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FOR OUR RU7H
ON HER TWENTY-FIFTH ANNIVERSARY

AS EDITOR OF THE STALEY JOURNAL

WE SALUTE

Kutk £ CaJc
In 1923 the Staley Company had 1028 employees, a third of its present

total.
Its soybean plant (then a not-too-hopeful experiment) crushed 38,000

bushels of beans that year and its corn grind was only half of 1947's total.
It had no buildings east of the 22nd St. viaduct (and didn't yet have the
viaduct either). The idea of refining its own oil was still a dream and the
"Power House" was a room between the mill house and the boiler room where
a rope drive Corliss engine whacked out the comparatively few kilowatts
needed to run the plant.

In October of that year Ruth Cade left her newspaper job to become editor
of the Staley Journal.

Now, twenty-five years later, the Journal is Ruth Cade and she is the
Journal.

The first question that many a new Staley representative is asked when
he meets an old friend of the Company is, "How is Ruth Cade?" Staley
employees in the armed services had Ruth Cade's Journal second on their
mail reading list — right after the family letters from home. It gave them
the story of what was going en in the plant and office and let boys in Alaska
know that buddies of theirs from home were in India or Italy or North Africa.
When retired employees move to a new address their letter giving the new
number always says, "Be sure and tell Miss Cade so I'll get my Journal."

We have grown a lot in the last twenty-five years and Ruth Cade's Journal
has grown with us and served to hold us together into the small community
we were when she started with us.

To her work and her easy cordiality we owe much of the credit for
preserving here the friendly spirit with which A. E. Staley endowed his
company.

We slipped this page into the Journal without Ruth's knowledge because,
as grand a job as she does of bragging on the rest of us, she does very poorly
at bragging on herself and we couldn't let this Journal go without telling you
that Ruth is now a member of the select group of Twenty-Five Year Staley
people — and a member of which the group will be proud.
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O F M A N Y T H I N G S
"What do I want for Christmas?" The old lady with many possessions and

a sense of humor is supposed to have asked. "Just give me your friendship—
it doesn't have to be dusted." The dear old gal, through a long life, had

learned the fleeting value of many
GIVE ME FRIENDSHIP AND possessions and the comforting
I CAN WEATHER MOST STORMS warmness of friendships.

Possessing things is purely a
matter of choice. Some people want them, collect them, make a business of
acquiring them. And incidently there are a great many people who conduct a
most flourishing trade in getting together the things some people tire of dusting
and selling them—at no loss I judge, to others who don't mind dusting.

Along with spool-spindled furniture and intricately made bisque and china
"objects" 1 inherited a dislike of both dust and dusting. That makes a terrible
combination. Complicate it by the fact that I love to have my many friends
make my home a meeting place, but am uneasy if they find things looking
grimy and uncared for. 1 have found a way out of the situation, I think. I
am not acquiring anything new that I do not absolutely need—and if you
invite me to your wedding, or the baby's christening, the present you get will
in all probability be something I have been dusting for years.

But friendships—now that is something else. Friendships—the real ones—
grow warmer and brighter as they grow older. I am persuaded that only as
one grows older does he know real friends. Children and extremely young
people pick up acquaintances here and there, as they do costume jewelry or
furniture. Many of the acquaintances are interesting, or amusing or all-
absorbing for a time, but interests change and they drif t away.

In the process, though, a few close friendships are formed which last through
the years. With no sociological foundation for this belief, I feel that the young
people who run in crowds settle down eventually to a circle of warm true
friends who make their quieter later l i fe as happy as their earlier gay life
has been.

I have always been a believer in friendships. For two short periods in my
life—and am 1 glad they were short—I have had work 1 did not like and for
which I felt I was not fitted. But even then I was not unhappy because I had
so many friends around me. Without them I can very well imagine I would
have been a horrible old hag in a short time.

But I was one of those persons who in early life ran in packs and gangs.
There were always lots of people with a wide variety of interests about, and
the firm friendships which grew out of that have always been a delightful
shield against any sort of bitterness which might have crept in.

There is no slightest doubt in my mind that one of the chief reasons I have
been so mad about my job at Staley's for so many years is because I have
so many real friends here. Perhaps I am kidding myself, but I think they are
my friends. They treat me as if they were and practically every day, someone
hereabouts goes out of his way to smooth my day for me.



So—like the old lady who started this mass of words—I say give me friend-
ship. I enjoy all those I have now—and in my life there is always room for
more.

The American Federation of Labor ran a most thought-provoking ad in
local newspapers the other day. It was headed with the question—"Are you
a good citizen?" Most of us who have not been arrested for murder recently

probably thought—silly question, of course
YOU MIGHT ASK ABOUT I am
YOUR CITIZENSHIP But below the ad went on to say—

'•If you are, then you should be able
to answer 'yes' to all the following questions:"

And the four questions—now I always vote and I am always telling myself
what a good and loyal citizen I am—but those questions had me stumped.
The first I think I can answer—

"Do you know the name of your congressman?" *
The second I am sure of because the boys do get a lot of publicity—
''Do you know the names of your U. S. senators?"
The third leaves me in a mental clutter—
"Are you familiar with their records and the records of their political

opponents?"
If I am not—and I am none too sure that I am—how can I intelligently cast

my vote in November. We in America have no excuse when we cannot answer
all these questions "yes". There are plenty of newspaper stories—some biased
to be sure but plenty that are not—and our radio is chattering all day and
evening with straight news and much intelligent comment. So if I am not
familiar with the records of the men running for office, I should do some high-
powered boning right now.

The last of the four I could answer without any hesitation.
"Have you registered?"
1 have—the first time around and I haven't moved since, so I hope no one

challenges me when I come in to cast my vote. It will at least be legal. I shall
try to make it intelligent.

Some months ago I said in these pages that people were wasting time, post-
age and intelligence, if any, when they wrote the Journal unsigned letters. But
here comes another. I do not even throw such letters into the waste basket. I

burn them, because they are mean and
YOU NEEDN'T WRITE 'EM harmful .
WE WON'T PUBLISH 'EM So no matter how you may hate some-

one, do not try to hit him over the Jour-
nal's shoulder. We just ain't that kind of a sheet. A long time ago I had to
tell some of the boys and gals that the Journal had no space to spare for
so-called spite fences. If you have a quarrel with your neighbor slug it out
at home and let the police settle it—if that is the only way you know of for
settling differences. But do not expect me to fan the flames or settle your
scores.



Inventory control is organized

Home service says it's time for pies

We have new grits hauling method

A number of promotions are announced



INVENTORY CONTROL
JS New Division Will Take

over Machine Parts Records

"When the new shops are finished"
has been repeated so often in the Sta-
ley organization it has almost assumed
the proportions of "der tag". This or
that method is to be adopted, such
and such a machine is to be used—
when the new shops are finished. But
one new method, fitting in to the
move, but not being held up until the
building is finished, is the inventory
control system which is about ready
to go into effect.

Inventory control, according to C.
F. Gebhardt, maintenance division su-
perintendent, means just what the
name indicates. Through a central
files system a complete and up-to-date
record will be kept of all machines
and parts, replacements in stock, and
information necessary for reordering
or locating needed parts.

Over a period of time both main-
tenance and process men have been
conscious of an increasing need for
such a system. Everyone concerned
felt that time, effort and money were
often sacrificed because there was in-
adequate data available for immedi-
ate reference, when a machine broke
down. Plant equipment is becoming
more and more complex, and the for-
mer method of keeping records by de-
partments has not kept pace with it.

A thorough study of this problem
showed clearly the great amount of
supervisors time which was being ex-
pended carrying out their responsi-
bilities for m a i n t a i n i n g adequate

maintenance supplies necessary to
keep the plant running. That they
have done a remarkable job is indi-
cated by the record grinds with few
breakdowns. When the inventory con-
trol department has set up the neces-
sary records our supervisors will be
relieved of this worry and be able to
devote more of their time to helping
mechanics and apprentices.

Higdon In Charge

In general charge will be Kenneth
Higdon, a man who is completely fa-
miliar with the type of work this posi-
tion will require and who has been
with the company for 18 years. Com-

Kenneth Higdon



ing here in 1930 as a messenger he
was employed in accounting for some
time. He gave a good accounting of
his ability when the planning depart-
ment was organized for he was put in
charge to set it up and get it under
way. Five years ago he was made as-
sistant comptroller, the position he
held until his recent promotion.

Working directly under Mr. Geb-
hardt, Mr. Higdon will supervise all
inventory control functions and re-
lated stores functions. J. M. Howley,
storeroom foreman, will be in charge
of the new enlarged storeroom, work-
ing directly under Mr. Higdon. His
office will be in the new building
"when the new shops are finished"
and all materials and parts now kept
in individual mechanical shops will
be moved into the new store room
and consolidated with the present
stores stock.

Three Types Of Cards

In the main files there will be three
types of cards. By referring to these
Mr. Higdon will be able to answer
practically any question about parts
that any of the mechanical supervis-
ors may ask. There will be the unit
specification card, the parts specifica-
tion card and the stock item specifi-
cation card.

Cards in the first group will contain
complete ordering information, the lo-
cation of all like units in the plant,
installed and in storage, and needed
information about the source from
which they are to be ordered.

The second group of cards will be
the largest for it will contain one card
for each part required to maintain a
unit. These cards will have complete
reordering information, the reorder
point and quantity, location of stor-
age and perpetual inventory. If the
part is a regular stock item the card

will so indicate and inventory on that
item will be kept on the stock item
specification card.

In the third group will be cards
for each item we stock. These cards
will include all individual items which
are not units or parts of units. The
exception in this group is made for
units that are in common use, such as
bearings. These cards will contain,
not only complete specifications for
reordering, the reordering point and
quantity, but location of storage and
Staley drawing reference and per-
petual inventory.

Index files will be used to facilitate
finding the required cards.

Inventory control enters the picture
when materials or parts are with-
drawn from stores, or being requisi-
tioned. In either case copies of the
orders are to be sent to Mr. Higdon's
office to be used in completing infor-
mation on cards. The same procedure
is to be followed in the case of arriv-
ing materials. Records are to be re-
tained in the control office, thus keep-
ing the cards up-to-date.

There are many advantages which
this control system seems to have over
other plans which have been in use.
For one thing it will place the respon-
sibility for ordering maintenance parts
and replacements in one department.
It will furnish a perpetual inventory
control and it will furnish a location
storage record. It will also relieve
mechanics and supervisory personnel
of much of their present burden of
clerical work.

Preliminary p l a n n i n g work has
been underway for some time perfect-
ing arrangements for the new division.
Mr. Higdon took over his new job
late in September, and within a few
weeks will begin assembling his cler-
ical force. For the present his head-
quarters is with the plant engineers.



Insurance Position to
GEORGE F. ROBERTS

George F. Roberts

Announcement has been made by
R. S. Bass, treasurer, of the promo-
tion of George Roberts to the post of
insurance administrator. He succeeds
E. E. Rhodes who last month was
made assistant treasurer.

Mr. Roberts has been with the
company since 1942. In 1943 he was
made assistant paymaster and served
in that position three years. Late in
1946 he was made assistant to Helen
Harder, cashier. It was from his posi-
tion as assistant cashier that he was
promoted to his present place.

There was once a lady dancer who
climaxed her act by leaning over back-
wards and picking up her handker-
chief with her teeth. For an encore
she leaned backward and picked up
her teeth,

J. W. MOORE TO
New Oil Position

James W. Moore has been promoted
to the position of divisional super-
visor in the oil sales division. This, ac-
cording to M. J. Longbons, oil sales
division head, is part of a program to
extent the sales service of the division.

Much of Mr. Moore's work will be
with Staley brokers in the sale of edi-
ble and industrial oil refinery products.
This program will be to introduce new
products and extend the sales activity
of our field organization.

Mr. Moore started with the com-
pany in 1941 as a package division
salesman. After two years in the
Army, most of the time in the Euro-
pean theater, he was transferred to
industrial sales. He has had charge of
the Illinois-Indiana territory for that
division for three years.

In his new position it will be pos-
sible for Mr. Moore to continue mak-
ing his home in Decatur.

When a new position was created in the
oil sales division recently James W.
Moore was asked to take it over. He has
been a company salesman.
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Difference Pay—
we approve—but we hate to figure it

By R. E. ELLISON, Research Assistant Personnel Department

This year 39 employees have al-
ready taken advantage of the com-
pany's policy to grant difference pay to
those who lose time from work in order
to attend National Guard and Army
training camps and Naval cruises. The
precarious world situation has un-
doubtedly caused more men to "brush
up" on their military training inas-
much as last year there were only
eighteen employees who requested
such duty.

As far back as 1936 the Staley com-
pany, aware of the importance of a na-
tional preparedness program and wish-
ing to cooperate in its civic responsi-
bilities, allowed difference pay for
employees serving on active duty with
the National Guard. In 1940, when
many Nat ional Guard employees
wished to attend the two-week summer
training camps, the company granted
difference pay for time lost from work.
Last year the company published its
"Statement of Policy" and devoted a
section to "Civic Dut ies of Em-
ployees", part of which stated, "Em-
ployees belonging to the National
Guard or to the Army. Navy, Marine
Corps or Coast Guard Reserves will
be granted leaves of absence when
called to active duty and will be paid,
for not more than two weeks in any
year, the difference between their reg-
ular wage or salary and the amount
they receive as active duty pay while
on a training cruise or in a training
camp."

A further statement in the company
union contract reads:

"The Company will make up the

difference in pay between the amount
he would have earned at his regular
hourly or monthly rate (on a forty
[40] hour per week basis) if the em-
ployee is called to active duty with the
Illinois National Guard in case of an
emergency. In entering a claim for
such pay, the employee must submit
his orders to report for duty and a
statement, certified by his command-
ing officer or the officer responsible for
his pay allowances, of the number of
days he was on such duty and the
amount received as pay from the Illi-
nois National Guard.

"If the employee goes to a training
camp or on a training cruise, he will be
paid the difference between his service
pay for fourteen (14) days and the
pay he would have received from the
company for not to exceed eighty
(80) hours if his service pay is less
than he would have received on his
job. This allowance will be made to
the employee only once during any
calendar year."

How We Do It

To explain how difference pay com-
putations are arrived at, let us take
the case of Emerson Lawhorn, a helper
in the pipe shop. When Lawhorn
learned that the National Guard sum-
mer training camp was to be held Au-
gust 14 to 28 inclusive he asked his
foreman, Boob Keck, for a leave of
absence to cover the time he would be
gone. Since he would be at camp four-
teen days, he realized that he would
need an additional day for travel so
he asked for a fifteen-day leave of
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absence. This was granted.
Upon his return Lawhorn brought

to the Personnel Department a certi-
fied copy of his orders which showed
the days he was on duty and the
amount of money received.

The next step was to determine how
much he would have earned had he
been here during those two weeks. Ed
Smith, timekeeper, checked with Boob
Keck to find out what jobs Lawhorn
would have worked had he been here.
Ed than determined how much that
amounted to and forwarded that in-
formation to the personnel depart-
ment. In the case of Lawhorn, this
determination was easy because he
would have worked his regular help-
er's job. However, in some depart-
ments an employee may have worked
on several different jobs with varying
rates.

The next step was to subtract the
amount Lawhorn earned while on mili-
tary duty from the amount he would
have earned had he been here. This
computation can also get somewhat
complicated inasmuch as the company
bases the difference pay on a fourteen-
day period. Hence, Lawhorn's orders
which listed his total pay for fifteen
days had to be interpolated for a four-
teen-day period. As an example, Law-

horn had earned $37.50 for his fifteen
days military duty but for fourteen
days his earnings amounted to only
$35.00. This smaller amount is then
subtracted from the amount he would
have earned had he been here.

Enter—The Navy

Another technicality involved is in
taking the correct amount of military
earnings. For example, a man on a
Naval Cruise receives base pay plus
an amount called subsistence pay. This
subsistence pay is not included in his
military pay for our difference pay
figuring. In fact, the Navy has a con-
venient method for separating the two
earnings — the one they call TTPE
(total taxable pay earned) is the
amount we use for difference pay com-
putations.

When the personnel department has
figured the difference pay, a memo
authorizing the payment and signed
by the personnel manager is sent to
the paymaster. Usually the difference
pay is included in the employee's next
weekly paycheck. In some cases, how-
ever, where the employee cannot wait
until the following Thursday, the pay-
master will make out a separate check.

The following employees have been
entitled to difference pay this year:

Name and Department

Robert W. Cline, Control Lab.
Russell Dale Myers, Packing House
Gerald E. Willis, Extra Board
Ralph S. Bates, Starch Drying
Adam V. Wilkie, Jr., Electric Shop
Robert F. Sanders, 48-49 Building
Lawrence E. Bean. 48-49 Building
Richard E. Fisher, Extra Board
John J. Trimble, Extra Board
Robert C. Younger, Extra Board
Wendell N. Wiggins, Control Lab.
George E. Turner, 48-49 Building
Charles A. O'Dell, 48-49 Building
Jack L. Lewis, 48-49 Building

Period of Leave • Type of Duty Diff. Pay

Jan. 10-25
April 15-28
April 15-28
April 15-28
April 15-28
April 15-28
April 15-28
April 15-28
May 3- 16
May 3-16
May 3- 16
Aug. 14-28
Aug. 14-28
Aug. 14-28

Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
National Guard
National Guard
National Guard

$43.87
25.00
43.99
39.00
49.44
26.93
47.36
26.30
41.33
22.85
28.97
44.10
34.48
62.88

(Continued on next page)



Name and Department

Michael A. Canellas, 48-49 Building
Joseph Brown, 5 and 10 Building
Harold R. Smith, 48-49 Building
Jack McAdamis, 48-49 Building
Richard McCann, Research Dept.
Edward A. Jordan, Control Lab.
Andrew Lowery, Mill House
Clarence Middleton, No. 16 Building
Kenneth Bodine, Oil Refinery
Arthur L. Maines, Dev. Engineers
Raymond Herron, Dev, Engineers
James Walker, Yard Dept.
Robert Corey, Yard Dept.
C. D. Hood, Painter-Roofer
Robert Thull, Reclamation
E. E. Lawhorn, Pipe Shop
Russell Wilber, Dev. Engineers
Jack Burcham, Extra Board
Donald Siloski, Dev. Engineers
Chester Boggs, Jr., No. 20 Building
Lloyd Waggoner, 48-49 Building
Dale Harless, Extra Board
William Roarick, 48-49 Building
Marion Jackson, Chem. Engineers
Raymond A. Johnson, Elevator C

Period of Leave Type of Duty Diff. Pay

Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 14-28
Aug. 15-28
Aug. 15-28
Aug. 16-29
Aug. 16-29
Aug. 22-Sept. 4
Aug. 22-Sept. 4

National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
National Guard
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve
Naval Reserve

55.85
65.34
58.01
65.24

55.80
56.20
86.72
11.00
62.40
57.88
31.59
56.60
69.40
57.10
21.02
22.60
64.20
19.00
36.57
49.33
53.57
43.32
62.93

The amounts of difference pay vary
because not all men have the same
rank and pay in service and also be-
cause not all employees hold jobs here
with equal rates.

So far this year the company has

paid out nearly $2.000 in difference
payments.

During the last twelve months the
following employees have served on
jury duty, drawing difference pay:

Name and Department

John E. Albert, Mill House
Glen Trimby, Yard
Bessie Roby, No. 20 Building
Henry Meyer, M & L
Charles Long, Control Laboratory
Kenneth Kennedy, Control Laboratory
Thomas B. Cheyne, Millwright
Wayne Glosser, Garage

Date

Oct. 28-Nov. 7, 1947
Jan. 12-16, 1948
Jan. 26-Feb. 24
June 1
June 14-24
June 14-25
Aug. 16
Sept. 13, 16, 17, 20

Diff. Pay

$48.42
18.48
8.20
8.10

33.00
51.20
8.40
7.80

Sails for Norway
A. E. Staley III left Decatur late

in September to sail Oct. 2 from New
York for Oslo. He sailed aboard the
Norwegian-American ship, Stavenger-
fjord. Gene will join his father in Oslo

and probably will be there for the
duration of his father's service as di-
rector of the Economic Cooperation
administration in Norway. During
most of the summer Gene has been
employed in the offices.
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W. H. OWENS promoted
to Credit Department

W. H. Owens, Jr.

W. H. Owens Jr. has been promoted
from the position he has held as as-
sistant to the insurance administrator
to the position of assistant credit man-
ager. Mr. Owens came to the company
in February 1947 soon after his re-
lease from the Marine Corps, with
which he had served during the war.
At the end of the war he held a cap-
tain's commission.

A graduate of James Millikin uni-
versity, he had completed part of his
work for his master's degree before
joining the Marines. After coming to
the Staley company he spent one day
a week at the state university until
June when he was awarded his mas-
ter's.

In taking his new position he suc-
ceeds Cecil Taylor who last month
was made managing director of the
Credit Union.

Ross Alverson to
Field Sales Job

Effective Oct. 1 Ross Alverson took
over the sales territory in Indiana and
Illinois in which James W. Moore
formerly represented the company.
Mr. Moore is taking over new duties
in the oil division.

Mr. Alverson is one of that large
group of young men who started with
the company as messengers and are
being advanced to increasingly impor-
tant positions. He came to the com-
pany in the spring of 1929, as a mes-
senger in the accounting department
in the old office building. Later he
worked as a clerk in accounting, and
then for some time in the credit de-
partment.

In the autumn of 1936 he was
transferred to the New York office
and was there for a year before he was
brought back to the Decatur office.
This time he went into the industrial
sales office. For some time he has been
assistant to the sales manager. In his
new position he will continue to make
his home in Decatur as Mr. Moore
has done.

•

Robert Schwandt to
Technical sales staff

Robert Schwandt, a chemical engi-
neer who is particularly well trained
in paper mill problems, has been trans-
ferred to the paper mill sales forces.
He came to the company in 1945.
from Iowa State university, and has
been on the development engineering
staff since that time.

In his new position as paper mill
representative he has been assigned to
the Wisconsin-Michigan-Minnesota
district. For the present his family
will remain in Chicago but eventually
will move to some town nearer the
center of his territory.
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PLANT CAFETERIA
under new management

With no interruption in service the
plant cafeteria opened under new man-
agement Monday morning, Oct. 4. It
was taken over by the Hagerty Cater-
ing company, of Chicago, which is now
in complete charge of all food service
in the plant. This does not include the
food service in the administration
building, which is still under Mrs.
Carr's management.

Raymond S. Manthy, who in part-
nership with W. L. Gilmore makes up
the firm of the Hagerty company, spent
some time here just before his firm
took over, and for the first month
Robert M. Stainback, a supervisor for
the Hagerty company, will be in
charge of the Staley operations. Later,
according to Mr. Manthy, a permanent
manager will be sent here. For the
present, and as far as possible, no
other changes in personnel will be
made.

Hours The Same

Cafeteria and canteen hours will re-
main the same as they have been.
Breakfast and luncheon will still be
the only meals served, at least for the
present. Few changes were contem-
plated for the immediate future. The
daily menu in the cafeteria was
changed during the first week to in-
clude a greater variety and more daily
items. Hot soup, which had not pre-
viously been served in the canteen, is
now available there, and both there
and in the cafeteria it has been re-
duced in price.

The plate lunch price will remain
the same although it was deemed nec-
essary to raise the price of meat dishes
slightly and lower vegetables accord-

ingly. "It is our endeavor," Mr.
Manthy said, "to furnish the best pos-
sible food within a price range that our
customers want. If there are things
our customers do not like, we want
them to bring their complaints to us.
We have been in the business a long
time, and have a good reputation
where we are serving, but even the best
of us make mistakes. When we make
them we want to correct them."

Local Buying

Whenever it is possible to do so,
the Hagerty company plans to buy
supplies for the Staley cafeteria from
local suppliers. In a few instances,
where they can do so at better advan-
tage, they will buy some items from
sources they have already established
away from here.

The Hagerty company, with offices
at 157 East Erie street, Chicago, does
only industrial cafeteria work. It has
under its management several large
factory and office cafeterias in the Chi-
cago area. During the war the com-
pany had charge of food and housing
for the U. S. Navy barracks in Tower
Hall, on Michigan avenue in Chicago.
They serve an average of more than
4,000,000 customers a year, in their
various cafeterias.

•

Bill is excited
Bill Goff, assistant oil sales man-

ager, had a hard time keeping his
mind on his work Sept. 23. He and
his wife, the former Virginia Carver,
had a new son. Virginia was in ac-
counting before her marriage and
while Bill was in the Army.
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Every Wednesday afternoon from 2:30 to 4:40 this bookmobile is parked near the
clock house. Sent out by the public library it carries a complete selection of books
•which Staley people may borrow without going downtown to the library. Books may
also be returned to the bookmobile. The interior of the bookmobile is well lighted,
and in cold months is heated. Magazines and reference books are among those to be
found on its well stocked shelves and browsing is encouraged.
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Each has a part in
keeping American Way

John Caughman, general superin-
tendent of the Spartan Textile mills,
Spartanburg, S. C., drew a clear pic-
ture of "an American'' in a talk he
made recently before the Foremen's
club of the Southern Railway shops
in his home city. With his permission
part of that talk is being used here:

Business and industry constitute
our greater social institution. If you
can show me. anywhere in this wide
world, a country where an economic
system provides better living for more
of its people than our American sys-
tem. 1 will stop now. Yes, and it re-
mained for that system, the American
system, to provide arms, food, cloth-
ing and men to stop the greatest
threat to freedom that the world has
ever experienced.

Our system is not perfect. None of
us are satisfied with it. We see many
opportunities for improvement and
we are constantly making those im-
provements.

Too many people look upon busi-
ness and industry as merely the place
where people work to live. Too few
people appreciate all the social values
and opportunities for service to soci-
ety which business and industry pro-
vide. Business and industry not only
provide jobs and incomes, but they
serve the needs of the people by pro-
viding for the needs of better living
for more people. Not only do business
and industry contribute to the well
being of people through the products
and services they distribute, but they
also contribute in highly substantial
amounts to local, state, and national
government, which in turn serves all
the people.

Our system in America is based
upon the maintenance of individual
rights. Under our system we have the
right to choose our own work and to
follow the dictates of selecting the
kind of work through which we can
contribute the most and be rewarded
proportionately. This freedom is some-
thing to be cherished and never for-
saken.

Now what is the "mainspring" of
American business? It is capital. What
is capitalism? It is the economic sys-
tem which guarantees to the individ-
ual the right to save, to own property,
and to be rewarded for his efforts.
Capitalism is based on the rights of
the individual to acquire and to hold
private property.

Capitalism is not a selfish system
designed for the benefit of a few
greedy people whose sole purpose is to
exploit workers. On the contrary, capi-
talism is a form of economic democ-
racy which has grown naturally out of
the fundamental instincts of people.
It is natural for a person to feel that
he should have the right to possess and
enjoy the friuts of his labor. Many
people feel that wealth comes from
some kind of political "isms". They do
not realize that it results from intelli-
gent planning, hard work and budget-
ing an income. These people want
something for nothing, they are seek-
ing short cuts to fame and fortune.
They want Uncle Sam, Lady Luck, or
a communist upheavel to give them
the normal rewards of a lifetime at the
start of the race.

There is too much thinking of this
kind in our country today. It is mine
and your responsibility to stamp out
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that kind of thinking, or else we will
lose the system that has made this
country great.

Now who are the capitalists? You
and I. Every person who saves some
of his earnings and uses these savings
directly or indirectly to build enter-
prise which provides jobs and makes
products for our use, is a capitalist.
Any person who puts money in a bank
account, postal savings, bonds, pays
life insurance p r e m i u m s , builds a
home, buys a share of stock is a capi-
talist. He is providing capital that
finds its way back into productive
industry and business. A carpenter or
a mechanic who buys a set of tools
with which to work is an owner of
capital and therefore is a capitalist.

Unless thrifty people had invested
their savings in business, none of us
could enjoy our present standard of
living.

Back in 1900 a tall youth arrived
from Denmark. He was almost penni-
less and without family influence or
political pull. He could hardly make
himself understood in our language.
He had heard of American opportun-
ity.

Walking the streets of New York,
he paused in amazement at the tall
building. Shortly he was nudged by
the night stick of a policeman who
gruffly said, "Get going, young man.
get going." To that youth, that order
became the American slogan. "Get
going" became his personal urge.

This young man got a job in a bi-
cycle factory and kept going, and
later went to work for Henry Ford.
Still following the slogan to "get go-
ing" he joined Chevrolet, did a great
job, and became president of General
Motors.

You know the story. In 1940 Presi-
dent Roosevelt appointed William S.

Knudsen to head the production of all
war work and Bill Knudsen became
the first civilian to be appointed a
lieutenant general in the U. S. Army.

The career of Bill Knudsen is but
one example of thousands, showing
how far even one of foreign birth can
travel in this land of free America,
with a system of free industry and
business.

One thing more, and I am through.
Our system of business and industry
didn't just happen by accident. Our
success was founded on a specific for-
mula of freedom, prescribed by our
farseeing, pioneer forefa thers , who
ventured their all—that a new nation
might be established under a new
Charter—granting a safe sanctuary to
all and beginning a new standard of
living. This unmatched freedom was
gained at a terrific cost. This Ameri-
can way must be defended at all times
as our most prized heritage. Not nec-
essarily with bullets, but with ballots
that assure us that our public servants,
office holders, legislators, judges—yes
our teachers and our preachers are not
crack brained quacks that offer us
curealls tainted with isms.

In the short span of one hundred
and sixty years the American way of
life has developed an economic system
which has made possible the highest
standard of living and freedom ever
achieved.

Today our system is the beacon
light and the outstanding hope of the
less fortunate people of the world. We
need but to increase our unity and
strength to bring peace and comfort
out of a world wide chaos. The power
of America is the sum-total of the
individual steadfastness of one hun-
dred forty million Americans. We are
America.
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These pies and autumn are made for each other
By DOROTHY I HEALD,

Home Service Director

Cut youfselj another piece of pie. You will want to after tasting one like this.

You can do it better with Cream
Corn Starch and "Sweetose"—make
those good old autumn-time pies I
mean. And by autumn pies I do not
mean just glorious, golden pumpkin
pies. I am including in that group
those delicious pies made with squash
or sweet potatoes. If you have never
tried these latter don't sniff disdain-
fully. Try them—and you will be a
convert.

Perhaps back in history the first
woman to use squash or sweet pota-

toes did so as a substitute for pump-
kin. But they do not need to be called
substitutes today. They are delight-
fully able to appear on any menu on
their own merits. They, like pumpkin
and squash, have an intriguing golden
brown color. When cool, cut into firm
but meltingly spicy pieces. If you have
never tried one of these delectable des-
serts now is a good time to start. Rec-
ipes as we have made them, and as
our testing panel has approved them,
are given here—
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Sweet Potato Pie

2 eggs, well beaten
2 cups pureed canned or cooked

sweet potatoes
2 tablespoons Cream Corn Starch
1 teaspoon salt
J4 teaspoon ground cinnamon
Y% teaspoon ground ginger
•34 cup "Sweetose" White Syrup
y* cup juice from sweet potatoes
\/2 cups milk
2 tablespoons melted butter or

margarine
1 teaspoon vanilla
1 (9 inch) unbaked pie shell

Add well beaten eggs to sweet po-
tato pulp and blend thoroughly.
Combine Cream Corn Starch, salt
cinnamon, ginger and "Sweetose"
White Syrup. Gradually add potato
juice, milk, butter and vanilla and
mix thoroughly. Fold into first mix-
ture. Pour into unbaked pie shell.
Bake in hot oven (450° F) about 45
minutes or until a silver knife insert-
ed in center comes out clean.

Pumpkin Pie

2 tablespoons Cream Corn Starch
1 teaspoon salt
l/2 teaspoon cinnamon
s/2 teaspoon ginger
l/2 teaspoon nutmeg
1 cup "Sweetose" Golden Syrup
1 cup milk
\/2 cups canned or cooked pump-

kin
1 egg, slightly beaten
1 (9 inch) unbaked pie shell

Combine Cream Corn Starch, salt
and spices. Gradually add "Sweetose''
Golden Syrup, milk, pumpkin and
egg. Mix thoroughly. Pour into un-
baked pie shell. Bake in hot oven
(450° F) 35 to 45 minutes, or until
nearly firm in center. Remove imme-

diately from oven, as custard will con-
tinue cooking for several minutes
after it is out of the oven. Makes 1
(9 inch) pie.

Squash Pie

2 eggs slightly beaten
2 tablespoons Cream Corn Starch
1 teaspoon salt
1/4 teaspoon ginger
y\n nutmeg
^2 teaspoon cinnamon
2 cups drained squash
1 cup "Sweetose" Golden Syrup
1 cup milk
1 (9 inch) unbaked pie shell

Combine first 9 ingredients, mixing
thoroughly. Pour into unbaked pie
shell. Bake in moderately hot oven
(425° F) 15 minutes, then reduce
heat to 350° and bake 45 minutes to
an hour or until filling is firm all the
way across the top of the pie. Cool,
but do not chill, before serving. Makes
one (9 inch) pie. Note: Fresh cooked,
canned or frozen squash may be used.

Theme—With Variations

It will save time, if that is a valu-
able thing in your life, if you mix
enough flour and shortening for more
than one pie, and keep in a tightly
closed jar in the refrigerator.

Professionals often make pie shells
a day before they are to be used and
then set them away, in a cupboard or
refrigerator UNBAKED. Keeps the
lower crust from soaking, THEY say.

For a change sprinkle pumpkin pie
with sliced Brazil, pecan or walnut
meats 10 minutes before removing
from oven.

If cooking your own sweet potatoes
be sure all fiber is off. Cook before
peeling.
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Engineering promotions

FOR FOLEY AND GALLOWAY

James H. Galloway, Jr.
&

Announcement was made recently
by C. F. Gebhardt, division superin-
tendent in plant maintenance of two
changes in his department. Two as-
sistant division super in tendenc ies
have been created, and Alden B. Fo-
ley and James H. Galloway Jr. have
been named to head them. Both are
engineers who have been in the de-
partment for some time. Before their
recent promotions both young men
were maintenance engineers.

Under the new arrangement Mr.
Galloway will supervise the electric,
millwright, sheetmetal , reclamation
and pipe departments. Mr. Foley will
have supervision of the machine, boil-
ermarkers, yard, M. and L. and ga-
rage departments. They will both

Alden B. Foley

work directly under Mr. Gebhardt.
Both of these engineers came to

Staley's immedia te ly after college
graduation and neither has ever been
employed by any other company. Mr.
Galloway came in June 1934, immedi-
ately after his graduation from engi-
neering school at the University of
Illinois. For some time he was assist-
ant power engineer but more recently
has been a maintenance engineer.

Mr. Foley, a graduate of Rose Poly-
technical school, came to the company
in 1937 as a maintenance engineer.
His service here was interrupted while
he served four years in the Army.
Much of his Army service was in the
European theater, from which he re-
turned as lieutenant colonel.
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REPORT WINS PRIZE
Takes First Place In
Milling Industry

The 42nd annual report of the Sta-
ley company, issued last spring, has
been judged the best 1947 report to
stockholders and employees in the
milling industry. Financial World con-
ducts the contest, and announced the
winner in its Annual Report Survey.
Weston Smith, vice president of Fi-
nancial World, said that the Staley
report is also under consideration for
the gold and silver awards which go
to the best and second best reports
made by any company. More than
4,000 annual reports in 100 major in-
dustries were submitted in this survey.

The bronze award, for first place in
the milling industry, will be accepted
for the company by Ray S. Bass, com-
pany treasurer, in October. The pres-
entation will be made at the annual
awards dinner in the Hotel Pennsyl-
vania Oct. 21. Mr. Bass is accepting

for A. E. Staley, Jr., president, who is
in Norway.

Judging was done by a jury of
which Dr. Lewis Haney, professor of
economics, New York university, was
chairman. Others were Dr. Glenn
Griswold, publisher of Public Rela-
tions News; Sylvia Porter, financial
editor of the New York Post; Elmer
Walzer, United Press financial editor,
and Lester Tichy, industrial designer.

Second place in the milling indus-
try was won by General Mills, Inc., of
Minneapolis and third by Standard
Milling, of Chicago. Reports are
judged on their content, typography
and format. The Staley report, for the
year ending Dec. 31, 1947, was pre-
pared under the direction of Mr. Staley
and plans made by Mr. Bass, treas-
urer. Working with them were the pub-
lic relations counselors, Selvage and
Lee, and Douglas Lang, of R. R. Don-
nelley & Sons, art department, who
did the art work and layouts. Don-
nelley's did the printing.

Hugo Brix resigned as managing direc-
tor of the Credit Union to take a position
in the First National bank of Assumption.
Although he resigned in September he
remained with the company several
weeks, assisting his successor, Cecil Tay-
lor, to get started on the job.
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Above are the two tractors backing the big bins into the unloading station at 49
building. The picture below shows the bins just after they have been spotted over
the floor hoppers.

On the opposite page is shown the bin at the loading station at 101 building.
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Bins On Wheels
We do it better with portable bins—

haul soy grits, that is. Within the last
few weeks portable bins mounted on
machinery trailers have been hauling
grits from 101 building to 49 building.
This trip is necessary—in case any-
one is interested—because it is from
these grits, made at 101 building at
the east end of the plant, that soy flour
is made in 49 building at the west end
of the plant.

The trips by truck are supplanting
the former method of sacking, loading
into cars, hauling by rail to the west
end of the plant and unloading there.
Sounds complicated, doesn't it—but
the men in charge have been aware of
that for sometime. They were just
using that form of transportation unti l
the portable bins could be obtained.

These new trailers seemingly have a
number of features which mark them
as superior for this work. Each bin,
made of steel, has a capacity of ap-
proximately 16,500 pounds. About
15 minutes is required for the load-
ing at 101 building, and another 15
minutes to make the trip. At the un-
loading station the tractor is un-
hooked and the bin left to unload auto-
matically while the tractor starts off
on its return trip with another bin.
There are three bins and at the present
time two M-M tractors so that a great
many tons of grits can be handled in
one day if necessary.

Both the loading and the unloading
processes are automatic. At 101 build-
ing a track loading shed at the north
side of the building has been extended
over a driveway. A 14 inch screw con-
veyor brings the grits from a grits bin
to three spouts, fitted with flexible
spouts, which open from the roof of the
shed. When the portable bin is spot-

ted in the shed these three spouts con-
nect directly with three openings in
the top of the bin. When the bin is
filled, each of the three openings is
closed with a weather tight covering.

At the unloading station, at the
north side of 49 building, there is room
for two trailers. The unloading system
is a Sprout-Waldron-Pneu Vac Con-
veying (an air suction system) sys-
tem. Hoppers set in the floor of the
unloading shed receive the grits from
the bottom of the portable bins into
a line which carries them to the re-
ceiving bins on the roof of 49 build-
ing. This process takes about 45 min-
utes, but by the time it is well un-
derway, the driver has connected his
tractor to an empty bin and is back at
101 loading again.
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Safety Slogan Writers Win Cash

Everyone was happy the day the union's Health and Safety committee presented
cash prizes to winners in the Safety Slogan contest. Here top winner, Kenneth Foulks,
left, is receiving his $15 check from Todd Riley, chairman, center. Between the two is
A. Ewing, a committee member. Next to Todd is Mike Duggan, also on the committee,
and at the extreme right, Lovell Bafjord, safety director.

One of the toughest jobs the plant
safety committee has ever had was
orte the members just finished—judg-
ing the entries sent in in the safety
slogan contest. After reading, with
interest, the almost 200 sent in the
judges decided Kenneth Foulks had
sent in the best, and to him went the
$15 award. Close on his heels was
Fontus L. Harlin who, as second place
winner, got $10 and a close third was
E. E. Taylor who won $5. The five
honorable mentions, each of whom
got a dollar, were Walter L. Carter,
Alva F. Hawthorne, Harold Shinne-
man, Charles Long and Fred L. Mar-
tina.

The judges did not know who sent

in any of the slogans until after the
winners were selected. They found
them all excellent, and admit that
picking eight outstanding ones was a
hard job, and picking a top winner
was almost impossible. Members of
the Health and Safety committee act-
ed as judges. They are Todd Riley,
Mike Duggan and Al Ewing. Lovell
Bafford. safety director, acts as secre-
tary of the committee.

Below we are listing the slogans,
with the winners' pictures. All of the
men are employed in the plant. Prob-
ably during the next few months they
will see their slogans, with full credit
to them, appearing on safety bulletin
boards about the plant,
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The first prize winner, sent in by
Kenneth Foulks of the yard depart-
ment, was—

"Remember well and bear in mind
Safety has no quitting time."

Second prize. Fontus L. Harlin of
48-49 building made his short but to
the point. He wrote—

"Forethought and care make acci-
dents rare."

Third prize. E. E. Taylor of the
table house took a fatalistic turn
when he said—

"He smashed a finger, then cut off
a toe,

But the third accident was the last
of Joe."

These are the five honorable men-
tions—

Fred L. Martina, tin shop—
"Give a carelessly covered conveyor

an inch—or it will take a foot."

Walter L. Carter, tin shop—
"Careless once too often

Now lying in his coffin."

-«

jLai
Alva F. Hawthorn, garage—
"If you must horse-play wear a

harness
So civilized people can recognize

you."

Harold Shinneman, millwrights—
"Never be in a hurry—You will

always pass up
More than you will ever catch up
with."

Charles Long, laboratory—
"Don't hang around just for the pay

But do your job the safest way."
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Turner new in
Biochemical Lab

Dr. A. W. Turner has recently
joined the laboratory staff and will be
in the fermentation division. He suc-
ceeds Jack Ziffer who left last month
for advanced study in London. He
graduated from the University of Illi-
nois in 1932 with a degree in biochem-
istry. Immediately following his grad-
uation he did work in microbiology and
biochemistry with the Pure Milk Asso-
ciation and Armour and Company.

While working at Armours he also
worked toward his doctorate and re-
ceived his Ph.D. degree in 1942 at the

College of Medicine, University of
Illinois. Since that time he has been
with Forbes Laboratories, Inc., a sub-
sidiary of The Borden Company.

He was instrumental in developing
methods for producing amino acids,
vitamins and hormones. He has also
done considerable work on the micro-
biology of milk and milk products, and
has made a special study of the micro-
biological problems involved in the
preservation of dehydrated eggs.

Dr. and Mrs. Turner are moving to
Decatur from Elgin, 111., immediately
so that their son, Harry, can enter
VVoodrow Wilson Junior High school.
They also have a daughter, Nancy.
2 years old.

GEORGE LANIER DIES
Family Long Prominent
In Textile Industry

George H. Lanier, who died in his
home in West Point, Ga., Sept. 17,
had many friends in the Staley organ-
ization who were grieved to hear of his
death. A member of one of the most
prominent textile manufacturing fam-
ilies in the country, Mr. Lanier had
been president of the West Point Man-
ufacturing company and the Lanett
Bleachery and Dye Works for more
than 40 years. He succeeded his father,
the late LaFayette Lanier, one of the
founders of the West Point company.

George Lanier's entire life had been
devoted to the textile industry, to the
developing of the industry in the Chat-
tahoochie Valley, and to constantly
improving working, living and educa-
tional conditions in the district. As
one friend wrote at the time of his
death—

''There are better homes for the peo-
ple in the Valley because 'Mr. George'

lived here. Our churches and our
schools are more adequate and effec-
tive because of his appreciative under-
standing of their importance and his
consequent generosity in gifts and la-
bors in their behalf. The streets are
cleaner, the plants of our industries
more healthful and pleasant to work
in because of the leadership of this
truly great man."

He was on the board of directors
of a number of textile associations in-
cluding the Cotton Textile Institute,
Cotton Duck Association, the Amer-
ican Cotton Manufacturers Associa-
tion of Georgia. He was prominent in
the work of the National Association
of Manufacturers. He was a bank and
railroad director, and also served in
the state department of education, on
library and hospital boards, as a re-
gional director of the Boy Scouts and
as a deacon in the Christian church.
He was a member of the Masonic or-
der, the Rotary club, and an honorary
member of the Valley Lions club.
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Lloyd Smith

Name J. V. Everard to
Assistant Sales Job

Announcement was made Sept. 15
of the appointment of James V. Ever-
ard as assistant to Richard L. Nagle.
Mr. Nagle heads the division recently
formed to handle sales and distribu-
tion of soy flour, glutamate and leci-
thin.

Mr. Everard has had a wide experi-
ence in sales work. For the last sev-
eral years he has been salesmanager
for the Faries Manufacturing com-
pany of Decatur. A short time ago
that company went out of business.

Born in New York City, Mr. Ever-
ard spent most of his earlier life in the
east. He attended college there and
spent some time in law school. He and
his wife have one son who is a student
at Purdue university.

• •

Some girls are afraid to leave home
now for fear the wolf will knock at the
door and they won't be in.

Two New Men join
Financial Group

Two new men in the financial de-
partment are Lloyd Smith and Earnest
W. Holden. Mr. Smith is serving as
an assistant in the cashier's division
and Mr. Holden as a tax and insur-
ance assistant.

Mr. Smith, who was an air corps
officer during the war, has obtained
his degree at the University of Illinois
since returning home. Soon after re-
turning from overseas he was married
to Marguerite Canty, who at that
time was employed in our offices.

Mr. Holden. a native of Iowa, has
his bachelor's degree from Bowling
Green university, Bowling Green, Ky.

•
Parsons Teaching One
Class at University

Dr. Glenn W. Parsons, pa tent
agent, will be dashing in to his office
late three mornings a week for the
next few months. But it is all perfectly
correct. He will be late here, but it
will be because he has already been
up and teaching a class at Millikin
university for an hour.

When a number of the university-
faculty resigned late in the season
Dr. Parson consented to take over a
physical chemistry class temporarily.
It meets at 8 o'clock three mornings
in the week. Since he taught for three
years before completing his work for
his doctorate, he is not new to the pro-
fession. Dr. Parsons, who was gradu-
ated from Parsons college in Iowa, did
his graduate work at Western Reserve.
He has been in our research depart-
ment for five years, taking over as
patent agent there last year.

•

Automobiles do not run down nearly
so many people as gossip does.

—The Frame Maker.

25



W. W. Starks Named
Sales Assistant

W. W. Starks Jr. has recently been
named assistant to Paul Doolen, in-
dustrial sales manager, and T. F. Wie-
land, assistant manager. Mr. Stark?
has been in sales all during the time
he has been with the Staley company,
and most of the time has been in the
starch division. For a while he was on
a special assignment in the soy divi-
sion, but now transfers back to the
corn side in taking up his new duties.

E. W. Amon joins
paper lab staff

E. W. Amon is a recent addition to
the paper laboratory in the research
department. He came to the company
soon after his graduation from Grove
City College, Grove City, Penna. He
took his B.S. degree there this sum-
mer.

Mr. Amon was in the Army more
than three years, and returned with a
first lieutenancy. He was in the infan-
try.

Mrs. Lillian Anderson took over her new position as receptionist and lobby super-
visor in September. Having been trained as a supervisor with the telephone company
she was not over-awed by the grain rush calls which flooded in that same week.
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Busy Season again tor Fellowship club

A full social program for Fellow-
ship club members is planned for the
w i n t e r , with someth ing for every
member to enjoy. During the next
six months there will be bingo parties,
skating parties and dances. These in
addition to the regular bowling, and
other athletic events which have not
been announced, according to the club
manager, John Anderson.

Bingo parties, popular with all ages,
got off to a good start in September
with the first party of the season being
held Sept. 24. The others will be on
Oct. 22, Nov. 19, Dec. 17, Jan. 14.
Feb. 18 and March 11. Another may
be held on March 25 but definite
plans for it will be announced later.
These parties are all on Friday nights,
all in Johns Hill auditorium and all
begin at 7:30. They are free, as are
all club parties, and are for club mem-
bers and their families only. Each
night 20 games will be played, and
cash prizes will be given.

During the same season 24 skating
parties are planned—12 for children
between the ages of 4 and 14 and the
other 12 for persons over 15 years of
age. Parties for the children will be on
Saturday mornings from 9:30 until
noon, and those for adults on Tues-
day nights from 7:30 to 10:30. All of
these roller skating parties will be in
Chap's rink.

The dates for the children's parties
are Sept. 25, Oct. 9, Oct. 23, Nov. 6,
Nov. 20, Dec. 11, January 8, January
22, February 5. February 19. March
5 and March 19. The adults had their
first party Sept. 28. Others are sched-
uled for Oct. 12 and Oct. 26. Novem-
ber 9 and 23, Dec. 14, Jan. 11 and
Jan. 25, February 8 and 22 and
March 8 and 22. The committee em-
phasizes that at the evening skating
parties children under 15 years of age
will not be permitted on the floor.

Dates for the dances are not ready
yet for announcement.

ARMSTRONG-PAYTON
Margaret Armstrong, who has been employed in the credit office, and Jack

E. Payton, package division salesman, were married Sept. 19, in the English
Lutheran church by the Reverend Roland Reichmann. The bride is the daugh-
ter of Mr. and Mrs. Russell Armstrong. The bridegroom is the son of Jack H.
Payton, planning division, and Mrs. Payton.

The bride, in white satin, wore a veil with an orange blossom cap. Eleanor
Owens, of sales, was maid of honor in green taffeta and the bridesmaids, in
yellow, were Jean Wakefield and Betty Cope. Candle lighters, in orchid taffeta,
were Norma Jean Armstrong and Barbara Joan Payton. Best man was Charles
Fuson and ushers were Herbert Imhoff and Lyle Ellis. Music was furnished by
Gene Munson at the organ and Duane Schroeder, who sang.

A reception was held in the church parlors following the ceremony. Later the
couple left for a honeymoon, but are now at home in New Orleans, which is the
center of Mr. Payton's territory.
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When Phil Ackles, pipe shop, retired in September, the men gave him a radio. Here
he is shown, at right, in the front row, receiving it from Andy White. Just behind are
W. H. Peterson and C. A. Keck, foreman. In the rear row are E. E. Lawhorn, J. A.
Anderson, Ivan Conder, Nick Carter and Red Owens.

Busy retirement is
plan of J.W.Orrell

One often hears of people retiring
in a blaze of glory, but it was left to
Jonas W. Orrell to retire with a
broken toe. Jonas, who reached retire-
ment age Oct. 1, broke his toe a few
days before, but while it may have
slowed him up slightly it did not stop
him. He reported back to work the
next day, and because it did not hin-
der him in his work, he was given a
permit to go back on the job.

Jonas, born in southern Illinois in
West Salem, tried farming early in
life, but in 1918 made his first ap-
pearance at Staley's. He left later, but
in 1926 came back to stay. He worked

in the yards and other departments
for a while, but in recent years has
been a bag stenciller.

Now that he no longer has to report
to the plant every morning he spends
most of his time in the workshop he
has fitted up in the basement of his
home. He also is trying his skill at
training a three months old Pekingese
pup the family has recently acquired.
And his wife says there is always
plenty of work with which she needs
help in their ten room house.

•

"Why is it," asked the irate cus-
tomer, "I never get what I ask for in
your shop?"

"Perhaps, madam," said the assist-
ant, smiling coldly, "we are too po-
lite."
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Karl Wond decides New technician on

to take life easy west coast staff
In his native Germany Karl Wond

learned the shoemaker's trade but did
not follow it for long. There evidently
was more money in mining coal, be-
cause he followed that work for a long
time. Then he came to America and
to the Staley plant. He came to Sta-
ley's in 1924 and was naturalized in
1927. When he joined forces with Sta-
ley's in 1924 he went into the depart-
ment which was almost exclusively
German—the millhouse. Karl found
the work there to his liking, most of
the next 24 years remained there. A
short time ago his physical condition
demanded that he change jobs, and
recently he has been a stenciller in the
bag room.

But now he has reached retirement
age, and has decided to take things
easy for a while. He will remain in
Decatur, since this has been his home
for years, and he will definitely not
lose touch with the plant. One reason
is that his daughter, Marie, is on the
extra board.

Following their custom of years, Mr.
and Mrs. Timothy Roberts came from
their home in Portland, Tenn., to cele-
brate her birthday Sept. 11 in the
home of their son, Garland Roberts.
Garland, a Staley employee for IS
years, is in the table house. A son-in-
law, Hugh York, employed in the oil
refinery, has been with the company
20 years.

The celebration this year, as always,
was in the home of the son Garland.
All five of their children were present
for the affair.

James J. Turek Jr. has recently
been added to the staff of paper mill
technicians, to work chiefly on the
west coast. Mr. Turek is a native of
Chicago, but has been making his
home in Hollywood, Calif., where he
will continue to live. He was educated
in the public schools of Chicago, and
at Hanover college.

Ever since leaving college he has
been in sales work and most of his
work has been with paper mill prod-
ucts. He is familiar with the various
phases of the work and is well known
in the paper industry.

"Are you the man who was married
in a cage of lions?"

"Yes, I'm the man."
"Did it seem exciting?"
"It did then. It wouldn't now."

Mr. and Mrs. Timothy Roberts
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By LOVELL BAFFORD

Director of Safety

Sept. 2—"NOW IS THE TIME
FOR ALL GOOD MEN" . . . Seems to
apply to everyday life as well as poli-
tics. Last month we told about the
money safety suggestions that are
turned in by people all over the plant.
We're still getting them—and we're
still just as positive that it's this kind
of teamwork that will help keep the
plant a safer place for a l l . . . So maybe
that old saw could be remodeled to:
"Now is the time for all good men to
come to the aid of their Safety Rec-
ord". Let's try that on the typewriter.

For instance—today we hear a story
about A. B. Spicer, No. 20 bldg., who
stopped someone that was violating a
Safety regulation in the plant (not a
Staley employee, by the way). And
prevented an accident.

Sept. 3—We take a look at the plans
for a safety project drawn up by Fred
Haug, engineering department. It's
surprising (and pleasing), the amount
of time and thought given to safety
by our engineers in their many proj-
ects. ,

Sept. 4—Morris Fisher (Plant Pro-
tection) and yours truly, test some
vapors with an explosimeter. . . . Some
day we're going to ask Morris if he
wears that red cap to keep his head

warm, or to let us know he's coming.
Sept. 5—Carl Simroth, working in

the Feed House from the Extra Board,
suffered September's first lost-time in-
jury. We all wish Carl a speedy re-
covery.

Sept. 8—We talk to a group of new
men being hired for the Extra Board.
. . . I remember my first day at Staley's
15 years ago—how big and compli-
cated everything appeared to a new
person . . . and how much it helped for
the old-timers to answer questions and
offer their advice. The right word from
someone who knows—at the very be-
ginning—saves a heap of learning the
HARD WAY.

James Atchason, Garage, turns in a
safety suggestion. Thanks, Jim.

Sept. 10 — The Nat iona l Safety
Council sends us the program of the
Safety Congress to be held in October.
It will be our first attendance, and
we're looking forward to a new experi-
ence in Safety.

The Council also tells us of a case
that is certainly worth repeating, even
if you have read about it: A man was
blowing wood dust out of his clothing
with compressed air with about 80
pounds pressure. (Name of man or
plant not given.) His arms were bare
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and the pores of his skin were open,
since he had been sweating freely.
When he held the air hose nozzle near
his left hand, the hand and arm were
immediately blown up to a startling
size. He suffered extreme pain in his
hand, arm, and head. The man recov-
ered, but the doctors stated that if air
had entered his blood stream through
a cut or skin opening, it would have
reached the brain blood vessels, and
caused a clot resulting in death.

Of course, this was a spectacular
case. But still it happened. It could
happen to anybody.

Today's bouquet goes to John But-
ler, millwrights, for a suggestion on
safety.

Sept. 14—We hit the jackpot on
safety suggestions this morning. Much
obliged to Ed Skelly, tin shop—Paul
Thistlewaite, plant protection — and
Walter Grant, pipe shop.

Health and Safety Committee meet-
ing this afternoon. And the boys spend
the afternoon methodically tearing out
their hair, trying to pick the winners
in their Staley Safety Slogan contest
that has ended. It's a rough job—for
we have 164 entries, and they all look
good. But a slow boil finally cooks 'em
down to the 8 winners—and they're
really dandies.

Sept. 18—Today, Junior gets his
face washed. And some new decora-
tions. Junior—that's our show-case
dummy — sits patiently facing the
clockhouse and demonstrates the do's
and don't's of Staley Safety. He's
working for us strictly on a trial basis
—so if you think he's doing his job,
let us know, and we'll put him on the
payroll.

As we impose on Claude Hunter,
plant protection, to pose by the show-
case, for a picture, Poly Koshinski
shows up with a bass he caught in the
fishing contest. And we're so busy ad-

miring the size of his fish we forget to
take a picture of it.

Sept. 22—We start off on the right
foot today by getting suggestions from
Don Hall, millwrights—and Wendell
Wiggines, starch drying.

The eight Safety Slogan contest win-
ners received their prizes at 12:30.
Todd Riley (Health and Safety Com-
mittee chairman) handed out the
checks, aided and abetted by commit-
tee members Mike Duggan and Al
Ewing. A group picture by Harry
Seitz wound up the ceremony—and
wrote finis to the contest.

Sept. 23—An unfortunate power
failure causes the second lost:time in-
jury in September. James Franklin,
boiler room, is suffering a back injury
resulting from the accident. (Safety
Man's note:—And it wasn't Jim's
fault the accident occurred.)

Fred Emert, meters and lubrication
department, gives us a safety sugges-
tion. Good deal, Fred.

Sept. 26—Gerry Horton, Jr. (Fel-
lowship Club office) now has his pilot's
license, and takes yours truly for a ride
today. Our first experience in an open
cockpit — and now we know you've
never really flown 'til you take a ride
in an open job. . . . We also now know
what the safety belt is for. Safety is
very strongly stressed in flying—a lot
more so than in automobile driving.

Sept. 27—Thanks to Carl Bomball,
reclamation, and the boys in his de-
partment, the road in front of our new
building gets a coat of oil. What with
new construction and dry weather, a
fine crop of dust was beginning to
sneak up on us.

We read that there's a lot of differ-
ence between "moving fast" and "hur-
rying". A good man can get more done
and done right than the fellow next to
him who is "hurrying".
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PLAN TO HOLD
ANNUAL REUNION

When a group of former Staley
women employees got together for a
picnic in September, they had such a
good time they voted to make the re-
union an annual affair. They plan to
have the picnics the third Thursday in
August each year, and unless they de-
cide differently, the parties will always
be at noon, in Nelson park.

This year's party actually was a
farewell for Daisy Alexander, who is
leaving Decatur to make her home in
Wheaton with her daughter. It was ar-
ranged on short notice, but next year

the girls plan to make an effort to get
a larger number to attend. There were
IS women at the picnic this year, and
most of them brought a child or two
with them.

•

IMPORTANT BABY
James A. Emert Sr., M. and L., and

Mrs. Emert, are definitely the proud
grandparents of a little girl born re-
cently to their son, Charles, and his
wife. The baby has been named Joyce
Ann. Her other grandparents are Mr.
and Mrs. J. L. (Chap) Culumber.
The young father is employed in the
accounting department.

Left side, reading from front—Jaunita McGarry, Mary Bauman, Pauline Carter,
Hilda Brown, Daisy Alexander, Fern Waller, Toots Cofjey. Right side, front row—
Dorothy Vest, Doris Burchard, Bernice Hall, Georgia Ginder, Fannie Denson, Josie
Bell, Maxine Thompson, Lillian Carr and Lorene Reynolds.

32



,<* .4
Hershel Majors, civil engineering, is Fletcher Carson, Jr., lives in St. Louis,

extremely proud of his grandson, Jimmy.
Young Jimmy is the son of Mr. and Mrs.
John Majors. An uncle, Robert, is em-
ployed in the garage.

but his grandfather, Sam, sees him often.
He is Sam's only grandson, hence the
broad smiles on the face of the night table
house foreman, when young Fletcher's
name is mentioned.

Write a last line-
Your chance for a bike or a camera

Between now and the first of De-
cember 1.100 boys and girls will have
an opportunity to become the ex-
tremely proud owners of new Super
Deluxe Monark bicycles or Falcon
Flash cameras. The staley package
division is staging another of its popu-
lar jingle contests, with the closing
date set for Dec. 1. All the youngsters
have to do is to finsh a jingle and mail
it with a cap liner or label from a
bottle of ''Sweetose" Syrup. Each per-
son may send in as many entries as he
likes, but each entry must be accom-
panied by the cap liner or label from
a "Sweetose" bottle.

And the jingle? Here are the first
three lines—the writers of the 1.100

best fourth lines get a bicycle or a
camera. This is the jingle—

"We give three cheers at breakfast
When pancakes are the treat
With Sweetose Syrup on them—

Entry blanks are being distributed
by package division salesmen in all
parts of the country, and 247 news-
papers will carry half page, four color
ads in comic sections announcing the
contest. There will also be radio spot
announcements. Across the country
5,000 Monark bicycle dealers will tie
in the contest with their advertising.

The contest closes Dec. 1 and win-
ners will be notified as soon after that
date as possible. Families of Staley
employees or of the adver t i s ing
agency are not eligible to enter this
contest.
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Grove-Mikels
A number of Staley people drove to

Cerro Gordo on the afternoon of Sept.
19, to attend the marriage in the
Methodist church of Frances Grove,
of the grain department, and Harold
W. Mikels. For her marriage, per-
formed by the Reverend W. J. Ed-
munds, the bride wore white marqui-
sette, made with a train and a finger-
tip veil with a headband of seed
pearls. She carried white carnations
and orchids. Her maid of honor, Lou-
ise Rucher, wore American Beauty
nylon and her maids, Mrs. Henry
Blankenburg and Mrs. Paul Morris,
wore heavenly blue. Lewis Perkins, Jr.,
was best man for his cousin and the
ushers were Mr. Mikel's brother,
Jack, Paul Morris, Raymond Carroll
and William Wright.

Preceding the ceremony there was
a short musical program with the
bride's aunt, Mrs. C. W. Adams, of
Monticello, at the piano, and her cou-
sin, Mrs. Raymond Dooley, singing.
A reception after the ceremony was
held in the Grove home.

The bride is the daughter of Mr.
and Mrs. Sanford L. Grove of Cerro
Gordo. She has been in our grain of-
fice for several years and plans to
continue there. Mr. Mikels, son of
Ward Mikels of Cerro Gordo, has
made his home in Decatur for many
years with his uncle and aunt, Mr.
and Mrs. L, A. Gott. He is with the
Mississippi Valley Structural Steel
company. After a trip to Colorado
they are at home at 347 West North
street.

Starkey-Tresch
Mary Jean Starkey, control labora-

tory office, and Fred C. Tresch Jr.
were married in the bride's home near
Lincoln, 111., Sept. 29. the Reverend
John T. Burns, pastor of the Lincoln
Presbyterian church, performed the
ceremony. Attendants were Joyce and
Warren Tresch. The bride wore a suit
of gray gabardine, with a corsage bou-
quet of talisman roses.

A wedding dinner was served and
later the couple left for a short honey-
moon. They are living at 340 West
Eldorado street. The bride is the
daughter of Mr. and Mrs. Jesse Star-
key. The bridegroom is the son of Mr.
and Mrs. Fred Tresch of New Athens.
He is a senior in James Millikin uni-
versity.

•

New Flavors and
new case packing

Now you can again get Staley's
syrups in honey and sorghum flavors.
Before the war these two flavors were
extremely popular but for obvious
reasons were discontinued during the
war years. Now they are back on the
market and are available for national
distribution.

An innovation, particularly for the
small dealer, is the case of assorted
flavors now available. Such cases con-
tain six each of Golden Waffle and
White syrups and three each of honey-
flavored and sorghum flavored. The
latter two flavors are available only in
one and a half and five pound jars.

Girl bowlers—top—Cosos—Louise Doherty, Mary Connor, Gladys Mier, Janey
Ernst, lone Sheffler and Judy Barrier. Marge Vest, score-keeper. Left, center, Comets
—Pauline Cable, Sara Davidson, Eileen Crowder, Rachel Jones, Evelyn Ttieth. Right,
center, Cubes—Jackie Higer, Tony Kalins, Blanche McDonald, Annamary Myers.
Norma Burk, Peggy Murphy. Bottom, Cameos—Bonnie, Jess, Dorothy Albert,
Kathryn Cottier, Betty Roderick, Wilma Birkhead, Loraine Donkofski, Paulini'
Turner.
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Hospital Insurance has many advantages
By LECK RUTHRAUFF, Personnel Department

You may have read in the local
newspapers recently that Decatur
Hospitalization Service Corporation
merged with other Blue Cross chapters
in the state. This merger will affect
over 2,000 Staley members. The De-
catur Blue Cross chapter has been op-
erating at a loss, and obviously a busi-
ness so operating cannot long exist.
Consequently at a special meeting in
June members voted unanimously to
merge with other chapters in Illinois.
This makes each chapter stronger fi-
nancially and affords more reciprocal
benefits. Decatur members will now
get as many benefits in more than 100
hospitals throughout the state as they
can get in Decatur hospitals. In addi-
tion there are now 42 Blue Cross plans
covering hospitals across the country
which have reciprocating agreements
with the Illinois Blue Cross.

The main reason for Decatur's oper-
ating losses is attributed to the high
usage rate here. One out of every five
members in Decatur makes use of the
plan. In Chicago, and nationally, the
average is one out of nine.

Some of us who carry this protec-
tion on ourselves and our families, and
who go months without being forced to
call on Blue Cross to pay hospital bills,
sometimes wonder why we bother to
carry this protection.

Occasionally someone will call or
drop in and say something like this—
"I've been a member of Blue Cross for
over three years and have never used
its protection. I think I'll cancel this
for I sure have a lot of places I can
use that money."

We try, and generally successfully,
to talk such persons out of dropping

the insurance. We point out that even
if he carries his Blue Cross four years
or longer and never uses it he has had
very cheap protection. If he is a mem-
ber who is carrying family protection
at a cost of $3.75 per month, and most
of us fall into that group, he will have
paid in, in four years, a total of $156.
Then, let us say, that sometime during
the first part of the fifth year he, or
some member of his family, is forced
into a hospital because of a serious ill-
ness or operation. It is not hard for
any of us to figure that we would not
need to be confined in a hospital for
very long before we would have our
$156 back.

Another important thing we should
all remember is that the time we most
want this protection is when we need
it. Some of us are lucky and have
never been confined in a hospital. On
the other hand none of us knows that
we will not be in a hospital bed before
the next round of the clock.

When you are forced to send one of
your family to a hospital your first
concern is for his welfare and recovery.
Probably your next worry is the cost
and how you are going to meet it. If
you are carrying Blue Cross most all
of your hospital expense worry is elim-
inated, as you can let Blue Cross take
over.

During the past few months several
Staley people have been off work be-
cause of extended illnesses, and have
been hospitalized for long periods. We
have talked with some of these people
who are Blue Cross members and they
have been very much pleased with the

(Continued on next page)
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EUGENE MORROW
Eugene Morrow, who was one of the

brick masons who helped build the
original plant, died in his home in Pax-
ton, 111., Sept. 18. He was 80 years
old at the time of his death, and had
been retired for five years. Although
he first came to the Staley company in
1912 he was away for two years before
returning permanently in 1915. Dur-
ing all of his years here, until his re-
tirement in 1943, he held the position
of brickmason foreman.

Mr. Morrow was born in Paxton,
and when he retired he and his wife
went back there to live in the house
in which he was born. It was in that
house that he died. He and Matilda
Garbe were married in Sheldon, Iowa,
in 1888. On August 8 of this year
they celebrated their 60th wedding
anniversary and although he was in
poor health, Mr. Morrow was able to
enjoy the family party planned for the
day.

Besides his wife he leaves two sons
and four daughters. One son, F. L.
Morrow, is employed by the company.
The other, J. L. Morrow, lives in Ingle-
side, Calif. One daughter, Mrs. Leon-
ard B. Smith, lives in Decatur. The
others are Mrs. E. A. Lau, Neenah,
Wis., Mrs. Ed Campion. Jacksonville,
Fla., and Mrs. C. S. Maxwell, Birm-
ingham, Mich.

Funeral services were conducted in
Paxton with burial there in Glenn
cemetery.

•

BOY IS KILLED
Robert E. Lawson, IS, died from

injuries, a few minutes after the motor-
bike he was riding collided with an
automobile. The accident took place
on the state highway as he was return-
ing to his home in Blue Mound. He
was a step-son of Carl Leek, of the
millwright shop, and made his home in
Blue Mound with his mother and step-
father. The boy was a sophomore in
Blue Mound High school, and a mem-
ber of St. Stanislaus' Catholic church
in Macon.

•

FATHER DIES
James C. Hutton, retired Wabash

engineer, who died Sept. 20, was the
father of Catherine Byers, 17 build-
ing. He retired from active service in
1933 after 44 years with the Wabash,
and had lived in Decatur 43 years. In
1941 he and his wife celebrated their
golden wedding. She and four children
survive.

•

Cards of thanks for kindness shown
by Staley friends have been received
from the Hutton and Morrow families
and Mrs. Teresa Schultz.

protection. One man told us that if he
had not had Blue Cross he would have
been five years just trying to pay his
hospital bill.

To make a long story short we firm-
ly believe that it is a very good idea
to hold membership in the Blue Cross
and to continue to hold that member-
ship. In so far as we know the Blue
Cross plan is the best available and for
that reason it has been approved by
the Staley company.

We have found a few cases where a
person is paying more than he should.
Remember that your policy, under
Paragraph 1, Sec. E, states that when
any child of the certificate holder shall
marry or reach the age of 19, he or she
shall forthwith cease to be a member.

It is a good idea to read and double
check your policy and please remem-
ber to call Leek Ruthrauff, Personnel
Department, Ext. 360, if you have any
questions regarding the Blue Cross.
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Mr. and Mrs.
Ray with Garry
Leon, Dennis
Michael and
Thomas Patrick.

Teddy, Larry, Bob-
by and Russell Finley.

Their little cousin,^
Chuckle Finley.
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THE CHICAGO DOMBROSKIS
When Ralph Dombroski was trans-

ferred from the sales office in Uecatur
to an industrial selling job in Chicago
he took our telegraph operator with
him. which is all right because she is
his wife. Doris, the lady in question,
knows few people in Chicago so she
looked around for a job, and is now
teletype operator for the Continental
Can company. Her parents. Mr. and
Mrs. Jennings Heer, who visited them
recently, found them both liking their
new jobs. Mr. Heer. who was on his
vacation, is syrup blender in 17 build-
ing.

In Illinois we
throw them back

"Is this the best your Mr. Kreuz-
berg can do?" was written across a
clipping from a Buffalo (X. Y.) news-
paper. The clipping told of a fishing
contest held near that city and at the
end of a list of winners was "Jack
Kreuzberg, 6-pound carp." On the list
were names of men who had caught
pike and muskies. Our package divi-
sion salesman had the distinction of
being the only one who admitted catch-
ing a carp.

Maxwell Anderson, Jr., 3l/2, is inter-
ested in sending a radio message. His
father, of M. & L., is a radio ham. Pa-
tricia, his sister, is seven years old.

*
•

Another girl
Jim Ball, process lab, said "It's a

girl again" when he came to work
Sept. 16. That makes the third girl
for Jim and his wi fe , the former
Barbara Ruthrauff. The grandfather,
Leek Ruthrauff of personnel, thinks
each one a little nicer than the one
before.

•
Hunter Pays Tribute

Arthur \Velf, who was a partner
with George Hunter in the Black Hills
Mercantile company, died recently.
In a letter to Staley friends Mr. Hunter
spoke of their friendship of 50 years
as being one of rare beauty.

EIGHT BOYS IN FAMILY
Mrs. Ida Finley has two distinctions, at least. She has eight grandchildren

and they are all boys, and she has three children and they all are employed at
Staley's. Her son-in-law is also a Staley employee. He is J. Burrell Ray, of the
round house, while his wife. I'eggy Finley Ray, is on the extra board. The.r
three sons, Garry Leon, 6. Dennis Michael. 4, and Thomas Patrick, 2, account
for three of the grandsons.

Robert Finley, one of the two sons, is employed in the glutamate building.
He has four sons, Bobby, 7, Teddy. 6, Larry, 5, and Russell, 4, and this year
all except Russell are in school.

Clifford Finley, who is employed in the tin shop, has one son, Charles, but
known to the family as Chuckie. Chuckie will be a year old in November.
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Money is unimportant here!!
THIS is the Land of Cockaigne.

It's a wonderful place where the houses are
bui l t of cake, and the shops are eager to give
you their merchandise for free.

Here, roast geese and other fowl wander
about invi t ing folks to eat them. Here, buttered
larks fall from the skies like manna.

Wonderful place, Cockaigne . . . this Land
that's always free from w a n t . . . where business
cycles are unknown . . . where money is
unnecessary.

Only trouble is you won't find this mythical
place on any up-to-date map of the world.

We live in a land blessed wi th p l e n t y — t r u e
enough. But the rub is that we w i l l always need
hard cash to buy the things we want.

You wil l need money to make a good down
payment on a new home . . . to send the children
to college when the time comes . . . or to keep
well-supplied wi th line food and lit t le luxuries
when it comes time to retire.

One of the best ways you can assure yourself
that you will have the money you need for the
things you want later in l ife is to sail away some
oj the money you now earn in U.S. Sa w'njf.v Bonds.

These Bonds are the safest in the world. And
they make money for you. Each $75 you save
today w i l l grow to SIOO in just 10 years.

So slart saving now . . . the automatic way
on the Payroll Savings Plan where you work.

Land of Cockaigne (C OCKAYNE) .
This is a modern artist's idea of that
del ightful paradise which was part
of the folklore of turopeans many,
many centuries ago.

AUTOMATIC SAVING IS SURE SAVING-
US. SAVINGS BONDS

Contributed by this magazine in co-operation
with the Magazine Publishers of America as a public service.
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THE STALEV CUSTOMER NEVER GUESSES-HE KNOWS

A. E. S T A L E Y MFG. CO
D E C A T U R ILL INOIS FEED DIVISION P A I N E S V I L L E , OHIO



HAS BEEN WORKING

WITH

FOR OVER 3O YEARS!

For well over a quarter of a century Staley's has
been working hand In hand with leading bakery
technicians throughout the United States In
developing and perfecting products for the
baking field made from corn and soy beans.
Working one of the best equipped labora-
tories in the country Staley's has been able to
bring to the Bakers of America outstanding and
revolutionary ingredients such as SWEETOSE—
the all-purpose sweetener that is sweeter and
more easily handled than ordinary corn syrup
. . . Staley's specially processed POWDERED
SOYA for all baking purposes . . . Staley's
special pure food CORN STARCHES and
Staley's STA-SOL standardized LECITHIN. Each
Staley product is laboratory tested and field
proved . . . Your assurance of the best in
ingredients for your bakery goods. Take advan-
tage of the extra profit and improved quality
afforded by Staley's Sweetose, Powdered Soya,
Corn Starch and Sta-Sol standardized Lecithin
in your baking formulae.

specially

Ask For
FREE SAMPLES

and Complete
Information

PURE f °°°

Sti-Sil
a\*'

Staley's A. E. STALEY MFG. CO.
INDUSTRIAL SALES DIVISION

A T U R , I


