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ENTHUSIASM MARKS

LAUNCHING OF PLANT CONFERENCE

Through the years, since its founding, the
Staley company's relations with its employees
have always heen most pleasant. Due almost
entirely to the very human and understanding
attitude of the company founder, A. E. Staley.
there has existed from the first a close union
of fellowship between employer and employee.
The company has consistently paid higher
wages, and the working conditions have heen
better than in many similar industries.

Years ago when the plant was small and
the number of employees was comparatively
few, this informal relationship between em-
ployer and employee was easy to maintain.
Within recent years both plant and number
of employees have been growing, and it
seemed that if the old friendly basis of under-
standing was to continue, a more organized
method of contact must be formulated.

suggest board

With this in mind a group of employees sug-
gested a conference committee, made up of
representatives of both the management and
employees. This committee, it was felt, could
with much less effort keep the personal con-
tact between the two groups. Mr. Staley re-
plied that the company had no objection to
such a plan if the employees wanted it. He
also said there would be no interference if
the organization of such a plan were under-
taken.

The employees who had suggested the plan
decided to get it started by circulating peti-
tions among all the employees requesting that
an employees' representation plan be created.
It was carefully explained, by those circulating
the petition that each employee must decide
for himself. No one was urged to sign against
his wishes. The employees were told that
whether or not they signed would make abso-
lutely no difference in their standing with the
company.

hearty support

After the plan was explained to the em-

PLAN
ployees the decision as to whether or not he
wanted it was left up to each individual, and
all were urged to act as they thought best in
I lie matter. When the signed petitions were
returned to the employees circulating them, it
was found that 93 per cent of the employees
had signified their intentions of furthering
the plan.

During the time that these petitions were
being circulated, various groups in the plant
desired to obtain more information about rep-
resentation plans, and how they function in
other plants. In order to get this information
they asked that Andrew J. Percival, director
of personnel, outline the nature of an em-
ployees' representation plan and how it has
operated elsewhere. Mr. Percival gave what
information he could in regard to employees'
representation. In giving this information, he
emphasized the fact that if any plan was
created in the Staley company it would have
to be because the employees wanted it.

company agreeable
It was with a thorough understanding of

the Plan that the employees signed the peti-
tions. After the signed petitions were returned.
Mr. Staley, Sr.. addressed a letter to the em-
ployees in which he stated that the manage-
ment would be willing to go along on any such
plan that the employees might desire. He
made it plain in his letter that the formation
of the plan would have to be done by the
employees.

The employees were ready now for their
first step in actual organization. This took the
form, by various methods, of the election of
temporary representatives to meet together to
consider the question of drawing and adopt-
ing Part One of the employees' representation
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Dan Dayton is chairman and Dr. R. E.
Greenfield vice chairman of the Plant Confer-
ence Board. Andrew J. Percival and William
Robinson are the secretaries.
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plan. This temporary group met on the morn-
ing of July 26.

company attitude
At the first meeting of the temporary em-

ployee representatives, Mr. Staley, Jr., made
a short talk stating the attitude of the com-
pany on the matter. He made it clear that
it would be up to the employee representa-
tives to draft the kind of a plan they wanted,
and that the company would not offer any
advice or suggestions unless requested to do
so by the employee representatives. He stated
that if the company entered into such a plan
with ihe employees, it would be done without
crossed fingers, and under the belief that a
more direct contact between management and
employees would lead to an even better and
more harmonious relationship between the two.
After his short talk he left the meeting and
the actual organization got under way.

Mike Campion, representing the machinists
and roundhouse, was elected chairman, and
Harvey Smith secretary of this temporary com-
mittee. At the suggestion of Harvey Smith, it
was unanimously agreed that Andrew Percival
be invited into the meeting to furnish what
information might be needed and answer what
questions might be asked. He agreed with
the understanding that he was not acting in
a supervisory capacity and was in no sense
representing either the management or em-
ployees. It was also understood that he would
leave at any time if any delegates objected
to his presence.

These temporary delegates were Mike Cam-
pion, John H. Wyant, Russell Stockwell, Frank
Roderick, John Talley, L. E. Thompson, Ger-
ald Horton, William Robinson, Day Dayton,
Earl Linne, Dewey French, R. 0. Hanley, C. W.
Cinder, Merle Long, Harry Treadway, Frank
Provin, Fred M. Myers, Adam Grindol, W. D.
Boren. James B. Rickey, Charles F. McLean,
M. B. Bean, Louis Koshock, John J. Murphy,
Charles Morenz, W. H. Connard, W. J. Heer,
Earl Beals, Glenn R. Finley, Herschel Martin,
George H. Hewitt, Harry Bell, Elizabeth
Mizeur and Harvey Smith.

In the first meeting, John Talley, 16 build-
ing, raised the question of how the temporary
delegates were to meet the expenses of or-
ganization. After considerable discussion he
made a motion that a committee of three wait

upon Mr. Staley, Jr., and bargain for the ex-
penses necessary in the development of the
plan. The motion was carried and at the next
meeting the committee reported that Mr.
Staley, Jr., had consented to meet the ex-
penses.

formulate part one
By the middle of August the temporary rep-

resentatives had formulated Part One of the
Plan. Part Two, the delegates reported, they
felt should be formed by an agreement be-
tween the regular representatives and the
management. They did, however, submit an
outline of what Part Two probably would con-
tain. The entire plan, the committee stressed,
was based upon the principle of conference
between the freely and secretly elected repre-
sentatives of the employees, and members of
the management, for the purpose of collective
bargaining, and all other mulua l interests.

On August 16 the employees voted on Part
One of the Plan which carried with 813 for
and 114 against, and with a majority vote in
favor of it in every department. Part one as
submitted to the employees was adopted by
them as given in full below:

PURPOSE A N D PRINCIPLES OF THE PLAN.

The purpose of this plan is to establish by
and for the employees of the A. E. Staley
Manufacturing Company the means by which
employees can discuss and bargain collectively
with the management through representatives
of their own choosing on all matters of mutual
interest, such as wages, hours of labor, griev-
ances, and working conditions.

P A R T O N E

qualifications of voters
Every employee on an hourly-wage rate, and

not in supervisory capacity, duly on the pay-
roll thirty days in the department in which he
works before an election, shall be eligible to
vote, providing that said employee shall have
been in the employ of the company for a
period of time of three months prior to the
election.

(Explanatory note: If an employee cannot
qualify, in so far as the t ime element is con-
cerned, in the department in which he is
working and has worked thir ty days in the
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department from which he came and can
otherwise qual i fy then he shall he entitled to
vote in that department.)

qualifications of employee
representatives and office holders

Any employee on an hourly-wage rate, and
not in supervisory capacity, who has heen in
the employ of the company for one year, shall
be eligible for election as an Employee Repre-
sentative.

terms of employee representatives
and recall

Employee representatives shall be elected for
a term of one year and shall hold office un t i l
th i r ty days after their successors are elected,
except in recall elections.

Employee representatives shall be eligible
for re-election.

An employee representative may be re-called
by majority vote on secret ballot on a petition
signed by one-third of the employees in his
department.

Vacancies in the position of employee repre-
sentatives shall be filled by special elections in
the department where the vacancy occurs.

election procedure

Nominations shall be held on the third
Friday of August and the final election not
later than the fourth Friday of August each
year. If these election days fall on dates not
convenient to the working days of the plant
then the representatives may change such vot-
ing days to a more convenient voting time.

Each employee shall nominate by secret
ballot the number of representatives to which
his department or division is entitled.

Those persons who receive the highest
number of votes up to twice the number of
employees' representatives to be elected shall
be declared nominated and their names shall
be printed on the final ballot.

The names of those nominated shall be
posted on the bulletin boards as soon as the
ballots have been counted.

Each employee shall receive a final ballot
containing the names of the nominees in his
department, and those receiving the highest
number of votes shall be declared elected.

The details of conducting a nomination and
an election shall be in the hands of a com-
mittee selected by the Employee Representa-
tives. This committee shall arrange for tellers
among the employees, shall set the date for
the final election and shall pass on all questions
t h a t may arise in the course of an election.

basis of representation
Each department shall have one repre-

sentative designated as follows:
Boiler House
Power House
M. & L. Depl.
Mill House
Table Houses
Kiln & No. 21 Bldg.
Feed House & Feed Elev.
Soybean Oil & Corn Oil House
Soybean Plant
Soy Flour & Sauce
Elev. "C"
Syrup House
Starch Pkg. & Shpg.
Refinery
Mod. Starch (No. 16)
Oil Refinery
Reclamation
Garage
Laboratory
Watchmen
Extra Board
Office Janitors & Cafeterias
Machinists & Roundhouse
Millwrights
Electricians
Tinners
Pipefitters
Yard
Switchmen

The following groups which cannot qualify
as a department under the plan shall hold
elections to determine to what departments they
shall attach themselves:

Elev. "A"
Sewing Room
Store Room '
Messenger
Company Property
Print Shop
Brick Masons
Grain Inspectors
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duties of elected representatives
1. In order to effectuate the object of th is

plan it shall be the du ty of elected repre-
sentatives to represent the employees of the
A. E. Staley Manufacturing Co., in all matters
of collective bargaining, the adjustment of
grievance, and otherwise deal ing wi th repre-
sentatives of the management concerning all
matters of cooperation and of m u t u a l interest,
including wages, hours and working conditions.

2. The elected representatives may in con-
junction with representatives of the manage-
ment formula te Part Two of this plan. After
the formation of Part Two the entire plan
may, at the instance of the employee repre-
sentatives, be re-submitted for a vote of all
employees.

3. The employee representatives may hold
separate meetings whenever, in their opinion,
the interest of the employees will be promoted
by such meetings.

adoption of the plan
1. When a majority of all eligible voting

employees have voted in favor of the adoption
of Part 1 of this plan it shall become im-
mediately effective.

2. This plan shall not restrict or qualify in
any way the right of individuals or of minority
groups who do not participate in such vote to
deal wi th the management.

amendments
Amendments to Part One of the plan may

he proposed at any time by any elected repre-
sentative, or by petition signed by not less
than 50 eligible employees. If the proposed
amendment is approved by two-thirds of the
elected representatives at a meeting duly called
and held for such purpose, it shall then be
submitted to the employees. If ratified by two-
thirds of all eligible employees, such amend-
ment shall become immediately effective.

termination
This plan may be terminated if a majority

of the eligible employees have voted in favor
of such termination at any election.

Organization of the Plant Conference Board
followed soon af ter this general election for
the company appointed its twenty-nine repre-

sentatives at the same t ime that the Employees
were electing their twenty-nine. These 58 men
consti tute the Plant Conference Board. In
thei r first meeting they elected the following
officers:

Chairman—Dan E. Dayton, employee
representative.

Vice-Chairman—R. E. Greenfield, man-
agement.

Secretaries—W. E. Robinson and Andrew
J. Percival.

representatives
Employee representatives and the depart-

ments they represent, as elected are:

Adam Grindal, Boiler House; Fred Myer,
Power House; Charles McLean, M. and L.
Department; Charles Morenz, Mill House;
W. D. Hedenburg, Table House; Earl Beals,
Kiln and 21 Bui ld ing; C. W. Cinder, Feed
House and Feed Elevator; Dewey French,
Corn Oil and Soy Oil; L. E. Thompson, Soy-
bean Plant ; Glen Finley, Soy Flour and
Sauce; Harry Bell, Elevator C; W. Jennings
Heer, Syrup House; Merle Long, Starch Pack-
ing and Shipping; Russell Stockwell, Refinery
(Syrup) ; John Talley, Modified Starch (No.
16); Herschel Martin, Oil Refinery; C. W.
Campbell, Reclamation; Frank Roderick,
Garage; Will iam E. Robinson, Laboratory;
Dan Dayton, Watchmen; James Rickey, Extra
Board; Gerald Horton, Office Janitors, Cafe-
terias and Print Shop: Earl Linne, Machinists
and Round House; Walter Rinehart. Mill-
wrights; W. D. Boren, Electricians; George
Hewitt, Tinners; C. H. Treadway, Pipefitters;
Louis Koshock, Yard; John Wyant, Switch-
men.

Management representatives, who wi th the
men named by the employees compose the
conference board, are: W. H. Broadbear, Lisle
R. Brown, Harry J. Casley, W. L. Davis, M. M.
Durkee, C. A. Fitch. C. D. Fletcher, J. H.
Galloway. T. J. Gogerly, R. E. Greenfield.
Herman Herbert, Sylvester Ivens, J. L. Johnson,
C. A. Keck, John C. Kuhns, J. M. Lindsey,
Jack Mintun , Frank Moore, Joe Pollock, A. R.
Ragel, K. D. Sherman, Leonard Smith, C. W.
Thornhornugh, W. J. Thornborough, W. S.
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Threlfall, W. H. Walmsley, R. A. West, H. C.
Wilher, and P. E. Wills.

second part
Soon after the employees had elected their

representatives in accordance with Part One
of the Plan, the employee representatives
bargained with the management upon the
formulation of Part Two of the Plan. In this
manner Part Two was formulated and
unanimously agreed upon. It is given here
in f u l l :

P A R T T W O
1. PLANT CONFERENCE BOARD: There shall

he created a Plant Conference Board. The
Board shall consist of the duly elected and
qualified representatives of the employees and
representatives appointed by the management.
At no time shall the number of management
representatives exceed the number of employee
representatives. If more management repre-
sentatives than employee representatives are
present at any meeting, a sufficient number of
management representatives shall be desig-
nated as not voting so that the voting strength
of the management representatives shall not
exceed that of the employee representatives.
When there are more employee representatives
present than management representatives, each
employee representative shall be allowed to
vote.

The Plant Conference Board shall meet at
least once each month to consider any matters
brought before it. The decisions of the Plant
Conference Board shall be referred to the
management for execution subject, however, to
review by the Executive Committee of the
Company in accordance wi th the provisions of
Section V hereof.

The Plant Conference Board shall annually,
after the election of the employee repre-
sentatives and the appointment of the manage-
ment representatives, elect from among their,
number a chairman and a vice-chairman. Two
secretaries shall be appointed. One of these
shall be selected by the employee representa-
tives and one by the management. The secre-
taries may or may not be an employee repre-
sentative or a management representative; if
they are not, they shall not have the power
to vote.

The Board shall have the power to establish,
amend or rescind rules of procedure as the
occasion may require to carry out the purpose
of th is Plan.

II. S T A N D I N G CO.MMITTEKS: The Plant Con-
ference Board shall have at least three stand-
ing committees: namely, a committee on plant
conditions, a committee on health and safety,
and a committee on planning. The member-
ship of each of these committees shall give
equal representation to employees and man-
agement. The employee representatives may
choose their members on these committees by
secret ballot. The standing committees shall
meet once each month or more often if the
occasion requires. Other committees may be
appointed or created by action of the Plant
Conference Board as the need develops.

(1) Plant Conditions Committee: This com-
mit tee shall investigate any matters such as
wages, hours, or working conditions referred
to it by the Plant Conference Board. The Com-
mittee shall report its findings to the Plant
Conference Board and send a copy to the
General Superintendent. It shall also investi-
gate any complaint referred to it by a confer-
ence held under Section IV of Part II and shall
act on the complaint in accordance wi th the
provisions of that Section.

(2) Health and Safety Committee: This
committee shall investigate any matter referred
to it by the Plant Conference Board having to
do with the safety and heal th of employees,
and shall report its findings to the Plant Con-
ference Board.

(3) Planning Committee: This committee
shall be composed of the Chairman, the Vice-
Chairman and the two Secretaries of the Plant
Conference Board. Four other members of the
Plant Conference Board may be included on
this committee. This committee shall prepare
a tentat ive program for each Conference meet-
ing, taking each subject in proper order.

III. A P P O I N T M E N T OF M A N A G E M E N T REPRE-
SENTATIVES: The management shall appoint
representatives, who shall serve on the Plant
Conference Board. The number of these repre-
sentatives shall ordinari ly be equal to but in no
case exceed the number of elected employee
representatives. The management may at any
time recall a management representative and
appoint someone else in his place. The man-
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agement shall, following the election of em-
ployee representatives, designate the manage-
ment representatives who shall serve for the
ensuing term or until recalled.

IV. METHOD OF H A N D L I N G COMPLAINTS: If
an employee or group of employees has a
grievance, he or they should take it up first
with the foreman. If no satisfactory adjust-
ment is reached, he or they may refer it to
the employee representative. ( I f an employee
so desires, he may discuss his problem with
his representative before taking it up with the
foreman. If in the opinion of the employee
representative the case is umii-ual, or if the
representative feels that the employee is not
able to present his case effectively to the fore-
man, the representative may take it up with
the foreman or accompany the employee to
discuss it with the foreman). If the employee
representative is unable to arrange a satisfac-
tory settlement with the foreman, he shall take
the matter up wi th the superintendent involved.
If the employee representative is unable to
arrange a satisfactory settlement with the
superintendent, a conference of all interested
parties shall be held. This conference shall
include the party or parties presenting the
complaint, the employee representative, the
foreman, the superintendent involved or his
nominee, and the Personnel Manager or his
nominee. A record shall be kept of the pro-
ceedings and of the facts uncovered in this
conference. A copy of this record shall be
supplied to those attending, to the two secre-
taries of the Plant Conference Board and
to the General Superintendent.

If a satisfactory settlement is not reached
in the conference, the matter shall be referred
to the Plant Conditions Committee of the Plant
Conference Board. The Plant Conditions Com-
mittee shall make its recommendations to the
General Superintendent and supply copies to
the two secretaries of the Board. If the recom-
mendations of the committee are not concurred
in by the General Superintendent, the matter
shall be brought to the at tent ion of the Plant
Conference Board at a- regular meeting, or
special meeting called. The Board shall con-
sider the matter and send copies of its decisions
or recommendations to the President of the
company.

V. REVIEW AND ARBITRATION : If the Plant
Conference Board is unable to agree upon a

settlement of a dispute, the matter may be
referred directly to the Executive Committee
of the Company. If the settlement proposed by
the Executive Committee is unsatisfactory to
one-quarter or more of the members of the
Plant Conference Board, the matter may be
arbitrated. If the Executive Committee, upon
review of any decision of the Plant Conference
Board, makes recommendation for a different
settlement and if such recommendation is not
satisfactory to one-quarter or more of the
members of the Plant Conference Board, the
matter may be arbitrated.

If an arbitration is agreed upon, the em-
ployee representatives shall elect an arbitrator,
the management shall appoint one and these
two arbitrators shall select a third arbitrator.
The decision of this Board of Arbitration shall
be binding on both management and employees.

VI. NON DISCRIMINATIONS: The manage-
ment guarantees not to discriminate against
any employee representative or any employee
for any action he might take in connection with
this Employee Representation Plan. The Plant
Conference Board shall investigate and settle
any such charges of discrimination by the com-
pany against an employee or employee repre-
sentative.

VII. EXPENSES: The management shall
compensate the representatives at their usual
rates of pay for actual time spent in attending
meetings of the Plant Conference Board or sub-
committees thereof.

VIII. AMENDMENTS AND TERMINATION: Part
II of the Plan may be amended by two-thirds
vote of the employee representatives and two-
thirds vote of management representatives.

The Plan may be terminated on thirty days'
notice on the part of the management or it may
also be terminated if a majority of the eligible
employees have voted in favor of such termina-
tion at any special or annual election.

The question of terminating Part II of the
Plan shall be submitted to the employees for
vote if a petition shall be signed by one-third
of the employees for such a vote or if a
majority of the employee representatives shall
decide to submit the question to the employees.

name committees

At the first meeting of the Plant Conference
Board composed of the employee and manage-
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ment representatives the three standing com-
mittees named in Part Two, were selected. On
the Plant Conditions Committee W. H.
Walmsley was named chairman, W. J. Heer
secretary, and the other members are Adam
Grindal, Merle Long, Gerald Horton, W. D.
Boren, representing the employees, and John
Kuhns, H. J. Casley, Frank Moore, W. S. Threl-
fall and T. C. Gogerty representing manage-
ment. The chairman represents management
and the secretary the employees.

The Health and Safety committee has for its
chairman an employee representative, Harry
Bell, with L. R. Brown, management, as secre-
tary. Employee members are Fred Myers,
Charles Morenz, Earl Beals, C. W. Cinder, and
Russell Stockwell. Management members are
Jack Mintun, J. L. Johnson, M. M. Dnrkee,
C. A. Fitch and Claude Thornborough.

The Planning Committee, made up of the
four officers of the conference board, was asked
to bring in By-Laws and rules of procedure,
which was done. These were read and ap-
proved by the board. They are given here in
ful l :

Article I. DUTIES OF OFFICERS

A. Chairman and Vice-chairman.
(a I The Chairman of the Plant Conference

Board shall preside at all meetings both
regular and special.

(b l In the absence of the chairman the
vice-chairman shall preside at all meet-
ings both regular and special.

(c) Special committees shall consist of
equal numbers of employee represen-
tatives and management representatives
and shall be appointed by the chairman
and the vice-chairman unless otherwise
directed.

(d) The chairman and vice-chairman shall
be ex-officio members of all committees.

B. Secretaries.
(a) The secretaries shall keep minutes of

all meetings of the Plant Conference
Board both regular and special.

(b) They shall transmit a copy of all
records and actions of the Plant Confer-
ence Board and sub-committees thereof
as set forth in Part Two of the Plan.

C. Minutes and records.
( a I All minutes and records of the Plant

Conference Board requiring signatures
shall be signed by the chairman and
vice-chairman and attested to by both
secretaries. In the absence of any one
or more of the persons named the Plant
Conference Board shall specifically
authorize someone of their number to
sign such minutes and records.

Article II. TIME OF MEETINGS

A. The Plant Conference Board.
( a I The. Plant Conference Board shall hold

its regular monthly meetings at such
times, on such days and at such places
as shall be set from meeting to meeting.

(b) Special meetings may be called by the
chairman and the vice-chairman, acting
jointly, as they deem best.

B. Standing Committees.
( a ) The standing committees shall hold one

regular meeting each month during the
time immediately following or preced-
ing each regular Plant Conference Board
meeting.

(b) All other meetings of the standing com-
mittees shall be held as they are called
by either the chairman or the vice-chair-
man of the Plant Conference Board.

C. Special Committees.
(a I Special committees shall meet as di-

rected and instructed by the Plant Con-
ference Board.

Article III. ORDER OF BUSINESS

1. Roll call.
2. Reading of minutes.
3. Report of Planning Committee.
4. Communications.
5. Unfinished business.
6. Report of Plant Conditions Committee.
7. Report of Health and Safety Committee.
8. Report of special committees.
9. New business.

10. Adjournment.

Art icle IV. ORGANIZATION AND
REPORTS OF COMMITTEES

A. All committees shall organize with a chair-
man and a secretary.

B. All committees shall report their findings
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and recommendations in writing to the
Plant Conference Board. If a minority re-
port be made, then the majority and
minority reports shall be signed by the
persons so making the reports.

C. If the reporting committees shall propose
a motion in their recommendations to the
Plant Conference Board it shall be in the
form of a resolution.

Article V. METHOD OF VOTING

A. A quorum of the Plant Conference Board
shall always be present before any business
can be transacted.

B. The majority vote of the Plant Conference
Board, each member entitled to a vote, vot-
ing individually, shall prevail.

Article VI. ROBERT'S RULES OF ORDER

In the absence of specific rules of order or
procedure not herein provided Robert's
Rules of Order Revised shall prevail.

start new chapter
With its working plans outl ined and its

machinery in order, the Plant Conference Board
is starting on a new chapter in the history of
the A. E. Staley Manufacturing company.
Every business organization is a complex insti-
tution in which, often because of lack of under-
standing, fr ict ion is bound to develop from
time to time. In plants where the representa-
tion plan is in effect, much smoother opera-
tion on all sides is claimed. The conference
board provides a common meeting ground
where management and employees can talk
things over and each get a better view of the
other's problems.

While it is obvious that the decisions of the
conference board will not always be satis-
factory to both sides, there will at least be an
understanding on both sides. When properly
worked out the conference board finds its
duties much broader and more constructive
that ironing out grievances. It works more
deeply and prevents the misunderstandings
which cause them.

In a talk before a group interested in the
plan, Mr. Percival said recently, "The details
of the plan are not nearly so important as the
spirit in which it is administered by the em-

ployee and management representatives. When
introduced and conducted with a genuine
desire to establish just and equitable employ-
ment conditions and relations, it has demon-
strated its value as an instrumentality for this
purpose. No plan for harmonizing human rela-
tions can be genuinely successful unless the
spirit as well as the letter of its provisions is
scrupulously observed. Employee representa-
tion is no exception to this rule."

BRANUM-MAJORS
Announcement was made late in September

of the marriage August 31 of Eloise Branum
and Herschel Majors. The ceremony was per-
formed at the home of the bridegroom's parents
in Peoria. The bride has been a stenographer
in the office of the Illinois Traction company
freight house in Decatur. Mr. Majors is in
charge of our parcel post department.

•

Helen Harder returned late in September
from a week's vacation in Wisconsin. It was
rather late in the season, but Helen was much
luckier than most of those who hopped off to
Wisconsin late in August. They got in for the
early cold spell. She got there while we were
having one of our hottest weeks in Central
Illinois.

•

Says Ray Bass, "When I was in college and
working hard and getting l i t t le sleep I weighed
125 pounds. Now I weigh—well anyway it's
not quite twice that much." The moral, my
dear Mr. Bass, should be quite obvious.

Born—To Mr. and Mrs. George Mennel,
September 10, in St. Mary's hospital, twins,
a son and a daughter. Mr. Mennel works in
the plant, and Mrs. Mennel, formerly Margaret
Hehert, worked in our audit ing department.
Gertrude Hebert, sales, is an aunt of the twins.

Born—To Mr. and Mrs. Donald Waterfield,
September 17, in Decatur and Macon County
hospital, a daughter. Mr. Waterfield is a
chemist in our research laboratory.

Born—To Mr. and Mrs. G. L. Horton, Sep-
tember 11, in St. Mary's hospital, a son. Mr.
Horton is a janitor in the general office
building.
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T E N Y E A R S A G O A T S T A L E Y ' S

These were the highlights of the Staley
Journal in October, 1925.

G. E. Govier, chemist, wrote an article on
the romance of corn.

The lyceum course for Fellowship club
members was announced for the winter season.

Mr. and Mrs. L. O. Gill, who were leaving
for a winter of study at Cornell, were guests
of honor at a farewell dinner given by Gen-
eral Superintendent and Mrs. G. E. Chamber-
lain.

•

Announcement was made of the marriage
Ella Hehir, aud i t ing department, and

larles Rimer Yates_ The marr ia f fp tnnk nlarp
of Ella Hehir, a u d i t i n g department, and

es Elmer Yates. The marriage took place
rincfield.

Charle:
in Springfield

Lisle Brown was to take over the laboratory
position which Lowell Gi l l had held, when
Mr. Gill left for Cornell.

Don Hansen, who had been working with
Leonard Smith, and in the laboratory for sev-
eral years, left to enter the University of Illi-
nois college of engineering. He had completed
two years at James Mil l ik in in Decatur and
was entering Illinois as a junior.

Ray Scherer went horseback riding and
came back with a stiff neck.

•

Lynn Davis had recently completed his new
home in Summit avenue and moved "up" into
it. While the house was being built the family
had lived in comfortable quarters in the base-
ment.

•

Vivian Pierce took her first trip to Chicago.
•

Sarah Imogene Lawrence, 7 months' old
daughter of Charley Lawrence of the boiler
room, tied for second place at the baby show
at Macon County fair. She scored 98.2, miss-
ing first place by three-tenths of one per cent.

In the year-old class, James Byron May
scored 98, taking second place. He is the son
of Byron May, mil lwright . In the same class,
Henry Potrafka's son, Billy, scored 94 and
Kenneth Leonard, George Leonard's son,
scored 95.

•

A picture of the Walter Fisher family was
used. Mr. Fisher worked in the kiln house
and was proud of the fact that with his fifteen
children he had the largest family in the plant.
(Morris, one son, is now a watchman at the
plant, and Crystal, a daughter, is a stenog-
rapher. )

•

John Mintun , millwright, left to play foot-
ball in Kansas City.

Ten years ago this picture of Louis Kossieck was used in
the Journal, but the picture was more than ten years old
then. It was taken in the good old days when Louis, who
now runs our office elevator, drove a brewery wagon in
Decatur. Don't you adore the striped apron he wore?

Ruby Kiely and Frances Hines
were giving free finger waves to
willing vict ims during their noon
hours.

•

Luther Hiser, auditing, was
moving into a new home in West
Gushing street.

When Charley Dressen came
home to play baseball on the
Staley field some old friends pre-
sented him with flowers and then
took his picture for the Staley
Journal.
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SOME QUESTIONS AND

ANSWERS
Q. How does an employee representation plan

differ from "unionism"?

A. An employee representation plan differs
from "unionism" in four important partic-
ulars. (1) It is truly representative of the
employees in that it is free from control
or pressure by outside interests or by
employees in competing plants. (2) It
recognizes that the best interests of the
employees is served when a fair, just, and
legal method is used whereby employees
and employers can settle any grievances,
and agree and avoid strikes, lockouts, and
other conflicts. (3) It is founded upon the
principle that both employee and employer
are interested in promoting the enterprise
from which both receive their incomes. (4)
The cost to the employees is much less.

Q. Does an employee representation plan pro-
vide a method of collective bargaining be-
tween management and employees?

A. Yes, the employees through their own
elected representatives. Usually these repre-
sentatives are plant employees, who are
thoroughly familiar with the plant condi-
tions, and thus are able to best represent the
employees in protecting and promoting
their interests.

0- Is an employee representation plan the
same as a company union?

A. No. A company union is largely controlled
by the company. Employee representation
plans are better because they are truly repre-
sentative of the employees and are free of
employers' control.

Q. What is collective bargaining?

A. It is a form of negotiation between em-
ployers and employees upon matters of
hours, wages, working conditions, etc. The
employees are represented in the bargaining
by representatives of their own choosing.
These representatives are free of any con-
trol, coercion or other form of pressure by
the employer.

Q. What are the definite aims of an employee
representation plan?

A. (1) To furnish facilities for adjusting
grievances and prevent injustice; ( 2 1 To
serve as a means for collective bargaining
on wages, hours and working conditions;
(3) To provide for the exchange of informa-
tion and opinions between management and
employees; (41 To educate employees and
executives to understand the viewpoint and
problems of each other; (5) To promote
efficiency, economy and safety, and to
strengthen morale.

Q. What are the essential features of a repre-
sentation plan?

A. The first essential to the success of any
representation plan is that it shall be desired
by and voluntarily supported by the em-
ployees. The second essential is that it be
recognized by the employer as the legal
representative of the employees. The third
essential is that both employees and
employers earnestly attempt to satisfactorily
solve their mutual problems.

Q. Does a representation plan turn over to the
employees the responsibility of manage-
ment?

A. No. Management must control matters of
finance, sales, production, purchases, etc.
But it does definitely provide that the mat-
ters of wages, hours, working conditions
and other items of mutual interest shall
be settled by collective bargaining between
management and the duly elected represen-
tatives of the employees concerned, the
representatives being assured that they are
absolutely free to act for the best interest
of the employees.

Q. What has been the experience of companies
which have operated successfully under an
employee representation plan?

A. That such a plan encourages the early
settlement of disputes in the shop or de-
partment in which they originate. Dif-
ferences that cannot be adjusted in this
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way are taken up in joint conferences of
employees and representatives of the man-
agement.

Q. Has the employee representation plan met
with universal support?

A. No, it has failed of adoption by many em-
ployers who regard its provisions as being
too liberal to the workers. For the em-
ployer accustomed to ruling wi th an iron
hand, industrial representation will not suc-
ceed. If the employer is not prepared to
be overruled on some questions that mighi
arise, or if he is in the least unwi l l ing to
deal f rankly and openly with his workers,
he should not adopt employee representa-
tion. If an employer adopts the employee
representation plan as a machine through
which to take advantage of the employees,
that company will find it will not work.

(,). By experience of others, what has the em-
ployee representation plan shown as to the
effect on employees? Are they overawed or
out-talked by officials?

A. No, the representatives fearlessly represent
the men who have elected them. There is
ample evidence in plant conference boards
that have operated for years, that the aver-
age representative is intelligent and una-
fraid; that he represents the causes of his
constituents vigorously, has complete free-
dom of action and his standing in the com-
pany is in no way affected by his stand.
If the employee representative fails in con-
scientious representation to his consti tuents,
the plan itself would fa i l , and he in turn
would fail of re-election.

Q. Then what is the primary purpose of a
representation plan?

A. It is to provide means for peaceful settle-
ment wi thout being drawn into outside
battles. Most questions have to do with
details of shop management and working
conditions. The way to settle them is in
an open conference. When two parties want
to reach a satisfactory settlement of an
apparent divergence of interest, the sane
and sensible th ing to do is to get together
and consider all the facts before coming to
conclusions.

Syrup sales must have been poor jor these
two salesmen. They are the sons of R. L.
Meadors, packing house. Charles William, the
most woe-begone looking of the two, is three
years old, uhile R. L. Jr., is four. The picture
ii'as taken by Karl (Biifk) .Matthews.

Ask joe
How does a man explain to his wife when

he goes home at night with the shirt literally
torn off his back? Joe Pygman. our yard
master, recently had such a si tuation to meet,
but he hasn't divulged how he managed it.

I t all happened one noon when Joe un-
for tunate ly (1) had a small hole in the back
of his shirt, and (2} sat down near the door
of the plant cafeteria wi th his back toward
the entrance. The first fellow by gave the shirt
a small rip and each succeeding customer as
he entered helped the work along. By the time
lunch was over school was practically out for
Joe.

"Rags" Ragsdale, oil house foreman, took a
l i t t l e chicken for a ride the other day, but he
didn't know it until later. Oh, he was sober
all right, but the chicken was the barn-yard
feather-covered variety which had climbed up
on the step of the car while it was in the
garage. He didn't notice it when he backed
the car out and only realized that he had been
giving her a free ride, when he got back home.
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HUNDREDS OF Q U A R T S

OF VEGETABLES READY FOR

WINTER
Vegetable gardens such as several hundred

Staley men had this summer are fine things,
but a lot of wasted effort unless canning is
figured in as part of the gardening. Almost
wi thout exception the Staley men have these
gardens so tha t they can have enough canned
food to last their families through the winter.
The amount of food which most of these fami-
lies can is almost unbelievable.

The wives of most of the Staley gardeners
have studied the various processes of preserv-
ing vegetables for winter use, and their hun-
dreds of cans packed in orderly rows in their
basements make beau t i fu l displays. Most of
the canning is done in glass, and generally,
where the vegetables lend themselves to that
process, they are cold-packed.

Perhaps no Staley family has canned more

than the Ed Buechlers, who have almost reached
their goal of 500 quarts this fall. Both Mr.
Buechler, who works in Elevator A, and his
wife have had a hand in this canning, for it is
no mere time-filler. As they can their vege-
tables they list them, and store them in order
on shelves built into their basement.

some experiments
They have canned everything—some in large

quanti t ies , others which are rather an experi-
ment, in much smaller amounts. Kraut, the
good old stand-by, heads the list. They have
74 quarts of this, made from their own cabbage,
stacked on their shelves. On the other hand
they have just one can of turnips, which they
canned just to see how they would be. If they
are a success they will can more next year.

Mr. anil Mrs. William Engle can everything they can raise or buy, and have plenty oj vege
tables and fruit for the entire winter.

OCTOBER, 193B



Mr. and Mrs. Raymond Marshall were so proud of some potatoes anil
in the garden she wanted to show them uith their canned fundx.

th<~\

Mr. and Mrs. Ernest David had only a few of their canned vegetables nut when the photog-
rapher called.
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This is just one section of the shelving on which Mr. anil Mrs. Ed Huechler store their
fruits and vegetables.

In between, their vegetables range from spin-
ach, which many gardeners do not can, to corn
and beans which are favorites wi lh them all.
They have vegetable soup all ready to put into
the pot some cold winter day, golden carrots
and deep green mangoes. There are several
cans of corn and tomatoes together, and a vari-
ety of relishes and pickles. In addi t ion to the
things they have canned from their garden,
Mr. and Mrs. Buechler have large quantities
of fruit ready for the winter, and later they
expect to cold pack some meat.

Raymond Marshall, general office building
staff, is another gardener who has put in many
of his hours away from the bui ld ing lately
helping his wife can. They have more than
400 quarts of vegetables ready for winter. Partly
because of the un i fo rmi ty of the cans they
used, and par t ly because of the way in which
the vegetables have retained their color and
shape, the Marshall vegetables form a picture
on the shelves.

Beans, ivory limas and deep green string
beans, stand side by side with cans of jade
colored peas and deep ruby beets. There are
cans of corn and quarts of tomatoes and two
or three kinds of pickles. And the ever present

kraut . Mrs. Marshall admits that such quan-
tities of canned food mean that the housewife
spends most of her summer at home, but she
says it is worth it.

wide variety
William Engle, feed house, and Mrs. Engle

have canned for a number of years and insist
that they thoroughly enjoy it. They have per-
haps the widest variety of any of the Staley
gardeners, for practically all vegetables that
come to their hands find their way into glass
jars and stored for the winter. They work
together canning whenever possible, but even
at that it is an all-summer job.

This year they have all the usual garden
vegetables, canned singly and in combinations.
They have sweet potatoes, which many can-
ners wil l not try. and pickles of all kinds,
beets, canned and pickled, and relishes and
chil i sauce. In addition to the vegetables they
have canned out of their garden the Engles
have large quant i t ies of f ru i t canned.

lots of beets
If one is to judge from the number of beets

they have canned the Ernest David family is
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very fond of that red vegetable. Ernest David,
21 building, always lias a prize-winning garden,
and his wife always cans great quanti t ies of
vegetables. While they seem to have more beets
in their basement storeroom than some fam-
ilies, they also have almost all other garden
vegetables in quantities.

Tomatoes also have a prominent place on
the David shelves and tomatoes in combina-
tion with corn. Mrs. David also makes vari-
eties of pickles, and they have kraut which
fairly calls for spare-ribs. Carrots, peas and

beans have their places on the shelves, and the
onions from the garden are drying ready to
use.

These are only four of the hundreds of Staley
housewives who can vegetables and fruits so
f a i t h f u l l y and successfully each summer that
their families are assured of a varied and
h e a l t h f u l diet during the winter months. It is
a lot of work, both for the one who raised the
vegetables and the one who does the canning,
but the people who do it say it is most worth
whi le from every angle.

GOOD N E I G H B O R S

NEEDED
This year the Decatur Communi ty Chest

committee is urging everyone to be a good
neighbor, and making it easy for him to do
so. The good neighborliness is to be expressed
in money pledges, and the easy expression
comes in the suggestion that the pledge be
paid in monthly installments instead of a
lump sum. It is made even easier than that
for us who are fortunate enough to work at
Staleys. When you make your pledge, and
stipulate that it is to be paid in twelve monthly
installments, you can also request that the
paymaster or cashier deduct that amount from
one of your checks each month.

The Decatur Community Chest has set a
goal of $110,000, which amount the committee
thinks can be stretched to cover the more vital
needs of the community. There are eighteen
agencies which share in this sum, each one
with a vital part in the community. Some
are direct relief agencies, giving aid when the
need is most urgent, while others are of the
character-building and preventalive type. Each
is equally necessary.

in five divisions
These agencies are grouped in five divisions,

including child care, family aid, health, hos-
pitalization, and youth guidance. Under child
care come the Boys' Opportunity Home, Girls'
Welfare Home, Anne Rutledge Home and the
Anna B. Mil l ikin Home. The Day Nursery is
also included in this group. In the first four

homes children who are robbed of their homes
by death, domestic troubles and poverty, are
cared for and given the homes and home care
they need. The Day Nursery cares for children
during the day while their mothers are
working.

Under family aid come the family welfare,
Red Cross and Salvation Army. These groups
visit the homes and give relief in the form of
food and clothing and shelter. The health
group includes the visiting nurses and the
school clinics. Last year visiting nurses made
11,176 visits to needy homes where there was
sickness. In the school clinics 724 children
were given free dental care. 470 free eye, ear,
nose and throat treatments.

care of sick
Hospitalization includes the children's clinic,

crippled children's clinic, hospital clinic and
hospital care. During last year 2,380 children
were treated free in the clinic, while there
were 697 visits to the crippled clinic. In the
hospital clinic 1,056 were given treatment.
There were 68 persons given complete hos-
pital care by the Chest, and 26 whose bills
were paid in part.

Youth guidance takes in Boy and Girl
Scouts, Y.M. and Y.W.C.A., and community
recreation. All of these organizations give the
young people of the community that much-
needed guidance during the character forming
years.

When the Community Chest worker asks you
for your share, do not think of it as a dona-
tion. Rather consider it an investment in
community good, for without all of these
agencies your community would be a poor
place indeed in which to live.
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Y O U N G P E O P L E L E A V E
F O R V A R I O U S

SCHOOLS
Schools and colleges rather well scattered

over the country claimed children of Staley
employees this fa l l . More Decatur employees
of the company are sending sons and daughters
to college this year than ever before.

To James Mi l l i k in universi ty in Decatur
this year are going eight sons and daughters
of Staley men. Jane Larsen, daughter of E. C.
Larsen, chief engineer, is returning there to
continue her music work. Walter Galloway,
son of plant superintendent, J. II. Galloway,
is re turning there for his second year. Dorothy
Hewitt, daughter of George Hewi t t , t inner, is
starting her senior year there, while Raymond
Russell is starting his junior year. He is the
son of Ar thu r Russell. 16 bu i ld ing .

in second year
Marjorie Eakin. daughter of F. Eakin, comp-

troller, is s tart ing her second year in college,
this year at M i l l i k i n . Last year she was in
MacMurray college at Jacksonville. Jessie
McKeown and Bernard Hoffman are both
star t ing in at M i l l i k i n as freshmen. Jessie,
daughter of W. H. McKeown of Elevator C,
is entering on a scholarship awarded her for
having the highest four-year average in her
Decatur High school class. Bernard, the son
of Albert Hoffman, pattern maker, is taking
a special course in manual arts, evidently plan-
ning to follow his father's profession. Alpha
Morris, son of H. T. Morris, feed sales man-
ager, is s tart ing his first year there. Wilma
Hawkins, daughter of Dave Hawkins. Elevator
A, is starting her second year in the Mil l ik in
kindergarten training school.

George Galloway, Mr. Galloway's second
son, is entering his senior year at the Uni-
versity of Illinois, where he has done all of
his work. Clinton McKeown, oldest son of
Mr. McKeown. is starting his junior year at
the same university, where he has also been for
two previous years. Dorothy Eakin, who had
her first two years at Mill ikin, is entering the
University of I l l inois for her th i rd year.

returns east
Richard Kile returned this fall to Washing-

I'n: \ Damn W'ieland uere thinking
over < ic of Life's serious problems irhen this
pirtiu mis taken. (Generally they are not so
sole/n . They are the children of Ivan K ieland,
assist/ nl bulk sales manager.

Ion and Jefferson college, in Washington, Pa.,
where he is starting his sophomore year. He
is the son of our chief chemist, Howard File.

Shirley Cowell, daughter of Mrs. H. P. Dun-
lap, has entered University School for Girls
in Chicago. She is a granddaughter of Mr.
Staley.

Three boys are going to m i l i t a r y schools this
year. Seal Burwell, son of our traffic manager,
T. C. Burwell, and Marlin Eakin, are in Kem-
per, at Booneville. Mo. Ray Bass, Jr., son
of R. S. Bass, secretary, has entered Georgia
M i l i t a r y Academy in At lanta .

to southern schools
Three other buys have gone south to col-

lege. Earl Smi th , son of Ed Smith, time keeper,
is in Appalachian Teachers college in Boone,
N. C. This is the same school from which his
uncle, Claude Smith, was graduated a few
years ago. Dale Deibert, captain of last year's
Decatur High football team, has gone to Mur-
ray State Teachers college in Kentucky. He
is the son of Art Deibert, mschanic. Grover
Carson, son of Sam Carson, table house, has
returned to Kentucky where he is studying
music.

Nettie Hawkins, twin sister of Wilma, is
studying music this year in the Central School
of Music, in Decatur. Salona Cummings,
daughter of M. L. Cummings, boiler room,
is attending school in Springfield this year.
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= I N V E S T M E N T
"There were boys from nine states and three countries

we were the only boys from Illinois"
\ yC_/U have lived most of your life in
a middle west community you can imagine
the thrills this Staley Boy Scout experienced
when, on a Scout tour this summer, he at-
tended a meeting in Central Park, in New
York. George Appelt, whose father, Louis
Appelt, works in the refinery, was selected by
the boys of Staley Scout Troop 9 to represent
them at the World Jamboree in Washington
in August. When the Jamboree had to be
called off, at the last moment, the Decatiir
Scouts decided to take a trip east anyway,
and George was in the group which left for
Detroit August 18.

Each Troop in Decatur was represented by
some outstanding boy, who made the trip on
money contributed by a friend or friends of
that particular troop. George's trip was fi-
nanced by a group of Staley men, who say it
is the best investment they have made in years.
Because the Jamboree was called off so late—
almost on the eve of the opening—a number of
other cities sent their Scouts on the same or
similar trips which the Decatur boys took.

That George, sixteen and an outstanding
member of his troop, enjoyed his trip there is
no doubt. He took some excellent pictures
along the way—a Hudson river boat, the Li-
brary of Congress, Mount Vernon, and several
of the factories he visited, but better still is the
story of the trip he has written. We have asked
that he loan it to us, so that you all might
read it. It is given here in f u l l :

On Sunday evening Aug. 18, thirty-two
Scouts, with four adult leaders gathered in
First Presbyterian church where our bags were
given a final inspection, had our pictures
taken and then marched to the depot where at
9:35 we boarded the train for Detroit. Arrived
in Detroit at 7:30 A.M. Monday. After break-
fast we went by bus to the Ford plant where
we were shown the assembling of a Ford car
in one hour.

From there we went to Dearborn, also by
bus, where we visited Edison Institute, museum
and village.

We were shown all types of transportation,
including reproductions of chariots found in

ancient tombs, ox carts with solid wheels,
wagons and carriages of every description.

The exhibit contained interesting early
coaches which included the Conestoga wagon
first seen in 1755, an American product made
in Conestoga valley in Lancester county, Penn-
sylvania. It was in the Prairie Schooner, as it
was called in the next century, that civilization
migrated westward. Power locomotion was
shown through several types of gasoline, steam
and electric automobiles, airplanes, motor-
cycles, boats, bicycles and locomotives. In the
electrical exhibit we saw several of Edison's
many inventions. We saw the old Scotch set-
tlement school where Mr. Ford first attended
school, occupying a back seat. The building
was erected in 1861 and stood in the old Scotch
settlement. Saw the Lincoln court house where
Abraham Lincoln practiced law, and many
other interesting things.

Before leaving Detroit for Canada we toured
the city and visited several of the parks. Ar-
rived in Canada at 10:55 P.M. Monday. The
next morning we went out to the shredded
wheat plant where we were shown through the
plant and then taken to their cafeteria and
served shredded wheat with bananas and
cream.

Next was a visit to Niagara Falls where we
saw the power plant and went in taxi cabs
over the drives of Niagara Falls, also rode in
a car fastened to a large cable across the
Niagara Falls whirlpool.

After seeing Niagara Falls illuminated we
boarded our train at 10:40 P.M. for Albany.
Arriving there at 6 A.M. Wednesday we had
breakfast and boarded the steamer "Peter
Stuyvesant" for a trip of 141 miles down the
Hudson, passing West Point and arriving in
New York at 6 P.M. We went at once to the
Hotel Somerset where we left our baggage and
hurried over to Central Park where Scouts
from nine states and three countries were
gathered. The three countries represented
were Chile, France and Holland. The Scouts
from Holland dress in blue uniforms. Our
Scouts were the only ones from Illinois. While
at Central Park we listened to President
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IN ADVENTURE *
Roosevelt's talk over the radio to Boy Scouts
of America. We saw Fannie Hurst, Babe Ruth,
Jack Dempsey and Jimmy Durante. Mayor
LaGuardia treated all the Scouts. The New
Yorkers called this meeting of all the Scouts
the "New York Jamboree." We got back to
our hotel about 11:30 and everyone ready for
a good night's sleep. Our hotel was just off
Times Square.

Thursday A.M. went to Scout headquarters
where we met James E. West, chief Scout ex-
ecutive. He gave each of us a national Jam-
boree neckerchief. Next was a t r ip out to the
Hudson where we were taken through an ocean
liner. It was two and one-half blocks long
and we saw how first, second and third class
passengers traveled. Back to our hotel, had
supper and went to a show.

Friday we visited the Empire State building,
went up eight-six floors, changed elevators and
went up 102 floors. From here we had a good
view over the city of New York. We then went
on to Brooklyn, had dinner and went to a ball
game which was a double-header—St. Louis
Cardinals at Brooklyn with the Cards winning
both games.

In the evening we went out to Battery Park
and viewed the statue of Liberty. From here
we went sight-seeing in downtown New York
and later visited Chinatown, with its narrow
streets and crowded buildings. Saturday
visited Radio City Music Hall which is one
block square and were shown back stage, also
saw the broadcasting room. This is the largest
theater in the world. After hearing the Music
Hall symphony orchestra and seeing the play
"Alice Adams" we left Radio City for Coney
Island.

Coney Island is a large amusement place
along the seashore with rides of all sorts, etc.
Several thousand people were there the evening
we spent there.

Left New York at 8 Sunday morning, arrived
in Philadelphia at 10, went to Independence
Hall, and saw the Liberty Bell. From here we
went to Christ Church, built in 1727. Many
famous people have attended this church in-
cluding Benjamin Franklin, President and Mrs.
Washington, President John Adams, Francis

Hopkinson (designer of our flag) Betsy Ross
and Robert Morris, Revolution Treasurer.
Seven signers of the Declaration of Inde-
pendence were interred in the burial grounds
here.

Left Philadelphia at noon and arrived in
Washington, D. C., about 4. Went out to
Washington's monument and came back past
the White House. That evening we were given
free time we went sight-seeing. Monday went
out to Smithsonian Institute, which includes
National museum, gallery, Zoological park and
Freer Gallery. We saw "The Spirit of St.
Louis" and other trophies of Lindbergh's, the
geological phenomena and meteorites. This
collection ranks high among those of Amer-
ican and foreign museums. The most interest-
ing was the Tuscon iron, weighing 1370 pounds
and its shape causing it to be known as the
ring meteorite.

In the National gallery we saw an African
collection and sculptures by Mr. Ward, sculp-
tures in marble and bronze and plaster;
miniatures, ceramics from foremost European
factories, metal work and carved ivory. The
present collection is valued at over ten mil-
lion dollars. In the exhibit of White House
costumes we saw the gown worn by Mrs.
Garfield. We also saw a large collection of
Indian pottery. From the Smithsonian we went
to the capitol and were taken into the Senate.
While in the Senate we saw Huey Long. Be-
fore leaving we had our pictures taken near
the Capitol. In the afternoon we visited the
Congressional Library and saw the original
Declaration of Independence. Then we took
a bus out to Mt. Vernon and saw George
Washington's home and the vault wherein lies
the remains of the Washington family.

On the way back we stopped at Arlington
cemetery and the Unknown Soldier's grave,
which is guarded. On our way out to Mt.
Vernon we passed the National Jamboree camp
site which was rapidly being dismantled. We
left Washington at 2 o'clock on Tuesday Aug.
27 and arrived in Decatur Wednesday morning
at 5 o'clock. We will never forget our wonder-
ful nine days' trip through the east.

GEORGE APPELT.
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Reduced Speed
Everyone knows that the place for a

baseball game, or a game of tag, or a
bunch of youngsters on roller skates or
bicycles is not in the street. Equally
well, everyone knows that children in
their absorption in their games will
select just that place for their play.
Schools campaign against it, and parents
talk against it, and the children them-
selves try to remember, but quite often
forget.

It is up to the motoring public then, to
be more than watchful. Reduced speed
on city streets is an absolute necessity. No
matter how good a driver you are there
is always a chance that some day, when
you are dashing through a city street at
your favorite fifty, some child will dash
out from behind a parked car after a
baseball which has rolled into the street.
Maybe you won't hit the child but you
might mess things in general, and maybe
yourself in particular, in a frantic at-
tempt to avoid it.

•
Try Co-operation

The man who co-operates is the man
who profits most, according to the views
held by our bulk sales manager in At-
lanta, W. H. Randolph, Jr. To illustrate
his views he tells the story of the sales-
man who died and, he adds parentheti-
cally, strangely enough went to Heaven.
There he was assigned to the sales divi-
sion which he found divided into two

groups—successes and failures.
Around meal time he entered the Hall

of Those Who Failed and was surprised
to find the occupants thin, emaciated and
hungry-looking; one could almost see
through them.

When the angels began to serve dinner,
large platters of delicious foods were
placed upon the table, but before any-
one was seated another angel came along
and attached a long iron spoon to each
salesman's arm. This spoon was strapped
around the wrists and biceps, making it
impossible to bend the arm. As a result
they could only look at the food.

Walking over to the Hall of Those
Who Succeeded he was surprised to find
these gentlemen looking fat, well-fed and
healthy. Dinner was already upon the
table and an angel had just finished
strapping the long iron spoons to the
arms of the diners. To his astonishment
he found that each man in this room
dipped his spoon into the food and FED
THE MAN SEATED NEXT TO HIM!

•

If Your Journal Fails
Did you get your Journal last month?

Do you ever not get it? If you do miss
getting it, call the Journal office at once.
The Journal is published expressly for
all Staley employees, and when an em-
ployee does not get his magazine it is
because something has gone wrong.
Sometimes you move and forget to notify
your foreman, or maybe you tell him
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and he doesn't get his correction in until
after the Journals are addressed. Some-
times the mail is miscarried.

No matter what happens, notify the
Journal office. We have no magic wand
but we will try to find out why you did
not get your Journal, and see that you
do get it in the future.

It is a mistaken idea that the Journal
is only for Fellowship club members.
It is for all Staley employees.

•

No Springs
Life must be hard and rather bitter to

the man who has no sense of humor—
who only sees the serious side of every
problem. Days must be terribly dull and
uninteresting when every moment is
given over to serious consideration of
some job or problem.

While the pendulum can swing too far
the other way, and so often does, still a
day or a life needs humor just as an auto-
mobile needs rubber tires and springs.
Perhaps it does build sterner characters
and stiffer backbones to take the jolts
as they come, but it makes progress more
enjoyable, and certainly can't hurt the
character, to soften the jolts with an
occasional jest.

•

Two Little Words
They may be out-moded and in ill

repute with modern educational authori-
ties, but two words I like are "please"
and "thank you." The curt and pert
"yes" and "no" of the young moderns'
vocabularies leave me not only cold but
chilled, and feeling slapped. Whether
or not the disciple of brevity in speech
intends rudeness, that is the impression
he gives.

The telephone company and other big
industrial concerns have been training

the public in courtesy. The "number
please," "good morning," "may I help
you," and "thank you" of the men and
women who serve the public have their
part in building up a better feeling of
good will toward the companies employ-
ing them.

If such small things can build up good
feeling for big corporations, it seems
only reasonable that they can do a lot
for the standings of ordinary individuals.
If a "please" or "thank you" sounds well
coming from a big industrial concern,
make no mistake—it will sound just as
well coming from an individual.

Check Yourself
Start every day right by selling your

job to yourself and yourself to your job.
Unless you get constant joy out of your
work and regard it as a pleasure instead
of a duty, there is something wrong
either with you or with the job. If you
don't look upon your work as impor-
tant, it is probably not important. If
you don't have enough enthusiasm for
it to do it in a superior way, it is likely
that it will soon go to someone else who
is willing to do it the way it ought to be
done. It's worth while to check up occa-
sionally when you feel that you are not
getting out of life what is due you—you
may be surprised to find you are getting
out even more than you are putting in.
—Link Belt News.

What does your job mean to you?
Do you take pride in doing it well? The
ability to do routine work in an extraor-
dinary manner has led to many a man's
success. To do better than necessary on
a small job is one way to help oneself.
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THE OLD HOMESTEAD IS PICTURESQUE

BUT

HAZARDOUS
By W. (',. Reynolds, Director of Safety

Falls and burns and similar "little accidents
at home" resulted in almost as many deaths in
the United States in 1934 as did automobile
accidents. During tha t year the National Safety
Council reports there were 36,000 deaths in
this country resulting from automobile acci-
dents. During the same twelve months there
were 34,500 deaths resulting from accidents in
homes. This number includes deaths resulting
from fire.

It has also been estimated that there were
more than 5,000,000 non-fa ta l home injuries,
of which 150,000 resulted in permanent dis-
abil i ty.

Common hazards in the borne:
a. Falls due to:

( 1 ) Improperly constructed stairways—no
hand rails—poor l ight ing of stairs.

(2l Small "scatter" rugs on bare floors—
should be fastened or anchored by
using non-skid material to hold them
down.

(3) Use of chairs or step stools in place
of safety step ladders.

(4) Bath tubs with no hand rail—sloping
or rounded tub bottoms—should have
hand rails or hand-holds on sides of
tub.

( 5 » Using stairways for temporary or per-
manent storage space—stairs must be
kept clear at all times.

(61 Poor lighting of home — electrical
switches should be so placed that
lights may be turned on at each door-
way of each room before entering it.

b. Fire hazards and their prevention:
1 1 1 Use of gasoline or naphtha for clean-

ing purposes—use only non-inflam-
mable solvents for cleaning purposes
---room must be well ventilated in

using any solvent as all of them emit
toxic fumes. Home dry cleaning is
unsafe and inefficient, and is poor
economy.

c. Electrical devices in the home—are labor
savers—care must be taken wi th them both
for good service and safety reasons.
( 1 ) Makeshift electrical wi r ing used for

electrical appliances and portable
lamps—serious fire and accident haz-
ards arise from following unsafe prac-
tices:
a. Stringing connecting cords around

baseboards.
b. R u n n i n g cords under rugs and be-

hind radiators.
c. Connecting devices such as toasters,

washing machines or irons to lamp
sockets.

d. Using worn connecting cords—buy
only cord approved by Underwriters'
Laboratories—they are safe.

(2) Buy and use only electric irons with
heal controlled automat ica l ly .

(3) Electrical heaters in bathroom—pref-
erably of b u i l t - i n type—if not should
be well grounded and removed from
proximity to water piping.

(4) Electric wringers on washing machines
should have an easy quick-act ing roll
release.

d. Gas stoves should have safety gas cocks so
children cannot tu rn on gas—only safety
matches should be used in the home—
better yet—automatic lighters on stoves.
All gas appliances should have flue con-
nections because of danger of carbon
monoxide poisoning.

e. Can openers should be of approved types
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(Constance Marie lirumeister was working in
her garden when the photographer found her.
She is the fourteen months' old daughter of Kill
Brumeistfr, millwright.

that leave no jagged edges on cans and
protect fingers while being used,

f. Porcelain faucet handles are as dangerous
as a snake in the grass—metal ones with
chromium plated finish can be secured
very cheaply. Manufacturers of porcelain
faucet handles will not guarantee them
against breakage outside of factory walls.
At least a dozen persons of our acquain-
tance have had serious and, in two
instances, disabling cuts to their hands
from these porcelain handles breaking for
them.

It is a good idea to practice safety in the
home as religiously as we practice it during
our working hours. A death total of 34,500 is
a terrible toll to pay for unsafe conditions in
the home. In 1933 falls alone accounted for
14,000 home deaths and wi thout doubt many
times that number of non-fatal injuries.

A thought for this month: "Let us each main-
tain his home as a safe haven and not as a
hazardous one where fa ta l or disabling injuries
may occur."

NOTE: Acknowledgment is made to the
National Safety News of July, 1935, and to the
Travelers Standard of September, 1935, for
data used in writing this article.

ANDY, THE GREAT (Almost)
Did you ever notice Andy Percival push up

his sleeves as if he were going to get in there
and pitch? Did you ever notice how many
good old baseball terms he knows? There's a
reason, but we didn't know what it was u n t i l
this item from the Newton Press (Jasper
County, f o lk s ) , came into our hands recently:

From the files of the Press for 1920.
Newton defeated Dieterich, Sunday after-

noon at the fair grounds by a score of 13 to 10
in a loosely played game. Three home runs
featured the contest, two by Jack Percival and
one by "Duke" Kasserman.

•

We wish to thank our Staley friends as well
as the Fellowship club for kindness shown at
the t ime of the death of our mother.

The Riedlinger Family.

•

Harold Wilber, foreman of Elevator C, has
recently been coming to work in his Sunday
clothes. The fami ly was moving into its new
home in Cobb avenue and Harold couldn't find
any others to wear. He hopes they get well
moved and settled by cold weather so he can
at least find his overcoat.

George Marshall took his baseball bat to
school with him the first day, so if lessons
dragged he could get up a game. He is the
11 year old son of Ray Marshall, general office
building.
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Soft ball league irinner.i lined up and smiled for the camera. This is the Tinners team. In
the front roic are Bob Koshinski, Judy Heisler, Johnny Hansen, Bus (Paulson and Johnny
Rozanski. Standing are Lee RuthraufJ, Sam Williams, manager; Max Craig, Albert Smith
and Charley Hall.

TIN SHOP CHAMPS
Tin Shop soft-hall players were winners in

the play-off wi th the Garage team, which made
them champs of the plant league. The games
played during; the summer by the eight-team
league were interesting, and drew large crowds.

When the season closed all members of the
winning team were awarded gold medals. The
three high average batters were also given
medals. Russell Baer, Office team, was leading
batter wi th a .615 percentage. He was given
a gold medal. Fran Despres, of the same
team, was second with .560. He was given a
silver medal. John Wyant, Garage, was third
w i t h .526 and was given a bronze medal.

George Stern almost gave up a recent trip
to Kentucky all because of his dog. He had
planned to take the dog along—had a box
bui l t to carry it in, and then left in a hurry
and forgot it. But at Indianapolis he remem-
bered it and wired a neighbor to care for the
pet, and in Kentucky, sti l l worrying, he wrote
Fred Hampton a long letter asking that he
share the care of the animal. Even then he
didn't really enjoy his visit.

BEST THERE IS

Dizzy Wills just stood and let them talk
about their wonderful bowling scores. He
listened—and smiled—when Charley Fitch told
how good he was, w i t h his 242 his first game.
And then Dizzy said, "That's all right, boys—
go ahead and make your big scores—but no
matter what you do I'm stil l the best left-
handed bowler in the league."

DEPARTMENTAL LEAGUE
Sept. 23, 1935

STANDINGS

Team

Tinners ....

Sheetmetal .
Mi l lwr igh ts .
I eftovers
Office . . .
Electricians .
Pipefitters . .
Lubricators .

w.
6

...5

. . .5
5
4

...4

. . .4

. . .3

L
3
4
4
4
5
5
5
6

Pet.
667
556
556
556
444
444
444
333

Avg.

826
796
783
768
765
759
757
706

H.G.

895
829
844
859
903
937
818
779

10 HIGH MEN

Name Team G. Pins. Avg. H.G.

R. Koshinski—Tinn..8 1555 194 234
E. Koshinski—Elec..9 1644 183 213
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Barter—S. M 9
Despres—Off 9
Meinert—Mill 6
Hanson—Tinn 9
Schikowski—Elcc. ..9
White—Pipe 9
Rozanski—S. M. . . .6
Leipski—Pipe 9

Lubricators
G. Roberts 125
V. Roberts 149
Moore 155
E. Hinton 103
Gamble 153
Wooters 135
Lents 156

Millwrights
Stimmel 155
B. Grant 156
Meinert 174
O. Hinton 149
F. Ryan 155
Neal 151

Office
Despres 175
Dash 135
Schultz 151
Buzzard 147
Ackerman 131
Scherer 150

Electricians
E. Koshinski ...183
Schikowski . . . . 165
Lashinski 150
Broadbear 144
Watkins 148
Galloway 110

Men Hi-Came
Despres 234
R. Koshinski .. .234
Barter 227
E. Koshinski ...213

Team Hi-Came
Electricians ... .937
Office 903
Tinners 895
Leftovers . ..859

1580 176
1574 175
1013 174
1486 165
1485 165
1442 160
961 160

1428 159

Leftovers
Winings
Mullis
Baker . .
Finson
D Ryan

Tinners
R. Koshinski . .

Craig
Piper
Smith

227
234
193
212
204
191
178
188

.151
136
133

.154
128
120

.194

.165
159

.159

.157
151

SENIOR BOWLING LE

STANDINGS

Team W. L.

Yard Dept 7 2

Syrup Shippin" . . .
Executives
Auditing Dep*
Credit Dept

10 HIGH

Name Team G.

C. Walker— Credi t . . 9
A. Leipski — Traf. . . .3
G. Garrett — Exec. ..9
H. Potrafka— P.G. ..9
R. Woodworth— Yd. 9
V. March— S.S 6
N. Smith— S.S 8
H. Litz— P.G 9
F. Despres — Aud. . .
H. Lents — And. . . .

.9

.9

.6 3
5 4

.4 5
4 5
4 5
'i f\ f.

BOWLERS

Pins

1685
557

1658
1646
1646
1078
1431
1599
1586
1585

ACU

Avg.

838
855
842
850
839
832
831
818

Avg.

187
186
185
183
183
180
179
178
176
176

E

H.G.

866
952
948
929
919
908
961
932

H.G.

231
210
232
244
216
242
209
209
215
202

James 157
Rozanski 160
C. Fitch 156
Trowbridge . . . . 142
R. Fitch 156
Barter 176

Pipefitters
T. Grant 147
White 160
Leipski 159
Rostek 151
Artze 146
Schlademan .... 125

Men Hi-Series
R. Koshinski ...636
E. Koshinski ...601
Barter 570
Schikowski ....560

Team Hi-Series
Electricians ..2638
Tinners 2521
Leftovers 2498
Mil lwrights ...2441

High Team
Series

Pipe Gang 2784
Credit Dept. ..2682
Laboratory ...2671
Executives ... .2661
Syrup Shpg. ..2617

High Team
Average

Syrup Shpg. .. .855
Auditing 850
Executives 842
Credit Dept. ...839
Yard Dept 833

High Team
Came

Pipe Gang 961
Syrup Shpg. ...952
Executives 948
Traffic 932
Audi t ing 929

High Individual
Series

H. Potrafka ....629
V. March 626
C. Walker 604
S. Ivens 597
G. Garrett . ..586

High Individual Came

H. Potrafka 244
V. March 242
C. Fitch 242
F. Ryan 241
G. Garrett 232
A. Trierweiler . .232
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G A R D E N E R S F I G H T

T O S A V E

BEANS
By J. E. Underwood, Garden Supervisor

I am appealing to all Staley gardeners to
help in a war we are starting on our newest
garden menace—the Mexican bean beetle.
During the last two years, various insects have
caused heavy losses to all gardeners. One of
the greatest of these was the loss in beans,
caused by the red spiders. This spider seems
beyond control by ordinary methods.

It fades as a menace, however, when com-
pared with the much greater danger which
threatens gardens in the form of this Mexican
bean beetle. This insect has been playing
havoc with all kinds of beans, even attacking
the soy beans in some sections.

in university gardens
Recently I visited the University of I l l ino is

gardens in Champaign-l 'rbana, and found the
trial plots of beans literally stripped of leaves.
Even the pods were ruined there by these
marauders. The same condition existed in the
relief gardens there and in all private gardens
in and around the cities, so I was told by the
state entymologist.

Now they are here. But few of our gardens
in the Staley group are free of them, although
they have just recently made their appearance.

These beetles in the adult stage are about a
fourth of an inch in diameter, as they are
nearly round. They are yellow, or yellowish
brown in color and have 16 dark spots on the
win covers. In shape they are about the same
as the common potato beetle.

big appetites
The larvae, or young, are soft bodied, longer

than in width, yellow, and with spines all
over them, giving them the appearance of
yellow cockleburs. In this stage they are ex-
tremely voracious, beginning eating on the
under side of the bean leaf as soon as hatched
and leaving nothing but the skeleton of the
leaf which soon dries up and drops off. This

makes it impossible to mature the bean pod
formed even if it is not eaten.

We have sent out instructions to all garden-
ers to pull all beans as soon as the crop is
harvested and burn immediately by spraying
with kerosene to destroy eggs and bugs that
might escape if beans are left to dry.

We are not going to surrender yet for we
believe we can hold them in control if every-
one will co-operate. In some of the states
farther east they are succeeding in checking
the destruction wrought by these beetles, and
we are studying methods of control used by
them and will put out definite instructions later
for our gardeners.

•

Decatur for lunch—Cincinnati for dinner.
It's no trip at all, according to Ed Smith. That
is, since he has his new Ford. He didn't tell
stories like that nor take trips like that in the
old boat.

•

Esther Moody and Vivian Pierce are both
making tablecloths. W h y ? ? ?

Evidently boys never get too old to play
Indian, especially if they have a real Indian
to play with. The make-believe, in this case, is
the one on the right, and is Harry Casley, who
in more solemn moments is foreman of ele-
vator A. He was on his vacation in the west
when this picture (which he doesn't know we
have) was taken.
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Mrs. Glenn Moran and her two boys recently had a new picture taken. The big boy of the
family, Joseph, is two years old, u'hile the baby, Robert, is one year. The father of the family
is better known about the plant as Spud, the millwright.

Two for a Nickel
"How to get a cup and a half of coffee for

five cents" is Vivian Pierce's latest lecture sub-
ject. It is simple—if you have the right tech-
nique. Vivian works it this way. She huys a
cup of coffee at the fountain, drinks half of it,
and then puts the cup down on the counter
just next to the penny cup Betty keeps there
for penny purchasers. Then Buss March buys
a stick of gum and drops the penny—not in
the penny cup but in Vivian's coffee. Of course
she can't drink it then, so Buss buys her an-
other cup. So there you are!

•

Ask Kathryn Sheehy about the fish she had
brought to her from northern Wisconsin. It
wasn't just what she had expected, and there
wasn't nearly as much as she expected, but
she said it was fish.

Wilkins came into the office looking very
glum. "What's wrong?" asked a colleague.
"Everything," was the gloomy reply. "The
wife's caught influenza, the children have
caught mumps, and I've caught a cold."

"You've only the maid to carry on with.
then?"

"No; she caught the first train home the
m i n u t e I tried it."—London Opinion.

"Here, boy, come right out of that hen
house."

"How's I comin' out when I ain't in heah."

"Do you like short skirts, Mike?"
"Naw, they get lipstick on me shoit when

I dance wit them."
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This handsome little chap is Jerry Bitechler,
the ten months' old son of Harold Bnerhler. His
father works in the feed house.

Cabin to Let?
Staley Boy Scouts would like very much to

have a cabin wi th in hiking distance of the
city, to use for week-ends during the winter.
The boys ask that we make it plain that they
do not want to rent a cabin. What they want
is for someone to loan them one. They often
take hikes over the week-end and are sure
such trips would be much more enjoyable if
they had a cabin to go to.

A customer stepped into a gun store, ap-
parently intent on making a purchase. The
salesman set about showing him what was in
stock. The first weapon brought out was a
handsome, single trigger, over and under
Franco!, and just about the last word in a very
swell shotgun. The customer was very much
interested, but the price, $600, was far beyond
his means. The next assortment shown was a
group of English doubles brought out by gun-
smiths known all over the world for their ex-
pert craftsmanship. Still too high, thought
the customer, and then asked if they had
something cheaper.

Yes, the salesman said, there were some
inexpensive models that were made in this
country and he could let him have one in
the neighborhood of $40.

"I'll take one of these," the customer told
the salesman with considerable enthusiasm.
"It's really going to be a very simple wed-
ding."

TO LEGION MEET
Harry Reynolds, Elevator A, was with the

famous Decalur Legion clown hand when it
made its many appearances at the national meet-
ing of the American Legion in St. Louis in Sep-
tember. Cassell Williams Post clown band has
been an outstanding attraction at Legion meet-
ings for several years, and this year in St. Louis
was no exception.

•

You have heard that expression—the longest
way round is the sweetest way home. Well,
B. Case tried the same plan one day when
making a trip to the First Aid room. She got
clear out to the corner of 22nd street and Eldo-
rado before she realized where she was.

•

"You'll never guess how I tie my tie this
way," says Ed Smith. And when the gang
says no, they can't guess and how does he
do it, Ed says, "Well that's one of the things
I don't know, too."

•

She: "I'm hungry."
He: "What?"
She: "I said I was hungry."
He: "Sure, I'll take you home; this car

makes so much noise that I thought you said
you were hungry."

Kalph Whitsitt's young son, Kenneth, is only
5 months old but he can sit up and take notice
of things. Kalph is in the specialty department.
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Floyd Adcock, in the soy bean mill, never
tires of telling about this grand big boy of his.
The young man is six months old and is named
Darrell.

Pennsylvania Visitors
Mr. and Mrs. J. C. Dunmore and son and

daughter, of Kimberton, Pa., visited at the plant
for a short time this fall. Mr. Dunmore is a
feed dealer and has long been a good friend
of the Staley company. The fami ly had been
on a motor t r ip and stopped in Decatur.

Kenneth Davidson, who left the accounting
department this fall to enter the University of
Illinois, writes his friends that he is the busi-
est person on the campus, but most enthusi-
astic about i t .

A widow, whose husband had died some
months previously, also died and when she
came to the pearly gates, asked to see her
former husband.

"What's his name?", said St. Peter.
"Joe Smith," replied the widow.
"You'll have to give me some better ident i -

fication than that," said St. Peter kindly. "How
about his last words? We classify new arrivals
by their last words on earth."

"Well," she replied, "just before he died Joe
turned to me and said, 'Mary, if you ever kiss
another man I ' l l t u rn over in my grave.'"

"Oh, sure, 1 know him," said St. Peter, "we
call him 'Whi r l ing Joe' up here!"

IN NEW YORK
W. C. Holzhauer has recently been trans-

ferred from Decatur to our New York office.
He has taken over the management of that
branch. O. D. Sutler, who has been in the
New York office for some time, is his assist-
ant manager.

•

"God Bless Our Home" was a motto which
had no place in a house in such a mess as
hers was, our nurse, Lucile May, decided. So
for the duration of the war -or while the fur-
nace was being repaired and the house was
being painted and papered—Lucile put the
motto in the garage. Now, she is glad to re-
port, it is back on the l iv ing room wall, on
nice new paper.

•

It was rumored that William Russell Van-
Hook, store room, was seen in all corners of
I l l ino i s dur ing his September vacation. This
was part icularly true of the corners where
fried chicken was being served free.

Betty Grinstaff, office cafeteria, went with
her husband on a motor trip through Indiana
and Kentucky in September. She brought
home some gifts to the other girls, but the
flowers she brought them wilted and the water-
melon was green.

•

Marilyn Jane Breure is a Danville baby
whose mother credits her Staley Syrup diet for
her plump little body and excellent health.
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TO SCHOOL IN ROME
Joseph Fitzpatrick, son of our plant physi-

cian, Dr. M. W. Fitzpatrick, sailed late in
September for Rome, where he is entering the
American college to study for the priesthood.
Joseph attended prep school at St. Mary's, in
Kansas, and Campion, in Wisconsin, and has
had two years at Xavier. in Cincinnati.

An older farmer was moodily regarding the
ravages of the flood.

"Hiram," yelled a neighbor, "your pigs were
all washed down the creek."

"How about Flaherty's pigs?" asked the
farmer.

"They're gone, too."
"And Larsen's?"
"Yes."

Eileen and Dwight are the oldest and young- "Humph!" ejaculated the farmer cheering
est ol Hill Eagle's lour children. Eileen, 14, ^,T • . u. " » , i
• • u- j. j. ; j n • L. • • .I,- i "P- Faint as ''a(l as I thought . — A t l a n t ais in nigh school, ana uicight is in the thirtl ^
grade. Their father works in the feed house. Cons t i tu t ion .

You should strive to live so that people
"Just th ink , Dan tried to put his arm around

me four times last night."
"My Gawd! What an arm." New York w"n'' lallSh ™trifrt when the minister says

Mercurv something good about you at the funeral.

First Business Man: "Old Sharklee is going
to retire from business."

Marie: "Are they in love?"
Mazie: "They must be. She listens to him

Second Business Man: "I've heard him say describe a ballgame and he listens to her
tel l ing how her cousin's new dress was made."that before."

First Business Man: "I know, but the judge
said it this time."

A golfer, no matter how badly he played,
was never heard to swear. One day one of
his opponents remarked upon this fact.

"Yeh, it's true, I don't cuss," admitted the
fozzler, "but let me tell you this. Every time
I miss I spit. And whenever I spit, the grass
don't grow again no more."—Boston Evening
Transcript.

Mrs. MacTavish: "My little boy has just
swallowed a ten-dollar gold piece."

Neighbor: "Gracious, is the child in
danger?"

Mrs. MacTavish: "No, thank goodness, his
father's out of town."—Fifth Corps Area News.

Pathfinder.

"I want you to teach my son a foreign
language."

"Certainly, madam, French, German. Rus-
sian, Italian, Spanish—?"

"Which is the most foreign?"—London
Bystander.

"Folks," Will Rogers was wont to say when
eulogized, "what you say about me ain't so,
but I like to hear you say it."

"About th is girl you want to marry—has
she good connections?"

"Well, she never came apart when I was
w i t h her."
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ON SCHOOL PAPER
When ihe Decatur High school m-wspaper.

I lie Observer, made its first appearance this
year, the children of three Decatur men were
on the staff. John McKeown, son of W. II.
McKeown of Elevator C was the sports editor;
Russell Larsen, son of E. C. Larsen, chief
engineer, was a special writer, and Dorlha
Long, daughter of W. E. Long, was on the
business staff .

•

Officially, the Chamber of Commerce in Los
Angeles does not admit that the ci ty has had a
depression.

"But I wi l l admit," said the president of the
Chamber, "that we have had the worst boom
in the history of our city."

"Well. I never hope to see better golf than
Smith played th i s morning."

"What did he win by?"
"Oh, I beat him two and one."

THE.
"RoDE.0-

He: "Honey, I'd go through a n y t h i n g for
Once there was a Scotchman who was so you."

close—that he got his face slapped. She: "Okay, let's start wi th your bankroll."
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Shirley McCool was taking a walk with her

mother, Mrs. Eva McCool when grandfather
Earl Matthews took their picture. Shirley
really isn't old enough to do a lot oj walking
yet.

Daughter: "Mrs. Smithers had me over to
her house to give me some pointers on bridge
this afternoon."

Mother: "Did you learn anything?"
Daughter: "Yes, the Joneses are planning a

divorce, the Biffingtons just got two new cases
of Scotch and the Browns are soon going to
have another mouth to feed."

A teacher was making a strenuous effort to
get good attendance in her room. Looking
over her class one morning, she saw that all
except one were in their places.

"This is fine," she exclaimed, "all here ex-
cept Jimmie Jones; and let us hope that it is
something serious which keeps him away."

"Do you remember, dad, that story you
told me about your being expelled from col-
lege?"

"Yes, son."
"Well. I'm tel l ing i t to you now."

Ensign: "At the dance last night, my sus-
penders broke right in the middle of the dance
floor."

She: "Weren't you terribly embarrassed?"
Ensign: "No. My roommate had them on."

ST. LOUIS TRIP
Fifteen Boy Scouts from Staley Troop 9,

who had made advancement or effort to
advance th i s summer, were special guests on
a t r i p to St. Louis in September. The boys
drove down early one Sunday morning and
spent the day in Forest Park, chiefly at the
zoo.

In the group were several men who drove
cars. The men who went wi th the boys were
I. W. Scolt, A. R. Rethinger, Cecil Taylor,
Ed Lahniers, Henry Potrafka, Louis Appelt
and T. B. Reddix.

The boys who went were Dick Hussey,
James Nalley, Gordon Strocher. Louis Bowers,
Ed Lahniers, George Massey, Ralph Lippen-
cott, George Appelt . Bob Potrafka. Lloyd Red-
dix, Warren Yeaw, Robert Karloski, Everett
Brown, George Rethinger and Billy Scott.

Molly came home from her first visit to
Sunday School carrying a small bag of choco-
lates.

"Why, Molly, where did you get the candy?"
asked her mother.

Molly looked up in surprise.

"I bought it with the nickel you gave me,"
she said, "the minister met me at the door
and got me in for nothing."

WAV THE " W/«jf/j/|

BOVl bAY WALrtl? DAVIP. OF THE /WICHI«£
SHOi; LOOKED AFTER SOME PAINttR.
KNOCKED HIS 6flRA6e UOC(?i OFF. . '
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FEMININE FANS
Men who are ardent haseball fans are mild

heings compared to women who love the game.
This is our conclusion, at least, after watch-
ing and listening to two feminine fans in our
midst. Lucile May, our nurse, and Louise
Bohn, office cafeteria, are the two who have
given us this slant on women lovers of base-
ball.

Louise is an out and out, ardent, fight-to-the-
death Cubs fan. Lucile likes the Cubs well
enough, but with her it is any midwest team
so the pennant games wil l be played near
enough for her to attend. Either St. Lous or
Chicago suits her, but, of course, St. Louis is
a bit nearer.

All summer Louise has been following the
Cubs' record. Early in the year she put a
bowl of ice cubes on the cook stove and set a
pot of coffee on the ice, when someone told
her the Cubs were showing a lot of improve-
ment. As the season has progressed, her spirits
have risen higher and higher. If the Cubs
should march home wi th the flag her coffee and
ice cream customers probably will be served
two portions at the cost of one.

•

"Little hoy. it makes me sick at heart to
see you smoking."

"Well, missis, it seems to catch me more in
de stummick."

•

She: "Are you cool in t ime of danger?"
He: "Yes—but at the wrong end."

AV»RSrlflU
SflYS ft Sutt^Rist

KTY IS OK—
_ JT Ht DON'T-

eeiNfr. POT

Shortly after their marriage late in August
Mr. and Mrs. William Dunham posed for this
picture. The bridegroom uorks in the re-
finery.

A couple of colored women met on the
street. "You looks right down, Sister Lulu,"
Annie Mae said when she saw her.

"I is down," said Lulu. "I ain't gittin'
nothin' to eat, I ain't got me no clothes,
and de lan'lord bout to run me outten my
house."

"Effen you ain't eatin' regular and ain't
got no clothes, how come you doan go down
to de relief? They gives you sumpin' when
you hongry," advised Annie May.

Lulu looked interested. "Wha' at de re-
lief?" she asked.

"Hit down at de First National Bank build-
ing," Annie Mae told her.

"Well, I doan know," said Lulu. "I've been
givin' de Red Cross my trade and I kinder
hates to change."

Two men in a street car were conspicuously
drunk. One was talking:

"Whash . . . t ime . . . ish it?"

The other slowly and with much effort,
pulled from his pocket a match box. He
stared at it intently . . . then answered:

"Itsh Tuesday."

"Good Lord," exclaimed his fr iend; "thatsh
where I gotta get off!"
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We can't decide u-hether Walter Meinert,
millwright, is going to take one, or is offering
one to the photographer.

Mrs. Mary Ellen Riedlinger
Mrs. Mary Ellen Riedlinger, 81, widow of

John Riedlinger, died September 4 in her home
near Long Creek, fol lowing an illness of six
weeks.

She leaves six children: John, who works
at the p lan t ; Louis F. Riedlinger and Edith A.
Riedlinger, Long Creek; Mrs. Lela Mendel,
Washington, D. C.; Mrs. Erma Nelson, Keo-
kuk, Iowa, and Rupert B. Riedlinger, Way-
land, Mich.

Funeral services were conducted in St. Paul's
Methodist church with burial in Long Creek.

Australian entering hospital:
" 'Ullow, Bill."
" 'Ullow, Steve."
"Come in to die?"
"No, yesterdy."

—Bystander (London I .

Two acquaintances, who had not seen Mac-
pherson for some years, called at his house on Litt le Ethel had had a fortnight in the conn-
Saturday evening. Mrs. Macpherson answered try for the first t ime in her life,
the door. "Did you see them milk the cow, Ethel?"

"Does Macpherson live here?" they asked. asked her mother on her return.
"Ay," was the woman's reply, "jist carry "No, mother," was the reply, "but I saw

'im in!"—Sydney Post-Record. them n n m i l k her."

COSH LEO/
VA

MILK
THUMBS

STICKIM UP

~^x*».pj WOOI^C-

FRIEND LEO IS THINKING OF
SOOIM AS HE LEA.RNS TO
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LADES-

To Wesleyan
Helen Newman resigned as stenographer in

the sales department in September to enter
Illinois Wesleyan university, in Bloomington.
She also plans to take a few hours' work each
week in Illinois State Normal University there.
Helen had taken two years' work at Millikin
university in Decatur before coming to
Staley's, and last year continued some of her
work there while keeping up her work here.
She is majoring in modern languages.

Jimmie: "I can't go to school today, mother,
1 don't feel well."

Mother: "Where is it you don't feel well?"
Jimmie: "In school."

He: "Darling, I've bought that diamond
ring I promised I'd give you some day."

She: "Oh, you sweet, sweet boy. But what's
the hole in the top for?"

He: "The diamond."

ll was Lord Chesterfield, in case you have
forgotten, who said, "Whatever is worth doing
at all is worth doing well."

PRINCIPAL
May Hawkins left early in September to

lake over her new position as principal of
the Lawhead school in Champaign, 111. She
was graduated from the University of Illinois
a few years ago and since then has heen teach-
ing in Lawhead. This year she was promoted
to the position as principal. She is a daughter
of Dave Hawkins, of Elevator A.

"Remember that cherry tree you sold me
last year?"

"Sure."
"It's a peach."

"1 wish I had a nickel for every girl I've
kissed."

"Yes, I bet you'd rush right out and buy
a package of gum."

f3oYS-THE.SE. \(3(a MODEL. \. YOU AT )
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Horsefield-Parker
Mrs. Flossie Horsefield and John F. Parker

were married Sunday, September 22, by Justice
E. E. Gray. Mrs. Parker formerly lived in
Flora and is the daughter of Mr. and Mrs.
Obe Greenwood. Mr. Parker is the son of Ben-
jamin Parker. He works in the boiler room.
The wedding service was read in the presence
of a few friends.

"Of course." said Briggs, as he commenced
lo tackle the portion of chicken with his knife
and fork, "I may be wrong, but it strikes me
that this chicken •"

"Well," snapped the landlady tersely, "and
what's the matter with the chicken, pray?"

Briggs shrugged his shoulders.

"Oh, nothing—nothing." he said offhandedly.

"1 was going to say that it is quite evident that
ihe bird was an off-spring of a hard-boiled egg."

Teaching Music
Village and rural schools in several districts

surrounding Decatur are learning public
school music this year from Madolyn Pygman,
daughter of our yard master, Joe Pygman.
She was graduated last year from James Mil-
l ik in university. She teaches sixteen classes a
week in various schools, but is able to live at
home for all the schools are within easy motor-
ing distance from Decatur.

All through dinner Percy sat so silent that
his parents at last began to wonder what was
troubling him. The boy was doing some hard
thinking. "Pa," he said at last, "do school
teachers get paid?"

"Of course they do, sonny." replied father.

"Then it ain't fair," burst out the small boy.
indignantly. "Why should the teachers get
paid when us kids do all the work?"

"When you quarreled today, you let your
From an advertisement of "In the Palace of husband have the last word. That was not

the King": usual."
"No, but I wanted to give him a little5,000 People!

4,000 Costumes! pleasure, it's his birthday."

HEY WHAT
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DOIfxlC DOWN
THERE r>

-OH BOY-
»F MY LOCK STICKS ^ — '
QY ME X^ LITTLE
TIL.' I GET THIS

"FROM
HEt2E /

(D)ICK (T)HOMPSON- OF THE
VVHAT ITS
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S H O T W E L L ' S

it's fun
TO MAKE ICE CREAM AT HOME
. . . when you use Puritan Marshmallows. Here's the
simple recipe:

1 cup of milk
l/2 pint whipping cream
!/2 teaspoon vanilla flavoring
20 Puritan Marshmallows.

Heat the milk and add the Puritan Marshmallows
(cut in quarters). Stir until the Puritan Marshmallows
are entirely creamed and then add to the mixture.
Add the vanilla flavoring. Pour into ice molds and
let stand until frozen.

All the ingredients cost only about 25c and this recipe will
serve eight persons. Clip this recipe and try it soon.

MANY OTHER DISHES CAN BE MADE MORE
ATTRACTIVE WITH PURITAN MARSHMALLOWS

Hundreds of unusual dishes can be made with Marshmallows.
Even such simple foods as rice, tapioca and corn starch can be
"dressed up" with Marshmallows so that you would hardly
recognize them. Puritan Marshmallows help you save on your
food bills, too, because they can often be used instead of
whipped cream and meringue.

BE SURE YOU BUY PURITAN MARSHMALLOWS

Puritan Marshmallows are made especially for use in the
kitchen. They whip up into a rich, thick creme quickly because
Puritan Marshmallows are not cooked; instead they are
whipped. Puritan Marshmallows are the only Marshmallows
that have the seal of approval of Good Housekeeping, De-
lineator and Child Life. See these leading home magazines.

The Shotwell Manufacturing Company
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Sammy Martina, one of Staley's veteran employees, recently gathered his whole family together
anil had this good picture taken. In the group, left to right, are Mrs. Martina, Fred, Lucy, Sam
himself, Einil and Minnie, with the twins George and Jean standing in front of them.

New Officers
Troop 9 of the Boy Scouts recently elected

officers for the year. The Junior assistants
are George Appelt, Henry White and James
Cheyne. Senior patrol leader is Ralph Lippen-
cott. Patrol leaders are James Sherman, Junior
Coons. Robert Morenz and George Massey.

A man wished to introduce a friend to his
wi fe at the seashore.

When the pair got to the resort they found
the wife in the surf. Entering the bathhouse,
the men donned their su i t s and went into the
water. The husband introduced his friend. A
week later the friend observed the woman he
had met in the water sitting opposite him in
t h e street car. He bowed. She looked puzzled
for a moment and then exclaimed: "Oh, how
do you do? I didn't know you with your
clothes on."

They abruptly left the car at the next corner.

The office manager was interviewing a wait-
ing line of applicants for the job of office boy.
Presently a very d iminut ive youth wi th a most
alert manner was ushered in.

"Now, my boy," said the manager, im-
pressively, "I want a boy who is smart and
neat—he must look around the office and note
the things that need to be done. I'm tired of
boys who never see what requires doing, and
I'm determined to have a boy with some idea
of fixing things the way they should be. Do
you understand me?"

"Certainly, sir," replied the applicant. "Shall
I put your tie straight, sir?"—New Zealand
Railways Magazine.

"She sings, plays the 'cello, is a champion
golfer and paints beautifully!"

"Well, if old George can cook a bit. they
ought to get on very well together."
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Ulickraiid-Ca
e Confections
Industry

The growth and usefulness of this organization
-•gyfw- 3 under the leadership and inspiration of its

F" ^«rffZ Founders has ever centered around its Labora-
tory's fact-finding facilities. From scientific re-
search and new, simplified uses of basic mate-
rials and ingredients—from inventing, testing,
analyzing and proving—came Batch Control and
Production Standardization, as Confectioners of
America know it today. We count it a privilege
thus to have contributed Formulas, Methods and
Added-Keeping-Qualities for every type of
candy.
White-Stokes' Representatives are by training
and experience qualified technically to explain,
and if need be practically to demonstrate, the
time-saving and trouble-proof advantages of the
products mentioned on this page with specific
reference to some special manufacturing problem
of your own.
Use the request form below. We shall be glad

to send full particulars regarding
any of our products

f^'pfe^ WHITE-STOKES CO., INC.
:cP ,i K /£. 3615-23 Jasper Place, Chicago

— BRANCHES —
Brooklyn, New York Anaheim, California

*$mw<

MAKERS OF PURE FOOD PRODUCTS Since 1907

No Obligation Request Coupon
WHITE-STOKES COMPANY, INC., 3615-23 JASPER PLACE, CHICAGO, ILL.
Please send full particulars regarding the pure food products checked above,

to me at the address given below on the margin of this page and oblige

NAME FIRM ADDRESS CITY STATE



SlALEY'S
S Y R U P S

Known and sold the country over
as the finest flavored and highest
quality syrups.

Blending syrups for flavor is a high
art and Staley has developed that
art to a science.

Purity and wholesomeness are the
watchwords under which Staley
syrups are made.

By every test, Staley's syrups are
best.

Staley Sales Corporation
Decatur. 111.


