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A PART-TIME FARM



"SURE IT'S SWEETOSE? I simply can't stand
any other syrup, you know! Ah—that's better.
NOW my tummy feels fine!" These are sentiments
that Dennis Michael Andrews expresses . Son of
Mr. and Mrs. Robert Andrews, he is grandson
of Marion Conners, of the feed nutrition lab.

cover picture
» BERNIE KRAUSE may be in impec-
cably dressed designing engineer week
days, but come Saturday, and its blue
jeans and heavy boots for Farmer
Krause. On his small place near Beth-
any he knows he can't raise all the
corn Staley's can use to make syrup for
the tanks he designs, so he just raises
the amount he needs for his own cows.

Posed on the seat of that business-like
tractor against his corn field he might
pass for a full-time farmer. Doesn't look
like the city slicker he was until he
bought that small farm and moved out
to it two years ago. Doesn't feel like the
same one either, he says.
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OLD JOURNAL FILES
35 Years Ago

OCT. 1918— G. E. Chamberlain re-
turned to the company, again as general
superintendent.

For the first time Staley's announced
it would employ "female help" in the
plant.

25 Years Ago
Oct. 1928— A. E. Staley, Jr., formerly

general superintendent, was made exec-
utive vice-president. Dr. W. A. Kutsch
was made general superintendent.

10 Years Ago
Oct. 1943— By a vote of 739 to 477

Staley employees chose the American
Federation of Labor's United Automo-
bile Workers as their bargaining agents.



A GRIND RECORD which should stand for sometime to come was
set In our corn plant in September. The plant smashed the previous
record for a month's total grind by 64,000 bushels and beat the old
daily average record by nearly a thousand bushels. From the man-
ufacturing standpoint, a big factor in the establishment of the new
record was the fact that we were able to run the plant continuously
for more than 40 days without a major repairs shutdown. The plant
came through on this score like Notre Dame on a Saturday afternoon.
More corn products of all kinds were shipped than in any previous
month in our history. Behind the grind record, of course, was an
equally outstanding job by our sales force. You've got to have the
ball to make touchdowns, and you've got to have the orders to break
production records. An unusual condition undoubtedly helped boost
our corn products sales volume. One of our corn refining compet-
itors was shut down by a strike throughout the month and its cus-
tomers had to turn to other suppliers. This company is now back
in operation.

PLANT MODERNIZING makes a lot of sense in a month when cus-
tomers want every pound of product that we can produce. The
record breaking September performance, of course, goes back to
the money which our company has invested since World War II to
modernize and expand our corn plant. Sometimes it takes awhile for
the benefits of these expenditures to show up. We know that the
Staley manufacturing department got some mighty fine performances
out of our pre-war plant, but not even the wildest optimist would
have expected a grind like the one put through in September. The
old plant simply wasn't built to do that kind of a job. Like any record,
we expect the Staley production and selling team will ultimately
figure out a way to make the September performance look puny . . .
but probably not for awhile. It will take a month in which we have
the same fortunate combination of good business and a long plant
run without a major breakdown.



September employment
SEPTEMBER HIRING reflected the record corn grind plus the need
created by inbound grain shipments and the resumption of more
normal operation of both soybean solvent extraction plants. The
total of 185 plant employees hired in September is the largest since
November of 1945 when 200 were hired. We would like to be able
to say something optimistic about our soybean operation, but it's
certainly not in the cards at present. The resumption of more normal
operation of our solvent extraction plants was to be expected with
the arrival of the new crop, but we are hesitant to make even a lim-
ited forecast as to how long we can continue at the present rate.
The soybean processing industry is suffering from several long range
ailments which it takes time to correct. We've talked in the past
about the surplus oil situation, reduced demand for meal because of
lower livestock prices, and too much processing capacity for the
beans available, and these problems are still with us. In the face of
these soybean uncertainties, corn plant performance is doubly im-
portant to all of us.

our automobiles
OUR AUTOMOBILES still make the biggest impression on foreign
visitors to the Staley plant. You may recall that we reported last
year that visiting delegations of businessmen and trade unionists
from both France and Germany were astounded at the number of
automobiles in our parking lots. Early this month, we joined with
representatives of Local 837 of the United Automobile Workers
(AFL) in playing host to another group of 21 German trade unionists
and youth leaders who are currently attending the University of
Illinois. The automobile question popped up again. There were some
questioning glances and head shakes when we pointed out that the
Staley Company had to have parking space for over 1,500 auto-
mobiles, most of them the property of Staley employees. Full park-
ing lots seem to be a mighty effective argument in favor of the
American system of producing and selling.



THAT DRIVNG LICENSE
—IS IT SIGNED?

IS YOUR DRIVING license up to
date? If you aren't sure it might be
a good idea to look at it right now.
Maybe you'd get the same surprise our
friend, Gerry Horton, got recently.

While discussing this subject with
Dick Hopkins, electrician, and Harry
Walmsley, plant superintendent, our
union relations supervisor pulled out his
license, looked at it—and then looked
again. It had expired in February 1953,
and he had forgotten to renew it! But
that hadn't slowed him any. He has
driven to California and back in the
meantime.

At least Gerry is the sort of driver
who does not have to show his license
to traffic cops.

SPARE TIME WORK

IF IT'S A GOOD CAUSE you gener-
ally can know that some Staley people
will be in the group working to make it
a success. That was one reason no one
was particularly surprised when many of
the members of the Junior Association of
Commerce who volunteered to collec*
blankets for Greece, turned out to be
Staley men.

And it probably comes as no surprise
to Staley people that this group collected

more blankets for this purpose than any
other group in Illinois.

This work, like all the other volunteer
community work Staley people do, was
done on Saturday and Sunday when the
men might very well have enjoyed a
golf game or have been doing some of
the many yard tasks a young house-
holder can always find to do this time
of the year.

OUR BASEBALL FANS

STALEY BASEBALL FANS seem to
let their wishes rule their judgment. At
any rate, the six men who answered
Flash Answers early in September were
either making wild guesses or saying
what they wished would come true.

Of the six men asked—the question
was "Who will win the world series and
how many games will it go?"—only one
came right out and said the Yankees
would win. Frank Starbody was the man
who picked the winner. He also was one
of the few who said the series would go
six games.

Waymon Hawkins, a former player of
some local fame, said he thought the
Yankees would win in a seven game
series. He admitted, though, that he
would walk off with the honors.

The other four were out and out Dodg-
er fans and decided their team was the
one that would win. In most cases they
even gave logical reasons why Brooklyn
would walk off with the honors.

Oh, well, everyone
right.

can't always be
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MODERN FARMER, Bernie Krause, gets a drink of
lemonade—but son Donald brings It in glass
pitcher instead of old time heavy stone water jug.

A City Farmer

A,LLTHOUGH BERNHARD KRAUSE
grew up among the high buildings of
Chicago, he now likes to be called a cen-
tral Illinois farmer. While terms like
plowing and alfalfa and milking were
almost a foreign language to him a few
years ago, they now bulk large in his
conversation.

Born in Chicago, he lived in that city
all his life. Then two things happened.
He married a girl who had been reared
on a Central Illinois farm, and he got

MILKING was one thinq Bernie had to learn but
he says he has reached the place where he likes it.

a job "in the country". That is the job
was not in Chicago.

The job was in the engineering depart-
ment at Staley's, and it meant moving
his wife and four children to this vicin-
ity. To most people in the same situation
it would have meant moving to a house
in Decatur. That would have been quite
enough change for most families moving
from Chicago.

But Bernie, running true to form, went
all the way. If moving out of Chicago

OLDEST SON, John, l ikes pitching hay down from
loft and cows certainly seem to be enjoying it.



GAIL, only daughter, has to be lifted up by John
to see those big ears of corn her father is telling
them about all the time. Its about ready to pick.

A SMALL ORCHARD near the house furnishes
apples for pies and apple sauce. Mrs. Krause
has no trouble getting John to climb for them.

meant moving to the country, then to
the country he would go. And for what
he wanted he found an ideal place—a
large house surrounded by a few acres,
just at the edge of Bethany and about
15 miles from Decatur.

He admits that it had a few things in
its favor which a true farmer might
not have looked for. For one thing it is
at the edge of Bethany and that means
the house and barn are piped with city
water. They are not faced, in a long dry
summer, with the threat of a well run-
ning dry.

It also means that, while the house is
surrounded by its own acres, there are
plenty of neighbors within hailing dis-
tance. That means a lot to Mrs. Krause,
for Bernie is often out of town on assign-
ments. About four days out of every
week he is in some customer's plant in
a distant part of the country, figuring
on the installation of a SWEETOSE
syrup tank.

These absences mean that on those
days Mrs. Krause and the four children,
four to nine years of age, run the ranch.
But Bernie has taken these absences
into consideration. Every evening that
he is home and every week-end he lives
the life of a very busy farmer.

Six acres, which he owns, may not
sound like a lot of ground to a full time
farmer. To him, he says—a man who
travels much of the time, drives 30 miles
a day to and from work, and is also
raising cattle—well its plenty. That's
why he hired a neighbor to put in his
corn for him last spring.

While the neighbor put in the corn,
and did most of the cultivating, he de-
votes most of his time to his cattle. At
present he has cows and calves. The
number changes often as he buys and
sells, as markets and the opportunity
are most favorable.

So far he and his wife are the only
members of the family who have been
initiated into the art of milking. Actu-
ally when they moved to their farm Mrs.
Krause was the cnly one who could milk.
Bernie admits he not only knew nothing
about milking, he knew practically noth-
ing about cows. At first he was afraid
of them.
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To a man who is home all day, every
day, taking care of a few cows and
calves may not seem like much of a task,
but Bernie, with his engineer's mind, has
broken it down into various jobs which
he finds add up to considerable hours.

The barn and stalls must be cleaned,
sprays must be used, cattle must be fed,
fences must be kept in order—and those
cows have to be milked twice a day.

Someone has to see that there is al-
ways plenty of hay in the loft, and that
the special spray isn't exhausted. John,
the nine-year-old son, has developed a
great interest in some of these chores.
Right now he greatly enjoys pitching
hay down into the barn. His father
hopes the interest in chores continues
for young John is destined soon to learn
to milk.

In the nine-room house Mrs. Krause,
after the modern manner, depends chiefly
upon electrical help—dish washer, auto-
matic washer, mangle, mixers and such
appliances.

After the first year she gave up trying
to raise chickens but manages to keep
the locker well stocked by buying baby
chicks for a neighbor to raise.

The only thing the Krause family
seems to have little of at their place
in the country, is spare time.

CALVES are not a l w a y s as gentle as they look.The
boys, John and Donald, had to bribe this one with
feed to get it to stay within range of the camera.

AFTER A HARD DAY Bernie says it rests him and
he feels well repaid, when he stops to look out
over his smal l farm. Its better than city streets.

*%"i-s;-
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Internal auditor

acts as eyes and ears

for owner

he always
asks

A BRIGHT LIGHT and a weighted line are used by
Bill Owens, left, and Luther Hiser in measur-
ing grain in the bins at the store elevators.

CHECKING SCALES at the extraction plant, Bil
Owens, left, asks help of Brad Bean.shift foreman.

lURIOSITY may have killed the cat,
but an internal auditor wouldn't be worth
his salt to his company if he didn't have
a super-abundance of that quality.

This job has been defined as the eyes
and ears of management. The internal
auditor is the watchman for manage-
ment. He must keep in close touch with
company operations, seeing that the
business is being run according to com-
pany policy. He is the man who repre-
sents management in looking for costly
oversights, errors in judgment and inad-
equate controls.

The Staley company, which has had
an internal auditor for many years,
didn't get around to naming the depart-
ment as such for its first few years.
When it did, few people outside the ac-
counting department seemed to know
what it was all about.

"Oh, yes," we would say, "that's
Luther Hiser's job. He's the internal
auditor—but don't ask me what that
means."

To the completely uninitiated he ex-
plains it briefly as it is explained above.
He is a man with a lot of curiosity who
is the eyes and ears of management. He
is given authority and responsibility of
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PAYMASTER LOUIS BRAND, left, hands out plant paychecks as Hiser makes one of his payroll
checks. Third and fourth men from left, receiving checks are A. M. Dobbins and J. W. Wells, I 7 bldg.

going into all divisions and phases of
the business as management's represen-
tative. He is doing what management
would do if the company was so small
that the owner could watch all details
of it himself.

He has no set rules for what he does
or when he does it, but there is a certain
pattern to his program. Hiser will tell
you that he sets his course by the clues
that he finds. Looking through orders,
cancelled checks, purchase vouchers,
freight charges, warehouse expenses,
inventory reports—in fact any company
record will generally give him what he
calls a clue.

"For instance," he says, "we ask why
does this warehouse carry for several
years a case of old pack syrup at exces-
sive storage rates? Or why did this
shipment of acid cost this price when
another shipment, seemingly the same
quality, cost so much less? Probably
there is a good reason for these things
but we must be curious, and when we
are curious we must not be satisfied
until we know the answer."

One of the things an internal auditor
must learn early in his career, according
to Hiser, and a thing he must never

forget, is to be frank with the people
whose records he is reviewing. Quite as
important, too, he says, is that the
internal auditor is never a politician
and never a tale-bearer.

Since Hiser's job takes him to all
departments and into all phases of the
business one never know when he is
going to turn up next. You may find
him or one of his men checking plant
scales to see if products are being sent
out in correct weights; you may find
them measuring the grain in the bins
to check with elevator inventories; you
may find them looking over the pay-
master's shoulder once in a while on
pay day to see that the right man gets
the right check.

The internal auditor will tell you that
he is not primarily interested in exam-
ining accounts for their correctness.
Rather he is examining them to learn if
the company's business is being con-
ducted in all phases according to estab-
lished policy.

At Staley's our internal auditor is the
man called when the signature on a
check is questioned. People still try to
forge names on checks, but Hiser has
a self-taught method of distinguishing
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the real from the fraudulent. Generally
when he decides a signature is forged—
it is forged.

When he came to Staley's 33 years
ago, Hiser went right into the account-
ing department. He says that it was
his incurable curiosity that put him in
the job he has today. Some of the things
he noticed left a question in his mind,
and he dug for the answers. Now the job
has grown to a department including
three other persons. It is under the
supervision of the comptroller, W. R.
Boyer.

Assistant internal auditor is Bill
Owens, who went into this department
from credits, in financial. He is largely
responsible for supervising the reconcil-
ing of bank accounts, payrolls, etc. He
works closely with Hiser, doing his own
clue hunting, and his share of checking
back through books and records.

The young woman in the department,
Judy McKinney, generally is completely
surrounded with cancelled checks from
20 banks with 35 checking accounts the
company maintains in all parts of the

GENE KENNEDY, left, confers with engineers
often about building plans. Here he talks
with Andy Neureuther, chief of engineers.

country. She reconciles dividend checks,
Fellowship club, personnel, sales corpo-
ration, Staley International, War Bond
and other account checks.

A sort of step-child in the department
is the plant accountant, Gene Kennedy.
Under Hiser's supervision he works with
foremen, engineers and outside contrac-
tors. His job is to control depreciation,
check for possible flaws in construction
contracts, overcharges, breach of con-
tract and similar conditions.

Whenever possible, Hiser points out,
his department tries to come up with a
remedy when it points out a condition it
feels should not exist. He adds, "Inter-
nal auditors are told to be inquisitive,
thorough, accurate and tactful. We are
also told to be cooperative.

"To fulfill that last requirement I feel
we must try to suggest a remedy when
we point out an error. I feel we are only
half doing our job if we find some condi-
tion we think needs changing, unless we
can at least make a suggestion as to a
plan we feel would be more in line with
company policy."

CANCELLED CHECKS by the hundreds pour onto
Judy McKinney's desk, for part of her job is to
reconcile this ava lanche from various accounts.
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JANET KEKEISEN was one of the graduates
from St. John's School of Nursing in Springfield.

LARRY TREMPELbeamswith proper pride as he pins
on daughter Margaret 's second Lieutenant's bars.

.HE PRIDE OF A FATHER in his
son's achievements is traditional. It is
expected of him that when his son wins
any honor he will strut about a bit.
But experience has taught that while
less may be said about it, the pride most
fathers show in their daughter's achieve-
ments overshadows even that which they
feel in their son's honors.

Recently two Staley organization fath-
ers have had rightful cause for showing
special pride in their daughters. They
are Larry Trempel, baking technician,
and Frank Kekeisen, manager of our
St. Louis office.

Larry's daughter, Margaret, recently
won the highest women's honors at
Lackland Air Force Base, Texas. She
was one of six graduates from the Offi-
cers Candidate School, and the only
woman to win these awards in a class
of 518 men and women.

These awards, silver loving cups, were
awarded at the time Margaret, along
with the others in the class, were com-
missioned second lieutenants in June.
Lt. Tremmel's was the WAF Achieve-
ment Award. Other awards were given
for leadership, scholarship, distinguished
work, military work, and athletics.

Frank Kekeisen's special pride and joy
this summer has been his daughter,
Janet, who, in August, completed her
training in nursing education. She took
her training at St. John's School of
Nursing Education, St. John's hospital,
Springfield. She grew up in Decatur
and attended grade schools and was
graduated from St. Teresa's High school
here.

daughters
make headlines
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OUT GOES the grain sample
sack, as Jess Auton finishes
with one grain car and is
ready to jump down again.

HAROLD KENDALLseparates
damaged g r a i n and foreign
matter from the corn sample.!

TAKING A CORN SAMPLE inside the car Jess
Auton thrusts metal probe into grain at 90° angle.

*
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LESLIE JONES uses both
hands as he pours the
corn into separator , col-
lects it and then divides
the samples into halves.

ONE BUSHEL OF CORN may look
like any other to the layman, but the
Staley company would lose a lot of dough
—right now—if it went on the assump-
tion that all corn was alike. Or all soy-
beans, either, for that matter.

Because there is this difference the
grain inspection people play an impor-
tant part in our business. A visit to the
office of the Decatur Grain Inspection
company dispels any idea that anyone
might have had about grain buying be-
ing a pig-in-a-poke affair.

It was the day after Labor Day that
the Journal paid its visit there. Leslie
Jones, the owner and manager, explained
that the usual week-end accumulation of
grain had been augmented by the holi-
day accumulation so they were a little
busier than usual. In the course of the
day, he said, he and his staff would
inspect hundreds of cars of grain, for
the Staley company and other proces-
sors in the vicinity.

As he was talking he was working
with quick, sure movements, pouring
grain samples into the metal divider,
jotting down weights, temperatures,
reading moistures.

The inspector's interest in a car of
corn starts when he receives the list
from the railroad, giving car numbers
just spotted on inspection tracks, and
the receiver's name.

Armed with these lists and a lot of
other necessary equipment, the samplers
start their rounds of the rail yards. Each
man carries a canvas sample cloth, a
canvas sample bag, car seals, a crow-bar
and a grain probe. He must not only
be able to get about under this equip-
ment, but he must be quite agile.

The experienced sampler breaks the
car seal and forces the door open with
two quick twists of the crow-bar. An-
other quick move and he has swung
himself up from the ground to the door.
If the car has multi-section grain doors,
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he knocks in the top section and shinnies
over into the car. If it is the one-section
type, he just shinnies over.

Inside, with one thrust of his probe,
he gets a cross section sampling of the
car. The probe, a hollow brass rod, has
five openings down its length. These
samples are emptied onto the cloth,
poured into the bag—and the sampler
is out again. This time his seal is put
on the car, his sample carefully marked.

Back at headquarters the inspectors
make quick work of these samples.
Each one, weighing approximately 2,500
grams, is emptied into the divider, where
it is divided into halves, and one-half is
used for testing the weight per bushel.
The next half is again divided and then
one of these halves divided. These sam-
ples are used for testing for moisture,
for damage, for foreign matter and tem-
perature. Determinations are made for
color and type.

The almost constant whirring noise in
the inspection office is made by the
grain running through these dividers—
funnel shaped metal containers which
divide the grain samples and discharge
the grain by gravity into covered, spout-
ed metal containers.

The factors are run in much less time
than it takes to tell it. After all determ-
inations are made, certificates are filled
out.

It is on these reports that the Staley
grain department relies. If the inspec-
tion report agrees with what the shipper
said about the grain, our grain depart-
ment releases the car to our elevators.
If, on the other hand, the inspection
shows it below grade, there is a delay.
In that case our grain department must
call the shipper, tell him the result of
the inspection, and what discount our
company feels he may expect.

Shippers, being human, are not always
willing to accept that. If that is the
case he has recourse to appeals. He
can appeal to (1) the Federal Inspection
bureau, (2) the District Bureau, and
(3) the Board of Reviews in Chicago.

Long experience has taught these buy-
ers that there can be a great variation
in two bushels of corn but none of our
buyers have time, nor the training, to
determine them. They will let the Grain
Inspecetion office take care of that,
thank you.

G3AIN SAMPLERS of Decatur Grain Inspection company , ready to start work. From left, Royal
Kester ( a l s o is in oil ref inery) , Jess Auton, William Snyder, James Bennett and W. Fuller.



CREDIT UNION TO
PAY

EARLY

Interest period is

changed to

end of October

FIGURING DIVIDENDS forCreditUnion members,
Mary Murray uses this big calculating machine.

c,(HANGING the end of the dividend
period of the Credit Union from Novem-
ber 31 to October 31, will mean that this
year members' dividends will be slightly
smaller than may have been anticipated.
For this period only, dividends will be
paid on a five months instead of a six
months period. Dividends payable early
in November this year will include the
six months period from last November
through May 1953, and the five months
period from June 1, 1953 to October 31,
1953.

Future dividend periods will run from
November 1 to April 30, and from May 1
to October 31.

Beginning October 18 this year, and
continuing the remainder of the month,
all withdrawals from shares will be
stopped. This is necessary to give the
Credit Union office staff time to figure
dividends.
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The directors have voted a four per-
cent dividend on all shares for the 11
months period from December 1, 1952
to October 31, 1953.

Following the usual custom state-
ments will be sent to all members early
in November. Members will have the
option of taking their dividends or hav-
ing them added to their share accounts.

Total assets of the Staley Credit Union
on August 31, 1953, were $1,933,360.
At its present rate of growth the organ-
ization, according to the president, Doc
West, should reach the two million dollar
mark soon after the new year.

The Staley Credit Union, organized in
June 1930, was charted the following
month, and has grown steadily ever
since. At present there are 3,130 mem-
bers with 2,071 borrowers. The average
loan balance is $929 and the average
share balance is $517.
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DICK POWELL will do
countless push-ups be-
fore the season is over.

Pigskin
HAT'S BEHIND that high school

football team you will see play this fall?
How does a fellow get on the team?

What qualifications must he have? What
work is involved after he does get ac-
cepted for the squad?

These and similar question pop up,
so with the idea of giving the story
behind the football squads we decided
to start early. Always before I have
trudged out to practice fields just before
the season started. This year we are
doing it differently.

With my trusty Camera in hand I
made an early visit to the three high
school practice fields. I went before
classes in the schools had started, while
the coaches involved were in the process
of putting their varsity teams together.
Right here might be an excellent place
to answer that first question. I found
that there is plenty of just plain hard
work behind that team.

Boys and coaches of all three schools

14

—D.H.S., Lakeview and St. Teresa's—
were most cooperative, helping me get
most of the pictures I wanted. At that
time it was much too early to say posi-
tively who would make the first teams,
but I took pictures of all boys at all
three schools, who were out for first team
places. Most of those I photographed will
make it and some of them, I am sure,
will play important parts in putting
their schools on the football map of
Illinois.

There are a lot of fans who do not
realize what a boy goes through before
he makes a high school football team.

With this in mind I selected two D.H.S.
boys and we did this series of pictures,
showing some of the work that he must
do before the season starts. Its long been
my opinion that for a boy to be a good
football player he must have a strong
love for the game. After watching these
kids go through some of their work-outs
I haven't changed my opinion. It boils
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Practice
down to hard work—this practice five
and six times a week.

Let's take Don Stone and Dick Powell,
two D.H.S. seniors, and follow them as
they report for the football call for the
tryouts. Don is the son of Ross Stone,
electrician, Dick the son of Merle Powell,
tinner. Bear in mind all the other boys
are doing the same things and going
through the same workouts.

The doctors must pass on whether or
not they are physically able to play and
they must report for equipment (they
get used outfits for practice).

Before any scrimmage starts they
must get into physical shape—run, then
run some more, calisthenics—hours of
it. Then run, calisthenics, hit the dummy,
scrimmage and practice - - then do it
some more.

Even after the season starts the boys
continue to practice each night. They
must do this to keep in shape, and to
learn new offenses and defenses.
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Hard work

precedes

grid games

DECATUR HIGH scrimmage practice, at left.
In the picture below Dick Powell is jumping—
a form of calisthenics coaches seem to like.



TEAM MANAGER at Decatur High, Charles Engdale, issues equipment, left, to Don Stone and
Dick Powell. For practice the boys get used uniforms, qet new ones when the season starts. At
right, with shoulder pads in place the boys, Stoie and Powell, have their physical examination.
Doctors check each boy careful ly before try outs, and watch them all during the season.

LAKEVIEW'S STALEY representat ives are, front, Bob Snelson, Tom Coffman, Elvin Carter, Larry
Betzer, Joe Waller. Rear, Ray Snelson, Del drier, Bob Norton. They are the sons of James
Snelson, extraction plant; Herschel Coffman, timer; Cager Carter, inspector; Elmer Betzer, plant
clean up; Woodrow Waller, feed house, and Gerry Horton, supervisor of union relations.
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STALEY'S AT D.H.S. are, kneeling, Lynn Franklin; front, Richard Kaltenbach, Don Workman Roger Fox.
Second, Don Stone, John Duddleston, Dick Powell, '.ee Spears. Fathers are Jack Franklin, millwright;
Herman Kaltenbach, M.&L.; Maurice Workman, El 'vator C.; Art Fox, garage; Ross Stone, electrician;
John Duddfeston, modified starches; Merle Powell, t nner; and Arch Spears, operator, glutamate plant.

CAY AFTER DAY for endless hours the boys who would play football must practice, practice and
practice some more. Below, Powell and Stone are shown in tackling practice in early season.



ITS A LONG CLIMB to the top of this 335 foot
stack. Jim Cozad, power division foreman, is that
small speck on the side, clinging to iron rods.

A LADDER FOR EVERY PURPOSE!
That's us here at Staley's. And some of
those purposes are unusual, to put it
mildly. Anybody can want a step-ladder
when he has to reach something above
his head.

Nearly every household has a ladder
around someplace, but if its too short
for the desired use, you borrow from
a neighbor—or stand on a table.

Here at Staley's its different. If a
car inspector wants to get into a car
which is not near a loading dock he
doesn't have to borrow a chair nor take
a running jump. He has brought the
six-foot light aluminum ladder kept
for that purpose.

When a painter goes down inside a
tank car he goes down on a short alumi-
num ladder made especially for that
purpose. On the other hand, as light
tubes need changing in the office build-
ing they get out the 20-foot extension

adders
THIS LADDER in the oil refinery stays put—its
bolted in place. Bill Bourne is inspecting tank.
Such ladders are used in many buildings.



rolling steps with a work platform built
at the top.

A similar but larger rolling scaffold
is used in the mechanical shops when
work must be done on the mono-rail on
the ceiling, or when there are other
"high" jobs to be done.

Not by any means are all our ladders
made of aluminum. There are numerous
types, sizes and kinds of wooden ladders
—some are step ladders, some are
straight wall ladders, some of the ex-
tension type. There are ladders of steel,
made in our own shops for special use.
Some ladders of rope are used to lower
into the steeps. These are of stout rope
with wooden rungs.

Some of our ladders can be easily
carried from place to place. Others
which are built for one purpose are
sometimes bolted into place so they will
be there when needed.

Nearly every department, both plant
and office, has some special ladders, but
there is one rule that applies to all those
made of wood. No matter how badly
scarred it is—don't paint it. Paint covers
defects, and the company is strongly
opposed to the use of defective ladders.

Every department in the

plant has its own special

reason for wanting to get

well above the floor and

often has to have a ladder

built for its own use.

for every purpose
TWO HIGH ONES and an average ladder. Clarence Daws, left, uses a 20-foot step-ladder in office
lobby. At right, Dudley Boren, electrician, uses movable stage to inspect mono-rail in shops.
The ladder in the center, which Clyde Henley, store room, uses is an average size step-ladder.



Mailing plates must

be kept up

to the minute

JIM NOONAN keeps all mailing plates in these
file drawers, shown above. One of the plates
used for all company mailing is shown at left.

right address
is important

• He didn't get his Staley Journal so he
called the office to see what the trouble
was.

"Had he moved recently? If he had,
did he turn in his new address to person-
nel?"

Come to think of it, he had moved
and he remembered that he didn't notify
personnel.

That, with few changes, is the sam^
routine that goes on week after week.
Personnel, for many reasons, likes to
keep its records up to date. Also report-
ing address changes is required by an
operating rule in the union contract,
page 53.
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Since personnel notifies the mailing
department of address changes, all such
calls should go to the personnel office.
Unless personnel is notified of every
change of address, no company mail will
reach you, since all company mailings
are made from one set of plates.

These plates are made in the mailing
department and kept in a long bank of
filing drawers. These are the plates
which are used in the automatic address-
ing machine in addressing all company
mail to employees.

It takes little time to make one of
these plates—not as long, Jim Noonan
says, as to handle returned mail.

S T A L E Y J O U R N A L



ADDRESSING JOURNALS is a job that Bob DON HENRY, above, makes new addressing plates
Mayberry can do quickly, but it Is wasted time if to replace those with old or incorrect street
the addresses on the plates are not correct ones. numbers on them. Changes are made constantly.

PERSONNEL OFFICE FILES are constantly being brought up to date, as Jean Van Praag is doing
here. Mailing addresses are revised according to information the personnel office receives.



Compensation
vs.

Rehabilitation
By Dr. F. G. Irwin

Staley Medical Director Dr. F. G. Irwin

• "In the end the worker gets his award
—a sum of money which he SPENDS
and a disability which he KEEPS", says
Dr. Alexander Aitken of Brookline,
Mass., head of the Trauma (bodily in-
jury) committee of the American College
of Surgeons.

Unfortunately accidents do happen,
human beings being human. When they
do your medical department concentrates
all its attention on preventing disability,
partial or total, not to spare the insur-
ance carrier or the company possible
compensation cost, but with the idea
that no company under existing laws or
any law could possibly pay a man enough
for an eye, a hand or a leg. For this
reason our company spares no expense
to rehabilitate as completely as possible
its injured employees. This fact we all
know. «

Occasionally we of the medical depart-
ment get the faint idea that a man is
disappointed if he is fixed up well enough
that no compensation is forthcoming.
When we sit down and think about it
the gain in making a man as good as
he was before he was injured far out-
weighs a check for 200, 300 or 400 bucks.
If it did not some of us in a financial
pinch would be selling a finger for $300
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or so. This is, of course, unthinkable, to
normal people.

So you come in to First Aid injured;
say with a sprained ankle or back. You
are treated and then the question comes
up can you work with the injury. The
threshold of pain varies a great deal in
human beings. A little pain to some is
a large pain to others. Ask my wife how
I behave in the dentist's chair. Why do
we try to keep you working at some-
thing? Two reasons. First, unless you
are off work four weeks or more you
will get neither pay nor workmen's com-
pensation for the first seven days. Sec-
ond, continuing to work is good treat-
ment for some types of injury.

For these reasons we ask, "Can you
do your job?" If not, Roy Shay, director
of safety, tries to arrange a job you
can do.

Finally—don't get hurt. If it happens
report it IMMEDIATELY to First Aid
and we will try to keep your earning
power going. We will try to prevent
partial or total permanent disability. If
that is not possible I know of no com-
pany that will be more fair with you in
making a settlement under existing state
compensation laws.

It remains true, nevertheless, that
when disabling accidents happen you
KEEP the disability for life.
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T H E Y T A K E
E A S Y

Mrs. Minnie Weaver en joys gardening
at her country place west of town.

freedom front routine

appeals to most

retired employees

JERRY DELANEY, left, Harry Casley,
center, Dave Hawkins, right, all find
plenty of work around the house.

1VJ.AGAZINES, RADIO, TELEVISION
—to fully appreciate what they mean,
the Journal has decided one should visit
with some of our retired Staley people.
In many cases people who have retired
have done so, not because they were
tired of working, but because their doc-
tors advised them to take it easy.

These people seem to find their mag-
azines, radio and television particularly
satisfying. A few hardier souls say they
enjoy stopping in the middle of the day
to listen to the radio without feeling
guilty about leaving the job.

One busy little woman, who seems to
keep as active as when she was making
pies in our cafeteria, is Minnie Sturgeon
Weaver, who retired in 1942. She and
her husband live in their suburban cot-



tage west of Decatur, work in a large
vegetable garden, and devote their spare
time to their flowers.

In the wooded ravine at the back of
their property they raise chickens and
in some cages they keep her pets—rab-
bits. About once a year she rounds up
her old cafeteria crowd and they have
a picnic in her garden. In that way she
keeps in touch with her old friends and
keeps her finger on Staley news.

Harry Casley is without a doubt the
busiest retired man in this group. He
retired in 1946 after many years as
elevator foreman. Always a great person
for keeping things in repair his relatives
see to it that he has plenty of jobs.
He has practically rebuilt his own home.

In addition he has done remodeling
jobs for his daughters, Mrs. P. L. Hoh-
rein, and Mrs. J. W. Ramsey, and for
his granddaughter, Phyllis Hohrein
Janes.

When he can find no more repairing
to do he and Mrs. Casley go down to
the Masonic Temple to a meeting, or go
fishing.

Jerry Delaney, retired in 1945, keeps
just as busy, but in a different way. His
lawn and his flower garden have always

been his hobbies and in recent years he
has been able to give them all his atten-
tion.

Since Mrs. Delaney fell last year and
broke her hip he has had to take over
some of the housework, but only between
regular visits of his cleaning woman.

Now Mrs. Delaney is practically well
again so he is back building fountains
and pools in his garden and keeping his
lawn and shrubs in the condition that
make his West Eldorado street home a
show place.

David Hawkins, who retired from Ele-
vator A in 1946, is forced to lead a more
restricted life, but he can do some of
the lighter chores about the house. That
house in West Green street has been
the Hawkins home for 32 years—"I say
its the house Staley's bought", Mrs. Haw-
kins says.

His special interests now center around
his children and grandchildren, his
church—Antioch Baptist—and some of
his special radio programs.

For years, until his health failed, he
was an official in the church, but now
confines his activities there to attending
services.

KEEPING HOUSE is not the most interesting thing
in the world, according to C. F. McLean, although
he does have all sorts of modern appliances. One
is a combination deepfreeze and refrigerator.

GEORGE YOUNG finds that there are many very
interesting things on television, and one of the
best things about retirement is that he can watch
daytime as well as evening shows he likes.
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When C. F. McLean is asked what his
hobby is he answers crisply—"Walking."
On his job in M. and L. before he retired
in 1945 he walked much of the time
about the plant. Now, he says, he walks
hours at a time because he can see so
many more interesting things that way.

He and his bachelor son live in a com-
fortable apartment not far from Fair-
view park, and many of his walks take
him into the park.

Their apartment is fitted with all sorts
of electrical appliances, and he does some
cooking—but with restaurants near by
he thinks that's silly.

George Young walks, too, but gener-
ally it is because he is going on some
errand for his wife. He also helps around
the house some, but since their niece
gave them a television, he generally can
be found enjoying a program in the
living room.

His interest in Staley things and people
is as keen as it was during the 30 years
he was with the company. Most of those
years he was switchboard operator in
the engine room.

When Mike Honold was foreman in

our refinery he used to get up at 4 o'clock
in the morning, according to his family,
so he could get to the plant an hour
before he was due. Since his retirement
in 1943 he has reformed—doesn't get up
much before 5.

Although he is not able to get about
much, he does work some in his small
garden. He greatly enjoys his pet—a
white canary, has special radio programs
and reads a lot.

His sister-in-law, Mrs. Jacobs, and a
niece, Mrs. Gladys Cronin, now make
their home with him.

Mark L. Cummings now spends most
of his time in the house which has been
his home for 50 years. Although he is
in fairly good health, he has difficulty
in walking, and finds it easier to stay
home. His favorite chair is placed be-
tween two windows with his magazines
close by.

He had been with the company 25
years when he retired in 1943. In all
those years, he remembers, he was late
only twice. Once a heavy snow delayed
him and the other time he had a tire
puncture. At the time of his retirement
he worked on the gluten settlers.

MIKE HONOLD, the man who came here to start
up and run our refinery, seldom gets out to the
plant anymore but still has a keen interest in
Staley 's and his many old friends working here.

WHEN WALKING isn't easy any more, Mark
Cummings suggests reading. He likes Ebony mag-
azine best of the many he takes. Radio programs
do not interest him—he prefers visits with friends.

O C T O B E R • 1 9 5 3 23



I

CARLE LEE HENDERSON, right, above, is only
daughter of James Henderson, millwright, but
has three older brothers. Diana Jerene Mayberry,
center, is daughter of Robert Mayberry, print
shop. Steven Michael Finch, left, is son of
<~'eorge Finch, Jr., on military leave from $\3.
George Finch, Sr., in 20 building and Willard
Duncan, engine room, are her grandfathers.

MARY FRANCES GEPHART, left, is year old
daughter of Dale Gephart, I I I building, and
the granddaughter of Leo Reidlinger, pipe shop.

A SURPRISE FOR MOTHER is
the appearance here of Bev-
erly Jean Ellis' picture. Father,
Williams, is in round house.
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small fry
None of them very large

but all are most important

-'""- .. ^fff

LAVELLE EDMUND SMITH, above, was five
months old when he was photographed. He is the
son of Emmett Smith, who is employed in 16 bldg.

LOOKS AS IF Bill Meyer, feed nutritionist,
practices feeding experiments on his son. Wil-
liam David, below, is now nine months old.

EDWARD MARSHALL, Elevator C, is father of
these two youngsters. Rickie Earl, left, is three,
and sister, Vickie Lee, right, is six months old.
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AT) LI'Wedding

J&//K

NORMA BURKS, standards,
and Robert A. Knop, near
right, were married in Aug.

E L E A N O R OWENS, grain
department, and new hus-
band G. W. Rutherford, at far
right, cut their wedding cake.

JOANN WALKER and George
Spates, right, married in July.
He works in the boiler room.

MR. AND MRS.C.G.Greanias
flew to Greece for honey-
moon. He is Staley engineer.

LOUISE ROBERTS and Leroy Dillow were married
by Rev. Roy Pritts, Staley millwright. Bride is
daughter of Garland Roberts, Merco department.
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L. E. Doxsie James Dustin Oliver Etheridge

• Creation of a new executive position
within the Staley company resulted in
the promotion of three men. They are
Oliver R. Etheridge, Louie E. Doxsie and
James G. Dustin.

Etheridge, with the company since he
came here as an industrial engineer in
1942, has been named to the newly cre-
ated position of technical consultant.
Since 1944 he has been methods super-
intendent. In his new position he will
function as a liaison between the re-
search, development, engineering, manu-
facturing and sales departments in mat-
ters pertaining to equipment installa-
tions in customer's plant. He will report
to E. K. Scheiter, executive vice-presi-
dent.

He will take over his new duties in
December when he returns to the com-
pany from Harvard University where
he is now taking the 3-months Advanced
Management course. He is a graduate
of Massachusetts Institute of Technol-
ogy.

Dr. R. E. Greenfield, vice-president in
charge of manufacturing, in announcing
the promotions of the other two men,
said that Doxsie has been appointed ma-
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terials and methods superintendent, and
Dustin will succeed him as production
superintendent.

Doxsie, who came to the company in
1933, started on the extra board. Later
he served as a division superintendent,
and as supervisor of manufacturing sup-
plies. During the war he was in the Navy.
Last year he attended the 3-months Ad-
vanced Management program at Har-
vard. He has been production superin-
tendent since 1950.

In his new position he will take over
responsibility of supervision of the stand-
dards department and will also have su-
pervision of the planning department
headed by Harry Robinson; manufactur-
ing supplies under Gene Tiernan, ship-
ping inspection under Clark Gidel and
inventory control and maintenance, head-
ed by Kenneth Higdon.

In his announcement Dr. Greenfield
said, "He will also be responsible for
developing, in cooperation with others,
the control of manufacturing supplies in
the plant, the setting of policies for
warehousing, and other duties.

Dustin, who takes over as production
superintendent, came to the Staley com-
pany in 1938 following his graduation
from the University of Iowa. At that
time he joined our chemical engineering
staff. In 1946 he was assistant superin-
tendent of the wet starch division and
in 1949 he was named a senior chemical
engineer. While Doxsie was at Harvard
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last year, he served as acting production
superintendent.

These changes became effective Oc-
tober 1.

• Harold Smith has been promoted from
his position as assistant to the safety
director, to interviewer in personnel. He
is being replaced by Robert Raskin who
has been an electrician's helper.

• Transferring two persons to jobs in
the I.B.M. division have started several
promotions. When Melvin Kinert was
transferred there Chester Phenix re-
placed him as chief accounts receivable
bookkeeper in financial. He in turn was
replaced by Arnold Metzger, who was
promoted to assistant paymaster. Metz-
ger was replaced as disbursement and
payroll clerk in financial by Lynn Wil-
liams, who was promoted from the mes-
senger force.

Marie Burns, formerly a senior ton-
nage clerk, has been transferred to the
IBM section as keypunch operator, and
has been replaced by Beverly Logan.
Beverly's promotion moved Nancy Kreig
up from messenger to tonnage clerk.

• A. B Foley has returned to his posi-
tion as assistant division superintendent
in maintenance, after two years absence
on military leave. Much of the time he
was away he was on special missions in
Iran and Greece.

• Peg Murphy has returned to her job
as scheduling clerk in the maintenance
division, after an extended leave.

• Shirley Clifford has been promoted
from messenger to junior clerk-stenogra-
pher in the office of«the supervisor of
union relations.

• Virginia Daugherty has been, promot-
ed from messenger to junior transcrib-
ing machine operator.

• New messengers with the company
are Ronald McCoy, Warren Moore, Helen
Stanley, Dale Patton and Frances Scott.

ESTELLA LAUNTZ, left, and Blanche McDonald.

• When Blanche McDonald resigned in
September Estella Launtz was appointed
to succeed her as secretary to the presi-
dent. Blanche, who has been Mr. Staley's
secretary for a number of years, is re-
signing to devote her entire time to
home-making and the care of the McDon-
ald's nine-year-old son, John. Blanche's
husband John W. McDonald, is a re-
search chemist with the company.

Estella came to Staley's in 1949 as
secretary to E. E. Rhodes. When the
soybean division was organized she
transferred there as secretary to the
division head.

A graduate of Millikin university she
was employed in the offices of the Gen-
eral Motors Acceptance Corp., between
the time of her graduation and coming
to Staley's four years ago.

• Mary Petzel has been promoted from
messenger to junior invoice typist-clerk
in the order department.

• Henry Massey has been employed as
an associate research chemist. He is a
graduate of the University of Illinois.

• Raymond Keithley has returned to
the engineering department as a drafts-
man. He was formerly employed here,
before moving to Florida a few years
ago.
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Retirements

• ONE OF THE MEN who helped put
the Staley plant together, and down
through the years has helped keep it
going, is retiring this month. W. Dudley
Boren, who has been an electrician with
the company since May 1914, will retire
the last day of this month.

He is not only leaving the Staley plant,
at that time, but he is leaving Decatur.
He and his wife bought a house and a
few acres down in Union county in south-
ern Illinois. The place, less than two
miles west of Jonesboro, is in the heart
of the Illinois Ozarks, near the Missis-
sippi river and just a short distance from
Horse Shoe lake, where hunters go for
wild geese.

Pie plans to raise a few hogs and fatten

Dudley Boren

calves, but does not plan to do any farm-
ing. He and Mrs. Boren grew up in that
part of the state, and have many rela-
tives and life-long friends there with
whom they plan to visit.

25 Years

• Pauline Cable is observing her 25th
anniversary with the company this
month. She had worked here before Oct.
1928, but only for short periods. During
these 25 years she has been employed
chiefly in the sales office, and the office
of Earl Bailey, export sales manager.

Recently she was elected secretary of
the newly formed Staley International,

PAULINE CABLE, left, and Bluford Rexroat.

m. T

of which Mr. Bailey is president. When
she took her first job with the company
in 1925 she was just out of high school.

Soon she married Abie Cable and later,
when her daughter was born, resigned.
By 1925 that young lady was showing
signs of self-sufficiency, so her mother
came back to work.

During her 25 years she has managed
her home, kept pace with her husband's
interest in baseball and out-distanced
him in bowling interest. Their daughter,
now Dorothy Albert, is secretary to W.
B. Bishop and at the award dinner, when
her mother receives her 25-year watch,
Dorothy will get her 10-year award.

• NEIGHBORS and relatives in Ken-
tucky had told stories of the Staley plant
in Decatur, so when Bluford Rexroat
started out in the world he decided to
try for a job here. He came to Decatur,
and to Staley's, at a good time—in Oc-
tober 1928—just 25 years ago.

There was a lot of new construction
going on then, and he had experience
in that type of work. After the building
spree simmered down, he took a job in
the kiln house and in 1932 he transferred
to the refinery. At present he is an ion
exchange operator in that building.
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HOSE AND MRS. CARNAHAN, right, in group
i bove, enjoyed vacation in Yosemite with son
Claude and wife. Mose is in 101 building. The
proud fisherman above, Clyde Crawford, tinner,
shows two of many pike he caught this summer.

VACATIONS
CECIL TAYLOR, Credit Union, left, shows the
muskie he caught in Wisconsin this summer.
Below, M. G. "Mac" McKown and wife show how
they enjoyed their vacation in Cripple Creek.



By Leek

THE QUESTION: Who will win the World
Series, and how many games will it go

(This question was asked in August, knowing that it would
be published after the series had been played. Flash just
wanted to see how good some of you are at forecasting.)

VERN OOTON
Loader,
20 Building

PHILLIP
PADGETT
Extra Board

IRVING SMITH
Tractor Train
Operator, Garage

FRANK
STARBODY
Electrician

HIRAM GUYSE
Corn Oil House

WAYMON
HAWKINS
Fellowship club
office

"I THINK BROOKLYN will. This is
one time when the Yankees are playing
a team which has more power than they
have. In my opinion it will be a full
seven-game series."

"BROOKLYN WILL WIN. They have
one of the best all-time hitting teams in
baseball. Their pitching is average but
their hitting is tops. My guess is that the
Bums will win this series in five games."

"I PICK THE DODGERS. They have
the long ball hitters. I just believe the
Bums are a better all around ball club.
I also feel that its time for the Yanks
to lose. It could go the limit but look
for it to wind up in six."

"THE YANKEES WILL WIN this
series. They have the best pitching staff.
Their pitchers are the kind that have
what it takes to win the important games
or the games they must win. Its my
guess that it will be a six game series."

"BROOKLYN WILL WIN this series.
They have the best team and the best
hitters. Their pitching is as good as the
Yankees, and Brooklyn has Campanella.
It should wind up on five games."

"I HOPE BROOKLYN does, but I
think the Yankees will. They seem al-
ways to win the games they have to.
I think it will go the full seven games."
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BLANKETS FOR THE EARTHQUAKE-STRICKEN AREAS OF GREECE WERE COLLECTED IN DECATUR BY
MEMBERS OF THE JUNIOR ASSOCIATION OF COMMERCE. CHAIRMAN OF THE COMMITTEE IN CHARGE
WAS DICK FEALLOCK. STANDING CENTER. ASSISTANT PLACEMENT SUPERVISOR. ON HIS COMMITTEE
WERE CLARK KIKOLLA. LEFT, GRAIN, HERBERT MILLIGAN, SEATED LEFT, PLANNING, AND MERVIN
KINERT, STANDING RIGHT, CREDITS. OTHER STALEY MEN, NOT SHOWN, '"


