
the millwright shop since 1924. A
quiet dependable workman he made
many friends in all parts of the plant.
For a number of years his foreman
was his son, Edwin, who died sud-
denly last August.

Mr. Koshinski's wife, the former
Edith Scharlock, died in 1948. He
leaves one son, Karl, and two daugh-
ters, Mrs. Helen Gross and Elsie
Koshinski, all of Decatur. He also
leaves a brother, Herman, Decatur,
and five sisters—Mrs. Adolph Han-
sen, Mrs. Dorothy Fisher, Mrs. Ida
Ross, Mrs. Helen Hilgenbrink and
Mrs. Minnie Burkhart.

He was a member of St. John's
Lutheran church and the men's club
in that church. Funeral services were
conducted there with burial in the
Lutheran cemetery.
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A few days before his sudden death Charles Koshinski received and enjoyed this
radio, a retirement gift from the men in the millwright shop.

Some of the millwrights posed for this picture to send it along to Charles Koshinski
when George Klumpp and Tommy Cheyne took it to him. Front row are Walter
Rinehart, Ray Rethinger, Albert Hoffman, Joe Spittler, George and Tommy, Jack
Welch and Glen Moran. Second row—Harold Shinneman, Dale Durnil, Ted Shondel,
Walter Hansen, Virgil Reed, Don Hall, Merle Walters, Albert Smith, Clarence
Rader and Wick Claus. Third row—Don Carroll, Glen Scott, Charles Silkwood,
James McLaughlin and Albert Welker. Top row—Glen Antrim, Howard Sheets and
Everett Brown, Jr.

Best thing about the oldfashioned
blacksmith was that when you
brought him your horse to be shod,
he didn't think of 40 other things that
ought to be done or needed fixing.

Foreman: "How is it that you
carry only one plank and all the other
men carry two?"

Worker: "They're just too lazy to
make two trips like I do."
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REMARKS FROM THE GALLERY
By Q. SQUIGEL

Preparing lunches is an art. Many
wives will testify to that. Lunches
must be built to suit the personality
as well as sufficient in protein con-
tent, vitamin rating, calorie count,
etc. For instance, look what happens
when a couple of lunches get mixed
up—such as happened to Carl Naper-
ski and Art Watkins. But Carl has
fixed things so it won't happen again.
Even Art can read the name he has
painted on his lunch box now.

They say it took an AFE to get
Red Smith out of that restaurant in
Fort Wavne.

Says Eldo Riedlinger, "Never sell
a manhattan short—the cherry has a
handle on it. Now take an olive—you
have to drink the stuff to get it ."

Junior and his red wagon have
nothing on Red Kerven of Painesville
and his new Karry Krane. They say
he even drives it back and forth be-
tween his home and the-plant.

•

Big white X's have been painted on
the new window panes in 102—but
not quite soon enough. The windows
were so clean George Foehringer and
Sy Rapier tried to ram their heads
through what they thought was an
open window. George bounced back
but Sy's famous tin hat (and Sy's
head) went right on through.

•

Have you noticed Gene Tiernan's
bright yellow necktie with the hand-
painted horse's head? Lucky thing
Gene is a sanitation engineer.

•

Don Carroll picked a 6-7-10 split
with a two handed shot between his
legs. Don is now convinced that the
football center style of delivery has
definite merit.

•
Leek Ruthrauff has a regular date

every week baby sitting with his three
charming g randdaugh te r s . Leek's
daughter Barbara doesn't understand
her father's enthusiasm, but maybe
that's because she has never been a
grandfather.

•
Don't worry about patting some-

one on the back. You won't bruise
your hand.

•
Luck is what happens when prep-

aration meets opportunity.
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Loaders — Front, Bill Ecklund, Bill
Miller. Rear, L. Page, B. Kelly, L. Lyons.

Bag Packers—Front, Capshaw, Reimer.
Rear, Mrotzek, J. Barry and R. Poe.

Machine Shop—Front, Sims, Simroth,
W. Johnson. Rear, L. Page, 0. Hinton.

im

Manufacturing Dept. — Front, W.
Grant, H. Lichtenberger, G. Greanias.
Rear, J. Askren, W. Wilson.
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Finance—Front, Holden, Blyth. Rear,
Wright, Stroyeck, Kinert.

Pipe Shop—Front, Walter Grant, W.
Artze. Rear, A. White, W. Barter, F.
Koslimski.

Rockets — Front, Williams, Kocher,
Neuendorf. Rear, Tucker, Buechler.

Grease Monkeys — Front, C. Miller,
Hawthorne, G. Allen. Rear, Lake, Finney.
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April is the Month

to Give to

Fight Cancer

A small amount of information about cancer

may be enough to save a life.

Contributions to the 1951 Cancer Crusade will

enable the American Cancer Society to step up its

drive' to bring life saving facts to all Americans.

YOUR DOLLARS HELP GUARD YOUR FAMILY.
STRIKE BACK! GIVE TO CONQUER CANCER.


