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cover picture 
■ LITTLE PIGS don't cry for Staley's
Booster Pellets, but we think the pic
ture on the cover of the Journal this
month demonstrates right well what
they think of them.

As Dr. W. N. McMillen emptied the 
pellets out of the bag, the pigs certainly 
scrambled for them. 

This, Dr. McMillen says, was no sur
prise to him. As director of feed nutri
tion he has been in charge of our feed 
formulas for some time. • In addition to 
tl�at he is an autho:ity on hog feeding. 

The pigs pictured on the cover had 
about reached the weaning age of eight 
,veeks, so they had been on Booster Pel
lets for some time. A recent tally in
dicated that over half a million young 
pigs we;-e fed on Booster Pellets during 
the course of a recent p.·omotion. 

FEEDING PIGS is just one of those things 
Dr. W. N. McMillen does automatically. Ho 
sees a pig, he knows what it should eat
Staley's Booster Pellets perhaps, and he 
sees to it that the pig gets led correctly. 
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STALEY EMPLOYMENT hit a record high of 3,222 in October. The
previous high was 3,186 in October last year. Several seasonal fac-
tors such as the grain rush, renewal of full-time operation of our
soybean plants, and the usual fall demand from industries we serve
played a part in establishing the new record. However, it's interest-
ing and encouraging to note that the long-term employment trend
at Staley's has been steadily upward. This isn't to say that we
haven't had ups and downs, but the long range picture has definitely
been one of a growing company with an increasing number of jobs.
A review of Staley employment figures since 1920 shows the trend
clearly. Here's how we've grown since that year—

YEAR EMPLOYEES
1920 889
1930 1185
1940 1925
1950 2969
1954 (October) 3222

Other companies, of course, can show more rapid gains in employ-
ment, but some of these have also experienced sharp drops when
business conditions changed. One of the major reasons for the
continuous increase in the number of jobs at Staley's has been the
steady expansion of our line of products. Through aggressive re-
search, market development and sales enterprise, we have been able
to offer customers a steadily increasing line of products. The fact
that we make these products for so many different kinds of custo-
mers has given Staley employment much more stability than in
companies which manufacture products for a relatively small group
of customers. To quote an old saying, it has paid off not to carry
all our eggs in one basket.

SPEAKERS' TABLE seating arrangements at the next Staley Service
Awards dinner in January are going to be a bit of a problem—but
it's a problem any company ought to be proud to have. A record-
size group of 32 people is moving into the 35-year class. Up to now,



the custom has always been to have our people with 35 or more
years of service seated at the speakers' table. However, with this

new group, the total number of people with 35 or more years of

service will be 57. Add a speaker, the toastmaster, a clergyman,
and Mr. Staley and you have a lineup that's going to be pretty hard

to jam in one end of the Masonic Temple auditorium. We don't

know at the moment how the Service Awards committee is going
to handle this problem, but it's the kind of problem we hope will get
worse as the years roll on. This is a likely possibility, too. As of this

year-end, 1439 people—almost half of our total employee group—

will have 10 or more years of service with the company.

new starch models
NEW AUTOMOBILE models are announced with considerable fan-

fare and everybody seems to understand the reason why the auto
companies must come out each year with something bigger and

better than ever. Most people understandably know a lot less about

the "model" changes in a business like ours where much of our out-

put is in the form of behind-the-scenes ingredients which lose their
identity in the final product. A study of the facts will show that
there has been this same need for model changing at Staley's.

Last month, Luke Roehm, corn division manager, brought this point

out emphatically at a meeting of our plant foremen. He pointed
out that in 1949 some 76 percent of our starch business was in the

older products such as Pearl, Thin Boiling, and Powdered starches.

By 1953, however, these older products accounted for only 52 per-

cent of our starch business while the volume accounted for by new-

type starches had grown to 48 percent. If we hadn't come up with

these new model starches, we would obviously have lost considerable
business. New products are just as important to our business as new

models to the automobile companies.



S-D DAY—DEC. 15

• DECEMBER 15 is going to be more
than payday for a lot of American's this
year. The President's Action Committee
for Traffic Safety has set it aside as
"S-D Day"—that is Safe Driving Day.

The idea is that there will be no
traffic accidents in the United States
for that 24-hour period.

To accomplish that is going to take
a lot of doing on the part of a lot of
people. According to the Action Com-
mittee it means that ALL drivers
must—

1—Observe the letter and spirit of
all traffic regulations.

2—Be courteous to every driver and
pedestrian — practice sportsman-
ship.

3—Give full attention to driving and
walking—in other words drive and
walk as you would have the other
fellow drive and walk.

DEFINES A SALESMAN

• IN OUR NEW ENGLAND territory
we have an industrial sales representa-
tive who finds customers the most
interesting people in the world. Recently
this Staley man, George Moore saw a
printed definition of a customer and he
sent it along to us. He found it in the
office of John Coakley, general man-
ager for Howard D. Johnson Co., in
Wollaston, Mass. In part, it is this—

"My customer is not dependent on me.
I am dependent on my customer.

;'My customer's demands do not inter-
rupt my work. They are my only reason
for working.

"My customer parts with money (to
make my income possible) in exchange
for my product or service. Therefore it
is a compliment to be asked or permit-
ted to serve.

"My customer is not just a name in
a book. He is a flesh and blood human
with likes and dislikes, who loves, hates,
approves or disapproves, just as I do.

"My customer is not to be argued
with, or to match wits against, because
customers, being human, do not readily
part with money (to make my income
possible) while engaged in an argument
or a battle of wits.

JAPANESE VISITORS

•MOST ENLIGHTENING were the
notes which accompanied the list of
names of the ten young Japanese men
who visited the plant recently. All col-
lege graduates who are at the Univer-
sity of Illinois on Fulbright scholar-
ships, they are also all intensely in-
terested in labor-management relations.
They expressed themselves as feeling
that the future of Japan depends upon
development of good relations between
the employer and employee.

One young man expressed it this
way—

"It is my belief that if Japan wants
to really rehabilitate herself and be able
to dedicate her resources to the peace
of her country as well as of the world,
the correct conception about labor and
management must be brought in there
first of all."
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JUDGING the character of the grain as it
is carried on belt to storage bins, Ralph
McCIIntocIc scoops up a sampling handful.

Grain
G,rRAIN—a word that can, and does,
mean many things to many people,
means just two things to us here at
Staley's—corn and soybeans.

These two grains, raised in such
abundance through a broad belt in the
middle west, are Staley's only raw ma-
terials. From them the Staley company
makes an ever-increasing list of pro-
ducts.

To keep the mills in our plant always
supplied with sufficient corn and soy-
beans is the business of our grain de-
partment.

To care for this constant stream of
grain is the business of the terminal
elevators.

It is this department which receives,
tests, stores the grain, dries it when
necessary, and checks it constantly for
condition and amount.

About all such an elevator asks of
the farmer or the country elevator which
ships the grain is that the corn be
shelled and the beans be threshed.

"Particularly," says H. C. Wilber, ter-
minal superintendent, "we ask that
shippers do not dry grain before ship-
ping it to us."

The wet milling industry as Wilber
explains, is highly specialized and finds
that artificially dried grains are not al-
ways safe to use.

"Some of it may be safe to use," he
has said, "but we are taking chances,
and that is expensive."

At the elevators grain is not always
dried upon arrival, but when, and if, it

Harvesting Soybeans

is deemed necessary to dry it, the pro-
cess is carefully controlled and watched.

In its combined corn and soybean
processing operations the Staley com-
pany uses in excess of 100,000 bushels
of grain daily. This means that almost
every day of the year the entire grain
out-put of 4,000 acres goes through the
Staley mills. All of that grain has gone
through, and been stored for a while in
our elevators. Storing it there, does
not mean that it is unloaded, put into
the bins and forgotten.

Both corn and beans are watched as
long as they are in the bins. Their lo-
cation in the bins, and their condition
from day to day, are checked and all
information recorded on a big board in
the superintendent's office. By watch-
ing this board, supervisors can tell what
is going on all over the house and can
follow any batch of grain through. In-
formation on this board is continually
being changed as the foremen get in-
formation from samplers and ammeter
reports.

Most of the grain handling operations
are automatic. If the grain is hauler!
in by truck, it is dumped automatically.
If it comes by rail, the car is either
emptied by the automatic car dumper,
or by men working with electrically
powered shovels. In any case, the grain

(Concluded on page 5)
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ELECTRICALLY powered shovels are used in
unloading much of the grain, both corn and
soybeans, arriving at the plant by railway.

THIS CAR dumper can empty a car of
grain in a matter of minutes. Rocking
the car end for end and side to
side it pours grain down to belts.

LOOKING UP through the maze of
mess - like pipes which make up
the gas powered grain dryers.

COMPLETE INFORMATION about all
the grain in the house is kept con-
stantly up to date on this board. Lyle
Bauman, assistant foreman, marks it.

S T A L E Y J O U R N A L



WEIGHING qrain as it passes into the elevato
is done automatically. Here Edward Grolla i
recording the weight at one of the big scales

goes down to a belt which carries it on
its way through the house—to be
weighed, cleaned and elevated to the top
of the bins. The broad belt which car-
ries it across the tops of the bins, is
tripped automatically as it reaches the
bin in which that particular batch is
to be stored.

ON TOP of the bins, Leo Edwards uses flash-
light to look down into the stored grain. A
constant check is kept of all grain in storage.

GRAIN STORAGE elevators at the extreme east end of the plant, have a combined capacity of I I
million bushels of corn and soybeans. Elevator C, at the right, was built almost 30 years ago, origin-
ally a three million bushel house. About ten years later it was enlarged to twice that capacity.
Early in 1951 the Company announced plans for building another. Result was Elevator D, at right.
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THE PAINESVILLE plant of the Staley company of today presents a far different look than it did
when the company took possession 15 years ago. It is at Fairport Harbor on Grand River.

FIFTEEN YEARS AGO this autumn
the first soybeans went through the
mills in the company's new plant in
Painesville, Ohio.

Earlier that year the company had
announced the purchase of an elevator
and plant in the Cleveland area, and
little time elapsed between that an-
nouncement and the actual starting up
of the plant.

The same down-to-business attitude
which marked its opening has prevailed
around the Painesville plant ever since.
The plant itself has changed completely
in those 15 years.

Originally a big elevator, the company
first installed expellers and it was op-
erated with the equipment for about
ten years. Then it was completely mod-
ernized, partly rebuilt, and converted to
an extraction type plant. This moderni-
zation was completed with as little inter-
ruption to the process as possible.

When the company purchased the
buildings in Painesville, few Staley peo-
ple in Decatur were familiar with that
part of Ohio, but almost at once they
began getting acquainted with it. A
number of Staley men, engineers, chem-
ists and process men, spent weeks there
getting the plant into operation. Most of
them eventually returned to Decatur,
but three have remained.

One of them is Tom Longbons, who
since 1945 has been general manager of
that plant. He had been with the com-
pany 20 years when he was offered the
opportunity to go to Painesville. In
the Decatur plant at that time he was
in charge of the order department, and
had won for himself the name of being
an excellent administrator and work or-
ganizer.

He went to Painesville as office man-
ager, and to take charge of employment.
Since the plant was starting from

PAINESVILLE
S T A L E Y J O U R N A L



scratch that was a full time job. Some-
times, as he remembers it, his was a
24-hour-a-day job, because often all
hands had to turn to in order to get
things started when the new beans be-
gan arriving.

Another old-timer who was in at the
beginning and remained there, is How-
ard Winings, Painesville plant traffic
manager. He had also been with the
company in Decatur a long time—he ob-
serves his 33rd anniversary this year—
and he had always been in the traffic
office.

Even before coming to Staley's in
1921, he had been in a railroad office, so
he had background and training for the
work he took up in Painesville. Although
he has remained in the same job he took
there 15 years ago, the job has grown
considerably as the plant has been mod-
ernized and enlarged.

The third in this group is Maurice

Eagan. He went over to Painesville in
October 1939, a few weeks after opera-
tions started, but he has remained there
ever since. He is now assistant sales
manager there.

Pre-dating these, in point of service
at Painesville, is Lee Taylor, who has
charge of the grain elevators. That was
his job before the Staley company pur-
chased the plant. After the new owners
took charge he' continued in charge.
He had been superintendent of the ele-
vator 17 years when its former owner,
the B. & O. Railroad, operated it.

One of the first men whom Longbons
hired late in the summer of 1939, is now
the plant superintendent. Eugene "Red"
Kerven applied for work and Longbons
selected him as a man who would make
a good foreman. He served in that ca-
pacity until he was promoted to nlant
superintendent in the spring of 1945.

Three other men who have gone to
Painesville from the Decatur plant are
Lyle Wiegand, Dwight Engle and War-
ren Wollrab.

Wiegand had been in the feed sales
department here for ten years when he
was transferred to Ohio in 1949. He is
now feed sales manager in that plant.

Engle went to Painesville in 1952, to
take over office management and per-
sonnel work. He had been with the
company since 1946, and most of the
time had been in the Fellowship club
office.

The third in the group, Wollrap, is a
chemical engineer, and went over to
Painesville to take the position of tech-
nical superintendent. This job is one
that was created after the plant was en-
larged and converted to extraction type.
Wollrab has been with the Staley com-
pany since 1949.

Painesville has had a branch of the
Fellowship club since January 1940, and
Painesville employees belong to the Sta-
ley Credit Union, transacting their busi-
ness with it through Engle.

HAS BIRTHDAY
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By D. C. MAGIE
Senior Salesman, West Coast

IN ALHAMBRA, Calif., there is a
Staley customer, a laundry owner, who
at the age of 69 has begun to take things
easy. That is he is limiting his activi-
ties to serving as chairman of the board
of the Alhambra Laundry, and as a
member of the advisory board of the
Bank of America, Alhambra Branch,
and only climbs to places 12,000 feet up
in the High Sierras when he goes trout
fishing.

His days may still seem rather strenu-
ous to many younger men, but to Val
Woodbury life is made for adventure
and activity. At an early age he felt
the stirring of that thing we call wan-
derlust. Born in Antrim, N. H., on St.
Valentine's day, he attended the public
schools but when he was 16 the spirit of
adventure over-powered him and he en-
listed as a cadet on the training ship
U.S.S. Enterprise. At the end of two

He loves
years, after sailing the seven seas, he
still liked the life well enough to sign up
with the Merchant Marine. He became
a second mate and those Second Mate
papers currently in good standing, adorn
his office walls today.

Forsaking the sea in 1904, Val came
out to Lincoln County, N. M., and tried
his hand at cattle ranching. A lot of
things happened in his cowboy days
and if his pipe is drawing well, he will
tell some of them, with a twinkle in his
eye.

Eventually this New Englander, who
still speaks with a Boston accent, ar-
rived in California. Having seen the
world it seemed logical that he should
settle down and go into business for
himself. That is just what he did. On
July 28, 1908, he leased all tangible as-
sets of the Alhambra Laundry-plant,
business, and rolling stock, for the stu-
pendous sum of $50 per month!

Alhambra was then just a little vil-
lage, ten miles east of old Los Angeles
and near San Gabriel Mission erected by
Spanish padres more than 100 years
ago. The town seemed a good place to
live, but even Val could hardly foresee
that today it would be a vital part of
the seething metropolitan area of Los
Angeles.

Val worked hard, and prospered. He
married and raised a family—but that
old urge to conquer new worlds was
still stirring. Law sounded interesting
—so Val decided to go to night school
and learn something about it.

Consequently he enrolled in the Uni-
versity of Southern California law
school and four years later was gradu-
ated with an LL.B. degree, having com-
pleted the entire course at night while
successfully running his expanding laun-

CAMEO LAUNDRY starch, such as that used in
Woodbury's laundry, being loaded in our plant
for shipment by Archie Meador Jr., 20 building.

S T A L E Y J O U R N A L



adventure
dry business during the day. Naturally
he had long since acquired full title to
the laundry and had mapped out an am-
bitious expansion program.

Because he has always been curious
about the unbeaten paths he has made
friendships in wide circles. Consequent-
ly when Pathe and the Federal Water
Survey organized a joint expedition to
shoot the rapids of the Colorado through
Marble and Grand Canyons, Val, be-
cause of his knowledge of boats, was
chosen as one of the boatmen in charge
of six craft which were to transport the
party on this hazardous trip. From
Nov. 10 to Dec. 22, 1927, over 450 miles
of muddy, turbulent water they shot
the rapids. A detailed account, pub-
lished later in the Saturday Evening
Post, carried a picture which showed
Val's name inscribed on one of the sheer
rock walls of the Canyon.

But he loves high places too. In 1947,
at the age of 62, he and his son hiked
80 miles along the Muir Trail on the
backbone of our highest mountain range,
the High Sierras, from Yosemite to
Whitney Portal. Then, just to top off
the jaunt they climbed Mt. Whitney—
14,496 feet—the tallest peak in the
United States.

In between all these he has run his
laundry, served as president of the Al-
hambra Chamber of Commerce and

VAL WOODBURY has never let business stand
in the way of his love of a life of adventure.

three terms as mayor of Alhambra. Now
a son-in-law, George Zillgitt, a law grad-
uate from Stanford, runs the laundry.
Val's son is one of the mathematical
wizzards who invents marvelous busi-
ness machines for one of the largest
makers.

Val, who will be 70 next February,
still likes to stretch his legs, he says,
so he goes off occasionally on a camping
trip. All of which seems to prove that
a man can be a successful laundry op-
erator and still find time for romance
and adventure.

THE ALHAMBRA Laundry was small town plant
when he bought it; now is part of Los Angeles.
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Days

RANCAKES AND SYRUP are as much
a part of the autumn scene in the mid-
dle west, as brilliant fall foliage.

Pancake festivals, with steaming hot
cakes swimming in lucious syrup, are
the highlight of the autumn season in
many corn belt communities.

Two of the biggest of these pancake
festivals are those held in Yankton,
S. D., and Villa Grove, 111., and at both
of these h u n d r e d s of quarts of
SWEETOSE Waffle Syrup are served.
This year both these festivals had rec-

SMILEY pours SWEETOSE while Hank Voile,
advertising manager, waits his turn at it.

ord-breaking crowds which ate their
way through stacks of SWEETOSE
smothered cakes, and laughed and sang
with Smiley Burnette, radio and tele-
vision star.

For Smiley is almost as much a part
of these big pancake festivals as are
the cakes and SWEETOSE. Smiley,
perhaps as well known through the pan-
cake belt as any radio entertainer, spent

AT YANKTON two Staley men really go into the act with Smiley. H. C. Hinkley, left, manager
of the Kansas City office, bally-hooed for SWEETOSE as Wayne Venter, Staley sa lesman , package
division, center, flipped a few pancakes. Smiley, right, was ready with the bottle of SWEETOSE.



a day at each of these festivals this
year. Through the whole middle west,
especially, he is associated with Sta-
ley's since his SWEETOSE sponsored
programs have long been heard over
Radiozark, a chain which has many
station outlets through the middle west.

At the Yankton festival Smiley ap-
peared on Saturday night, Oct. 2, on the
regular Saturday night WNAX Missouri
Valley Barn Dance, with an estimated
2,000 persons attending. S t a 1 e y ' s
SWEETOSE Waffle Syrup banners dec-
orated the bandstand and during the
evening, Smiley let it be known that
SWEETOSE Waffle Syrup was tops in
his estimation.

Earlier in the day he had appeared
on the Dinner Bell program at noon and
again on WNAX on "RFD with George
B," a farm interview program. At no
time, according to a listener, did Smiley
leave any doubts with his listeners how
he felt about SWEETOSE Syrup as the
right accompaniment for pancakes.

A moving spirit in the Yankton festi-
val is Joe Waddington, president of the
Chamber of Commerce there. That or-
ganization sponsors the three day festi-

FOR 1 3 YEARS John Leon and O. T. Cook have
been making pancakes at Villa Grove. Now
they add SWEETOSE to give c a k e s deep color.

QUEEN CLARICE SMITH, Villa Grove, right, Is
greeted by F. W. Apperson, standing, second
from right. One of her maids, left, and her
escort, Jim Dutcher, are seated. Standing,
from left, are Joe Schultz, sa lesman , Bob Pence,
advertising, and Elmer Kuster, supervisor.



val. Present to help out—and they got
a chance to help, were H. C. Hinkley,
our Kansas City office manager, and
Wayne Venters, package division sales-
man in that territory. Their chief duty
was to see that there was always plenty
of syrup on the tables.

Villa Grove had its fifteenth annual
festival Oct. 6, a one day affair—but
that was a busy one day. Several days
before E. W. Kuster, package division
territory manager, and Joe Schultz,
package division salesman in this terri-
tory, a r r a n g e d for p l e n t y of
SWEETOSE Waffle Syrup to be in Villa
Grove, and Joe lent a willing hand to
merchants there who were decorating
store windows. He also saw to it that
plenty of big signs in the serving rooms
told visitors they w e r e e a t i n g
SWEETOSE Syrup.

Staley's "best known salesman"-
Smiley appeared in time for lunch and

SMILEY has himself a time with the kids at
the Yankton fest ival . At the top he sweetens
up a stack of 16 cakes for Floyd Gallagher, 13 ,
winner of the Boys' eating contest. In the
center he cuddled up to a bag of Staley's Pig
Booster Pellets, at Villa Grove, while Charles
Bishop of Champaign, adored him. In the
lower picture he jokes with kids in Yankton.

from then until he left town in the eve-
ning, he seldom appeared in public
without a bottle of SWEETOSE in his
hand.

On hand in Villa Grove to greet Smi-
ley and enjoy their share of pancakes
and SWEETOSE were F. W. Apperson,
package division sales manager, and
Henry Voile, Jr., and Robert Pence,
manager and assistant in the corn di-
vision advertising department.

Some of the Staley company formula
feed dealers in the Villa Grove area de-
cided to have a part in the festival too.
Since they are all friends of Smiley (he
grew up in that area) everyone who can
wants to take part in his programs.
Some of the dealers brought in bags of
various formula feeds and Smiley played
up to these products as enthusiastically
as he does to SWEETOSE.

N O V E M B E R • 1 9 5 4



P R I Z E
VVINNER OF FIRST prize in the Staley flower seed contest was Julia
Dstrom, of Berrien Springs, Mich., who wrote that the prize money was
ike the STA-FLO to which the seeds were attached — a real godsend.

Now STA-FLO brightens gardens.
Well—maybe not as this liquid starch

b r i g h t e n s clothes, but indirectly,
through the flower seeds which each
spring are attached to each bottle and
given to all STA-FLO liquid starch cus-
tomers.

According to the grand prize winner
in the flower seed contest this year, the
whole project ends up by brightening
the lives of one family, at least. Each
spring, for several years, packets of
flower seeds have been attached to STA-
FLO bottles and given to purchasers.
Women who raised flowers from these
seeds were encouraged to write company
representatives if they took any fair
prizes with them.

The company knew that women who
had planted the seeds had been taking
prizes with their flowers at fairs over
the country for several years.

14

With that in mind it was announced
that the Staley company would give
some prizes of its own. The women could
take their prize blossoms to their local
fairs and flower shows but if they were
as good as they thought they were, they
might take a try at some Staley prizes.

Cash prizes were offered, one first,
one second and five thirds. Winner of
the first prize was Mrs. Julia Ostrom,
of Berrien Springs, Mich. Second place
went to an eight-year-old girl—Angela
Scott, of Independence, la., who took en-
tire care of her flower plot.

Third prizes went to various parts of
the country. When Mrs. Ostrom received
her prize she, like all the other prize
winners, wrote a letter to our sales de-
partment. Part of her letter follows:

"It was a real pleasure to meet Mr.
Cann (Kenneth Cann, Staley salesman)

S T A L E Y J O U R N A L



A THIRD place winner, Mrs. Bernard H. Fields
of Falmouth, Ky.. displays winning bouquet.

and we wish he could have visited with
us a little longer. Getting the check was
a thrill, and we thank you again for
the opportunity of entering your con-
test.

"Besides the money (which is very
important to us) the prize is a good luck
token to us. Perhaps it will start a
chain of good luck- coming our way.

"It is very difficult for me to simmer
down my enthusiasm for STA-FLO in a
few words. As a busy mother of a
household of six, STA-FLO is my
right - hand helper — saves me time,
gives me uniform starching, saves the
cost of heat in boiling starch and the
children can help with no fear of scalds.

"All this for ten cents or less per
week! No other dime buys as much as
this. Being frankly 40 plus I can re-
member starching with all sorts of so-
called quick starches. I can also re-
member scraping the iron of so-called
quick starches and doing the clothes
over again. Not so since STA-FLO."

AN EIGHT-YEAR-OLD girl, Angela Scott, left was winner of the $50 second prize. At her home
at Independence, Iowa, she took entire care of her garden. She wrote "I like STA-FLO because
it does not make my school dresses scratch my neck and arms." Third place was won by Janis
Meyer, right, below, of Fountain, Minnesota. Her prize winning flowers were zinnias shown here.



VARIED BAKERY products which use Staley products were dis-
cussed by this quartet of salesmen during the meet. From left
they are R. B. Nelson, New York; H. G. English, San Francisco;
W. W. Molash, Kansas City; and Don D. Miller, San Francisco.

Industrial sales group talks

over problems and prospects

in conference held at plant
THE EVER-INCREASING use of Sta
the topic of conversation as this
packages. From left they are R. C. H
Hahn, food technician, Decatur; Le

BETWEEN SESSIONS there was much talk of
sales during the coffee break. Three here are
E. A. Mathis Jr., St. Louis, H. G. English, San
Francisco, and J. G. Charles, New York City.
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WHILE TWO drank coffee, R. B. t
of New York, just listened to con
is C. H. Garren, of Atlanta. At r
McCaleb, assistant manager in 1
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salesmen
meet here

ICE
CRFAU

ey s syrups in ice creams was
jroup looked over ice cream
anna, salesman, Dallas; Robert
o Kelly, salesman, Cleveland.

Melson, center,
versation. Left
•ight is Don D.
San Francisco.

STALEY PRODUCTS go into such things as tobacco products and
the syrups and toppings used in soda fountains. Salesmen at the
meeting discussed prospects in various fields. Three here are G. A.
Moore, Boston; W. W. Hinton, Decatur; C. H. Garren, Atlanta, Ga.





I DAVE GULLETTE, trainee, and Bill Pitts, formula feed salesmen, greet visitors at booth in Olney.

pigs
A

parade
LIGS HAVE BEEN much in the lime-
light at Staley's this autumn.

The little one's have been fed free
and the big ones have been featured in
weight guessing contests.

Both projects, sponsored by the for-
mula feed sales department, have been
unqualified successes, according to Clyde
Thompson, manager of that department.
Under the first program, to prove its
worth, hog raisers were given Pig
Booster Pellets for their young pigs.
The second program was a feature of
many county fairs and agricultural
gatherings this autumn. It consisted of
a pen, set up in front of the Staley for-
mula feed department booth, containing
a few sleek hogs. Cash prizes were
given the persons guessing the correct
weight of the animals.

This feature invariably was the top-
notch attraction at the fair, according to
the Staley men who were in charge of
the exhibits. It was used first at the
National Plowing Match in Olney, 111.,
in September, where it attracted hun-
dreds of people. Later it was repeated

at a number of fairs and country festi-
vals.

"Women, even more than men," says
Dr. W. N. McMillen, director of feed nu-
trition, "liked to try guessing and they
are good."

Thompson, who says the programs
were both "quite a success," says he is
more than pleased at the high percent-
age of acceptance of the entire hog feed-
ing program as mapped out by the nu-
trition department.

Modern hogs McMillen points out, are
now brought to market weight at around
220 pounds. There is no premium any
more for the lard type hog. Buyers
like the bacon type.

The program the Staley nutrition de-
partment has mapped out includes feeds
for the entire life cycle, starting with a
concentrate for the mother sow. Pig
Booster Pellets are the highly fortified
starters for young pigs. These are fol-
lowed by Pig Concentrate to be fed with
the farmers own grain, from the time
of weaning until pigs reach around 75
pounds. After that McMillen recom-
mends 35% Concentrate and grain.

£ TO GUESS the weight of a hog and win a prize, this man reaches over fence and pats animals.
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TALKING HOG feeding with visitors at plow A CHECK from the Staley company was given
contest was Chuck Finson, second from left, plow contest winner. Presenting it is Bill
Formula feed sales. Men guessed hog's weight. Pitts, formula feed sales. Trophy-loaded

winner at right, John C. Daniels, Vandalia.

TELLING VISITORS at the Staley booth at plow match about hog feeding program was Bill
Meyer, second from left, who is assistant biological technician. Three at left were guessing weights.
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1ELEGRAPH, once considered the
world's fastest method of communica-
tion has been speeded up—and the Sta-
ley company is the first in downstate
Illinois to profit by this.

Western Union recently put a new
installation in the Staley offices which
makes it possible to transmit messages
and receive confirmation in about one-
third the time formerly necessary.

With this installation messages sent
and received by the Staley offices in
Decatur by-pass the local office of West-
ern Union, going direct to St. Louis,
clearing point for this area.

Until this installation was put in, it
is estimated that between 20 and 30
minutes elapsed between the time a mes-
sage was typed in the Staley office in
Decatur, and the confirmation was re-
ceived.

Under the new system messages are
sent and received within six or seven
minutes. Under the old arrangement
the messages were sent by the Staley
office only to the local Western Union
office. There they were sent on to St.
Louis, and from there to their destina-
tion.

The new system eliminates the local
steps entirely. Operators in the Staley
office type the message on the machine,
which has a keyboard similar to that of
a typewriter. By this operation they
transmit the message direct to St. Louis.
There it is received on a perforated tape
which also carries the printed message
along its edge.

Immediately upon its arrival in the
St. Louis office it is sent on to its ulti-
mate destination.

On an average the Staley company
sends and receives 120 telegrams during
a working day. This does not include
communications sent the branch offices,
which are connected with Decatur by
teletype.

new method
speeds up
message
sending

Recent installation cuts

considerable time needed

for transmitting telegrams

ELLA YATES operates new Western Union in-
stallation for rapid transmission of messages.
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OREN CAMPBELL, at time this story was writ-
ten was leader in his league with high average,
game and series. He bowls with International.

By Leek Ruthrauff

Right at the beginning let me assure
my readers that I am not writing this
as a bowling expert. My bowling ca-
reer was short, and as I remember most
of the time I devoted to the sport was
given to trying to make an average of
125. Come to think of it, I don't be-
lieve I ever did make that.

When we started out to get this
month's Journal story we decided to
pick a few leading bowlers, and then
some that are just average. We also
thought a little about" "form".

The four we selected whom we classed
as leaders, have not always in the past,
been leading their leagues, but they
have been mighty good bowlers for a
long time. Since we made this visit to
the Eldorado Bowl, some of the aver-
ages may very well have changed.

Of the six persons photographed
four were carrying noteworthy aver-

ages. They are Oren Campbell, Joseph
Schwartz, Howard Hawthorne and Peg-
gy Murphy. Campbell, control lab, lead-
er of the International League carried
the highest average—182—of any bowl-
er in the four leagues made up of Staley
people.

Campbell's high series of 625 is tops
in his league, and second high in the
three men's leagues, composed entirely
of Staley people. Wayne Stewart, re-
search chemist, National League, holds
the high series record with 633.

While no company organization spon-
sors any team, there are three men's
leagues and one women's made up of
Staley employees. It was these we
called upon for pictures to illustrate the
theme that there are almost as many
ways of delivering the ball as there are
bowlers.

Campbell, of course, we wanted to in-
clude. Such a bowler must have a style
worth photographing. Then along comes
Peggy Murphy, manufacturing depart-
ment offices, who leads the Commodores
with a 150 average and a series of 458.
This is second high in her league. With
that record and the fact that she has a
high game of 199 it was felt that she
certainly could well pose for bowling
style.

Two of the men pictured here carry
averages of 180. They are Joseph
Schwartz, yard department, who bowls
in the National League, and Howard
Hawthorne M&L, who is in the Triple
A League.

Then we have two who may not be
the hottest bowlers in the world, nor
carry the highest averages, but they all
agree they bowl for the love of the
game—and then you never know when
you'll hit a lucky streak. These two
are Janice Willoughby, comptroller's of-
fice, who bowls with the Commodores,
and Herman Houser, 17 building, Na-
tional.
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We selected them for this feature be-
cause, like the common man, the aver-
age bowler is in the majority. All of
us admire those who carry an average
of 180 or over, but we have a fellow
feeling for the guy who struggles along
year after year in spite of the fact that
he never gets up to an average within
speaking distance of 180.

Once the bowling bug bites you, it's a
foregone conclusion that you will be in
there bowling week after week, trying
to raise that average.

You will have to do this by yourself.
While it's true you can take lessons from
the experts, watch how they do it, prac-
tice a lot, but once the game starts you
are strictly on your own. No one else
can throw that ball for you.

Then, when you have achieved an
average of 180, you won't be satisfied.
You will feel that you just have to raise
that. Why? that bowling bug bites deep
and you will never be satisfied until you
can show a 300 average even though
you know it's never been done before.
In fact, I doubt if there are many bowl-
ers in the whole country who carry an
average of over 225.

Herman Houser

Janice Willouqhby

Howard Hawthorne Joseph Schwartz Peggy Murphy



football history
was made liv*/

staley salesman

When Les Borden was in

college he was named as

an All-American player
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.FOOTBALL PLAYERS, unlike the
popular conception of old soldiers, do
not fade away.

For the most part they seem to keep
active and interested, and go on to as
great success in the business world as
they had in their early day in the world
of athletics.

That would seem to be the case with
one Staley man at least, who was pretty
well known in the world of football 20
years ago.

Les Borden, now our Philadelphia
manager, played headline football for
six years then, when he decided to go
into business he gave up the game, and
since 1937 has been devoting that old
football energy to selling Staley pro-
ducts.

Borden first came into football prom-
inence when he entered Fordham uni-
versity, New York City, in the early
'30's. His big year there was 1934.

That year he was captain of the
Fordham Rams and that same year he
was selected as an All-American end.

He graduated from Fordham the next
spring, but decided to carry on with
football for a while. Later that year
he was selected to play in the Shriner's
East-West game and also in the Chicago
Tribune-sponsored All-Star game.

That year he played professional foot-
ball with the New York Giants, and the
following season, in 1936, with the New
York Yankees.

By that time he evidently decided that
he liked sales work and that he probably
would be able to carry on with it long
after his football days were over. He
had already been working as a sales-
man during his college vacations and
between football seasons.

So he bowed out at the end of the
1936 season. He says he still keeps his
interest in the game, and his friends
still call upon him for inside dope on
the big games, and occasionally he is
called upon to speak at a sports dinner.

WHEN HE WAS younger, and maybe more
agile, our Philadelphia manager, Les Borden,
was All-American with Fordham, later was pro.
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visitors come
to staley's
from many

far-away lands
ISITORS FROM FOREIGN countries

often drop in at the Staley plant for a
visit. Sometimes they are traveling in
the United States—sightseeing. Often
they are students in this country for
special study courses. Again they are
customers who have been representing
the Staley company in some far off land,
or who have been buying Staley pro-
ducts for some time.

If they belong in one of the first two
classifications they are generally guests
of the company at large, but if they are
brokers or customers they are the spe-
cial charges of Staley International, and
its president, E. M. Bailey, takes charge
of planning their activities here.

One of the most recent visitors to fall
into this latter class was Gerard Bo-
browsky, from Lima, Peru. In that al-
most inaccessible country high in the
Andes Mountains, on the west coast of
South America, he is the exclusive rep-
resentative of Staley International.

As a member of the firm of Nomaco
S.A., he sells Staley's products, chiefly
package products. Transportation fa-
cilities in the country are limited, partly
because of the mountains, and there is
little large scale manufacturing. When
he was in Decatur a few weeks ago, Mr.
Bobrowsky was on his way home from
an extensive business trip which had
included Spain, Portugal, Austria, Italy,
Switzerland, France, Germany and Eng-
land. In most of the countries he vis-
ited he has principals whom he repre-
sents.

N O V E M B E R • 1 9 5 4

FROM LIMA, PERU, Gerard Bobrowsky, right,
was recent visitor with E. M. Bailey, export sales.

The most recent group to visit the
plant was made up of ten Japanese
graduate students, on Fulbright scholar-
ships, at the University of Illinois. The
young men are all in the Institute of
Labor and Industrial Relations there.

All of them are college graduates,
some with more than one degree and
all are interested in watching American
labor-management relations work. At
our plant they had conferences with a
labor-management group made up of
Lloyd Cox, president of Local 837
U.A.W.A.-AFL, Ray Reinhold, chairman
of the union bargaining committee, R.
L. Rollins, manager of personnel and
Gerald Horton, Sr., supervisor of union
relations.

They were taken for an automobile
ride around the plant, then through
some of the buildings. They had lunch
with some Staley men in the plant cafe-
teria.

This is the second or third year that
similar groups of foreign students have
been brought to the Staley plant by the
Institute from the University of Illinois.
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OEVERAL men were promoted in the
industrial sales division recently when
some branch office managers were
moved to other locations.

Appointment of Ray E. Harroun as
west coast manager resulted in moves
of two other managers. Succeeding Har-
roun as assistant manager of the indus-
trial sales department, is Natt K. Ham-
mer, while Hammer is being succeeded
as manager of the Chicago office, by
Ralph Dombroski. He has been acting
manager of the west coast operations
for the last few months.

Hammer has been with the company
since returning from war service with
the Marines in 1945. He has always
been in the Chicago office, serving as
assistant manager there first, and since
1952 as manager.

His home was formerly in Decatur
and he was graduated from Millikin
university.

Harroun has been with the company
since 1934, when he started as a package

RALPH DOMBROSKI is new Chicago manager. R. £. HARROUN is new west coast manager.

RECENTLY named assistant industrial sa les man-
ager is Natt K. Hammer, former ly in Chicago.
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changes
division salesman. A few years later
he transferred to the industrial sales
division and in 1946 he was made man-
ager of the San Francisco office. In
his new position Harroun will be in
charge of all west coast operations, with
his headquarters in San Francisco.

Dombroski started his Staley work in
1942. He was employed in the order de-
partment before being promoted to a
sales position in 1947. He was assigned
first to the Chicago office, and later to
Los Angeles. Last summer he was put in
temporary charge of the west coast of-
fice.

When Harry Reavis was granted a
leave of absence for reasons of health,
Lester Borden was named to succeed
him as manager in Philadelphia. After
an extended rest Reavis will be reas-
signed.

Borden joined the company in 1937,
working first as a sales representative
in the New York City area. After about
11 years he was transferred to the

Cleveland branch, working in the Buf-
falo area. This territory also includes a
portion of Ohio and northern Pennsyl-
vania.

His job as sales representative in this
territory is being taken over by Ed
Neuendorf, who has been in the Chicago
district. Ed, with the company since
1941, was in the Decatur sales office for
several years, until he was made a sales
representative and assigned to the Chi-
cago office.

John Bolas, who has been a sales
trainee in Decatur for several months,
succeeds Neuendorf in Chicago.

Promotion of John C. Springer to the
position of assistant manager in the St.
Louis office was announced in October.
Springer, who started with the company
as a package salesman in 1942, was for
several years assistant advertising man-
ager in the corn division. Last year he
went to St. Louis as package sales super-
visor. Frank Kekeisen, formerly as-
sistant package division sales manager,
has been manager in the St. Louis office
since it was opened in 1952.

Two other industrial sales representa-
tives who have been transferred are
Harold T. Craig, transferred from Dallas
to Los Angeles, and Larry Hays, from
Memphis to the Philadelphia territory.

LESTER BORDEN is new Philadelphia manager. JOHN SPRINGER, assistant manager, St. Louis.
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we have shoes
to fit any

size of foot

BIG OR LITTLE feet—there is a safety shoe
to fit all as Bob Raskin, left. 6 Vi E and George
Kirkpatrick I 3EEE prove. Toes are protected
at over a ton weight by cold rolled steel.

'ECATUR'S BIGGEST BARGAIN is
never advertised in the papers.

Strangely enough, it is not found in
any of the local retail stores, but right
in the Staley plant.

The buy, which is so advantageous to
the buyer is safety shoes. Any employee
can take advantage of this buy—and
according to Dick Hopkins, safety direc-
tor, a great many of them do.

It':; a two-way bargain according to
Hopkins. You get a pair of work shoes
at exactly what they cost the Staley
company, wholesale price, and by wear-
ing them you are saved from possible
crippling foot injuries.

No safety rule says that a man has
to wear safety shoes, but during October
1954, 210 men in the plant bought new
ones. That, according to the safety office
was slightly higher than many months,
but always more than 100 pair are sold
here each month.

The shoes, on sale in the safety de-
partment, come in 20 styles, ranging
from boots with eight inch his;h tops to
perforated nylon oxfords—and the most
you can pay for any of them is 39.75.

v*.



these tax laws

You've Heard a Lot About Tax Reduction

And Maybe You Think It Doesn't Affect You'

S. S. Payments Up and Taxes
Down — Nice Set-up

Social Security and income taxes—
these two things are of interest to prac-
tically all Americans.

Not long ago, the Congress enacted
laws that affect both of these. By this
enactment Social Security payments to
many will be increased—and many per-
sons will find their taxes decreased.

This increase of Social Security pay-
ments will go both to retired persons
and to survivors of employed people who
died before retirement age. The savings
in taxes will be noticed by almost every-
one. For the next few months, through
the pages of the Journal, we hope to
bring out some of the important facts
about both Social Security laws and
the tax decreases.

You'll See Difference
Next Spring

Because your deductions for income
tax have remained the same as they
were you may be thinking that after
all the talk, the cuts won't affect you.
The reason for this is that the tax rate
doesn't change until next year.
Next year almost everyone will have
less to pay or will get a bigger refund.
The new tax laws cover incomes earned
this year—this calendar year of 1954.

You will begin to notice how your

tax is eased when you file your income
tax return next spring. That filing date
is new too. Now we have until April 15
to file income tax returns, instead of
March 15. However, as in former years,
income tax office people welcome early
returns. You can file early—you don't
have to wait until April 15.

Several Ways Will Bring
About Lower Rates

How are these lower taxes and deduc-
tions arrived at? In several ways. The
new law allows larger amounts for medi-
cal bills to be deducted. It has made
changes in allowances for child care,
and for children earning money. It has
also made some changes in who may
qualify as a tax payers dependent.
Changes have also been made in the
amounts deductible for charitable con-
tributions, business expense and the in-
come of retired persons.

These will be taken up in later issues
of the Journal.

Early Filing Will Bring
Early Returns

If you are in the group that gets tax
refunds, you can get that refund earlier
by filing your income tax report earlier.
Probably the tax office people love the
early birds.
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Stuctfij Tetoflwtel!
• ROBERT W. GOLDEN has been em-
ployed as a territory manager in Indi-
ana by the formula feed sales depart-
ment.
•WILLIAM BISHOP has been promoted
from time study man in standards, to
process and products cost accounting in
the comptroller's office.
•JOSEPH CHARLES has been em-
ployed in the industrial sales division
in the New York City area. He has
his degree from Mount St. Mary's.
•ROBERT NELSON, a graduate of the
University of Virginia, has been em-
ployed as salesman in the New York
area, industrial sales division.
• F. M. LONG has been made a territory
manager in Indiana for formula feed
sales.
•DANIEL D. SMITH has been promoted
from the millwright shop, where he has
been a helper, to the position of assis-
tant director of safety.

ERICK E. ROOS has been promoted
to the position of refined oil sales man-
ager. Announcement of his promotion
was made recently by Melvin J. Long-
bons, manager of the refined oil division.

Roos, who joined the Staley company
as a refined oil salesman in 1951, has

Erick E. Roos

been the assistant to the refined oil
division manager since 1952. A graduate
of Northwestern University with a de-
gree in business administration, Roos
was a U.S. Navy Pilot during World
War II.

He will supervise the Staley com-
pany's oil sales district managers, sales-
men, and broker organization. District
managers are Stanley DeJames Chicago;
Russell Bentley, San Francisco; Bert
Falkenburg, Cleveland; and Lyle Woods,
Philadelphia.

Longbons said the creation of the
sales manager post was the result of
recent expansions in the production
capacity of the Staley oil refinery.
Staley refined oils are used in such
products as salad dressing, mayonnaise,
potato chips, and popcorn oil.

F. M. LONG R. W. RANSOM WALTER T. HALE R. A. KANE
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•RECENTLY EMPLOYED as territory
managers for formula feed sales in Illi-
nois are Robert O. Archer Jr., Clyde B.
Angell; Joseph C. Douglass; William
Pitts and Walter T. Hale. R. W. Ransom
has been employed as assistant territory
manager in Indiana.

•KOREN CAPSHAW has been ap-
pointed technical assistant in process,
20 building. Announcement of his ap-
pointment was made by Frank Rogier,
dry starch division superintendent.

With the company since 1942, Can-
shaw has been in 20 building most of
the time. Recently he has been a starch
grind operator.

• BETTY JOYCE WILSON has been em-
ployed as assistant chemist in the an-
alytical laboratory of the research de-
partment.

• WILLIAM CRAIG has recently been
assigned to the Cleveland area as an
industrial sales representative. A gradu-
ate of Indiana University he was with
the company as a trainee for some time
before taking this position.

•R. A. KANE is a trainee in formula
feed sales.

•E. A. MATHIS Jr., succeeds Larry
Hays as industrial sales representative
in the Memphis area. Hays has been
transferred to the Philadelphia office.
Mathias has been with the company
some time, as a sales representative in
the package division.

•WALTER MOLASH, who has been a
sales trainee in Decatur, has been as-
signed to the Kansas City office. He will
work in the Minneapolis-St. Paul area.

•BOYD MARTIN has recently joined
the sales force of formula feed sales in
the Indiana division.

•ESTHER KARLOWSKI has been pro-
moted from messenger to junior comp-
troller operator in the standards de-
partment.

•BARBARA ANN KELLY has been
promoted from messenger to junior file
clerk in the accounting department.

KORAN KAPSHAW has been promoted to posi-
tion of technical assistant in starch processing.

• MARGUERITE ALLEN has been em-
ployed as secretary in the Philadelphia
office.

•NEW MESSENGERS are Patricia Jean
Renshaw, Dorothy Heicke, Shirley Rie-
dle, Ann Leeds and Jerry Lynn Prunty.

MARY JANE CARR has been made messengers'
supervisor succeeding Carolyn Wright, resigned.
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•WALLACE DICKS has been promoted
to district sales manager, formula feed
sales division, with his headquarters in
Indianapolis. He has been office manager
in the Indianapolis office. In that posi-
tion he is being succeeded by Robert
McCartney.

McCartney is being promoted to this
position from the one he has held in the
comptroller's department in Decatur,
that of process and products cost ac-
countant.

•ALBERTA MAE CRUSE has been pro-
moted from messenger to clerk-typist in
the purchasing department.

•RALPH C. HUGE has been made ter-
ritory manager in Illinois for formula
feed sales.

•ROBERT H. JONES has been em-
ployed as a package division salesman
for the Memphis area.

Don Poisel

TWO MEN have been promoted in the credit
division of the financial department. Judson
Strong has been named to the newly created
job of formula feed field credit representative.
Succeeding him as credit analyst is Don Poisel,
al lowance and adjustment clerk of that division.

25 Years
• PERRY WITHROW had worked most
of his life in and around his home town
of Buffalo, 111., before he came to the
Staley plant in 1929. Although his first
job here was on the extra board he soon
progressed to that of sample carrier and
learned his way about the plant as only
a sample carrier can.

His next job was in the starch pack-
ing house, where he worked for some
time. Later he was made a shipping
inspector in both starch and syrup
shipping.

In 1946 he went into special nutrients
and when the monosodium glutamate
plant opened in 1948 he was one of the
men transferred there. At present he is
a centrifuge operator in that plant.

Years ago Withrow became interested
in rabbit raising, and for a while was
one of the prize winners at local rabbit
shows. Now, he says, he has too much
to do about the house after he leaves the
plant—lawns, storm windows and things
like that—to bother with rabbits.
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By Leek

QUESTION: Should parents help their children

with school work?

Walter Ellis

Pilot Plant

Yes, they should. The little boost
parents can give them can help a lot.
Teachers, especially in the lower grades,
like for parents to lend a helping hand.
This is also true when a child is having
some trouble with a certain subject.

Joe M. Hunt

M & L Department

To a certain extent—yes. Don't do it
for them but be sure they understand
what they are trying to do. When my
two boys go to school that's how I plan
to help them. I'll expect them to do
most of their own school work.

Jerry Kite

Plant Protection

I think the kids should do their school
work themselves. I know there are
some who might need extra help and
in those cases it is ok to help. My own
experience has been that it is best to
let them work it out themselves.

Yes, they should give them a hand
when they need it, but only if they need
it. Even then parents shouldn't go too
far with their help. Parents can help
too much. Make the children do all
their work they can by themselves.

Mary Riedel

Personnel Secretary

Yes, I think they should. At least
they should help to the point where you
know they understand the general idea
of what they are trying to do. When my
child goes to school I intend to try to
help him along those lines.

Howard G. Malone

Oil Refinery

Yes. Schools are overcrowded and
the average teacher does not have time
to spend with each pupil that she should
have. Parents should pitch in and help
but be careful not to give too much help.

James A. Bean

Glutamate Plant



A. E. Staley Manufacturing Co.

Box 151

Decatur, Illinois

Mortii Drive

atur, I l l i n o i s

U. S. POSTAGE
PAID

PERMIT No. 49

DECATUR, ILLINOIS
(Sec. 34.66 P. L. & R.)

Form 3547 Requested

BOWLERS GET POINTERS FROM ONE WHO KNOWS—OREN CAMPBELL, LEFT. STAND-

ING. FROM LEFT, HOWARD HAWTHORN, HERMAN HOUSER, AND JOE SCHWARTZ.

SEATED, FROM LEFT. JANICE WILLOUGHBY. PEGGY MURPHY, AND GEORGE OWENS.


