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No, these men are not aboard ship. That
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acidulaters at the oil refinery. Most of
the men in the group are members of the
French Oils and Fats commission who vis-
ited ou'r plant in September. They were
standing on the catwalk between the re-

finery and the tank farm.
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they aid In the fight against tuberculosis.
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OCTOBER A BANNER MONTH

While October 1952 will go down in history as the big political
campaign month it will also be marked as a banner month in the
Staley Company's history. During that month our entire plant was
running at capacity, and some new records were established.

Our corn plant ground 30.2 days that month. /There were only
two scheduled shutdowns, one of three hours, and one of nineteen
hours. Harry Walmsley says the all-time record for an uninterrupted
run in the corn plant is 47 days. Nevertheless, during October more
standard bushels of corn went through our mills than in any previous
month.

For the first time in about a year the expeller plant operated
all month, and more than half of the month it was on full grind.

We were back to running the extraction plants a full 31 days
in October. Painesville came through with a record soybean grind
in October.

With the completion of Elevator D our terminal elevator oper-
ations also got into the record-making column in October. Harold
Wilber estimates (complete figures are not ready) that approximately
five million more bushels of beans were unloaded in October this
year than in any other previous month.

STA-FLO RESEARCH PAYS OFF
The important part which research plays in the success of the

Staley company isn't always apparent to people outside the corn-
any. We had an excellent reason for being happy that our research
department was on the ball recently when the U. S. Department of
Agriculture came out with an announcement.

One of the department's research workers came out in print
with the "discovery" that salt in liquid starch is one of several in-
gredients which causes brown spots and holes on cotton wash clothing
when metal such as a zipper is present. We put "discovery" in
quotation marks because it wasn't as far as we were concerned.



Our research department made this same discovery several
years ago. For this reason, salt (commonly used in liquid products
as an anti-freezing agent) is not included in our STA-FLO formula.
Tests we've made on a dozen competitive brands indicate all of
them do include salt as an anti-freezing agent.

We're in the enviable position of being able to tell the public
in a Life Magazine ad on November 17 that STA-FLO is one liquid
starch which does not contain salt. If it weren't for the work of our
research department, the U. S. Department of Agriculture announce-
ment could have caused us a mighty big headache. As it is, we hope
to make the most of the fact that our STA-FLO doesn't contain salt.

GRAIN STORAGE IN BOXCARS

If you're a member of the maintenance department, you already
know that we had to fix up over 100 old boxcars during the past few
weeks to store grain which we couldn't get into our elevators. We
think that this emergency project illustrates better than anything
else the importance of new elevator "D" in our operation.

A lot of people probably don't realize just how much grain it
takes to keep our plants operating, and a lot of Decatur residents
probably didn't think we'd ever fill our elevators. As a matter of
fact, all of our elevators together hold less than enough corn and
soybeans to keep our plants running at capacity for three months.

Elevator "D" with its additional 5 million bushels of capacity
has given us the opportunity to buy more grain at times when we
feel that the price is most favorable. The fact that we've had to
fix up old boxcars for temporary grain storage certainly shows that
we made full use of the additional 5 million bushels of capacity.



Two magazines liked the JOURNAL
story on compartmentizer cars so well
they have asked permission to reprint
it. You may remember, we used the
story in the September issue, with pic-
tures taken when this new idea in box
cars was in our plant.

Now Food Engineering and Carbuilder
have borrowed our pictures so they can
use the article. Carbuilder is published
by Pullman Standard Car Co.—the com-
pany which built the cars for Western
Pacific railway.

THE JOURNAL doffs its hat to Paul R.
Ray, soybean division manager. After a
story about his department appeared in
the October issue, he wrote the editor a
warm little note of thanks. We liked that.

Staley Girl Scouts want everyone con-
cerned to know they appreciate the aid
they get from the Fellowship Club. In a
well-written "letter to the editor" Peggy
Price spoke for all of Troop 79 when
she wrote:

"You may think we were lazy
last year but we weren't. We
got our Cook, Home Nurse and
Child Care badges. We also
made scrap books. For Mothers
Day we made beautiful pictures
as gifts to our mothers. We
have a special thanks to Mr.
Crocker who came to our aid
with picture frames.".

Peggy, daughter of Morrie Price of
standards, wrote at some length in the
same letter of some of the summer fun
the girls had.

More times than many realize, there
are requests for extra copies of the Jour-
nal. Our faithful readers, it seems, often
want to mail one to a relative or friend.
We are always more than glad to supply
such copies—if we have them. Helps
spread the good news of Staley's around.

Not all letters inspired by the Journal
come to the editor, it seems. Not long

ago our Cleveland manager, Lyle York,
got one—he thinks it can be classed as
fan mail.

At any rate it came to him from a
friend of long standing, purchasing
agent for a large corporation. The man,
now located in New York, had seen Lyle's
picture in the September Journal.

In the picture Lyle was talking, which
his New York friend seemed to think
was nothing unusual. Actually Lyle was
talking to salesmen brought in for a
refresher course.

But his friend had a little fun ribbing
Lyle about his ability to talk at any and
all times—before congratulating him on
his rather recent appointment to the
position of manager of our Cleveland
office.

People at Staley's always seem willing
to lend a helping hand. We can say this
from first hand information, after many
years of asking favors of folks. Take
this matter of pictures. When we ask
employees or members of their families
to let us take some pictures for a Journal
story, we can feel sure they will be will-
ing to let us do it. Sometimes it means
going to a lot of trouble—getting the
kids home from school, as the Brays did
this month, but so far no one has ever
said it was too much trouble. We appre-
ciate it.

Announcement that Andy "Windy"
Lotshaw is retiring this fall as trainer
of the Chicago Cubs and Bears, started
many Staley old timers to recalling other
days. As baseball player and trainer for
the famous Staley teams in 1919 and
1920 Windy made many staunch friends
here.

One thing in the news announcement
which Staley friends regretted was that
Windy has decided to continue making
his home in Chicago. A lot of his old pals
had hoped he would move to Decatur.
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Hours before the first pancakes sizzle on the griddle, lines begin forming, plates ready
for the annual Villa Grove festival. Lots of cakes AND SYRUP and it's all free!

PANCAKES 'N

S T A L E Y J O U R N A L



Annual Festival at Villa Grove Again Attracts
Thousands from All Parts of the Country

Three thousand pounds of SWEETOSE
syrup is a lot of syrup to be consumed
at one party. That is, in round figures,
the amount that was eaten on steaming
hot cakes, at the annual Villa Grove
pancake festival this fall. The festival
this year, the thirteenth annual affair,
was held Oct. 1 and its crowd exceeded
the 30 thousand that attended the previ-
ous year.

The Staley company feels especially
close to the Villa Grove festival because
it gave the syrup for the first one in 1940
and has been giving it, in increasing
quantities, ever since. That first festival,
which attracted 5,000 persons, was the
outgrowth of a suggestion for a church
supper.

Villa Grove is a small community in
east central Illinois. In 1940 two Pills-
bury Flour salesmen proposed a pancake
supper as a church affair. A couple of
grocers suggested that instead they make
it a community affair. With the entire
population of 2,000 working for it, that
first event was a success. Each year the
success has been repeated on a larger
scale. And each year Pillsbury pancakes
have been served with Staley's syrups.

Anyone who doubts the popularity of
this event should plan to be there next
year. Weeks in advance the town begins
making plans. A queen is elected and, in
cooperation with the C. and E. I. rail-
road, gets a trip to Chicago where she
appears on radio and television shows.
On the day of the festival she rides in
the big parade and that night she is
crowned.

Long ago the festival began to serve
as a community home-coming. Now it
is coming into national fame. Through
Pillsbury's Arthur Godfrey radio spot
the town gets even more advertising than
it ever hoped for.

Each year the event follows much the
same pattern. Several banks of griddles
are set up in the big community building
and there the serving lines form. From
10 in the morning until 10 at night the

SWEETOSE syrup figured prominently in
window displays on Villa Grove's main
street during festival week. This is typical
of displays that filled store windows.

Joan Wegeng, 1952 p a n c a k e f e s t i v a l
queen, was selected by these four judges,
the second man f rom the right being our
package division salesman, Joe Schultz.
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lines move slowly past the serving coun-
ters where they get their plates heaped
with cakes and sausages. Coffee is served
in the adjoining dining tent. Pint bottles
of SWEETOSE syrup are on all tables.

Everybody works. Your position in
the community and the size of your bank
account mean nothing that day. You
can cook pancakes, pour coffee, open
cases of syrup, carry sausages from
the bakers (they are cooked in his
ovens) or wash dishes. It makes little
difference what you do, but if you are
a true member of the community you
do something.

Some of the hardest workers each
year are not members of the community.
They are representatives of the compa-
nies furnishing the flour, syrup, butter,
coffee, cream and sausage.

Our own representative, Joe Schultz,
always goes over a few days before the
big event to size things up. Then early
in the morning of the day he is on hand,
putting up Staley signs, seeing that the
SWEETOSE is there, cases of it, stacked
where it will be easy to get at. Then
he hangs around the rest of the day,
giving a hand with opening syrup cases,
opening bottles, and keeping the tables
supplied.

This year, much to his delight, Joe had
some of his fellow Staleyites along. May-
be they didn't get there as early as he
did, nor stay as long, and they certainly
didn't work as hard, but they were there
and they enjoyed the whole affair.

Probably when the 14th annual festi-
val is staged next year they will go back,
and take some others with them.

4
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A. R. Staley, standing, hands the queen, Joan Wegeng, a bottle of SWEETOSE syrup
so she may fully enjoy the pancakes. At the queen's left is Clive Follmer, her escort.
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A panel of trained tasters meeting daily gives our oils the
severest tests that can be devised. This enables our lab-
oratory to keep a close and constant check on the product.

A laboratory, in the average layman's
mind, is a place of flasks and beakers,
with men in white coats squinting at odd
smelling mixtures. Well, that's part of
the picture, but chemists do a lot of
their experimenting and testing in other
ways. They can judge color and reaction
to certain solution by watching the mix-
tures in their flasks and test tubes but
there are certain tests they cannot make
that way.

In our research department, oil, for
instance, goes through a taste test every
day. While many other methods are used
in testing and evaluating oils, the Staley
laboratories feel that in addition to all
others a taste test must be used.

This form of testing is not done by
one man, but by a panel. At one time
a small group of chemists did the tasting.
Several years ago it was decided that
by widening the field of tasting, getting
the decisions of more persons, a more
reliable evaluation could be made.

Originally the Staley taste panel was
patterned after the taste testing methods

Dr. Hans Wolff generally leads the Friday
morning discussions In which all tasters
take part. Decisions and evaluations of

the week are gone over then.
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used by the Northern Regional Labora-
tory in Peoria. The panel method used
there has operated successfully for con-
siderable time. That laboratory was most
helpful in helping set up the first panel
at Staley's.

That first panel was made up of nine
persons, most of them chemists, labora-
tory assistants or people who worked in
the oil refinery. The present panel has
been enlarged considerably to include 20
persons. Its personnel still lists many
chemists and others from the labora-
tories, but some others are not connected
with the technical division.

In each case persons are selected for
service on this panel, not so much for
their technical training but because of
a certain taste sense they possess. It has
been found that some persons are much

I—Paul Seaberg selects an oil sample
to be tested,

2—Eleanor Parker fills beakers in prep-
aration for the testers.

3—Lester Hayes also helps in selection
of samples.

more sensitive to flavors and odors than
others. It is these people that are most
desirable as members of a taste panel.
Dr. Hans Wolff, leader of our oil research
group, feels that this is particularly true
in testing oil. It might be well, just
here, to say that oil tasters do just that.
They do not drink the oil, inviting as
some of it may look and smell. If that
was required of them a panel probably
would be hard to assemble.

Oil tester must have an extremely fine
sensitiveness for both flavor and odor
shades, for there are fine distinctions
between some of the definitions used in
evaluating oils.

There seems to be little doubt that
the Staley group has been well selected
because recently it was rated the top
panel in 13 rated by the Northern Re-
gional Laboratory.

The Staley panel showed an excellent
performance as compared to the various
panels.

The Staley group meets each morning
at 11 o'clock. Not all members are pres-
ent every day, but there is always a

S T A L E Y J O U R N A L



representative number. On Fridays the
panel meets with Dr. Wolff, or in his
absence Paul Seaberg, to discuss the
week's decisions.

When the panel meets each person is
given small beakers of oil. He does not
know anything about it—whether it is
Staley's or a competitive sample. He
tests it for odor, and for taste, then
records his decision.

The oil groups to be tested each day
are made up by Paul Seaberg and Lester
Hayes, research. Eleanor Parker, labora-
tory assistant, has charge of getting the
oils ready for each panel member. It is
also her responsibility to see that every-
thing else is ready for the members.
This includes cookies, to clear the mouth
of one oil before going on to another.

For the most part these are the flavor

LaVeta Klein watches as Norma De-
vero tastes a sample.

5—Wayne Musselman, left side of table,
William Bruns and Ellis Lehman are mem-

bers of the panel.
6—M. M. Durkee gets a report.

terms used by the panel in evaluation
of oils:

Bland—an oil which has little, if any,
flavor or odor.

Buttery—the aroma and flavor of
sweet, freshly churned butter.

Nutty—the flavor and odor of fresh
sweet nut meats. Both of these are pleas-
ant.

Beany—some tasters call this grassy,
some metallic.

Rancid—the unpleasant odor and fla-
vor usually associated with the unpleas-
ant odor of burned fat.

Metallic—just what the name implies.
Painty—has the odor of paint and the

taste of what most persons think paint
tastes like.

Fishy—the odor and flavor of fish oil.
On the Staley panel Phil Bateman, Bill

Bruns, George Crisman, Norma Devero,
Martha Hall, Clarence Ireland, LaVida
Klein, Dick Lockmiller, Wayne Mussel-
man, Noel Myers, Mary Ann Nelson,
Herman Saussele, Kathryn Sheehy, Ar-
thur Gordon, Marian Connors, Lester
Hayes, Paul Seaberg, M. M. Durkee and
Ellis Lehman.
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In, and out, of the hunting season persons who like to shoot
find great sport and opportunity to keep in training, by trap
and skeet shooting. Four Staley experts shown here are Leon
Page, Charlie Gebhardt, John Jenkins and Leo Edwards.

To the man — or woman — who likes
and understands guns, the year is divid-
ed into seasons. These are not the four
seasons ordinary mortals think of, but
rather they are the seasons when it is—
or is not—legal to hunt certain game.

John P. Jenkins, packing house, ac-
knowledged by all Staley men as about
the best all-around hunter in the plant,
says the dullest season is summer—it is
illegal to shoot almost everything then.

But your ardent shot has a solution
for that. He gets in a lot of trap and
skeet shooting then. In fact if a person
is really enthusiastic about shooting he
or she can be found out on the range
almost any time of the year. It is a sport

which seems adapted to any time of the
year, and one which is enjoyed by many
women as well as men.

John, who is a bird man himself, likes
trap shooting, but likes skeet shooting
much better. It is, as he expressed it,
more like the real thing.

As John explains it for the uninitiated,
in trap shooting, the gunner shoots from
five positions at one clay pigeon. In skeet
he shoots from eight positions, and two
targets are released from different
heights and different positions at the
same time.

For hunters like John the sports sea-
son starts—rather tamely he admits—
with the opening of the squirrel season
Sept. 1. In October things perk up con-
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siderably for the duck season opens and
is followed in a few weeks by the quail
and pheasant seasons. Rabbit season
opens along in December, and in the
spring there are crows.

But if the quail season is too short to
suit people like John he has a remedy
for that. The season is longer in Ken-
tucky. That is his home state, anyway,
so he always manages to get off down
there for a while in December.

Pheasant hunting, which John says is
his favorite sport, is quite short, but the
real hunter knows where to go to get
his limit in a short time. There have been
seasons when John got the limit so
quickly it almost spoiled the fun. One
year he had his limit—two birds—within
ten minutes after the season opened.

John admits that he comes by his love
of hunting and shooting naturally. In
Kentucky, where he was born, his father
was one of that old time group of fox
hunters. They do most of their hunting
by sitting out under a tree at night

I—Leo Edwards on the gun range.
2—Between shots John stops to visit with

Doc.
3—Two ardent hunters often found at the
gun club are Mr. and Mrs. E. K. Scheiter.

while their fox hounds chase the fox.
They get their pleasure out of the sport
by listening to the "music" of the hounds
•—each man knows his own dog's voice.

Although he owned his pack of fox
hounds when he lived in Kentucky, John
now has just one dog, but he is a good
one, according to his master. Admitting
that it is an extravagance to keep a bird
dog all year, just to work him one month,
John still feels justified in keeping his
Doc. To keep him in practice he takes
him out often for runs. When, on an out-
of-season run he points a pheasant, it
takes a good sportsman to resist temp-
tation.

Right now Staley skeet enthusiasts are
looking forward to a tournament to start
Jan. 1. Homer Roderick, manager of the
Decatur Gun Club, is hoping to have ten
teams competing for ten weeks in this
event. It is quite probable that some
Staley gun enthusiasts will make good
showings in this event.
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It was called the French fats and oils
industry team, but the men in the group
were interested in everything they saw.
This 11-man team, which visited the Sta-
ley plant Sept. 2, was in this country
under the auspices of the Mutual Secur-
ity Agency. The letter from the Agency,
asking permission to bring them to our
plant, said the men were interested in
studying methods, and to make produc-
tivity studies.

After they got here, Staley men acting
as hosts and guides, found they were
interested in about everything. Their
interest and curiosity were flattering and
refreshing.

The group was made up of represen-
tatives from three fields in the fats and
oils industry in France, which probably
accounted for their wide variety of in-
terests.

There were men from management,
from the technical class and men rep-
resenting the plant workers. In addition
they had two interpreters with them.

Perhaps one reason the visitors felt
that their Staley visit offered an unusual
opportunity, was their welcome by Dr.
Hans Wolff. The head of our oils group
in research, Dr. Wolff has lived many
years in France and did much of his uni-
versity work there. His ability to ex-
plain various processes in the technical
French they understand, helped make
their visit pleasant.

Dr. Wolff welcomed the men and in-
troduced them to Dr. R. E. Greenfield,
general superintendent, Dr. George Cor-
nell, head of chemical engineers, and

French oil workers couldn't speak English
and Staley men were limited in their
French. Here Robert Newcomb, left, and
Raymond Van Scyoc, third from left, meet
and visit with two French workers, in the

extraction plant smoking area.

H. J. Roche, assistant manager of per-
sonnel, and head of our information ser-
vice.

From the time the group entered the
foyer of the office building, until the
men completed their visit, they kept
pointing out things to admire and ask
questions about.

They admired the spacious adminis-
tration building, they marveled at the
hundreds of cars in the company park-
ing lots, and they exclaimed over plant
installations.

After their arrival they were taken to
the plant auditorium where Dr. Cornell
talked on the soybean extraction pro-
cess, soybean oil refining and uses to
which soybean oil is put.

A large group of men had been asked
to serve as guides in various buildings
the men would visit.

After the talk in the auditorium the
remainder of the morning was spent at

h i V U i h ' N y -HEA

SMOKING PERMITTED
ONLY —-

INSIDE
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the soybean extraction plants and in the
oil refinery.

Ray Fiedler and Sy Rapier acted as
guides in the 45 minute trip through the
extraction plants. Here, as elsewhere,
the men found many things of interest.
They asked questions about everything
—not just technical questions, but they
were interested in safety measures ta-
ken, in building construction, in material
handling.

At the oil refinery, where M. M. Dur-
kee, oils division superintendent, . and
Noel Myers were guides, their interest
was as keen.

At luncheon in the plant cafeteria, the
guests found another phase of Ameri-
can industrial life which pleased them.
Company hosts for this period were Dr.
Wolff, Mr. Durkee, Mr. Myers, Dr. Cor-
nell, R. L. Rollins, L. R. Brown, W. R.
Boyer, Sy Rapier and Ray Fiedler.

I—Labor-management discussion. Gerry
Horton, third from left, John Wyant,
fourth, and Roy Rollins, at extreme right.

2—At the management conference, W. R.
Boyer is second from left.

3—L. R. Brown and M. M. Durkee, ex-
treme left, and Phil Batsman, fourth from

left, met with the technical group.

After lunch the delegation split up
into three groups for discussion. Mr.
Boyer took the management group first
on a tour of the administration building,
stopping to visit in various departments.

This group met for short conferences
with E. K. Scheiter, executive vice pres-
ident, Paul Ray, soybean division man-
ager, E. M. Bailey, export sales man-
ager, and Dr. Greenfield. Later they had
a long discussion with Mr. Boyer.

The technical group, escorted by Dr.
Wolff, Mr. Brown and Dr. Cornell, spent
the afternoon in the control and research
laboratories. Dr. Paul Shildneck met
them in his office for a conference.

Roy Rollins escorted the labor group
on a short tour in the plant. This in-
cluded visits to the company's First Aid
hospital, an apprenticeship classroom, a
typical employees' locker room, and then
to the union office.

Here the men met with John Wyant,
chairman of the union bargaining com-
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mittee, and Gerry Horton, supervisor of
union relations, and Mr. Rollins, man-
ager of personnel.

These men also visited the Credit
Union and Fellowship club offices.

Late in the afternoon all three groups
again met in the administration build-
ing conference room for a general re-
view and discussion.

In these discussions, and in the ques-
tions they asked as they went about the
plant, the men showed their keen in-
terest in American business methods.
They were interested in prices and sales
methods, in wages and taxes, in th.2 way
various departments are organized and
the way they work together. They found
of great interest methods used in job
analysis, time and motion study, stand-
ards and quality control.

Labor-management relations came in
for much questioning. They found the

4—Dr. Wolff, back to camera, greeted
the group in the foyer.

5—Two of the French visitors examine an
oil press in the oil refinery.

6—The man at the left and the woman
were interpreters for the visitors.

Translating ordinary conversations was
not bad, they said, but it sometimes taxed
their scientific knowledge to explain ma-

chines and process in correct terms.

company-union methods of working to-
gether of great interest. They asked
questions about public and employee re-
lations, job evaluation and similar sub-
jects. By the time the visitors left some
of the Staley men who had assisted as
guides remarked that they felt better
acquainted with their own company.

This entire tour was arranged under
the general direction of the personnel
department, working with various de-
partment heads. Mike Paczak, director
of plant protection, worked with the com-
mittee in charge of plans.

The French group came to Staley's
from Chicago where the men had visited
Swift & Co. and Kraft Foods. After
leaving Decatur they went to Peoria for
a visit at the Regional Laboratory. From
there they were going to the west coast
for several plant visits. They returned
to New York, through Texas and Ten-
nessee, and sailed for home late in Sep-
tember.
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Harvey Crow, left, Staley package supervisor, talks over SWEETOSE syrups with
Smiley, the salesman who never carries a sample case. This picture was taken in Con-

sumers Warehouse stores, in Springfield, Mo.

SMILEY BURNETTE'S SHOW
Not all salesmen carry sample cases

and order books. No one person proves
this better than Smiley Burnette, west-
ern star of Columbia pictures and pop-
ular radio entertainer. Smiley sells prob-
ably hundreds of cases of SWEETOSE
syrup and STA-FLO starch without ever
handling a bottle of it.

He does it by singing his heart-warm-
ing, appealing songs, and by chattering
away in his folksy manner. He does this
in Staley sponsored radio programs,
broadcast through 18 stations in a wide
belt extending from North Dakota all
the way down through Arkansas. Occa-
sionally he makes a personal appearance
with a Staley salesman in some town in
the area. That is always a big day.

Smiley, a great favorite with western-
type picture fans, is now working in
pictures with Gene Autry, as most of
the young fry knows. His appearance
on the screen is always the signal for
whistles and clapping, shrieking and
stomping.

Maybe one reason Smiley can put so
much heart in his selling of Staley prod-
ucts is because he lived most of his
younger life in central Illinois. He says
he made his debut as a public entertainer
at a Y.M.C.A. banquet in Carthage, 111.
He was nine years old at the time.

He "entertained" that evening by
playing on the musical saw!

Evidently that was the first of many
so-called musical instruments he was
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to use in his long career. He claims now
that he can play more than 100 different
ones, and feels that he is really expert
on at least 52. His fans don't care how
expert he is—they just want to hear him
sing and play.

One Staley man remembers him back
in the earliest days, even before he had
a radio or movie following. Clyde Wiley,
now our grain wire operator, was one
of the builders and original owners of
WDZ in Tuscola, 111. That was the sta-
tion where Smiley got his start, although
he appeared on the scene there after
Wiley had left.

Clyde remembers that Smiley would
do almost any work—if they'd let him
sing while he was doing it. Once he was
put in charge of a miniature golf course
at the corner of Neal and Springfield
streets in Champaign. It drew a lot of
people—but not to play golf. They came
because Smiley spent most of his time
sitting near the entrance, strumming his
guitar and singing.

He began his career on WDZ as an
entertainer, announcer and general han-
dyman. That latter job meant that, us-
ing several different names he appeared
on nearly every program broadcast from
that station each day. He sang, he played
one of his several musical instruments,
he announced programs and he read
commercials.

Smiley made his first appearance on
Autry's program on Christmas Eve and
later that winter, when Gene went to
Hollywood to make "In Old Santa Fe",
his first picture, Smiley went along and
had a small part in the film.

Now Smiley makes eight films a year,
and in between he does guest star ap-
pearances on radio and television, in
addition to his many personal appear-
ance shows.

To have their picture taken with
Smiley is the ambition of most of his
young fans, and he gladly consents. He
estimates he has been photographed
with about 350,000 different people.

Smiley's greatest fans are the kids. An announcement that he is to appear in person
brings them out in droves, like this crowd that greeted him in Springfield, Mo., recently.
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CkemlcaU . . . and
"How Wyandotte helps squeeze gold from grain,"

was the way Wyandotte Chemical Company titled

the advertisements in which this dramatic picture

was used. A. E. Staley, Jr., right, president, and

E. K. Scheiter, vice president, with the company's big

I 1 ,000,000 bushel elevators in the background, posed



for the picture which has been featured by that chem-

ical company in double page ads which have appeared

this fall in U. S. News and World Report and Business

Week. A full color picture of Mr. Staley was used by

the same company in an ad in October Fortune Mag-

azine.



By L. R. BROWN
Director, Control Laboratory

If this title is misleading please forgive
me. I do not mean by it that our labora-
tory has the solution to all our problems
—as individuals, as a company or as a
nation. Neither is this brief story going
to be a boring, technical article on labo-
ratory techniques, procedures and prob-
lems.

Actually it is intended to be merely
a peek behind the scenes in our labora-
tory. It might well be likened to that
series of articles that appears from time
to time in a famous weekly publication,
under the caption "Men at Work".

This, then, is to tell just a little about
a job that few, even of us here at Staley's
have thought much about. It tells about
the man who makes up solutions and
reagents used in our laboratory analyses.

We have never made any secret of the
fact that here at Staley's every step in
our process is under laboratory scrutiny
at all times. The company has built its
business on standardized, quality prod-
ucts.

But without a dependable technician
this standard would be impossible to
maintain. The man who makes these
solutions might well be compared to the

Lee Owens, storekeeper in the control
lab, sees to it that all solutions are
checked out. He keeps a careful record

of each withdrawal.

center on a football team. In the excite-
ment of the game we are well aware of
the quarterback who calls the plays, of
the fullback who plunges through for a
touchdown or the halfback who throws
a long successful pass. But how many
of us watch the center — the man who
really starts every play? About the only
time he is noticed is when he makes a
bad pass — then everyone is on him.

The laboratory technician who makes
up the testing solutions is in about this
same situation. Let him turn out a
solution that is not exactly right and
everyone is thrown for a loss.

All down the line, analysts depend on
him. He makes up the testing solutions
and they must be right.

One Such
Once, years ago, we had such serious

trouble with a standard acid solution
used in protein determinations that ship-
ments were being held up all over the
plant. Clifford Smith, who was assigned
the task of straightening out the diffi-
culty, worked 36 hours straight before

18 S T A L E Y J O U R N A L



the trouble was cleared up. In that case
at least part of the plant was tied up.

The technician's work would be simple
if we made one or two products, for one
or two purposes. Instead we have a long
list of products serving a multitude of
purposes in the industrial and food fields.

With such a variety of products and
their multitudinous uses, it follows na-
turally that a widely divergent chemical
and physical methods of analysis are
required at all times. A wide range of
chemicals, testing solutions, reagents,
etc., is required in the examination of
these products.

While the chemicals are purchased
from reputable chemical supply houses
great care must always be exercised in
making up the solutions we use.

Most of the solutions require distilled
water as a solvent. We distill the water
for our use in our own water still (regis-
tered by the way) which runs day and
night. In some solutions alcohol or other
solvents are used.

To be rather technical for a moment,
let's look at the definition of a standard
solution. It is defined as a "chemical
reagent, the value of strength or which
is known for a specific reaction". In
other words we depend upon our stand-
ard solutions to show us, for instance,

George Crisman arranges a stock
chemicals in the oil laboratory.
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Tom Murray makes his selection of a so-
lution lor some determinations he is run-

ning.

the protein content of soybean meal, or
corn gluten feed; the fluidity of modified
starch, the free fatty acid content of
corn oil, and so on down the list.

The point is that the "strength" of
the solutions must be known exactly, if
the determination is to be dependable.

When an analyst is seeking the de-
termination of the protein content of
soybean oil meal he must know that the
standard acid is right. Staley analysts
have learned that they can always de-
pend upon the solutions they use.

Reeve in Charge
Harold Reeve at present is handling

the preparation and distribution of these
laboratory reagents. His solutions are
accurately standardized, clearly labeled
as to contents and strength and neatly
arranged. He also sees to it that there
are always adequate quantities on hand.

To further guard against the use of
the wrong solution he has instituted a
check-out system, which gives a record
of each reagent withdrawal, the name
of the person taking it, and the date.
Solutions are obtainable only through
Reeve, his relief or the laboratory fore-
man. This rule is in effect 24 hours
a day.
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Harold Reeve, who is responsible for making up solutions, checks over his stock of
standard reagents. Storage shelves like these line the wal ls of his workroom in the

laboratory building.

Laymen, particularly, when thinking
of a laboratory, visualize small scale
operations in beaker and test tubes or
flasks. Our solutions required to make
our analyses run into sizeable volumes.

It is true that a few reagents are re-
quired in fairly small quantities. Others
are made up in five gallon bottles, some
in ten gallon carboys. Caustic soda for
use in protein determinations is prepared
in 50 gallon drums, and usually eight or
ten drums at a time.

Testing Centers
These solutions are used not only in

the laboratory. Analysists work in nu-
merous plant testing stations. There is
such a station in most of our operation
centers.

Men in the laboratory have a great
deal of respect for the one who prepares
the solutions which they use every day.
They know that unless the solutions are
properly standardized they cannot hope
to obtain the proper results on their
analyses.

The employees who have been respon-
sible for laboratory solutions all through
the history of the laboratory have been
well aware of the importance of the job
they were doing. As a result only on
rare occasions have mistakes been made
because of wrong solutions.

Behind the Guarantee

These employees are deserving of con-
siderable credit in the over-all success-
ful operation of the Staley laboratory.
Products which we make from both corn
and soybeans—and the number runs in-
to the hundreds—are all guaranteed to
be within standard specifications. In a
steadily increasing number of cases, cer-
tified reports of analysis are requested
by our customers.

These reports are supplied by the com-
pany with confidence, which is backed
by confidence in the employees who make
the products and the employees who
make the required tests for purity and
quality.
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Wins First Place

Annual Report

It was a proud night for R. S. Bass, left, when Weston Smith again presented him with
first place award In the annual report contest. Staley's 1 9 5 1 report was judged best

In the milling Industry by judges In the Financial World annual contest.

The Staley company's 1951 annual
report was judged the best in the mill-
ing industry. In October R. S. Bass,
treasurer, accepted the bronze trophy
which goes with the award. This is the
third time our company reports have
been top in the milling industry. Other
reports in other years have placed sec-
ond, or have won special merit awards.

The company first got top honors for
its 1947 report and again for its 1948
report.

This year more than 5,000 reports
were entered in 100 different industrial

classifications. The contest is sponsored
by Financial World.

Second place this year went to General
Mills, and third place to Pillsbury Mills.

Mr. Bass went to New York late in
October to accept the Oscar—the bronze
trophy. Each year these trophies are
awarded by Weston Smith, executive
vice-president of Financial World. The
presentation takes place at a banquet
at the Hotel Statler.

Our report is issued each year under
the supervision of the financial depart-
ment.
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STALEY FEEDS IN BLOOMINGTON

McLean County firm selected as one of first to represent
Staley company with our new expanded line of feeds. The
event was marked with a big open house there November I.

Staley's and the A B Hatchery, of
Bloomington, 111., had a big day Nov. 1.
On that day the Hatchery held open
house to introduce Staley's expanded
line of feeds. The Bloomington firm
has recently been named exclusive repre-
sentative of the expanded Staley line in
Bloomington.

Yale Butler and his son, Bill, owners
of the hatchery, played hosts that day
to many visitors from Bloomington and
the surrounding area in McLean county.
Favors were given all visitors and many
worth while door prizes given away.

A number of Staley company represen-
tatives went to Bloomington for the
£vent. In the group were E. K. Scheiter,
executive vice-president, Paul R. Ray,
soybean division manager, Clyde Thomp-
son, feed sales manager, Dr. W. N.
McMillen, feed nutrition head, Kenneth
Wright, nutritionist, and A. E. Staley

III, advertising manager in the soybean
division.

Both the Staley and A B company are
well established, with long traditions of
service and fair dealing. The recent de-
cision of the two companies to work
together is pleasing to Bloomington area
farmers and stock raisers. In that dis-
trict the Hatchery has the reputation of
always being ready to offer help in feed-
ing problems. As one farmer puts it,
"They are as much concerned about help-
ing us cut costs as we are".

The Butlers are enthusiastic about the
expanded Staley line. Yale Butler says
he feels it marks an important milestone
in their business progress.

Staley's familiar, well established line
of feeds has been expanded to include
new laying mash for hens, special bal-
anced feeds for beef cattle, a three point
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system for hog feeding, as well as others.

Staley feeds have been known and
recognized for high quality since the late
A. E. Staley opened his Decatur plant
early in the century. In 1922, when he
opened his soybean plant, he introduced
a new feed and a new crop to farmers.

When he first introduced his feeds Mr.
Staley also introduced something else.
His trade mark, now known all over the
world, the bull's-eye with the arrow that
"hits the mark", carried with it an attest-
ed, laboratory analysis. That trade mark
still goes all over the world, and Staley's
expanded line still carries it.

The company's large staff of research
men has made it possible for Staley's to
be in the forefront with developments
in scientific feeding.

Before antibiotics were so well known,
Staley's were working with pharmaceu-
tical manufacturers to produce them.
Today, Staley's, one of the largest sup-
pliers of base materials for their manu-

facture, includes them in its feeds. A
direct outcome of this study is Stavite,
which Staley now includes in its feeds.

Stavite appears in the company's Sta-
Lay pellets, a supplement to laying mash
for hens. It is found in Staley's breeder
mash, Staley's Pig Booster pellets and
many others.

In the feeding laboratory the feed nu-
trition departmept carries out controlled
feeding tests on hogs and poultry. These
are followed through with tests on typi-
cal farms where average farm methods
are used. These results should be typical
of those the average feeder should expect.

It is because the Staley company pre-
sents a practical as well as efficient
feeding program that companies such
as A B are interested in representing it.

The feed nutrition department is head-
ed by Dr. W. N. McMillen. He is well
known in his field and the author of
many books on the subject. His latest,
recently published, is "Hog Profits for
Farmers".

Bill Butler, left, and his father, Yale Butler, are owners and managers of A. B. Hatchery.
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Bray family — with its new Bible — is ready for church. From left to right
they are Mr. Bray, Mrs. Bray, Lewis, Virginia and Dale.

At Decatur's celebration of the publi-
cation of the new revised Bible, a Staley
employee's family was judged the "best
church family" in town. Thomas E.
Bray, shift foreman in 101-2 building,
and his family were selected for this
honor. At this service the Bray family
was presented with a copy of the new
Bible.

The five Brays are members of the
West Division Street Church of God.

Their names were 'submitted to the
judging committee by their pastor, the
Reverend Joel Irvin. There were 12
families entered.

The Brays not only attend church, but
take an active part in all services. Mr.
Bray is a trustee of the church and in
that position has a part in managing the
business affairs of the church. In addi-
tion, Mr. Bray has been giving every

moment he can spare to helping erect
the new building.

The West Division church has been
finishing its building this year, in the
meantime holding services in the base-
ment. Mr. Bray spent his entire two
weeks vacation this summer working on
the building.

He has charge of the choir at the
church and his entire family sings in the
choir. Young Dale, 7, often sings solos
at the regular services.

Virginia, who is 12, is president of
the young people's society, and her broth-
er, Lewis, is vice-president. At present
Mrs. Bray is acting as secretary for the
group.

The children all go to Sunday School,
and the whole family always attends
church service.
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PICTURES TELL HEALTH STORY
If pictures tell the story, a great many

people in New York learned the Staley
health and safety story this fall. The
Staley company was one of four groups
asked to prepare a display for the an-
nual personnel conference of the Ameri-
can Management Association. Others
having health displays were C. & H.
Sugar Corp., New Jersey Bell Telephone
Co., and the Hartford Plan of New Jer-
sey.

Roy Rollins, manager of personnel,
and Lovell Bafford, safety director, who
were attending the conference, decided
the best way to tell the delegates about
our health and safety program was to
use actual photographs.

Mounted on a black velvet curtain in
the company booth, the pictures made an
impressive display.

There was a large aerial view of the
entire plant, then a large picture of the
exterior of our First Aid hospital. Sev-
eral interior views of that building

showed how it is equipped to care for
practically any type of injury.

Another exterior view showed the
company ambulance parked at the emer-
gency entrance of the hospital.

There were pictures of the union
health and safety committee, and one of
the booklet which the University of Illi-
nois published, citing the work of that
committee as outstanding in the labor
relations field.

There were legends and charts, outlin-
ing the work done in our First Aid
hospital. This includes pre-employment
physicals, regular re-checks with chest
X-rays, electro-cardigrams, blood tests
and checks after illness.

An impressive photograph in the dis-
play was that of the entire staff of our
health and safety department. This in-
cluded the three physicians and surgeons,
Dr. F. G. Irwin, Dr. George Waller and
Dr. Forrest Martin, the nursing staff,
the safety director, Lovell Bafford, and
his assistant, and the office staff.

This picture was used in the display in New York. It shows our first aid and safety staff,
standing in front of the First Aid hospital. From left to right are Dr. F. G. Irwin, Dr.
George Waller, Dr. Forrest Martin, Marjorie Manecke, Mary Louise Creager, Florence
Kessler, Mary Scherer, Lovell Bafford, Phyllis Bauer, secretary, and Harold F. Smith,
assistant to Mr. Bafford. One nurse, Opal Dick, was on her vacation at the time this

picture was taken.
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ELEVATORS AWE VISITORS

This is the first airview that has been taken of the recently completed Elevator D, with
Elevator C, in the center, and the two extraction plants to the right.

When a visitor first sees our new grain
storage tanks and the towering work
house of Elevator D he is astonished
at its size. Before he gets inside any
of the buildings he probably has used

49 Bf*!B I B€^^ up all the "big" words in his vocabulary
—large, enormous, gigantic, immense
and mammoth. That leaves him with
about two Hollywood-type for the inside
of the buildings, but they serve admir-
ably. They are "stupendous" and "colos-
sal"—and both can be aptly used here.

Nothing here is measured by pounds—
its tons or carloads. Nothing is done
manually that can be done electrically.
From the time the grain is unloaded,
automatically of course, until it is stored
in the bins (no hands!) its movement
is electrically controlled.

Loaded cars are brought in to the
unloading shed by a car puller. There,
standing at the control board the opera-
tor nudges the car into position—by
pressing a button; locks it there—again
by pressing a button, and then starts

This car mover p u l l s one car on to the tne unloading process—a button again.
car dumper as it pushes another empty
off. In the cab is the operator, William This step fascinates all visitors, but
Gipson. In the rear is Jeyce Walker and probably old timers around grain eleva-
riding on the front end is Joy Grayned. tors find it more marvelous than persons
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not so familiar with older methods of
shovelling by hand. Seeing that big box
car, loaded to the top with corn or soy-
beans, rock end for end, at a 40 degree
angle holds them as charmed.

Within a few minutes—five, six or if
there were grain door patches in the
car maybe 10, the car is empty, pulled
out of the way and another is placed.

In the meantime the grain from the
first car hasn't just been lying in a heap
on the floor. As it rushes from the car
it drops direct to a broad, rapidly moving
belt. The men in Elevator D say that
the grain can make the entire trip from
the time it reaches the belt until it is
in the storage bin, in less than four min-
utes. Watching it rush along one can
well believe them.

Following this belt—the visitor can't
hope to keep up with the traveling grain
—one finds one thing after another at
which to marvel. If he is at all familiar
with grain elevators he misses something
at once. That is dust. In many buildings

I—Grain doors move smoothly out of the
way when this automatic opener starts

pushing on them.
2—A car starts rocking on the dumper.
3—Grain pours out of this spout directly
on to the broad belt beneath. The pho-
tographer caught this iust before the

grain started flowing.

where grain is stored dust is present
much of the time in clouds. In Elevator
D there are not only no clouds of dust,
there is little or no dust at all. Dust
collectors hovering low over moving
belts of grain take care of the situation.

Almost as soon as the grain lands on
the belt the process of working on it
begins. The first step is one in which
any metal is removed. Nails and other
pieces of metal often get into grain in
shipping, but such foreign matter is
stopped almost as soon as it reaches
Elevator D.

The process is simple enough. A high
powered magnet is suspended low over
the belt bringing grain from the cars.
Any metal in the stream of grain is
drawn up by the magnet.

As the speeding grain moves on it
goes into garners, or storage bins above
the big scales, then drops down, is
weighed and goes on to the distributor
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floor. The scales, incidentally, of which
there are three, fit well into this picture
of bigness. Each one has a capacity of
150,000 pounds.

On the distributor floor the operator
again controls the entire situation with
electric buttons and switches.

By electric switches grain can be sent
to the cleaner floor, to Elevator C, to
grain dryers or to the bins in Elevator
D. But operators need more than an
ability to operate electric switches and
a desire to punch buttons. Signals in
code and constantly changing diagrams
keep them informed as to the moves
to make.

One of the steps which always holds
the interest of visitors is that which
takes the grain to the storage bins.
Speeding along on 48-inch wide belts the
beans look like a fast moving ribbon of
gold.

These tripper belts, which travel at
the rate of 800 feet a minute can take
care of 30,000 bushels of grain in an
hour. They can empty the entire con-
tents of one car in about four minutes.

These belts, which run across the
tops of the bins in the penthouse, can
be tripped to empty their load down
through the trap into any designated bin.
Code signals inform operators where
each load is to go.

Since grain has an unpleasant habit
of heating when it is stored a way to
check on this has been devised—auto-

matically of course. Thermal couples in
each bin take and record temperature
at six inch layers. When a spot gets too
hot, the grain is drawn out from that
part of that bin, and generally sent to
the driers.

If there is one thing our elevator su-
perintendent, Harold Wilber, is more
particular with than anything it is this
matter of grain drying. "Colossal" gas
burners in the drier house can be con-
trolled so that the air fanned through
the grain is just the exact temperature
required.

For the statistically minded visitor
your guide will tell you that there are
114 bins, each 22 feet in diameter and
135 feet high. The bins and interstices
have a capacity of approximately five
million bushels and the elevator can
handle 30,000 bushels an hour.

The work house, the tallest building
in Decatur, is 231 feet up from ground
level.

Construction started in March 1951
and in November of that year the first
two banks of bins were near enough
completion that the first grain was put
into them. The bins were built in four
banks, two of 30 bins and two of 27.
The third and fourth banks were finished
in the first half of 1952.

Building this elevator meant relocating
railroad tracks, water mains, sewers and
power lines, and building a transformer
station.

Metal which finds its way into grain shipments is drawn up from the newly arrived
grain by this strong magnet which hangs suspended over the belt leading from the

unloading pit.

In the picture at the right one of the message tubes is shown. This tube system carries
messages to all parts of the new elevator.



Staleui iitUi& Ncuw
AT BANKERS MEETING

Paul R. Ray, soybean division man-
ager, was the featured speaker at the
dinner Millikin bank gave for its cor-
respondent banks in October. The dinner,
in the Country Club of Decatur, followed
a day-long session which featured a trip
through the Staley soybean extraction
plant. About 70 persons made the trip,
heard Roy Rollins tell something of our
company's operations.

FOREMEN'S SPEAKER
H. H. Hise, purchasing agent, told Sta-

ley foremen of the work of that depart-
ment, in the foremen's' October meeting.

FOOTBALL HISTORY
Staley's part in making professional

football history is given in the October
issue of New York City Sport. The story
is a history of the Chicago Bears but
that story cannot be written, the article
suggests, without the Staley background.
The article s,ays—

"In 1920 A. E. Staley, who owned a
corn products plant in Decatur, 111.,
asked George Halas to supervise the
company's athletic program. It already
included a strong baseball team and Mr.
Staley thought a football team could be
organized. That summer Halas played
on the baseball team and combed the
middle west for football talent."

Further on, the story reviews the
Staley company's decision to give up its
sports program, which led to Halas tak-
ing the football team to Chicago and
organizing the Bears.

TRADING POST
SLIDE RULE

If—along last spring you left a slide
rule in a Fellowship club election booth,
see John Anderson. It's a good one—but
John has no use for it,

CHENILLE DOLLS
These chenille dolls make ideal Christ-

mas presents, but order as early as you
can. Phone 3-7162—Mrs. Gus Sowa.

25 Years

Ed Leuthauser

Driving a syrup tank truck about the
busy industrial section of New York and
Brooklyn might frighten some men, but
it did not worry Ed Leuthauser. He was
born in Brooklyn. When, soon after he
went to work for Staley's 25 years ago
he took over the truck driving job, he
needed no guide about the big town.

When he first went to work for the
company, in November 1927, he worked
in the new Staley warehouse. Then the
company put its first syrup tank truck
into operation in the New York area
and Ed was given the job of driving it.
Since he had previously been with a big
truck manufacturing company, he knew
trucks as well as New York.

Several years ago, as our warehouse
facilities in New York increased, he was
made manager of that department. Now
he is observing his 25th anniversary with
the company.

A few years ago he moved out of the
city of his birth, to the village of East
Islip, Long Island. Now, although still
loyal to Brooklyn, where he works, he
devotes his leisure time to gardening in
the summer and wood-working when the
weather makes gardening impossible.

About two years ago Ed decided that
he wanted to feel a closer tie with Sta-
ley's so applied for membership in Sta-
Square, the membership of which is
made up of Staley members of the Ma-
sonic fraternity. Now, although he has
never attended a meeting, he is a mem-
ber of that group.
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W. L Morgan puts metal straps around
the cases destined for export.

Army and Navy orders for overseas
shipment get extra special treatment in
our plant. Employees in our starch and
syrup shipping departments have had
plenty of cause to learn that anew this
fall.

By the last of November our company
will have shipped approximately 105
carloads of these two products to Army

Various steps in packing Army and Navy
orders for export show the great care
that is taken. Here Eva Gharst and Eliz-
abeth Mizeur put the water-proof bag

over the first case.

and Navy centers in various parts of
the country. All orders are sent to cen-
ters in this country, regardless of their
ultimate destination, and are reshipped.

The Army, which in this case is the
biggest buyer, is taking both CREAM
corn starch, and SWEETOSE syrup. The
Navy at this time is buying only starch.

For its order the Army is buying
1,290,000 pounds of CREAM corn starch
in one pound packages. There are a
great many potential puddings and pies
and oceans of gravy in those packages.

The SWEETOSE syrup order placed
by the Army is even larger. It totals
2,743,364 pounds. Less than half of that
is for use in this country and is packed
in the familiar pint glass bottles. The
remainder is for overseas shipment and
is in No. 10 tin cans.

At about the same time the Army
order was placed a Navy order was re-
ceived. This is for CREAM corn starch—
400,000 pounds, in one pound packages.

In all a total of 1,690,000 pounds of
CREAM corn starch and 2,743,364

Above the same two women are slipping
the "sleeve" over the water-proof bag-
wrapped first case. This bag is of lam-
inated asphalt , insuring against water

damage.



pounds of syrup are being shipped to the
Armed Services this fall. That makes
a total of 4,433,364 pounds of the two
products.

Special cases for all overseas ship-
ments are necessary for several reasons.
Such products must be packed to with-
stand rough handling and they must
be weather-proofed and water-proofed.
They must be so packed that they will
not be damaged by water if it is neces-
sary to store them out of doors, or if
they must be floated ashore instead of
being unloaded at a dock.

No ordinary packing cases are satis-
factory for these purposes. Instead of
regulation corrugated cases, a V-board
type is used. This corrugated board was
developed during the war, with the Sta-
ley company cooperating in the experi-
ments by furnishing a special starch.
The starch, used as one ingredient in
making an adhesive, was used in the
laminating process.

The package is also enclosed in asphal-
tic water-proofed laminated bags, and

After the second case, or sleeve, is in
place, corner protectors are inserted to
p r e v e n t b r e a k i n g i f the boxes are
dropped suddenly or subjected to great

pressure.

Luther Long places a load of syrup in
readiness for shipment.

the entire case strapped with metal tape.
In addition to these precautions, extra
guards are placed inside the corners of
each packing case.

All syrup and starch in these orders
was bought through the quartermaster's
depot in Chicago, on a bidding basis.
Contracts were awarded late in August,
and will be completed by late November.

Amande Garfoot and Elizabeth Scribner
are sealing a case of CREAM corn starch
which made up a large part of these

Army and Navy orders.



HIRES FOR PLANT

Richard A. Feal-
lock has been em-
ployed as assistant
s u p e r v i s o r o f
placement. A grad-
uate of Indiana
U n i v e r s i t y , he
came to the Staley
company f r o m
Montgomery Ward
& Company.

He is taking over
plant hiring. This
is work formerly

done by Leek Ruthrauff, who has been
relieved of that task to take on addi-
tional duties.

NEW JOBS
Three new jobs were recently created

in the order department. Alice Hawkins,
who was working temporarily, is a new
junior assignment clerk; Margaret Pay-
ton, an ex-employee in financial and
recently rehired as messenger was quick-
ly promoted to junior order clerk, and
Phyllis Rogers moves up from duplicat-
ing operator to junior invoice clerk.
Shirley Frierner has been promoted from
messenger to duplicator operator.

Joyce Oldweiler has been promoted to
a new job as junior clerk in the Credit
Union office.

John M. Nelson, Taylor University
graduate, is a new management trainee.
His first assignment has been with the
terminal elevators.

Earl Smith, Jr., has recently been
employed as time study man in stand-
ards. He is a mechanical engineering
graduate of Purdue University.

New messengers with the company are
Frances Moore, Deva Daniels, Robert
Potts and Glenna Harmon.

FEED TERRITORY MANAGERS
Clyde Thompson, feed sales manager,

has announced the names of five new
territory managers to work in Illinois.
They are R. Dean Conrad, Homer Fox,
Romie Kendall, Donald E. Palmer, and
Kenneth Soderstrom. In addition Charles
D. Payne has been employed to represent
the company in feed sales in the north
Georgia Territory.

•
RETURNING FROM SERVICE

Floyd Lenover has returned to his old
job as shift foreman in the pilot plant
after two years with the Army.

Al Morgan finished his second Navy
hitch this fall and is back as baking
technician. He is also taking some spe-
cial work at Millikin University.

Others back from service are Frank
R. Yeaw, yards; C. W. Baker, round
house; M. M. Carter, mill house; W.
Hood, modified starch; J. R. Smith,
round house; M. R. Standerfer, extra
board; M. E. Lockmiller, extra board;
E. A. Stevens, corn oil house; George
McFarland, 48-49; R. L. Quick, syrup
house; Kenneth Schroeder, management
trainee.

*
Wilma Gordon has been promoted

from messenger to temporary clerk in
the purchasing department.

Bernice Herzog is replacing Joan Mis-
sler as senior clerk-stenographer in the
feed sales division. Joan is leaving De-
catur.

Ruth Tabor is succeeding Bernice as
marketing and posting clerk in the soy-
bean division.

Robert Mayberry succeeds Ruth as
duplicating machine operator in the
mailing department. He has been a mes-
senger.

NEW TRAINEES
Robert Link, University of Florida

graduate, is a new industrial sales trai-
nee. He will spend some time in our
laboratories before being assigned a ter-
ritory as technical representative in the
paper industry.

* * *
Our St. Louis office has added Irene

Peyla to the staff, as secretary.
Elizabeth Adsit has joined the Cleve-

land office staff as stenographer.
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THE QUESTION: "What is the out-
standing quality of a good boss?"

Margaret Lupton,
Forelady 20 Bldg.

"I'd say being
fa i r and square
with all their em-
ployees. I mean
treating each one
equal ly with no
special favori tes
and taking an in-
terest in the em-
ployees, both on

and off the job. I would feel this boss
was a good one."

Roger Lanter,
Bull Gang, Yard Dept.

"I think that go-
ing along with the
men, knowing what
the daily work is
supposed to be,
treating all men
alike, with no spe-
cial favors to any
pet. If a man has
these faculties and

knows his job, then he is a good boss."

Wayne Glosser,
Store Room

iHH

"In my opinion a
good boss is a man
who can tell me
what to do, correct
me if I make a mis-
take and do this
without making me
mad. A man who
sticks up for his
men that is, if I'm

in the right I expect my boss to stick up
for men even if he is arguing with his
boss."

Harold DeJanes, •
Plant Protection

"A guy could say
a lot of things. I
like a boss who

&m gives credit for a
im day's work. I like

VMT* '" one who is consid-
'\.-^*jr i^^ erate of his man—

who might occa-
sionally dr ink a
beer with me, but

who, even though he is built this way,
you still realize that on the job he is the
boss."

Eleanor Owens, Grain Dept.
Clerk Stenographer

"I look at it this
way—one who can
take into consider-
ation the viewpoint
of others. In other
words if he is a
good boss he can't
be narrow-minded.
If a boss is selfish
in his ideas it is

hard to get along with him. For example,
if I don't like to type and there is other
work to be done he lets me do that."

Clarence "Tiny" Koshinski,
Millwright

"Taking an inter-
est in the men who
work for him, both
on the job and off.
I know a "good"

I boss who calls up
JJB I to see how you are

I when you are off
sick. That 's the
sort of thing a man

remembers."
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