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O F M A N Y T H I N G S
A thing of which I heartily approve, but seldom go out of my way to do, is to

tell people that I have particularly liked something they have said or done. I
read or hear about something one of my friends has said or done, and promise

myself I will write or call and tell him how
TAKING TIME TO BE KIND much I admire him for it. But I get in-
IS WONDERFUL VIRTUE volved in this petty whirl of little things

and I let the opportunity slip. That I
regret my neglectful ways does not excuse me. I know all about those paving
stones made of good intentions.

Quite recently this outstanding fault of mine has been brought home to me
several times. I felt my first twinge when I received one of Edna Coyle Moody's
characteristic and always-inspiring notes. Edna, my immediate predecessor
in this chair, knows the joys as well as the pitfalls and griefs of this job. When
she writes it is because she honestly believes I have done something worth
comment, and her letters leave me feeling warm and good. So why am I so
negligent?

Then closely following Edna's note came a perfectly swell letter from a man
with whom I have been rather casually acquainted for years. He is a shipping
executive, and extremely busy, but he took time out from important matters to
write me a long, unhurried letter, about my efforts and what he liked about
them. Probably he never will know how much his letter meant to me—his
letter and the knowledge that he took time to write it.

It was a long letter for a busy man to take time to write but after reading it
I knew why he wrote it. He has developed a workable philosophy and he wants
others to share it. From the following three paragraphs, quoted from him, I

think it is worth considering:
CONQUERING WORRY HABIT "At best we are a peculiar lot and
MAKES FOR HAPPY LIFE this old life of ours is very uncertain.

Strange things happen to us: our loved
ones are taken away and we are left behind. There seems to be only one thing
for us to do: stay here, fight it out, and try to laugh it off without worry.

"In this life of ours there is fuel for worry in every single thing and in every-
thing which happens to us, if we are the worrying type. There isn't anything
one could mention which doesn't contain a worry, or concern us, unless we come
to the sudden conclusion that ' I ' am not so important as I have been thinking I
am. When this point is reached, we start really to live and enjoy the better
things in life, and also find the thing we have been looking for. Everything
seems so much brighter: we commence to see the real good in people, and search
for their good points instead of always looking for what is wrong with the other
fellow.
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''This naturally results in a personal inventory being taken of ourselves,
probably for the first time. This conclusion reached brings us freedom from
worry which automatically gives us freedom of choice. Worry removes our
freedom of choice. We arrive at another conclusion, viz., this life of ours is
pretty sweet and we decide to live it easily, naturally, and pleasantly. That
stops worry. There will be no wings sprouting on our shoulders, no halo over
our head to perhaps slip down and choke us. but an easy life is a real and happy
one. and when we remove worry we bring in happiness. I know—I have tried
and proved it."

Xo doubt one reason I read this part of his letter with interest is that he
touches on one of my pet beliefs. Unless I can worry a problem through to a
satisfactory solution, I try to push it to the back of my mind. Mulling it over
and over, talking about it on all occasions, letting it take first place in my
mind only magnifies my trouble—and brings no solution.

When problems arise—and I do have one occasionally—I try to find a way to
solve them. If no solution presents itself within a reasonable time, I push that
problem off into a corner and go on to something else. It is completely sur-
prising how often the answer to that first problem will pop up later. I suppose
I have a subconscious mind that has been working on it. If that is what it is
I am all for the sub-conscious—it makes for easy thinking.

And while the subject of problems is flitting about—how about the Christmas
gift problem. It is not too many days now until THAT TIME and nearly
everyone gives a few gifts. Prices are still high and although the stores adver-

tise lavishly there still seems to be a great lack
IF YOU HAVE NOT— of the things I have on my list. Probably my
IT IS TIME TO SHOP trouble is that I have listed too practical things.

If I wanted to buy elaborate and expensive
costume jewelry or beautifully done and highly priced hand made lingerie or
even, as a saleswoman said the other day, a lot of high priced junk—I could
complete my shopping in a hurry. But I have neither the money nor the desire
for such purchases, and I hope the people to whom I send gifts would not want
them.

Every summer 1 resolve that by the end of September I will have completed
my Christmas shopping, but every September it is too hot. By October there
are so many things to be cared for in the yard that I have no time to shop and
November creeps up so quickly and I seldom get around to making a list much
before the first of December. Procrastinating I guess they call it.

There is not much time left, so some stormy day, when the crowds are thick,
and shoppers cross and clerks are tired I suppose I will dash from store to store
and buy what I can. But it will not be high-priced useless stuff. The bride may
get a rolling pin and her mother a bun warmer, but at least they will be gifts
they can use and certainly they will be gifts I can afford—and my love will go
with them.



Empty rail cars are standing on the track at Elevator C after unloading beans. The
grain dryers are housed in the round tanks at the left. The main elevator tanks were
not included in this picture.

Just as some individuals seem born
to play romantic, dramatic roles in
life, so certain phases of business seem
cast for such parts from their incep-
tion. The soybean industry belongs
undisputedly in this class. No theatri-

cal star even flashed on Broadway
with a more mysterious, intriguing
background than the soybean pos-
sesses, and no actress of any time has
held news headlines more consistently
through the years. When news is hum-



The line of trucks, loaded with soy-
beans, was endless as it -wound down the
road to the elevator, as shown in the pic-
ture at the top. This line extended two
blocks down the road, and the length of
the road which runs along the side of the
elevator tanks.

The picture just below, to the right,
was the same line of trucks taken from
the elevator, looking toward the plant.

The sign in the small picture at the
left, was put up at the plant entrance to
guide trucks on to the truck entrance.

At right, below, is pictured one of the
trucks typical of those which brought in
beans.

drum, soybeans generally pop up with
some new use—and there is a head-
line. When press wires are loaded with
flash news—soybeans again quite oft-
en get the banner lines.

We at Staley's being soybean con-
scious and not at all ashamed of the
fact, saw our temperamental star do it
again this autumn. When government
controls were suddenly removed in
the midst of the harvest Oct. 16 soy-
beans showed their heels to the rest of

the markets by jumping almost a dol-
lar a bushel between the busy market
opening in the morning and the fran-
tic closing that evening. Veteran grain
men who, in their time, had seen the
markets break as much as SO cents a
day, dizzily watched as soybean prices
skyrocketed. This was something new
in their surprise-conditioned lives.

Brings Surprise
But Staley people, having been

brought up in the grain business, may
be surprised but they are never com-
pletely stopped. In this instance sur-
prise acted, as it often does, as a spur.
The bean rush is a traditionally mad
time here, for soybeans, unlike most
crops, are practically all sold at har-
vest time. Even before decontrol this
season was going down in history as
one of the maddest. The soybean crop



found a temporary unloading arrange-
ment, but within a few days a per-
manent clump was completed at the
east side of the elevator, a track scale
was converted for truck use and the
literally endless stream of trucks
ground through the gates. By routing
the heavily loaded trucks over a scale

Five samples were taken from each
truck of beans as this matt, in the
picture above, is doing. At the right
in the picture below, the samples are
being tested. These two processes arc
carried out while the weighmaster, in
this case K. D. Sherman, weighs the
tntckload of beans. After the beans
are dumped the truck returns and is
weighed again.

was the heaviest in years, thf weather
was perfect for harvesting, and mills
were bean-hungry. Balancing these
favorable facts was the freight car
shortage, which has been so bad it has
almost tipped the scales in its favor.

Country elevators, from whom the
Staley company buys, came forward
with a solution for the transportation
problem. They would haul in trucks.
Could the Staley company handle
such shipments at this end? The an-
swer, of course, was an unqualified
yes, but while the grain men were giv-
ing it, the engineers and elevator staff
were scurrying around to back it up.
Our big receiving and storage eleva-
tors were built strictly on the assump-
tion that all grain would be hauled in
by rail and are amply equipped with
track scales and car dumps. To unload
trucks different equipment is needed.

When the first trucks loaded with
beans arrived at Elevator C they

at the north side of the extraction
plant, they could be weighed, waved
on to the big concrete dump at the
east of the elevator, and tipped up and
emptied in seven minutes. Since the
trucks arrived day and night, three
shifts of weighmasters, testers, sam-
plers and unloaders were kept busy.
Even they were discouraged when they
looked out for a moment, and saw the
waiting trucks stretching in a solid
line three and four blocks long. After
decontrol this line grew as rapidly as
the soybean price jumped.

Busy History Makers

But not all of this dramatic scene
was played out at the elevator. The
people who buy the grain and the ones
who sell the products were making his-
tory for the Staley company and the
soybean industry. As is the case with
most history makers they were much
too busy buying and selling to see the
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dramatic and historical stories they
were building.

Beans which had been coming in
well under control, came in almost en-
veloping floods after decontrol, but
only because a well organized grain
department knew the markets, knew
where the beans could be bought and
fought hard for them. With ceilings
complete ly gone the
news-wise l i t t l e soy-
bean was playing hard
to get. That a market-
wise grain department
is the match for any
emergency was proved
when reports showed
that ours had bought a
large proportion of our
m o u n t a i n o u s yearly
need in one week's
time. That mountain of
soybeans, m i l l i o n s of
bushels, is a great many
soybeans in any lan-
guage.

With the soybeans in our pockets
the other half of this history-making
team stepped in and did its part. The
merchandising program was reorgan-
ized over night to meet a most unex-
pected market upturn. Every pound
of soybeans purchased was needed in
our mills. The demand for soybean
products has been increasing steadily

during recent years,
and the raw product
supply has not always
been adequate, but long
established good rela-
tions between customer
and sales department
stood both buyer and
merchandiser in good
stead during this hectic
week. During those few
days Staley customers

The center picture was taken as the
truck drove on to the scales. In the lower
picture the truck was driving up on to the
dump and in the upper picture the ramp-
like platform of the dump was tipping the
truck to empty it. 'The beans drop
through a grating onto carrier belts which
take them into the elevator.



needs were protected and beans for
which the grain depar tmen t had
fought so hard to buy, were booked for
sale in the form of meal and oil and
flour.

We Glance Back

When the rush and excitement of
this epochal week had begun to quiet,
the first few years of the Staley com-
pany's venture in soybeans was re-
called. A. E. Staley, who pioneered
the soybean industry in this country,
dreamed of such weeks as we have just
seen, but in the early days of his ven-
ture almost lost hope of ever bringing
them to pass.

He had begun talking about soy-
beans in 1916 when scarcely anyone
knew what they were. Following his
usual method he continued to talk—
and do something about it—and in
1922 sent out two appeals—one for
soybeans and one to elevator men to
buy the soybean meal he planned to
make. He had a 500 bushel mill ready.

On Sept. 28, 1922, the first soy-
beans were purchased by the company
from the Andrews Grain company, of
Walker, 111., at 99^4 cents a bushel.
In that first shipment there were 1547
bushels. With that tiny backlog the
mill started its first grind Sept. 30 The
first sales, booked for Oct. 24, 1922,
went to nearby Illinois elevators and
practically exhausted the first grind.

For the next few years the soybean
mill here led a hand to mouth exist-
ence as Mr. Staley admitted in a letter
he wrote in 1924. At that time he
wrote a man, inquiring about the fu-
ture of the industry:

"The result of our experience so
far in the soybean industry has been
both unprofitable and very discour-
aging but it is our intention to leave
the machinery in our plant for another
year and if the production and manu-

facture of the beans is not any more
profitable or successful than it has
been so far, it will then be our inten-
tion to dismantle our plant and dis-
continue the business altogether. Last
year we made a very small profit for
the time we operated, but when we
consider our investment, the deprecia-
tion of our machinery and the time our
plant was idle, the business -was a
loss."

The next year things improved.
There were more beans grown and the
plant operated part time for seven
months. Each year after that the sup-
ply of beans increased, and the grind
continued to grow. The industry which
Mr. Staley had dreamed up was on its
way to becoming a world leader, and
the plant which bears his name is now
the world's largest processor.

Danny Rozanski is not very large but
he is extremely important to a large num-
ber of people. His father is John Rozan-
ski, of the tin shop, and he has an uncle,
Eugene Randall, employed in the yards.
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PLANT EXPANSION ANNOUNCED

$15,000,000 project to modernize and expand corn plant

A program for the expansion and
modernization of the corn processing
plant at the cost of approximately
$15,000,000 has recently been an-
nounced by A. E. Staley, Jr., president
and chairman of the board. The work,
which Mr. Staley hopes will be started
within six months may require as
much as three years for completion,
since it is planned to carry on this
project with as little interference as
possible to the regular plant routine.

When completed, the expanded
corn plant will have a capacity of 75,-
000 bushels. In planning the expan-
sion modernization has been stressed,
which will mean that in some depart-
ments whole processes will be changed
and in some cases many steps elimin-
ated. This will be made possible by
the installation of the most modern
types of machinery.

In a few cases whole buildings, or
parts of buildings will be razed. Other
buildings will have additions built on
and practically all of those not torn
down will undergo extensive interior
changes. Two buildings which will
disappear from the picture will be the
table house and the feed elevator. In-
stallation in the mill house of modern
Merco centrifugal equipment elimin-
ates the necessity of the table settling
methods. The additions to the feed
house will occupy the space where the
feed elevator now stands, and plans
include a new feed packing house to
be erected east of the viaduct. A new
corn germ extraction plant is planned
nearby.

The plans now call for additions to
the steep house, mill house, feed house.
21 building, 17 building, 16 building,
20 and 26 buildings, and the mechan-
ical shops. New equipment is planned
for all these buildings, as well as for
Elevator A. Extensive building chang-
es and new equipment are planned
for the syrup refinery, while new boil-
ers and turbines are planned for the
power plant and extensive changes
planned for the water supply system,
sewage disposal and lighting system.

In the mill house many changes will
be made. The building will be expand-
ed to the west in a space 60 by 80 feet
and five stories high. This will house
some silk shakers, mill starch thicken-
ine filters and the Mercos, which willo
replace the present table house. In the
present mill house stainless steel vi-
brating screens will replace all bran,
germ and degerminated corn reels, and
shakers of improved design and addi-
tional Foos and B u h r mills are
planned. Stainless steel piping is to be
used throughout this building.

The steep house plans for expan-
sion to the west and the installation of
16 new steeps. This will bring the ca-
pacity up to 75,000 bushels. New
equipment for pumping steeped corn
into the mill house is included as well
as new sulphur dioxide producing
equipment. Some improvements in
the old steep house are also planned.

The feed house is to be expanded to
the south and east, over ground now
occupied by the feed elevator. This
gives the building about twice the



space the feed house now has. New
type presses and gluten thickening ni-
ters will replace those now in use, feed
reels will be replaced by modern sift-
ers and feed cooling equipment added.
Additional germ moisture expellers are
planned. The old dust house is to be
torn down and a modernized dust sys-
tem and conveyor and elevator system
installed.

The new feed packing house, east
of the viaduct, is to house moisture
blending equipment, modern packing
and loading machinery and will pro-
vide warehouse space. Feed will be
brought in from the feed house by a
bulk-flo conveyor.

The new corn germ extraction plant,
with a 75,000 bushel capacity, will
greatly increase the oil recovery. This
plant is tentatively located just north
of the oil refinery.

Extension of the steep and mill
houses to the west mean the removal
of the sheet metal and brick mason
shops. Since the mechanical shops are
already overcrowded plans are now
being made to either remodel and en-
large the present shop building, or
erect an entire new building. In the
one case the expansion probably
would be to the east just on the other
side of the viaduct. If the second plan
is followed the new building probably
will be erected slightly more to the
east in that same area.

Engineers who have been working
on preliminary plans feel that the ad-
vantages derived from this general ex-
pansion program will be many. The
new installations will greatly cut re-
pair costs for all time. Stainless steel
which is to replace wood tanks, has
many advantages in addition to the
obvious one of sanitation. Improved
machinery and the resulting process
methods will result in improved qual-
ity products.

Such a program reaches beyond the

actual building. It means changing
much of the map of the plant, for as
buildings grow roads and railway
tracks, water, sewer, steam, electric
and gas lines must be changed. Deep-
ly involved is the engineering person-
nel for while outside engineering firms
plan and supervise such work, Staley
project engineers work directly with
them. A greatly augmented engineer-
ing staff will be necessary.

When the work is completed a 10
to IS per cent increase will doubtless
be required to carry on the details of
an enlarged grind. Mr. Staley said.

He added: ''The expansion of the
plant will make available opportuni-
ties for promotions for present em-
ployees and will create better job op-
portunities and more certainty of
steady employment for the additional
workmen whom the company will
seek to employ."

The plan to expand and modernize
the plant was decided upon after much
study and consideration. At one time
some thought was given to building a
large new unit somewhere else in the
corn growing country, to be run in ad-
dltion to the present Decatur plant,
but eventually the decision was made
to expand the present plant instead.

Actually the expansion program was
started last year when the soybean ex-
traction plant was built. It was being
continued this year when the research
laboratory was completed and work
was started on the pilot plant and the
monosodium glutamate plant. Appro-
priations for those buildings were not
included in the new plans.

Engineers believe that while it may
require two or three years to complete
the program, each department will be
put into operation as soon as it is
ready and the change will be gradual,
but constant. There will be practical-
ly no interruption of the grind.
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A glance over records of the last 25
years gives a picture of the importance
of the Staley company to the Decatur
and the entire surrounding com-
munity. During those years Decatur
has gained approximately 50 percent
in population, while the Staley com-
pany has increased employment more
than 280 percent. In that same period
the company has paid out in salaries

and wages in excess of $75,000,000.
The firm's taxes of all kinds during
those 25 years have amounted to more
than $35,000,000. Corn and soybean
purchases by the company since 1921
have exceeded $320,000.000 and dur-
ing the same period freight, express
and cartage bills for hauling those two
raw materials in and the finished prod-
ucts out have passed the $90.000.000.

Perhaps you «an get ADDITIONAL INSURANCE

During the last few weeks the Fel-
lowship club office has been busy send-
ing out notices to members whose sal-
ary bracket was changed in the recent
general salary and wage increase. All
club members are eligible to receive
the weekly sick benefit of $15, but ad-
ditional coverage is available to em-
ployees on an hourly rate of 67.6 cents

per hour or more, or a monthly salary
of $117 or more. This additional cov-
erage is optional, and persons electing
to take it, pay a small additional
charge each month.

The wage and salary scale and the
available benefits, as published by the
club, are:

Those who are paid

Hourlv rates of

but less
at least than

67. 6c
67 .c 78. Ic
78.1 c 88. 5c
88.5c $1.00

$1.00

• Club members who a
take it, are urged to call

Are eligible for

Monthly rates of

but less
dl least than

$117.17
$117.17 135.37

135.37 153.38
153.38 173.33
1 73.33

re eligible for additional
at the Fellowship club o

extra

weekly
benefits of

None
$2.50

5.00
7.50

10.00

coverage, ant
ftce soon.

at cost

per
month oj

None
14c
27c
41c
54c

wish to
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G. I. SHUFFLE
Job transfer starts

Final work on the much-discussed
G. I. Shuffle was completed early in
November and on November 17 trans-
fers were started. Although only 124
veterans bidding were successful in
placing themselves in better jobs, the
job change must be made gradually.
In addition to these 124, there were
40 non-veterans bidding in what may
not be the only but is doubtless one of
the first plans of this type to be put
into effect.

Quoting from the agreement signed
by the company and Local 837,
UAWA. A. F. of L.:

"The Company and the Union agree
that employees granted leaves of ab-
sence to serve in the armed forces or
merchant marine should not lose op-
portunities for advancement which
occur during such leaves.

(1) Open all job bids to ex-service-
men which were posted on a plant-
wide basis between the dates which
they last worked before entering serv-
ice, and the dates of their return to
work. These jobs will be put up for
bid on September 9. 1946, and will be
put up for 10 days. Simultaneous bid-
ding will be used.

This rule is interpreted and will be
administered as follows:

(a) The first sentence is construed
to open for bid all jobs" now held by
employees who last bid into their pres-
ent departments after July 17, 1940.
The bulletin will show the job title
and rate, the name of employee hold-
ing it, his plant seniority and the date
he last entered the department on bid.
Such jobs will be awarded on the basis
of plant seniority but only if the bid-

der's plant seniority is greater than
that of the employee now holding the
job.

(b) ". . . between the dates which
they last worked before entering serv-
ice and the dates of their return to
work" is construed, to mean the begin-
ning and ending dates of their military
leaves of absence.

(c) The rights of other employees
to bid on these jobs is stated in sub-
paragraph 4.

(2) In departments where there are
age qualifications, the age of the bid-
der will be determined by his age at
the date of the first bid to which his
plant seniority would have entitled
him had he been here. He must meet
age and educational requirements
which applied to all other men in the
plant at the time of the original bid.

(3) Before the jobs are opened for
rebid by ex-servicemen, all ex-service-
man in departments bid in since their
return from service will automatically
be placed in that department on a job
that was posted during their absence
provided they can qualify.

(4) Men who are removed from
their present departments in this read-
justment process will have recall
rights to that department if their plant
seniority dates previous to 1 May
1940. All men who are displaced have
the choice of returning to their trail-
ing departments claiming all previous
seniority plus the rights they accumu-
lated in the department that they have
been displaced from. These men also
have the right to bid on jobs that were
put up during the time tney were in
the department that they are displaced
from.

(a) "Men who are removed from
their present departments in this re-
adjustment process" refers only to
those forced out, not to those who bid
out under it.
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(b) "... displaced" means bumped
out of the department.

(c) ". . . returning to their trailing
departments" means that they must
return to them in order; to the second
if they cannot hold a job in the first,
to the Extra Board if they cannot hold
a job in the second.

If their plant seniority date is pre-
vious to 1 May 1940 they may return
to their trailing departments in order
and retain recall rights to the depart-
ment from which they were displaced.

(5) Upon recall to a department a
man can use his departmental rights
only for helper classifications.

(6) Ex-servicemen will be given
department rights of the job they are
able to bid in. In mechanical depart-
ments ex-servicemen will not be set up
because of departmental seniority if
they have not completed apprentice
training. Afterwards, set-ups will be
made according to seniority as usual.
This rule only applies to ex-service-
men who place themselves in this re-
adjustment process.

(7) In the future all ex-servicemen
returning to the Company after this
adjustment has taken place will be
given 30 days to place themselves on
any job they are qualified for that was
put while they were gone. Any man
displaced by one of these ex-service-
men will have the same rights pro-
vided for men displaced in this read-
justment process.

Started Last Summer

First steps toward the Shuffle were
taken early last summer when a group
of ex-servicemen asked about the jobs
they lost out on while they were away.
Since they had a definite idea in mind,
John Wyant, chairman of the Union
bargaining committee, suggested a
committee of veterans and non-veter-
ans be named to work out the prelim-

inary rules. The committee he named
consisted of six—Jerry O'Riley, Leo
Kelly and Charles Rinehart, all vet-
erans, and Beecham Jackson, George
Stearns and Emmett Giblin, all non-
veterans. The rule they submitted to
the bargaining committee is substan-
tially that which was later incorpor-
ated into the agreement signed by the
company and the union.

Putting it into effect has been a task
which required careful attention to all
details. Most of that work has been
done in extra board office, and in the
office of Gerry Horton, superintend-
ents' representative, and the union
office. The first step was to freeze all
jobs Aug. 18, while all jobs eligible for
bid between July, 1940, and August,
1946, were recapped. This work was
completed on schedule so that bidding
started September 9.

Get Better jobs

When bidding closed on September
19 records showed that 212 veterans
and 40 non-veterans had bid. The non-
veterans had bid pending the possibil-
ity that they were to be bumped. Of
the 212 veterans bidding 124 were suc-
cessful in placing themselves in better
jobs. Of this number 58 went to better
jobs in their own departments, while
66 moved into different departments.
Of the latter group 20 went into the
mechanical department, while seven
men in that department advanced to
better jobs.

A total of 58 non-veterans were
bumped. Of this number 17, of the
original bidding group, went into other
departments, 25 were given the right
to return to their trailing departments
and 16 went back to the extra board.

Results of the bidding were posted
Oct. 17 and then followed a ten day
protest period. At the end of that time
bargaining and revision were resumed,
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but by mid-November the long proc-
ess of job transfer was started. That
business may not be disrupted a fruit-
basket-upset method cannot be fol-
lowed. Rather the transfers are being
made gradually so that all depart-
ments can continue to function
smoothly.

By use of this rule both the com-
pany and the union have shown Staley
veterans that they will not be penal-
ized, in lost opportunities for advance-
ment, for the time they spent in mili-
tary service. The whole purpose of the
rule was to provide them with the op-
portunities they would have had if
they had never gone to war—no more,
but no less.

All of the company and union peo-
ple who worked on formulation and
application of this rule were again im-
pressed with the fairness of Staley
people. Even those demoted as a result
of making way for the veterans made
little protest after the whole thing had
been explained to them.

SALARY INCREASES
For All Employees

Salary and wage increases for Staley
employees became effective Novem-
ber 1. The increases apply to all Staley
employees in both the Decatur and
Painesville plants, in the offices at both
plants as well as to all other company
employees scattered throughout the
country.

Hour ly employees received a
straight raise of 10 cents an hour. This
puts the minimum hourly wage for
men at one dollar an hour and the
maximum at $1.60. The minimum for
women, working on an hourly basis,
is now 82 cents and the maximum one
dollar.

Salaried employees received in-
creases which were figured on a per-
centage basis, ranging from a 35 per
cent raise down. The lowest salaried
brackets were given the 35 per cent
boost, with the percentage decreasing
for those persons in the higher
brackets.

The Randolphs of Georgia not only point but glow with pride when these five are
mentioned. Grandparents are W. H. Randolph, Jr., southeastern industrial sales divi-
sion manager, and Mrs. Randolph. The children are sons and daughters of Mr. and
Mrs. W. H. Randolph III, and Mr. and Mrs. Glenn Fisher. They are Eleanor R.
Randolph, almost jour, James Glenn "Buddy" Fisher, five, William H. "Randy"
Randolph IV, eleven months, Virginia Sharon Fisher, nearly two, and Richard Ran-
dolph "Randy" Fisher, three. The great grandfather of the five is W. H. Randolph,
of Rahway, N. J., who has been a salesman in our New York office for 25 years.
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ers Succeeds Lindsey
as building superintendent

Martin Lindsey, building superin-
tendent, has found that it is easier to
decide to retire than it is to act upon
that decision. Last summer he decided
that he would give over his Staley job
and take life easy—but with a job
such as he has had it was not that easy.
He neither could nor would retire until
the right person had been found and
then trained for his job. That has

has been showing

taken several months, but in October
his successor was appointed, and since
then Mr. Lindsey
him the ropes.

This successor is Donald E. Rogers
who is no stranger to the Staley com-
pany even if he is new to this job. Don
came to the company right out of high
school in 1933 and, except for two
years in the Navy, has been here ever

J. M. Lindsey, seated, has been busy for the last few weeks training Don Rogers
to take over as superintendent of the administration building. Mr. Lindsey is retiring
after 27 years with the company.

i



since. He was in the M. and L. depart-
ment when he joined the Navy in Sep-
tember, 1943. When he returned last
November he returned to his old job,
but when a successor was needed for
Mr. Lindsey's job Don seemed the
man for the place. In addition to his
mechanical training with the Staley
company, he had learned considerable
about maintenance while serving
aboard a submarine during the war.
He is a son of James Rogers who has
been with the Staley company for
many years.

Mr. Lindsey is retiring after 28
years with the Staley company and he
is leaving a job which he has made.
He was working in the machine shop
when the office building was construct-
ed 16 years ago, but he knew a great
deal about general maintenance, and
when the building was opened in April,
1930, he was in charge as superin-
tendent. During all those years he has
been the man behind not only the
cleaning of the building, but the end-
less details of maintenance of the
building, the furniture, rugs, curtains,
shades, plumbing, lighting and the
dozens and dozens of various mechan-
ical devices to be found in the various
offices. He has also been in charge of
the grounds, which means that he was
the man who saw to it that there was
a crew to keep the lawns and flowers
and trees in good condition.

It has been a big job, and it is a
tribute to his ability that during the
last few years, when his staff was cut
by war, there has been little noticeable
difference in results. Now that he is
retiring he declares he is never going
to bother about housekeeping prob-
lems again . He and his wife own a
comfortable and attractive home in
Cottage Hill avenue and for a while,
at least, he plans to just stay there
and be lazy.

Ellen Eileen and Albert John are the
children of Arthur Heideman of the elec-
tric shop and Mrs. Heideman. The little
girl is jour years old and her small brother
is 18 months.

LeHew-Kelly

Louise LeHew and Edward Kelly
were married in the East Park Baptist
church Oct. 26. Rev. John H. Hansen,
pastor of the church, performed the
ceremony. The bride, who wore a
white net gown, made with a train,
wore as '''something old" an heirloom
bracelet which belongs to the bride-
groom's mother and which has been
worn by all brides in the family for
three generations. Following the cere-
mony there was a reception* in the
home of the bride's parents.

The bride is the daughter of Mr.
and Mrs. Arnold LeHew. Mr. Kelly
is the son of Mr. and Mrs. C. W. Kelly.
He recently returned to his job in the
yard department after several years in
the Army.
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Marvin-Hunter

A number of Staley people attended
the marriage of Celestine Anne "Sal-
lie" Marvin and Otis Robert Hunter,
in St. Thomas' Catholic church Nov.
11. The ceremony was at 8 o'clock in
the morning, with a breakfast for the
wedding party at the Orlando hotel,
and a large reception in the afternoon
at the Staley club house.

Rev. Andrew Smith performed the
ceremony, and music was furnished by
Mrs. J. M. Howley, church organist,
and the Misses Eloise and Roberta
Howley. The bride, daughter of Mr.
and Mrs. John H. Marvin, had Jane
Ernst as her maid of honor, and her
bridesmaids were Mary Janette
Aungst, Mrs. George Rivard III,
Charlotte Dickson and Betye Ann
Akiss. Maureen Weitekamp, small
cousin of the bride, was flower girl.

Best man was Robert Elam and the
ushers were Lt. Edward Marvin,
brother of the bride, Fred Quintenz,
and E. J. Mulligan.

The bride's gown was made with a
close-fitting bodice and long peplum
of satin and a full net skirt and train.
Her fingertip veil fell from a pearl
Juliet cap, and she carried a white
orchid with her white prayer-book.
Her maid of honor wore pink taffeta,
two of the bridesmaids wore pink,
the other two and the flower girl blue
brocaded taffeta. All wore matching
headbands caught with flowers and
carried pink, blue and white flowers.

Following a honeymoon in Chicago
the couple are at home at 1033 West
Macon street. The bride is secretary to
W. F. Allen, and plans to continue in
her position here. Mr. Hunter, son of
Mr. and Mrs. O. L. Hunter, is in the
office of the Signal Corps. He returned
last year after three years in the Navy.
Both young people are graduates of St.
Teresa's High school.

Minick-Surran

Embroidered ivory satin was se-
lected by Dorothy Minick for her
wedding gown when she and Joseph
Parker Surran were married Nov. 16.
The marriage took place in St. Pa-
trick's Catholic church Saturday after-
noon, with Rev. John Morris perform-
ing the ceremony. Attendants were
Ruth Austin of Decatur, and Robert
Maturi, who flew from New York to
attend the ceremony. The bride wore
a tulle veil arranged with a coronet of
orange blossoms, and carried gardenias
and a white prayer book. Her maid of
honor wore azure blue with a flower
hat, and carried American Beauty
roses. Mrs. H. Grier Gregory, at the
organ, played the wedding music. Fol-
lowing the ceremony there was a re-
ception in the Dubonnet room of the
Hotel Orlando.

The bride, daughter of Mrs. Fayette
Minick, has been reception clerk in
our administration building for eight
years. Mr. Surran, recently returned
from Army service in C-B-I, lives in
Cincinnati. A graduate of Xavier uni-
versity he is vice president of the Mid-
western Mortgage Co. and has his own
law office in the Ohio city. He is the
son of Mrs. Adeline C. Surran of Cov-
ington, Ky.

Following a wedding trip Mr. and
Mrs. Surran are at home in a new
apartment in College Hill, a suburb of
Cincinnati.

Your comforting expressions of sym-
pathy will always be remembered.

Robert Edgecomb and Family.

In grateful appreciation of the
thoughtfulness of Staley friends.

Patterson Family.
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HONOR HELEN HARDER
nn l in s i ; r \i anniversary

Executives of the company and a
group of women who have worked with
her over a long period of time joined in
honoring Helen Harder early in No-
vember, when she observed her 35th
anniversary with the Staley company.
Miss Harder, who has been cashier of
the company practically ever since she
first came here Nov. 1, 1911, has
worked for the company almost con-
tinuously since that date. During the
long shut-down in 1914-1915 she was
away for a few weeks, but as soon as
Mr. Staley re-opened the office she re-
turned, and since then her service has
been uninterrupted.

The celebration in her honor Nov.
4, took the form of a dinner planned
as a surprise for her. The dinner,
given in the mezzanine lounge of the
Decatur club, was attended by 18
women who have been associated
closely with her in the offices for years.
At this dinner she was presented with
a ring and ear-rings set with ame-
thysts, her birth-stone, and given by
the dinner group and company execu-
tives.

Miss Harder, much too young to be
cast in the role of traditional vet-
eran, came to the Staley company
when she was just out of school, and
wanting to start her business career.
Her friends and family all decided
she had poor business sense when she
took a job as general office girl for
A. E. Staley. He had bought the old
Pratt mill and said he was going to
rebuild it into a modern starch plant,
but Decatur had heard that one be-
fore. They thought Helen's judg-
ment was poor because the Staley plant

Helen Harder, company cashier, teas
honored on her 35th anniversary.

was not ready to operate, it was out
in the country beyond the eastern
limits of Decatur, and the "office" in
which she went to work was a small
frame building.

But from the start Helen liked her
job, which combined all office tasks
including that of telephone operator,
and Mr. Staley made no secret of that
fact that she was his most valued as-
sistant. His thrusting responsibilities
upon her when she modestly protested
she was not ready for them was one
of the early proofs of his ability to
select the right person for each job.
She was cashier of the company long
before the job had formally been cre-
ated. A few years later she was buying
corn when the man in charge of that
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highly important job was swamped, Rurh Hughey Miller
or was out of the office. Even now, New company Nurse
although she had not functioned in
that capacity for years, she has a keen v , .^arl>' m *™emb« fRuth Hu8hev

insight into and understanding of that Mlller J«'nued the,sta?<)f "«™s in our

highly intricate and specialized busi- tlrst ald hosPltaL Mrs' Mlller SUC'
n ° " ceeds Bessie Rice who resigned in Oc-

Business men and bankers from all tober after three years in the hospital
corners of the world have a great re- here- Mrs- Miller is a graduate of the
spect for this "A. H. Harder", and training school at Decatur and Macon
Staley people not only have the great- County hospital, and since her gradu-
est respect and admiration for her, ation has done chiefly private duty
but deep affection for, and boundless work. She is the wife of Ben Miller,
pride in, her achievement. of Decatur.

Here 27 Years

HAWKINS RETIRES

"Retiring from active duty at the Staley plant is just like leaving home/'
was the way David Hawkins expressed his feelings recently. Dave, who has
been in poor health for some time, retired in October after 27 years' service
with the company. Although he worked in the yards for a while at first, most
of those 27 years had been spent in Elevator A where he is a leadman and
weigher.

Dave was born in Brownsville, Tenn., and married there to Susie Ryan, a
school teacher's daughter. It was not many years after their marriage that they
came to Decatur to live. That was in the spring of 1919. and it was in Septem-
ber of that year that Dave began his Staley career.

Those 27 years have been good ones, both he and his wife feel. During that
time they have bought and completely paid for their home in Decatur, and
have given their four children good educations. Their one son, Lawrence David,
now employed in the plant, likes music and for a while had his own band.
Their oldest daughter, May, now Mrs. Edgar Hammond, was graduated from
the University of Illinois and for several years was principal of a grade school
in Champaign, 111. Mr. Hammond is a clerk in the state house, and they live
in Springfield. The Hawkins' twin daughters. Nettie and Wilma, are both
married to men who are employed at Staley's. Wilma, now Mrs. James Wash-
ington, took kindergarten training at James Millikin university and is now
recreation director and kindergarten teacher at Longview in Decatur. During
the war she joined the WAC, and was a corporal at the time of her discharge.
Nettie, who took i eauty culture training, is now the wife of Willard Crittenden.
The Hammonds have a daughter. Patty, and the Crittendens a son. Willard
David.

Dave says he will try to keep busy, so as not to miss too much his work at
Staley's. He has some chickens that take a great deal of attention, and he may
do some fishing. Formerly an officer in the Antioch Baptist church, and an
active political worker, he has given up both of those activities, although he
retains his interest.
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COMPANY FIRE DEPARTMENT
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GETS PUBLICITY One of the best organized, as it is
one of the most important, depart-
ments of the plant is also one of the
least publicized. This is the fire de-
partment which functions so smooth-
ly that it is taken for granted. Oc-
casionally, as during the city wide
fire show in October, the company de-
partment puts on a display, and Staley
people are as surprised as the general
public.

Contrary to the rather popular as-
sumption, the Staley fire department
is not a volunteer group. Except seven
men, those men on the fire department
are regularly employed on other jobs
in the plant but they are on call in
case of a fire. Almost 100 men in the
various plant departments are on the
fire fighting payroll.

George Leonard, fire chief, has been
with the company a little more than 24
years, and has been on the fire depart-
ment all that time. He came here to
work under Staley's former fire chief,
"Cap" Thomas Enlows, and after Cap
resigned. George succeeded to his job.

Schools for training firemen were
unheard of a few years ago, but when
the University of Illinois announced
that it would give a short course an-
nually in such training, George was
one of the first to apply and since then
has attended each year. For a num-
ber of years he has seen that some of
the men in the department have at-
tended also.

Staley fire-fighting apparatus is of
the newest type, and is always kept
in perfect condition. R. L. Shartzer,
shown at the left in the picture, is the
department utility man and is respon-
sible for seeing that the equipment is
always ready for use, and always clean
and shining. Claude Hunter, watch-
man, at the right of the picture, had
dropped in to see the Staley display
during Fire Prevention week. The dis-

21



play was made up of various pieces of
apparatus user! by the department.

Three types of fire extinguishers are
in use—one for ordinary fires, one for
gas and oil fires and one for electric
fires, and Staley firemen are trained in
the use of each. In the accompanying
picture a rescue basket is shown,
standing against the wall behind Mr.
Shartzer. If a man becomes ill or is
injured high up in some building, or
while working down in a tank, remov-
ing him without further injury to him,
is easy with this basket. The basket
can be lowered or raised vertically or
horizontally without disturbing the
occupant.

Mr. Leonard has as his assistant
Morris Fisher. The inspector is Glen
Clark, and it was he who arranged the
display for Fire Prevention Week. As-
sistant foreman on the second shift is
Dewey Deckard, and assistant on the
third shift is Frank Fisher. Allen Clore
is the relief man for these assistant
foremen.

Geneva Truebe, who entered James
Millikin university, this year, is majoring
in mathematics. She is the daughter of
George Truebe, gluten meal plant fore-
man, and Mrs. Truebe.

George Truebe, Jr., recently discharged
from the Navy, is now a freshman at
James Millikin university. He was grad-
uated from Decatur High school in 1944
where he was on the football squad and
he is now halfback on the Millikin Bees.
Much of his Navy service was in the
south Pacific. He is the son of George
Truebe, foreman in the gluten meal plant,
and Mrs. Truebe.
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Confections packed in fancy boxes or inexpensive dishes make attractive holiday
gifts.

^rrome- ill lad
delightful as gifts

By DOROTHY L. HEALD
Director Of Home Service

Candies and confections, always
particularly associated with the
Christmas holidays, took on added im-
portance during the war years when
sweetening agents were scarce. We al-
ways liked our candies but we found
we liked them even more when they
were hard to get, and materials for
making them were seldom on the mar-
ket. Some of the ingredients are eas-
ier to find now, and any number of
delightful confections can be easily
made at home.

Nothing is more appreciated as a
"little" gift, than home-made confec-
tions. They can be made inexpen-
sively and quickly, but when packed
in attractive boxes or dishes, step into
the higher bracket gift class. Of par-
ticular interest to the busy person is
the fact that the candy can be made
and packed before that last minute
rush.

Here are some excellent confections
made with no other sweetening than
Staley's l;Sweetose" Syrup:
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Butterscotch Candy

2 cups "Sweetose" Golden Syrup
1 tablespoon vinegar
3 tablespoons butter
1 teaspoon vanilla

Combine "Sweetose:> Golden Syrup,
vinegar and butter.

Cook without stirring until hard ball
stage or 260 deg. F.

Remove from heat, add vanilla and
pour into greased pan and when it
begins to harden, mark into squares.

Taffy

2 cups "Sweetose" Golden Syrup
YZ cup water

1 tablespoon vinegar
1 teaspoon vanilla

Combine "Sweetose" Golden Syrup,
water and vinegar. Cook without stir-
ring until hard ball stage or 265 deg.
F. is reached. Remove from heat, add
vanilla and pour into 2 greased 8"
pans. Cool until edges crinkle and
candy can be handled. Remove from
pan and pull with fingers until candy
is farm. Cut into desired pieces. Ap-
proximately one pound.

Fig Nut Sweets .
1 cup dried figs
1 cup finely chopped nut meats

YZ cup "Sweetose" White Syrup
}/\p water

Coconut
Cover figs with boiling water and

let stand 10 minutes. Drain and chop
fine. Mix figs and nuts, form into roll
\y2 inches in diameter and slice into
y\h pieces. Make a syrup by boil-
ing "Sweetose" White Syrup and water
to 228° F. or until it spins a thread.
Chop coconut fine and use plain or
toasted. Dip fig slices in syrup kept
warm over hot water and roll in coco-
nut. Makes 3 dozen pieces.

Popcorn Balls
2 cups "Sweetose" Golden Syrup
1 tablespoon vinegar
2 tablespoons butter
1 teaspoon salt
3 quarts popped corn

Cook "Sweetose" Golden Syrup and
vinegar in a heavy saucepan to 250° F.
or until it forms a hard ball in cold
water. Add butter and salt. Pour over
popped corn and mix well. Form into
balls with the hands, using as little
pressure as possible.

Cereal Balls
(For the Children)

1 cup "Sweetose" Golden Syrup
1 teaspoon vinegar

l/2 teaspoon salt
2 tablespoons butter
4 cups puffed rice or wheat

Put "Sweetose" Golden Syrup, vine-
gar and salt in saucepan and cook,
stirring occasionally. Cook to 275 deg.
F. or brittle stage. Add butter and stir
enough to mix. Pour on puffed rice or
wheat and mix well. Form into balls.
Makes about ten balls.

These old favorites are much better
if made with part "Sweetose" Syrup:

Caramels
2 cups sugar

ll/3 cups "Sweetose" Golden Syrup
2 cups cream

Ys teaspoon salt
Y± cup evaporated milk
4 tablespoons butter
2 teaspoons vanilla

Bring sugar, "Sweetose" Golden
Syrup, 1 cup of the cream and salt to
boiling point, stirring occasionally.
Add remaining cream and milk very
slowly so that mixture does not stop
boiling. Cook to 240° F., add butter
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and continue cooking, stirring con-
stantly but gently, until it forms a
firm ball in cold water. Remove from
heat. Pour into greased pan. When
cool mark in squares.

Peanut Bri t t le
1 cup "Sweetose" Golden Syrup
1 cup sugar

y* cup water
YZ teaspoon soda

2 tablespoons butter
l/2 cup shelled peanuts

Combine "Sweetose" Golden Syrup,
sugar and water; mix well. Boil over
low heat, without stirring, to 280° F.
or until brittle when tried in cold wa-
ter. Quickly add soda and butter; stir,
then add peanuts. Remove from heat.
Mix well. Pour into a well-greased
shallow pan. Smooth out with a spa-
tula; lift and pull out into a thin sheet
with hands. When cold, break into
pieces.

Divin i ty
2 cups sugar

y$ cup water

y2 cup "Sweetose" WThite Syrup
2 egg whites
1 teaspoon vanilla

Y% teaspoon salt
Cook sugar, water and "Sweetose"

White Syrup, stirring constantly un-
til sugar is dissolved and mixture boils.
Remove from heat when it spins a long
thread or forms a hard ball in cold
water— (2 70 ° F.). Slowly pour syrup
over stiffly beaten egg whites to which
salt has been added. Continue beating
until candy holds its shape when
dropped from spoon; mix in vanilla.
Drop by spoonfuls on greased platter
or oiled paper, or turn into greased
pan and cut in squares.

Variation—

Double Divinity

Combine y2 cup sugar and l/$ cup
water; cook until a small amount
forms a soft ball in cold water (242°
F.). Cook in a separate container the
remaining \/2 cups sugar, l/2 cup
"Sweetose" White Syrup and YA, cup
water until it forms a hard ball in cold
water (260° F.j.

Cool first syrup slightly and add
slowly to 2 stiffly beaten egg whites,
beating until mixture loses its gloss
(1 or 2 minutes).

Add second syrup to the above mix-
ture in a similar manner. Add vanilla
and turn into greased pan. Cut in
squares when cold.

This candy is softer and creamier
than the regular divinity.

Robert Oldinski is a sturdy three-year-
old, with a most engaging smile. He is
the son of August Oldinski, of 16 build-
ing, and Mrs. Oldinski. An uncle, Edward
Easter, is also employed in 16 building.
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eruice

in locker plants of future

Custom free/.ing in local locker
plants is one of the bright things in
store for American housewives, Dr.
Donald K. Tressler believes. Dr.
Tressler, consultant for the Staley
company quick freezing foods, brought
nut this idea in a talk made a few
weeks ago at a meeting of the National
Frozen Food Locker association in
Cleveland.

Locker plants will offer a fruit and
vegetable preparation service soon,
which is not available now chiefly be-
cause of the lack of proper machinery,
he told the convention. Locker plants
which have been able to pack and
freeze fruits and vegetables for sale
have already found it profitable, he
said.

The large number of city people,
as well as farm families, who buy home
freezers are acquiring them principal-
ly, he feels, for the purpose of freezing
frui ts and vegetables. Many of these
families would welcome a service that
would prepare and freeze these fruits
and vegetables for them.

"As a rule the preparation of fruits
for freezing requires considerable hand
work since relatively little labor sav-
ing machinery is yet available," Dr.
Tressler said. "Ordinarily fruits are
not pre-cooked, since this gives the
product cooked flavors, resembling
canned frui t . Therefore, it is neces-
sary to retard exzyme oxidation by
the use of syrup or sugar. In the early
days of the industry, dry sugar was

almost exclusively used on fruits to
be frozen. This was effective in pre-
venting discoloration and loss of flavor
from juicy fruits, especially berries.
However, it was not satisfactory on
relatively dry fruits such as peaches,
apricots and prune plums which dis-
color because of oxidation before the
sugar draws enough juice from the
fruit to cover it and shut off air from
contact with the fruit. Syrup was
found to be much more effective than
dry sugar in preventing browning of
these fruits.

"Some time ago, when the new
enxyme-converted corn syrup, Sweet-
ose, made by A. E. Staley, became
available, I found it even more effec-
tive in retarding browning of cut
fruits than is cane sugar syrup.

"Frozen fruits and vegetables are
among the finest of frozen products.
I dare say that a vision of fresh green
peas and strawberry shortcake for
Christmas dinner has rented a great
many frozen food lockers. Once a
housewife gets the habit of freezing
her surplus garden produce and learns
how the drudgery of home canning can
be eliminated, she is a perpetual cus-
tomer.

"The locker plant operator should
do all he can to help with this work.
If he equips his plant with labor sav-
ing fruit and vegetable preparation
equipment, he can handle vegetables
and fruits at a price the housewife can
afford to pay.''
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Bakery CAKES ARE GOOD cakes

•I

Modern bakeries turn out feather-light cakes of smooth texture, such as this above.
Made with the addition of soy flour this cake pictured here was even more pleasing
to the taste than to the eye.

"Quality goods in a beautiful pack-
age"-—describes the products of the
modern American bakery, according
to Larry Trempel, Staley's bakery
technician. A practical baker, he vis-
its hundreds of bakeries each year,
and says he finds that yearly they and
(heir products are getting better and
better. The average modern bakery,
he finds, is not only more immaculate
than many private kitchens, but the
modern baker gives much more
thought to buying and mixing his in-
gredients than any housewife.

Since he was thinking of cakes at
the time, he took them as a subject for
his discussion. Admitting that there

may have been a time when bakery-
made cakes left something to be de-
sired, he pointed out that such a con-
dition no longer exists. He cut the
cake used in the illustration on this
page to prove his point. A bakery
product it had all the qualities for
which a good cake judge looks. It was
light, ,but of close texture, cut cleanly
and had an excellent flavor. Part of it.
locked away for testing a week later,
was still fresh and as moist as when
first cut. Soy flour, which was added
to the basic formula, was responsible
for this, according to Mr. Trempel.

Bakers' cakes, he says, are out-
standingly good because a baker never

27



trusts to luck. He never buys in a hap-
hazard manner and he always follows
a formula. Modern bakers can do this
because the firms which supply them
exercise the same care. Specialized
materials are made for the baking in-
dustry, and the steps in their manu-
facture are guarded carefully.

Because this is so bakers now buy
flour which they can know is always
right. The shortenings they use are
always high score. Eggs used are fresh
frozen, a process developed in food
laboratories which has been a blessing
to bakers. They can now buy whole
eggs, or whites or yolks, and know that
they are as fresh as the freshest eggs
on the farmer's table. Storage eggs, or
eggs of questionable age, never find
their way into modern bakeries.

Cakes are made according to well
planned formulae. The wise baker
knows what far too many housewives
have yet to learn—that once a product
is well established it must always be
the same. An increasing number of
modern bakers are learning, wisely, to
use soy flour in cake mixes. This they
do without changing the formula, since
soy flour is not a substitute for any
cake ingredient. Added to the original
formula it enriches cakes.

A local school teacher reports to us
that all term, one of the little lads in
her class recited the Pledge to the Flag
every morning with ease, confidence,
and reverence, and it wasn't until last
week that she realized he has been
under certain misapprehensions about
the words of it. She happened to edge
over to his vicinity at the opening of
one of the final sessions of the class
and was startled to hear him start off,
"I pledge a legion to my flag and to
the republic of Richard Sands, one
nation and a vegetable. . . ."

Don't tear your hair out over a
woman, it'll be harder to meet the
next one if you're bald.

•

Bessie Rice Resigns

Bessie Rice resigned her position as
nurse in the first aid hospital in Octo-
ber, after three years with the com-
pany. Mrs. Rice, wife of,Xate Rice of
the garage, has decided to devote all
of her time to keeping house.

•
LENTS CHAIRMAN
for Y.M. Program

Xorman Lents, of our job analysis
office, is chairman of the industrial
program committee of the Y. M. C. A.
which has recently announced a com-
prehensive educational and recreation-
al program. Heading the schedule is a
ten weeks course—economics in in-
dustry—under the leadership of Dr.
Charles Leese. of the school of busi-
ness of James Millikin university.
Later there will be courses, probably
of equal duration, in public speaking
and parliamentary law, and a well
rounded recreational and physical pro-
gram.

This course under Dr. Leese, which
started late in October, is a two hour
lecture and discussion class which
meets in the Y. M. C. A. each Wednes-
day night at 7:30. The classes are
open to the public but were organized
particularly for Decatur industrial
workers whose great interest in eco-
nomics prompted their start.

Working with Xorman on this com-
mittee are Earl Heaton. regional rep-
resentative for the U. A. W. A., John
Wagoner. Russell Armstrong, and
William Brown, all men from Decatur
industries. Mr. Lents and R. C.
Scherer, comptroller of the Staley
company, are both members of the
senior board of the Y. M. C. A.
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Although several Staley representatives were in Cincinnati during the week the
American Dietetic association met there in October, Dorothy L. Heald, home service
director, spent more time in the Staley booth in the exhibition hall. Among the
dietitians interest in Staley products was keen, particularly in soy flour and syrup.

Photographed with Miss Heald in one consultation group were the women in the
top picture. Standing at the left is Edith M. Barber, of New York, consultant dietitian
and writer for the New York Sun. Miss Heald is seated in the center, while behind her
is standing Fern Storer, home economist with the Family Service, in Cincinnati. At
the extreme right is Katherine W. Harris, head of the Department of Institution
Management, Cornell University.

In the lower picture Dr. E. Neigh Todhunter is shown with Miss Heald. Dr. Tod-
hunter is from the University of Alabama.
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REPORT AT ONCE
On Illness Or Injuries

Insured members of the Staley Fel-
lowship club often cheat themselves
by waiting too long to report illness or
injury, according to John Anderson,
club manager. Every insured member
of the club is entitled to benefits for
time lost due to non-occupational ill-
ness or accident, provided he complies
with the by-laws. In the By-laws,
amended and adopted in May, 1946,
Articles 11 and 12 cover these subjects.

Under Article 11, the time limit on
reporting illness or non-occupational
injury is stressed:

''A member suffering a disability,
injury, or illness shall report his condi-
tion to the Time Office within forty-
eight (48) hours after the first date of
such injury or illness if he is an hourly
employee, and to his department man-
ager if he is a salaried worker. * * *
Failure on the part of any member to
give such notice of his injury or sick-
ness shall bar such member's right to
benefits until seventy-two ( 7 2 ) hours
after the member reports his illness."

Mr. Anderson says:
"The most common violation of the

By-Laws is failure of the member to
report his sickness or injury within
the forty-eight hour time limit. This is
especially true of the hourly members
since the plant has returned to the
forty hour week schedule. Too many
members have the idea that they must
report an illness or injury within forty-
eight hours from the time they are
scheduled to work. This is not true.
A report must be made within forty-
eight hours from the time a member
becomes ill or has an accident, regard-
less of whether it is a rest day or a
scheduled work day. The penalty for
a late report is the withholding of
three davs from the date the member

actually reports his illness or injury.
This means a loss from the time the
man actually takes sick to the time he
reports, in addition to the three days
he is penalized.

"Remember if you are sick, report
regardless of whether or not you are
scheduled to work."

Thomas group in
new laboratories

As soon as new equipment is in-
stalled in Room 29, of the research
laboratory, Dr. M. J. Thomas will
move his group into that larger room.
Dr. Thomas is in charge of research
on protein derivatives. The group of
research men working under him in-
cludes Roy Larson and William Bruns.
This group will be augmented later as
the necessity arises.

Mr. Bruns, who has recently joined
Dr. Thomas in this work, is being suc-
ceeded in the supply room, where he
was in charge, by Louis Heisler.

MARVEL IS SPEAKER
To Technical Group

Speaker at the November meeting
of the Staley Technical Group was Dr.
C. S. Marvel, from the University of
Illinois. Dr. Marvel, a past president
of the American Chemical Society,
spoke on "Hydrogen Bonding in Or-
ganic Molecules."

According to the announcement
sent out to members, "the concept of
hydrogen bonding is a relatively recent
addition to classical volence theories.
It has proved to be of considerable
value in explaining certain phenomena
in organic chemistry, especially in the
field of large molecules. Dr. Marvel
has an international reputation for his
researches in organic chemistry."
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F. J. Parr Retires
from Time Office

Frank J. Parr, who retired Nov. 1.
had been with the company since 1924.
At the time of his retirement he was
assistant time keeper, a position he
had held for many years. Most of the
time during the last several years Mr.
Parr has been in the time office at
night.

When he retired he and his wife
moved to Bloomington, 111. Mrs.
Parr's girlhood was spent in that city,
and they are moving back into the
family home there. Mr. Parr, who took
his degree in law but never practiced,
is a great reader, and expects to have
time now to do all the reading he de-
sires. The family farms, near Bloom-
ington. he says are in the hands of a
capable manager, so he will not need
to be concerned with that.

•
RINEHART TO UAW
Regional Position

Charles W. Rinehart, a returned
veteran, has recently been granted a
leave of absence from the company to

join the' staff of the United Automo-
bile Workers of America, A. F. of L.,
regional office. His work will be that
of a regional representative. His head-
quarters are in the Decatur office, but
his territory includes the entire region,
which is much of the middle west. He
works directly under Earl Heaton, re-
gional director.

A Staley employee for several years,
Charles served in Africa with the
Army for a long time. Since returning
to the company he has been in the
boiler house. His father, Walter Rine-
hart. is an assistant foreman in the
millwright shop, and his brother,
Ralph, also a returned veteran, is em-
ployed in the laboratory.

•

A woman phoned her bank to ar-
range for the disposal of a thousand-
dollar bond.

"Is the bond for redemption or con-
version?" a clerk inquired.

There was a long pause, then the
woman asked: "Am T talking to the
First National Bank or the First Bap-
tist Church?"

Jean Hastings, of the Fellowship club office, assisted her parents, Mr. and Mrs. Syril
Hastings, celebrate their 20th wedding anniversary the last of October. The family
now lives in Niantic, where these pictures were taken. Jean and her small sister, Mar-
jorie, are shown on the right. All of the girls, except Jean, are in the larger group in
the center. They are Joyce, Doris, Mary Alice and Marjorie, with Felix, the cat.
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KIRKPATRICK ADVANCED
Made Eastern Package Assistant Head

Announcement was made in Novem-
ber of the appointment of Paul D.
Kirkpatrick as assistant package sales
manager, in the eastern division. He
is succeeding Charles S. Coble who is
resigning to go into business for him-
self. Mr. Coble's resignation does not
become effective until January, 1947.

Mr. Kirkpatrick has been with the
company since September, 1933, when
he worked with a sampling crew, driv-
ing a truck through Michigan first and
later through much of the east central,
and southern part of the country. At
that time crews were sent out to make
house-to-house sampling calls with
Cream Corn Starch and Staley's Gloss
Starch. Graduating from that he
worked successively as a salesman and
territory manager before he was made
a supervisor several years ago. He has
been supervisor of the big territory
which includes Michigan, Ohio, New
York state and part of Pennsylvania.
His headquarters have been in Detroit,
and he will continue to have his office
there.

Born in Detroit he has lived there
most of his life. For a short time after
finishing school he was employed by a
tobacco company there, but most of
his adult life has been spent working
for the Staley company.

The company office in Detroit is in
the C.P.A. building.

George Stauffer, manager of the Kroger
Grocer Co., in Pekin, III., was proud of
this Sta-Flo display. He used eight cases
in building it, and decided it was a success
because in a short time most of it had
gone out in customers' shopping bags.

Tom Tackleson here

One of the happiest persons to visit
the Journal office recently was Tom
Tackleson, who dropped in late in Oc-
tober. Tom, retired employee, has
been living in Chicago, and it had
been a long time since he had been
back to the Staley plant—back home
—to visit. He is well, and says he is
happy because he is busy. He has pur-
chased a three-flat building in Chi-
cago, and keeping up repairs on that
gives him plenty to do. While in De-
catur he was with Ben Provine, who
retired from the plant last spring, and
the two men called at the plant to-
gether.

•

A modest girl never pursues a man.
Nor does a mousetrap pursue a mouse.

Leroy Parker and his young son Thom-
as Lee recently had these good pictures
taken but had no idea they would reach
the Journal office. Mr. Parker has been
employed in the packing house for sev-
eral years. His son is five years old. A
proud uncle of the little boy is Jesse
Parker, also of the packing house.
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The Cameo team is made up of these five—Sebok, Byers, L. Dougherty, Marie
Wond and R. Grider.

The Soybeans started the season near the top of the American league. The team
members in front are R. Finney and L. Albritton. Those in the rear are J. Nihiser,
Wakefield and F. Adcock.
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These two little girls are not sisters bitt
they are both granddaughters oj Art Dei-
bert, Staley machinist, and Mrs. Deibert.
They are Judith Ann Hill, jive, and Jac-
queline Kay Deibert, three. Judith Ann
is the daughter oj Mr. and Mrs. William
Hill. Jacqueline Kay is the daughter of
Mr. and Mrs. Dale Deibert. Her father
is employed in the paint shop. An uncle
of the two little girls is James Wesley
Deibert, of the yards.

Guest Writer

Guest writer in a recent issue of
Boston's WEE I Food Fair Magazine
was Dorothy L. Heald, our home serv-
ice director. Miss Heald wrote on
sugarless desserts, and photographs of
some of the desserts about which she
wrote were used to illustrate the ar-
ticle.

Ivan gets ready

for a hard winter

When Ivan B a u m a n . born and
reared in southern and central Illinois,
took over a northern sales territory
late this summer he began to get a lot
of good advice from old-timers. His
territory includes states in the north-
west, in the Rocky Mountains and
around cold Lake Superior, and every-
one he meets tells him how cold that
cold can be.

Ivan is looking forward to a de-
cidedly frigid winter, but let no one
think he is going into it unprepared.
He has, so rumor says, purchased to
date two heaters for his car, a plentiful
supply of heavy underwear, arctic
boots, a warm car robe, a fur cap and
fur gloves, to say nothing of extra tire
chains, plenty of anti-freeze and an
extra set of blades for his windshield
wipers.

Virginia "Puff" Trempel entered Bowl-
ing Green State university in Ohio in Sep-
tember to study medicine. She is the
daughter of Larry Trempel, Staley chief
bakery technician, and Mrs. Trempel.
and was an honor graduate at Decatur
High school last spring.
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DUSTIN NEW AIDE
In Wet Starch

Announcement was made Nov. 1 by
Dr. R. E. Greenfield, plant superin-
tendent, of the appointment of James
G. Dustin as assistant division super-
intendent in the wet starch division.
Mr. Dustin, a chemical engineer, has
been with the company for a number
of years, in the development engineer-
ing department. In his new position
he is associated with Harold Baker,
superintendent of the wet starch di-
vision.

This is a large division made up of
seven departments, including Eleva-
tor A, the mill house, table house, feed
house, corn oil house, the gluten meal
plant and the feed elevator.

Larry Trempel, Jr., released from the
Army in October, entered Bowling Green
State university as soon as he received
his discharge. He flew from Manila to
San Francisco, making it possible to en-
roll earlier in the university. He is in the
engineering school.

WRIGHT IS NAMED
To Nutrition Spot

Kenneth Wright has recently been
named technician for the nutritional
laboratory. This laboratory, in the
control laboratory building, is under
the supervision of L. R. Brown, direc-
tor of the analytical laboratory, co-
operating with Dr. John Briggs, feed
nutritionist.,

Mr. Wright's home is near Allen-
dale, 111., on a farm where he has spent
most of his early life. He was gradu-
ated from the University of Illinois,
and took his master's degree there in
animal husbandry.

Ex-convict's \Vife: "Here you are,
just home after doin' two years for ar-
son, and now you can't even make the
kitchen fire draw?"—G. E. News.

BIG FISH
Caught In Contest

During the first fishing contest,
which closed Oct. 31, Staley fishermen
brought in some worthwhile catches.
The contest, sponsored by the Fellow-
ship club, ran three month. Monthly
prizes were given, and at the end of
the season grand prizes were awarded.
Each month three prizes were given for
the three largest bass, crappie and
channel catfish brought in.

At the end 'of the season there was
a tie for the prize for the biggest bass.
Ernie Reich and Russell had each
brought in 16-inch fish. Each was
awarded a prize. Arno ld French
brought in a 25-inch channel catfish,
and walked off with the grand prize
in that class. John Anderson, by
bringing in the grandfather of all
crappies, took the prize in that class.
The one he brought in measured 14
inches.



Mr. and Mrs. Ralph Dombroski cut
the cake at their wedding.

Painrer-Dombroski

When Doris Painter and Ralph
Dombroski were married Oct. 20, their
wedding was almost an all-Staley af-
fair. The bride is in charge of our tele-
graph desk, the bridegroom in the or-
der department, the bride's step-fa-
ther, W. J. Heer, is syrup blender, the
maid of honor, Lois Jean Carver, is
reception clerk, one of the bridesmaids,
Mrs. Harold Doddeck, is a tonnage
clerk in the sales department, and two
of the ushers, Otto Dombroski, Jr.,
and Ed Neuendorf, are Staley em-
ployees.

The marriage took place on Sunday
afternoon at 2:30 in the First Baptist
church, with Rev. Robert Larson of-
ficiating.

The bride wore a gown of white
brocaded nylon. Her maid of honor
wore yellow net, and the maids wore
pink and blue chiffon.

Following the ceremony there was
a reception in the Staley club house.

The bride is the daughter of Mrs.
W. J. Heer and has been with the Sta-
ley company for some time and plans
to continue in her position here. Mr.
Dombroski is the son of Mr. and Mrs.
Otto Dombroski. He was with the
company before going into the Army.
He was in service three years, two of
those years being in Africa and Italy.

They are now at home at 442 North
Church street.

•

TONY ROMANO
Back To Marines

Tony Romano, who came back last
spring from a long tour of duty with
the Marine Corps, is back in uniform
again. A master sergeant, Tony re-
tained his membership in the Marine
reserves, and recently was called back.
He is now on active duty, in the re-
serves, stationed at the Naval Air sta-
tion at Glenview, 111.

An employee of the Staley company
from 1932, Tony enlisted in the Ma-
rines in 1942 and within a short time
was on his way to the south Pacific.
He saw a great deal of service in that
zone before returning to the States
last winter.

Morgan-Moore

Wanda Morgan, office messenger, and Clifford Moore were married in Deca-
tur October 26. The bride is the daughter of Harry Morgan, of Herrick, and
has been employed by the company since August. The bridegroom is the son
of Mrs. W. Allen, Palmer, 111. Recently discharged from the Merchant Marine,
he is now with the Mueller company.
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Jean Scheiter wore ivory satin and rose
point lace at her marriage to Lt. Roy R.
Hudspeth Oct. 21.

Scheiter- Hudspeth

Jean Scheiter, only daughter of K.
K. Scheiter. executive vice president
of the company, and Mrs. Scheiter.
and Lieut. Roy Hudspeth were mar-

ried in a candle-light service in the
First Methodist church late in the aft-
ernoon of Oct. 21. Rev. Laren Spear
performed the ceremony. VVilna Mof-
fett. organist, gave a half hour recital
before the ceremony, and played the
traditional wedding music.

The bride wore a gown of ivory
satin. Her ful l length rose point lace
veil fell from a close little cap of heir-
loom lace. Her attendants all wore
gowns of stiff aqua taffeta and carried
arm bouquets of American Beauty
roses.

Following a reception in the Schei-
ter home in Westmoreland Place, Lieu-
tenant and Mrs. Hudspeth left for
Arizona. Recently he has been trans-
ferred to a Florida post.

The bride was graduated last spring
from the University of Wisconsin.
The bridegroom, son of Mr. and Mrs.
Orville Hudspeth of Decatur, was
graduated last June from West Point.

These girls are bowling under the team name oj Cosos. In the front are Neuendorf
and Dombroski. In the rear are Kalins, Plunk and Marty.
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Bauer-Sebok
Schick. John Baruzzini was best man
and ushers were Robert Bauer and
fames Reed.

•

Hoover-Bowers

Late in October Mr. and Mrs. K.
Max Hoover, of Lov ing ton , an-
nounced the marriage of their daugh-
ter, Ruth Anita, and Francis E. Bow-
ers. The marriage took place in Pax-

Bernadine Bauer became Mrs. Stephen
Sebok in a church wedding Oct. 13.

Bernadine Bauer and Stephen Se-
bok were married in St. James Catho-
lic church Oct. 13. Rev. Joseph
Prokopp performed the ceremony.
Later there was a reception and buffet
supper for 100 guests in the Staley
club house.

The bride, daughter of Mr. and Mrs.
Philip L. Bauer, was employed in our
financial department until first of No-
vember. At that time she resigned to
take charge of an ice cream bar she
and her husband own. Mr. Sebok, the
son of Mr. and Mrs. William Sebok.
recently returned from overseas Army
service. He is with the Rath Packing
company.

Dorothy Jane Foley, of the credit
department, sang preceding the cere-
mony. The maid of honor was Gerry
Brinkoetter, cousin of the bride, and
the bridesmaids were Phyllis Bauer,
the br ide 's sister, and Margaret

Mr. and Mrs. Francis E. Bowers had
been married two months before they an-
nounced the fact.

ton, 111., Aug. 10. Rev. Marshall Wil-
liams, Presbyterian min i s t e r ; per-
formed the ceremony in the manse.

The bride, who has been with the
Staley company a year, is secretary to
Robert Boyer. She is* a graduate of
Lovington High school. Mr. Bowers
is the son of Mr. and Mrs. R. F. Bow-
ers, of Lovington, and has recently re-
turned from 22 months with the Army
in Italy. He is now a student at the
University of Illinois, and for the pres-
ent the young couple will make their
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home in Lovington with Mr. and Mrs.
Hoover. The bride is continuing her
work with the Staley company.

Watchman killed in
motor truck accident

Bant O. Kendall, watchman, was
killed Oct. 14, when the pick-up truck
he was steering while it was being
towed, was struck by a heavy trans-
port truck. The accident took place
on the St. Louis-Chicago highway,
southwest of Decatur. Mr. Kendall
had taken a day off from his job at
the plant to help bring a repossessed
truck back to Decatur from Taylor-
ville. Earl Taylor, driver of the tow-
ing car. was not injured, and knew
nothing of the accident until he felt
the towing chain break. The trucks
were going down hill on a curve when
the pick-up swerved into the path of
the transport.

Bant Kendall was born in Moss.
Tenn., Dec. 19, 1907. He had lived
in Decatur since 1940 and had been
employed at the Staley plant for a
year. He leaves his wife and four chil-
dren, Christine, Paul. Wayne and

Donald Eugene, all at home, and four
brothers and four sisters.

Mrs. R. W. Foster and children ap-
preciate the sympathy and kindness
shown them by Staley friends at the
time of the death of their husband and
father, Robert W. Foster.

Your comforting expression of sym-
pathy will always be remembered with
deep gratitude.

Alvene Young and Children.
•

In grateful appreciation of your
thoughtfulness and sympathy. It was
so helpful and comforting.

Walter Batson and Family.

The family of Lucy Noe acknowl-
edges with grateful appreciation your
kind expression of sympathy-

•

Your kindness and sympathy, par-
ticularly that of 20 building and the
Staley Fellowship club, is gratefully
acknowledged.

Mrs. H. Novak and Family.

R. W. Foster Dies

Robert W. Foster, retired employee, died in St. Mary's hospital October IS
He had been in poor health for four years, but had been in the hospital only two
weeks. Born in Decatur Sept. 27, 1870, he had lived here his entire life. He
had been employed by the Staley company 18 years at the time of his retire-
ment in April, 1942. During most of that time he worked as a supply clerk in
the syrup house office.

Mr. Foster and Nettie Mathias were married in Decatur in April, 1905. He
leaves his wife and three children. One daughter, Florence, at home, is principal
of the Washington school in Decatur, the other is Mrs. Harol Merow, of
Alma Center, Wis. The son, William W. Foster, lives in Springfield. There is
one grandson. Robert W. Foster, also of Springfield, and a sister, Miss Grace
Foster, of Decatur.

Funeral services were conducted from Moran:s chapel, with burial in Fair-
lawn cemetery.
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Prell-Lupton
/

Announcement was made in Octo-
ber of the September marriage of Mar-
garet Prell and Charles Lupton. The
ceremony was performed in Blooming-
ton on Saturday. Sept. 28. The bride

Mrs. Charles Lupton was Margaret
Prell before her September marriage.

wore a brown suit, and her flowers
were pink rose buds.

Mrs. Lupton is the daughter of Mrs.
Margaret Prell, of Decatur. She has
been with the Staley company for a
number of years, most of the time
holding a position as forewoman.
When women worked in the tray room
she was forewoman there, but since
the new packing house has been built
she has been a forewoman there. She
is one of the best known and best liked
women in the Staley plant.

Mr. Lupton has also been with the
company for some time. He is the son
of Mrs. Tillie Lupton, of Assumption.
He was in the Army, with overseas

service, but was discharged late this
summer and recently returned to the
Staley company. He is employed in
the pipe shop.

They are making their home at
2305 East Eldorado street.

F. T. Claghorn, who died suddenly
Oct. 31, was nationally known in the
vegetable oil industry.

F. T. CLAGHORN
Dies In Chicago

Frost Thorne Claghorn, one of the
best and most widely known men in
the vegetable oil industry, died sud-
denly of a heart attack while sitting
in his home in Chicago Oct. 31. Born
in Chicago April 3, 1880, he had made
that city his home much of his life.
He had sold oil in Chicago for the
Staley company for about 19 years,
and had many friends in the Staley
organization.

Mr. Claghorn leaves his wife, his
mother, his son, Arthur, two brothers
and a grand-daughter.

Funeral services, in Chicago, were
conducted by his close personal friend,
Dr. Preston Bradley.
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Sometimes you can break a good rule!
It's usually a wise rule not to plan a

chicken dinner before the eggs are
hatched.

But not always!
If the "chicken dinner" represents your

future, and the "eggs" are financial nest
eggs—go ahead and plan!

Especially if your nest eggs are U. S.
War Bonds and U. S. Savings Bonds. For
your government guarantees that these
will hatch out in just 10 years.

Millions of Americans have found
them the safest, surest way to save money
... and they've proved that buying Bonds
on the Payroll Savings Plan is the easiest
way to pile up dollars that there is.

So keep on buying Savings Bonds at
banks, post offices, or on the Payroll
Plan.

Then you can count your chickens be-
fore they're hatched . . . plan exactly the
kind of future you want, and get it!

$AV£ THE EASY WAY... BUY YOUR VOHDS THROUGH PAYROLL SAVINGS

Contributed by this magazine in co-operation
with the Magazine Publishers of America as a public service.



Staley s Protein Feeds

The Staley Customer NEVER GUESSES—He Knows!

CORN GLUTEN FEED

CORN GLUTEN MEAL

CORN OIL MEAL

SOYBEAN OIL MEAL

A. E. STALEY MFG. CO.
(Feecf Division)

DECATUR, ILLINOIS PAINESVILLE, OHIO


